



































The UCSD Guardian

Theres good news and bad news

about the proposed new UC Budget.

On November 18, the Regents
approved requests for lots more

money for the UC system, including:

O\W 57194 million for new
qll a;ﬁ: struction
¢ More than $50 million more for
utmc salaries
° Over 5 million for hiring many
more admmnstramrc
That's the bad news. Because the
proposed new budget doesn't
include a single cent in better pay
and benefits for UC staff ¢
And it won't include them until
)anuary —Iong after the budget has
tO the Legislature
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AFSCME/UC will do
Wwhat this doesn’t:

Make better pay
| and benefits for
Jyou the Number 1

priority.

Since UC employees got nothing
this year and only 6% the year
before, it's obvious you still come last
as far as the UC system is concerned.

AFSCME/UC will fight to make
you the Number 1 priority.

1ews IS that the ney
collective bargaining law gives UC
employees the right to choose
one strong union to represent you
IN contract talks for better pay
and benefits.

And AFSCME/UC is the odds-on
favorite to get the job done.

Our skilled negotiators, economists
and legal experts will give UC employ-
ees a stronger voice in winning
better pay, benefits and job protection

That's something UC employees
have never had before. And as the
83 -'84 Budget proves, its some-
thing you've never needed more.

A Stronger Voice
in Contract Talks

The good n

One Strong Union
of UC Employees
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