
UCSD Guardian, Monday, November 1,1999 
"Gay Marriages Should Not Exist"

Editor:

I disagree with the article in last Thursday's paper concerning the Knight Initiative and the issue of same- 
sex marriage "Sexual Discrimination" (Oct.28)

Gay people neither need to nor should be allowed to marry each other. Marriage would give same-sex 
couples relatively few new benefits. Many of them can be gained through alternative methods. For 
example, inheritance issues can be settled with a will. Furthermore, many companies are extending 
domestic and/or same-sex couples the same benefits previously extended only to married couples.

Same-sex marriage would be little more than a convenience and, therefore, is not needed.

The real issue here is not equitable treatment of homosexuals but rather tolerance versus acceptance. 
Currently, homosexuality is tolerated: that is, a person can profess to be a homosexual with relatively 
little fear of becoming a subject of hate crimes.

1 agree that such tolerance is appropriate. However, this is not enough for many homosexuals; they 
believe that homosexuality should not only be tolerated, but also approved of and that legislation should be 
passed to enforce their views.

I choose to be gay; you must believe that my choice is a decent and moral one. I choose a "spouse" of the 
same sex, you must redefine marriage so that I can marry and enjoy its benefits. I choose to act in ways 
your religion says is wrong; your religion is intolerant and should be changed to accommodate me.

This sort of forced social acceptance is the goal of same-sex marriage legislation, which would be 
prevented by the Knight Initiative.

Marriage is as much a religious institution as it is a legal/civil one for many people. One might try to 
argue that changing the legal aspects of marriage in order to accommodate homosexuals will not affect the 
religious aspects, but this is simply not true. Such a change would have a very profound impact. Among 
other things, it would lead to multiple definitions of marriage-legal marriage, Christian marriage, etc. Do 
we really need to reduce the definition of marriage in order to support an ideology that many people find 
offensive?

Not only will same-sex marriage give few new benefits to homosexuals, but it will cause serious damage 
to the institution of marriage as well. I urge readers to support the Knight Initiative and prevent this 
disaster from taking place.

Dana Zurek



Editor:

I am writing in response to the letter titled “Gay marriages should not exist” which was 
published in last week’s Guardian. The article was written in favor o f the Knight 
initiative, an anti-gay measure which will be on the ballot in March o f2000. The Knight 
initiative states that marriage is only to exist between a man and a woman. It, therefore, 
bans marriage between gay couples.

As a straight person, I have found discrimination against homosexuals to run rampant. 
Too many individuals feel it acceptable to attack this community without hesitation. The 
Knight initiative is just another example o f conservative heterosexuals feeling threatened 
by gays.

The Knight initiative is an issue o f human rights. Discrimination is not legal in this 
country. To allow marriages between a man and a woman means that marriage should be 
allowed between two men or two women. To argue otherwise is to argue against 
everything this country stands for.

In closing, I would like to ask every voter to take a minute to really think about what the 
Knight initiative will mean for ail o f us. It encourages future attacks on minority 
religious, cultural and social groups. It goes against our constitutional freedoms and it 
stigmatizes an already mistreated community. Vote no on Knight.

Liam Honigsberg



November 4, 1999 

Dear Editor:

I am writing in response to the letter from Dana Zurek in the 11/1 paper 
entitled "Gay Marriages Should Not Exist".

Mr. Zurek's argument is based upon the idea that gay marriage is a 
superfluous demand, since rights can be obtained by alternate methods.
He alsp writes that allowing same-sex couples to many would be forcing 
society to accept homosexuality rather than simply tolerate it, which 
he assures us that society already does, since gays and lesbians who 
come out have "relatively little fear of becoming a subject of hate 
crimes". I would like to take issue with both of these points.

Firstly, the level of rights currently accessible to unmarried partners 
does not even begin to approach that of married couples. A same-sex 
couple in a committed relationship faces insecurities and exclusions in 
the areas of property, hospital visitation rights, child custody, legal 
visa status in the case of a non-national partner, etc. - all benefits 
that heterosexual couples allowed to many receive automatically. Asking 
couples in a committed relationship to tiy to find "alternate" methods to 
obtain these rights simply because they do not meet someone else's 
definition of a valid partnership is deeply unfair. Framing the matter 
in an international context, the United States stands glaringly apart 
from such countries as Canada, Sweden, Norway, Holland, France, and 
Denmark - all who have implemented domestic partnership agreements that 
essentially confer the same or similar benefits that marriageable couples 
are able to enjoy.

Secondly, Mr. Zurek's definition of tolerance is flawed. Tolerance is 
_not_ the same thing as refraining from commiting a hate crime. It is, 
rather, recognizing and respecting the rights of others that are different 
from onesself. This aside, the fact that hate crimes are a reality faced 
by homosexuals should be obvious, given the recent widely publicized 
murders of several gay individuals in the United States. As a lesbian 
myself, I can assure Mr. Zurek that the fear of possibly being victimized 
by homophobic individuals is one that many members of our community live 
with on a daily basis. What is most disturbing to me about this larger 
issue, in fact, is the failure on the part of those espousing anti-gay 
arguments to recognize and take responsibilitiy for the link between their 
rhetoric and this violence that continues to be perpetuated against gay 
and lesbian individuals.

On a radio talk show that aired the same day Mr. Zurek's letter was 
printed, representatives from the Democratic and Republican Parties 
debated the Knight Initiative (a measure on the March 2000 ballot which 
would ban same-sex marriages from being recognized in California even if 
they were allowed in another state). The Republican representative (Vice 
President of the San Diego chapter) claimed that the Knight Initiative was 
based simply upon "defending the institution of marriage", and therefore 
not prejudiced toward homosexuals in any way. He then, however, proceeded 
to analogize homosexuality in terms of pedophilia, speak of homosexuality 
as being predicated on "lust", and insist that heterosexual marriage is 
the only acceptable role-model for innocent and impressionable children.
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Editor:

In his recent letter to the editor entitled "Gay Marriages Should Not Exist,” Zurek 
fW l

I argues that same-sex couples already enjoy the same basic human rights as opposite-sex
rWBM lift

couples. He is wrong. He also maintains that gay people have a broader social agenda, 

which not only includes desiring basic human rights, but also forced social acceptance. In 

my view, however, Zurek's comments provide a vivid demonstration o f exactly why the 

Knight initiative should not be allowed to pass.

I would like to remind Zurek that the gay community didn’t ask for the Knight 

initiative to be put on the ballot. Those who want to see us gay-bashed, our relationships 

destroyed, and our livelihoods ruined did—not just the well-intentioned folks who wanted 

to see the so-called traditional institution o f marriage reserved for heterosexual couples.

Supporters o f the Knight initiative argue that it is necessary to protect the tradition 

o f marriage and family. Yet, they are threatened by the prospect o f two nice married 

lesbians moving in next-door, demonstrating to every neighborhood kid that lesbian and 

gay couples also have happy, monogamous and successful long-term commitments that 

are based on love and mutual respect.

You do not need to be in favor o f same-sex marriage to vote "no” on Knight.

Some No on Knight supporters - like Republican Congressperson Tom Campbell, 

Vice President A1 Gore, presidential candidate Bill Bradley are not supportive o f same-sex 

marriage. They all agree, however, that the Knight initiative must fail: It unfairly targets a 

group o f Californians for discriminatory treatment.



This divisive and unfair initiative attacks our already extant families. The 

government ought not pass laws that regulate the most private o f decisions~who people

spend their lives with. California is better than this. Vote "no" on Knight.

Heather Flowe
Student Alliance for Fairness and Equality (UCSD No on Knight Campaign)



November 2, 1999

To: Julia Adame, Director,
Student Affirmative Action & Human Relations Program (SAA&HRP)

Natalie Davis, Chair,
Student Affirmative Action Committee (SAAC)

From: Scott Heath, student researcher, b ' k  
LGBT Campus Archive & History Project

RE: HISTORICAL MATERIALS RELATING TO LGBA, SAAC, AND SAA&HRP

Over a year ago, I began work on archive of materials related to the experience of lesbian, gay, bisexual, 
transgender and queer individuals at UCSD. My work has grown into die LGBT Campus Archive &
History Project, with over 1,500 pages of campus-specific materials including over 400 articles.

Among the topics I have researched is the bid for SAAC membership for the then Lesbian Gay Bisexual 
Association (LGBA) in academic year 1990-91, and the organizational changes in SAA&HRP subsequent 
to that episode. Such reforms included the establishment of a Human Relations Committee to address 
issues of campus climate for various student communities in a broader context of human relations. This 
historical episode reveals a complex of concerns and institutional support of different communities, which 
deserves consideration from multiple perspectives.

As part of the LGBT Campus Archive & History Project, I decided to excerpt relevant materials to provide 
to SAA&HRP and SAAC in regards to LGBA, SAAC and HRC, as it prompts critical evaluation of how 
the various pieces of diversity-related support and community fit together. In light of the current expansion 
of SAA&HRP in human relations issues, and refocusing of SAAC as autonomous advocacy body for 
students of color, I would like to provide what materials and information I have been able to identify so far 
now on this historical episode.

I hope this briefing provides relevant background information as SAA&HRP re-envisions its Human 
Relations component, and SAAC deliberates on issues of organization and scope. While my intent in 
providing these materials and analyses is not to unduly influence such discussions, I sincerely hope they 
would provide an opportunity for thought on how these efforts relate to students of color who are queer and 
all LGBT/Queer students.

This briefing has been prepared independent of my employment with SAA&HRP. The analysis and 
findings of this research do not necessarily reflect the views of SAA&HRP, SAAC, HRAB, LGBTA, 
QPOC, CACLGBTI, the Vice-Chancellor -  Student Affairs, UCSD, UC Regents or any other campus 
entities or individuals.

Please see attached documents for more information, beginning with the “List of Attachments and Notes.”



LIST OF ATTACHMENTS AND NOTES

1. Heath, Scott. “Survey of Organizations and Names at UCSD (excerpts).” LGBT Campus Archive & 
History Project. November 1999. In progress.

(Brief elected summaries and analyses the following campus entities in regards to LGBT/Queer 
issues on campus: SAAC, HRC, SAA&HRP, LGBTA, QPOC and CACLGBTI.)

2. Attendance Sheet. SAAC Roundtable Discussion. 12 Feb. 1991.
(Indicates a significant contingent of LGBA students attended the roundtable discussion.)

3. SAAC. Minutes. March Meeting. 6 Mar. 1991: 1,4.
(Reports that LGBA had expressed interest in membership in SAAC.)

4. Hamilton, Melinda. “LGBA Holds Rally Against Hate Crimes.” UCSD Guardian. 23 May 1991: 1+.
(Describes public reaction by LGBA to bias-motivated incidents and negative campus climate.)

5. “The Tragedy of Hate Crimes.” Editorial. UCSD Guardian. May 1991.
(Editorial on homophobia and bias-motivated incidents toward LGB students at UCSD, prompted 
by the Hate Crimes Rally sponsored by the LGBA.)

6. Schmidt, Eric. “SAAC Votes Against Admittance of LGBA.” UCSD Guardian. 6 June 1999: 1+.
(The only published record of statements and concerns of both SAAC representatives and LGBA 
students regarding the vote. The 1990-91 SAAC Guidelines, and the minutes for the June meeting, 
however, have not been found and are considered lost.)

7. Cartoon. “Traynham.” UCSD. Spring 1991.
(A cartoon published by some campus publication, lampooning reactions to the LGBA seeking 
membership in SAAC.)

8. “Human Relations Advisory Committee: A Political Ghetto for LGBA.” Editorial. UCSD Guardian. 7 
Oct. 1991: 4. (Oversized foldout)

(Editorial critical of creation of HRC rather than expanding membership and charge of SAAC to 
accommodate LGBA. Some privilege-based bias evident in argument.)

9. Student Affirmative Action and Human Relations Programs. “Prospectus: Human Relations Coalition 
(Forum).” [sic] Fall 1991.

(Initial announcement regarding the HRC, and also indicates a change of name and organization of 
the “Student Affirmative Action Program” to the “Student Affirmative Action and Human 
Relations Programs.”)

10. Attendance Roster. Human Relations Coalition Meeting, [sic] 29 Oct. 1991.
(Lists the attendees of the second organizational meeting of HRC.)

11. Krauss, Daniel. “HRC Steering Committee Sets Its Goals, Responsibilities.” UCSD Guardian. 7 Nov. 
1991: 8+.

(Summarizes the initial organization and concerns of the HRC, and the reasons for its creation.)

12. Lambert, Michael, et al. The Campus Climate for Lesbian. Gay, Bisexual Population at UCSD. Spring 
1992: 1, 2, 7, 8, 12, 15. "

(Includes sections titled “Introduction,” “LGBA,” “HRC,” “Brief Outtakes: The Campus Climate 
Report,” “Conclusions.” Produced by an undergraduate student member of LGBA.)



LBTQ
(Lesbian, Bisexual, Transgendered, or Questioning)

Graduate 
Women*s 
Discussion
Group
First meeting: This Thursday, November 4 
from 8-9pm at the new LGBT resource center. 
Let’s have happy hour! Chips and salsa will be 
served.



Please post!

LGBT Sbabbat

Vegetarian Potluck.

Bring things to eat and drink!

Friday, November 5th 
7:30

The Women’s Center
Sponsored by Hillel and the LGBT Resource Office

For more info contact Michael Rabkin at mrabkin@ucsd.edu
or 8 22-1047

The Women’s Center is located at Building 407, University Center, near the Cashier’s Office and ER C . Contact the Women’s Center at 
619 822-0074 or e-mail women@ucsd.edu If you need specific accommodation, please contact the Women’s Center prior to the event.

mailto:mrabkin@ucsd.edu
mailto:women@ucsd.edu


Monday, November 8, 1999

LESBIAN GAY BISEXUAL TRANSGENDER 
RESOURCE OFFICE AT UCSD

Dedication Celebration
3pm, LG BT Resource O ffice  Lawn, Building 201

Poetry Slam
7pm, (LocationTo be announced)
Poet S tacy  Ann Chin and others

Lesbian Gay Bisexual Transgender Resource O ffice  
Building 201 on the corner of Gilman Dr. and Myers Dr., UCSD 

858-822-3493 rainbow@ucsd.edu http://orpheus.ucsd.edu/caclgbi/office/

I f  you are a person with a disability requiring specific accommmodations, please contact the LGBT Resource O ffice by Monday, October 25 ,1999  
(rainbow@ucsd.edu or 858-822-3493). A wheelchair lift is available next to  the O ffice of Sexual Harrassment Policy and Prevention.

The Price Center is wheelchair accessible.

mailto:rainbow@ucsd.edu
http://orpheus.ucsd.edu/caclgbi/office/
mailto:rainbow@ucsd.edu


Monday, November 8, 1999

LESBIAN GAY BISEXUAL TRANSSENDER 
RESOURCE OFFICE AT UCSD

Dedication Celebration
3pm, LGBT Resource O ff ice Lawn, Building 201

Chancellor Robert Dynes, Poet Staceyann Chin, D J  Doctor Trae, and more!

Poetry Slam
7pm, Price Center Theatre, UCSD - Free Admission

Slam Poets Staceyann Chin, A lix Olson, and Shani Mootoo

Lesbian Say Bisexual Transgender Resource Office
Building 201 on the corner of Gilman Dr. and Myers Dr., UCSD 

858-822-3493 rainbow@ucsd.edu http://orpheus.ucsd.edu/caclgbi/office/

I f  you are o person with a disability requiring specific accommodations, please contact 
the LGBT Resource Office by Monday. October 25.1999 (roinbow@ucsd.edu or 858-822-3493).

mailto:rainbow@ucsd.edu
http://orpheus.ucsd.edu/caclgbi/office/
mailto:roinbow@ucsd.edu


Dedication
Monday, November 8I 1999

LESB IA N  SA Y  B ISEX U A L TR A N SSEN D ER  
RESO URCE O F F IC E  A T  UCSD

Dedication Celebration
3pm, LGBT Resource Office Lown, Building 201

Chancellor Robert Dynes, Poet Stoceyonn Chin, D J  Doctor T ro e, and more!

Poetry Slam
7pm, Price Center Theatre, UCSD - Free Admission

Siam Poets Stoceyonn Chin, A lix Olson, and Shorn' Mootoo

Lesbian G ay Bisexual Transgender Resource O ff ic e  ,
Building 201 on the comer of Bilman Dr. and Myers Dr.. UCSD 

858-822-3493 roinbowGucsd.edu http://oruheus.ucsd.edu/coclgbi/office/

I f  you art e person with a disability r*avrm$ $peC,f,c occommodotiens please contort 
rhe 16BT ftuw rc t Office by Monday. October 25 1999 (nombow^ucsd cdu or 858-822-349B)

http://oruheus.ucsd.edu/coclgbi/office/


¿Ají qsjnvitation

( yoibin us in celebrating the opening of the 

UCSD LGBT Resource Office
SOOA

Monday, November 8,1999 
3 P.M.

saoa
Building 201 

University Center
comer of Gilman and Myers 

on the UCSD campus

R.S.V.P to:
Beverly McCreary 

UCSD LGBT Resource Office 
9500 Gilm an D rive, MC 0023 

La Jolla, CA 92093-0023

phone: (858)822-3493 
fax: (858) 822-3494 

email: rainbow@ ucsd.edu

mailto:rainbow@ucsd.edu


D irections to UCSD  
from north of La Jolla
Take 1-5 south to G enessee A venue w est.
Proceed to the third light at the top of the hill.
Turn left onto N orth Torrey Pines Road.
Turn left onto N orth Point D rive and continue to the UCSD  

Visitor Inform ation Center on the right.
From south of La Jolla
Take 1-5 north to Gilm an Drive.
Turn left at the light onto Gilm an Drive.
Continue for about 1-1 /2  m iles to the UCSD Visitor Information 

Center.

Parking on the UCSD cam pus is $6 before 4 p.m . 

M eters are also available.



(^ )u r  Mission Statement
The Lesbian, Gay, Bisexual, Transgendered Resource Office 
at UCSD is an open, safe, and inclusive environm ent for 
all members of the university com m unity to explore sexual 
orien tation  and gender issu es. It w orks to elim in ate  
discrim ination based on gender and sexual orientation.

The office provides educational and inform ational services 
that enhance academic goals, cultural diversity, and quality 
of life on cam pus for all students, staff, and faculty. The 
LGBT R esou rce O ffice  p ro m o tes v is ib ility , sen se  
of com m unity, and know ledge of lesbian, gay, b isexual, 
and transgen d er p eo p le . (Adopted A ugust 25, 1999)

(^ )u r  Commitment to Diversity 
and Access
In accordance w ith the University's policies on nondiscrim
ination and equal opportunity, the LGBT Resource Office 
is  com m itted to prom oting d iversity  and equity in  its 
programs and services. The office respects and encourages 
the participation of all individuals.

If you  are a person w ith  a d isab ility  requiring specific 
accom m odations, please contact the LGBT Resource Office 
prior to your v isit (rainbow@ ucsd.edu or 858-822-3493). 
A  w heelchair lift is available next to the O ffice of Sexual 
H arassm ent Policy and Prevention.

LGBT Resource Office at UCSD 
9500 Gilman Drive, La Jolla, CA 92093-0023 

858/822-3493 rainbow@ ucsd.edu 
Beverly McCreary, Ph.D, Coordinator

L e s b i a n , Gay,
Bisexual,
Transgender
Resource Office
Dedication
Celebration

November 8,1999 
3 p . m .

University of California, 
San Diego

mailto:rainbow@ucsd.edu
mailto:rainbow@ucsd.edu


LGBT Resource Office UCSD
Dedication Celebration 

soca
Monday, November 8,1999 

3 p . m .
£OG3

C V v elco m e
B everly McCreary, Resource Office Coordinator

» o c a

© ^ itro d u ctio n
Harry H irsch, Steering Committee Chair 

C ^^em arks
Robert D ynes, Chancellor, UCSD

C l^ e lc o m e  from  the UC Centers 
Pat W alsh, Director, UC Irvine LGBT Center

BDGR

C l^ e lc o m e  from  the C om m unity
Jim Z iegler, Chair of the Board,

San Diego Lesbian and Gay Center

(2 ^ ib b o n  C utting 

«OCR

Music provided by DJ Dr. True

^ C oday's dedication is the culm ination o f several years 
of hard work by m any dedicated individuals. We celebrate 
the creation of a safe central space on campus: a hom e for 
services, programs, and events for m em bers o f the LGBT 
com m unity and their allies, and a education resource for 
the entire UCSD com m unity.

^ G d s celebration w ould not be taking place w ithout the 
concerted efforts of m any people, too m any to nam e and 

adequately thank here. It is the result o f careful cross
cam pus coalition  b u ild in g  am ong stu d en ts, staff, and  
faculty and am ong various cam pus constiuencies. It is 
the result of a recognition that it can still be dangerous at 
the turn of th is century to be ou tsid e the m ainstream . 
Finally, it is the result of the efforts of m any brave LGBT 
individuals to be visib le at UCSD since the university's 
inception.

'Z ^ iank s go out to all, past and present, w ho have helped  
m ake this day a reality, m ost esp ecially  at th is tim e to:

The UCSD Chancellor's Office

Chancellor's A dvisory Com m ittee on Lesbian, Gay, 
Bisexual, and Transgendered Issues

LGBT Resource Office Steering Com m ittee 

W omen's Center and Director N ancy Loevinger

Cross Cultural Center and Director Edwina W elch 

Um brella Group 

Yvonne Reid-H airston

Lesbian, Gay, Bisexual, Transgendered A ssociation  

Queer People of Color 

Dr. Trae 

Taneesha



November 15,1999

Dear Guardian Editors:

Thank you for the article on the Dedication of the Lesbian Gay Bisexual Transgender 
(LG BT) Resource Office at UCSD . A s one of many whose efforts have made the LG BT 
Resource Office a reality, I w as glad to see it on the front cover. However, my comments 
at the event were badly misquoted, and the history behind its establishment w as reported 
very inaccurately.

The true credit for the current LG BT Resource Office belongs to long-term staff activists, 
especially Sarah Archibald and John White, two UCSD alumni and staff members who 
have contributed tremendous efforts over this entire decade to the LG BT campus 
community. In the early 1990's, they and other leaders of the Umbrella Group (the LG BT 
staff association) first articulated the need for LG BT Resource Center to the campus, and 
pursued the creation of a UCSD Chancellor's Advisory Committee on LG BT Issues 
(C A C LG BTI) to achieve this and other goals. It w as the C A CLG BTI that communicated to 
the administration the need for a LG BT Resource Center. John and Sarah chaired the ad 
hoc committee of staff, faculty and students that drafted the "Proposal for the 
Establishment of a LG BT Resource Center at UCSD" in 1998, and led discussions with 
the Chancellor and administrators that led to the creation of the current LG BT Resource 
Office at UCSD.

It has been my honor to serve with them for almost four years on the C A C LG BTI, and in 
the efforts to establish a LG BT resource space at UCSD . As significant as my own 
contributions as a student activist have been, they are secondary to those of Sarah 
Archibald and John White. Many people over this decade and even earlier have worked to

Revelle senior
Member, LG BT Resource Office Steering Committee



Staff, Student 
and Faculty  
Organization 
Meetings @ 
CCC:

Monday Tuesday Wednesday Thursday Friday Saturday & Sunday

22 23 24 25 26 27 & 28

Week 8 IT 'S  A LONG W E E K E N D ...H A P P Y  T U R K E Y D A Y !

hovember 
and
December 

Week 9

29
s e x  & a i d s : t h e

INTERNATIONAL. 
CONSEQUENCES 
PEPPER  CANYON 
LODGE @ 7PM

30
—Q P O C  S p o k e n  
W o r d  N i t e  @ C C C  
- - A A S U  K W A N Z A A  
@ P C  B a l l r o o m  
7PM -10PM

W o r l d  A I D S  d a y  
EVENT 4PM -6PM

A ID S : C o m m u n it ie s  
OF COLOR PANEL  
4PM-6PM

8

4 & 5

M E C H A ’S  P O S A D A  

5PM-8PM

10

4 t h : A P S A  Ta l e n t  S h o w  @ 
P C  B a l l r o o m  6 pm

11 8c 12
A P S A  MENTOR- 
M ENTEE S t u d y  J a m s  
@ 7 : 3 0 p m

- A P S A  s t r e s s  R e l i e f  
NIGHT, T B A

6 t h - 1 0 t h ; S o m e t h i n g  S p e c i a l , a  h o l i d a y  p o o d  d r i v e  f o r  H I V /A I D S  f a m i l i e s

Week 10
13 14 15

D EC. 8 - 1 1 :  TH E B IR TH D A Y P A R TY , P L A Y  @ MANDELL W E ISS  FORUM STUDIO 8PM , INFO: S 3 4 - 4 5 7 4

16 17

email cccenter@ucsd.edu 
website

http://orpheus.ucsd.edu/ccc 
 ̂ *all events are held at C C C  free J  

■ 1 unless otherwise noted. ^

Finals
Week h a v e  a  G r e a t  B r e a k  a n d  H a p p y  n e w  Y e a r !

mailto:cccenter@ucsd.edu
http://orpheus.ucsd.edu/ccc


Cathy Cohen
Associate Professor, Yale University 

Political Science and African American Studies

3:00 p.m
Tuesday, November 9 
Cross Cultural Center 

Lecture Hall

The Cross Cultural Center,
The Critical Gender Studies Program, 
The Department of Ethnic Studies &  
The Department of Political Science 

are pleased to present



$  Community Reception:
M o n ., D ec. 6: 6:00-9:00 pm, W omen's C enter (Bldg 407)

$  Exhibit Locations:
N ov. 1-14: LGBT R esource O ffice (B ldg 201)
N ov. 15-30: C ross-C ultural C enter (B ldg 510)
D ec. 1-15: W omen's Center (Bldg 407)

Sponsors: LGBT Resource Office, Women’s Center, Cross-Cultural Center, PFLAG, Family Pride, Family 
Matters, etc. Exhibit developed by Family Diversity Projects, MA.

( VISITOR INFO: The Women’s Center (858 822-0074, women@ucsd.edu, www.ucsd.edu/women), LGBT 
Office (822-3493, rainbow@ucsd.edu), & Cross Cultural Center (534-9689, cccenter@ucsd.edu) are located 
in the University Center area of UCSD. Exit 5 at Gilman Drive. Go to the visitor’s booth on Gilman Drive for 
a map, directions & parking permits. Q c For specific accommodation, make contact prior to the event.

Love Makes a Family:
Lesbian, Gay, Bisexual, and Transgender\ 

People and their Families
A PHOTOGRAPH-TEXT EXHIBIT AT UCSD

mailto:women@ucsd.edu
http://www.ucsd.edu/women
mailto:rainbow@ucsd.edu
mailto:cccenter@ucsd.edu


LOVE HAKES A  FAMILY:

Love Makes a Family: Lesbian, Gay, B isexual, and Transgender P eople and Their F am ilies  is 
an exhibit created by Family Diversity Projects, Inc. located in Amherst, MA. It includes photographs 
and interviews with twenty families who have gay, lesbian, bisexual, and transgender members and 
provides a very moving and powerful introduction into these families' lives. At the most basic level, 
Love Makes a Family combats homophobia by breaking silence and making the invisible visible. By 
educating people of all ages - beginning in early childhood - to celebrate and appreciate diversity, 
this exhibit contributes to the process of dismantling the destructive power of prejudice and intoler
ance, thereby making the world a safer place for all families.

This exhibit is touring nationwide to schools, universities, workplaces, public libraries, corporate 
headquarters, houses of worship, PFLAG groups, community centers, and conferences. By sponsor
ing Love Makes a Family, your organization can educate the public and help eradicate homophobia 
in your community. An exhibit opening is an ideal opportunity for group or panel discussions and it 
can also bring media attention to your program, your support services, or your conference. Co
sponsorship of the exhibit by several organizations can lead to coalition building and networking.

Love Makes a Family consists of twenty photographs, framed and ready to hang. Each photograph is 
16" x 20". Text panels are laminated and ready to hang. Family Diversity Projects will help you with 
any questions regarding hanging once you have found a site to display the exhibit. Space require
ments vary depending on the manner in which you hang the exhibit. For example, the exhibit can be 
hung on a wall, from moldings, displayed on easels or table easels, or hung on portable bulletin 
boards. The exhibit is easy to transport: it is shipped in a trunk which measures 23" x 26" x 26" 
and weighs 100 pounds.

Love Makes a Family is also available in book form, published by the University of Massachusetts 
Press. Clothbound is $40.00; paperback is $19.95. You may order by fax toll free: 800-488-1144 
or call 413/545-2219.

Lesbian, G ay, Bisexual, and T ra n sg e n d e r

A Photo-Text Exhibit
Photographs by Gigi Kaeser • Interviews by Peggy Gillespie

Exhibit Description

Bring the Exhibit to Your Community

Technical Description of the Exhibit

Also Available in Book Form

Contact Information

If you would like further information about Love Makes A Family, please contact:
Family Diversity Projects 

P.O. Box 1209, Amherst, MA 01004-1209 
Telephone: 413/256-0502 • Fax: 413/253-3977 • Email: famphoto@aol.com 

Visit our website at http://www.familydiv.org.

mailto:famphoto@aol.com
http://www.familydiv.org


A va ila b le  N ow  In  B ook F orm ...

Love Makes A Family
P o rtra its  o f  Lesbian, Gay, B isexua l, and  Transgender P arents a n d  th e ir  F am ilies

Photos from the acclaimed Photo-Text Exhibit
Photos by Gigi Kaeser • Text edited by Peggy Gillespie 

Introduction by Kath Watson 
Foreword by Minnie Bruce Pratt 

Afterword by April Martin

Stacey Styles, Liza Styles, and Amy Mackenzie

“A  fa m i ly  is  a  b u n ch  o f  p eo p le , o r  n o t  so  m a n y , w h o  lo v e  e a c h  other. *
—  Lizai, age seven

Yes, I want to order Love Makes A Family the book!
^ . Send me Love Makes A Family (1-55849-160-0) cloth at $40.00. ___________

Send me Love Makes A Family (1-55849-161-9) paper at $19.95____________
Address---------------------------------------------------------------------------- Postage and handling $4.00 (50$ each additional book) ___________

n .. c . . —j. The total amount is $ ___________City:------------------------------------State:___________Zip :--------------------
Make checks or money orders payable to University o f Massachusetts Press 

Order by FAX toll free: 800-488-1144 or call 413-545-2219 or PaY hY VISA or MasterCard.

Direct Mail orders and remittance to: CC#:________________________________________Expiration Date:___________________
University of Massachusetts Press
Box 429, Amherst, MA 01004 Signature:________________________________________________________________________
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FAMILY DIVERSITY PROJECTS, INC.
Family Diversity Projects is a non-profit organization devoted to educating the public about issues related to the 
diversity of family life. Family Diversity Projects creates photo-text exhibits and books in order to help eliminate 
prejudice, stereotyping, name-calling, and harassment of people who are discriminated against due to race, national 
origin, religion, gender, sexual orientation, and mental disability.

Family Diversity Projects currently distributes four photo-text exhibits: Nothing to Hide: Mental Illness in the Family; 
Of Many Colors: Portraits o f Multiracial Families; Love Makes a Family: Living in Lesbian and Gay Families; and In 
Our Family: Portraits o f A ll Kinds o f Families.

Founded by two of the artists who created these exhibits -  photographer, Gigi Kaeser and interviewer/editor, Peggy 
Gillespie -  Family Diversity Projects also provides speakers and workshop leaders for conferences and exhibit venues.

For information on how to bring these exhibits to your school, college, library, workplace, house of worship, 
conference, or community nationwide, please contact:

Peggy Gillespie and Gigi Kaeser 
P.O. Box 1209 • Amherst, MA 01004-1209 

Telephone: 413-256-0502 • Fax: 413-253-3977 
Email: famphoto@aol.com • Website: http://www.jaifanet.com/~famphoto

LOVE MAKES A  FAMILY:
Living in Lesbian and Gay Families

IN O U R FAMILY:
Portraits of All Kinds of Families

OF M ANY COLORS:
Portraits of Multiracial Families

NOTHING TO HIDE:
Mental Illness in the Family

mailto:famphoto@aol.com
http://www.jaifanet.com/~famphoto


Dance the night away with DJ Doctor Trae!
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