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WESTERN AGRICULTURE MASTER AGREEMENT

ARTICLE I - PARTIES

This Master Agreement 1s between the Areas Negotiating Committee
acting for and on behalf of those certain Companies named in Appendix
A attached hereto, each of which has given their authorization to
the Committee to represent them in the negotiation of this Master
Agreement and certain specified Supplemental Agreements, and indivi-
. dual companies who may hereafter become signatory to this Master
Agreement and certain specified Supplemental Agreements, hereafter
collectively referred to as the EMPLOYER and the Western Conference
of Teamsters, International Brotherhood of Teamsters, Chauffeurs
and Warehousemen and Helpers of America hereinafter referred to as
the UNION.

The term "Company" as used in this Master Agreement shall refer
to those certain companies named in Appendix A attached hereto and
individual companies who may hereafter become signatory to the
Master Agreement.

ARTICLE II - SCOPE OF AGREEMENT

This Master Agreement shall cover all operations of the
Employer which are covered by this Master Agreement and such of the
Supplemental Agreements as the individual Companies may have executed,
will execute, or have given a specific power of attorney to the
Areas Negotiating Committee to negotiate and execute upon the Companies'
behalf, at all of +the Companies' locations throughout the thirteen
(13) Western States within the jurisdiction of the Western Conference

of Teamsters, and shall have application only to the work performed
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within the classifications described in this Master Agreement and

the Supplemental Agreements to which the various Companies party

hereto may become signatory.

Since each Company party hereto has a variety of operations
covered by this Master Agreement, Supplemental Agreements are provided
for each of the specific types of work performed and/or areas where
such work is performed by the different classifications of employees
covered by this Master Agreement.

A1l such Supplemental Agreements are subject to and controlled
by the terms of this Master Agreement, and all such Supplemental
Agreements are limited to the specific classifications of work and/or
areas where such work is performed as enumerated and described in
each of the Supplemental Agreements.

ARTICLE ITI - NON-COVERED UNITS

This Master Agreement shall not be applicable to those operations
of those Companies whose employees are covered by a collective
bargaining agreement with another union either affiliated or not
affiliated with the International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America. In the event that the Union party
to this Master Agreement should organize any unit of employees of a
company operation not covered by this Master Agreement or any
Supplemental Agreement, the Company shall upon reasonable notice
from the Union meet with the Union to negotiate an appropriate
Supplemental Agreement to cover such unit of employees. However,
as a condition precedent, the Union will submit proof of majority
representation by means of a card check.

Upon demand by the Company, the validity of the Union's majority

—




representation as shown by the card check shall be verified by the
following procedure:

The Company must notify the Union within fourteen (14) calendar
days after the Union makes a written demand for recognition, that it
desires a card check. The aforesaid written recognition demand by
the Union must recite or have attached the provisiohs of this Article.
At the same time the Company gives such notice, it shall also appoint
an impartial party not an employee of the Company. If the Company
does not comply with the foregoing provisions the Unilon will be
deemed to have been recognized by the Company.

If the Company appoints an impartial party as described above,

the Union shall appoint an impartial party not an employee or member

of the Union. The impartial parties then shall select a third impartial

party, within three days thereafter. If they cannot agree, each will
nominate a non-employee impartial third party and the choice between
the two nominees shall be by lot within three days thereafter. If
the Company fails to appoint or participate in the selection by lot,
the Company shall be deemed to have recognized the Union.

The impartial third party shall determine whether or not the
Union represents a majority of the Company's employees by checking
the signed authorization cards against the Company's payroll records.
The Company and the Union shall make such documents available to the
impartial third party as he may require to conduct the verification.
Such documents shall not be disclosed to the other party or any other
person.

Upon written mutual consent of the parties hereto, and upon

written mutual consent of the parties to any contract which is sought
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