
STUD EN T AFFAIR S
Student Affirmative Action 

& Human Relations Program
The Student Affirmative Action and Human Relations Program (SAA&HRP) 
supports UCSD's goal to have an ethnically diverse campus environment that 
provides optimal opportunities for student achievement and promotes 
UCSD's Principles of Community through positive Human Relations.

Services SAA& H R P Provides to UCSD...
1) Follow-up on reports of prejudice and discriminatory practices,
2) Centralized information on enrichment programs, services and events on campus,
3) Classes, workshops and presentations on human relations issues and educational equity,
4) Staff support for the Student Affirmative Action Committee and the Human Relations 

Advisory Board,
5) Multicultural leadership training and opportunities, and
6) Assessment of the effect of campus programs and policies on underrepresented students.

YtUU inmUAKETHWfHFttASDLLEJ
Report Incidents a f D iscrim in ation  t j |
Students, staff and faculty are encouraged to report incidents of discrimination, prejudice or bias motivated hate incidents 
that involve students. SAA&HRP staff will provide advocacy, referral and/or educational programming as appropriate.

S  I p
Be Informed
Subscribe to the EquityNews Listserv to receive the weekly e-mail Equity Newsletter, which includes a campus event calendar, 
diversity anecdotes, and resource information! E-mail equity$5>uc$d.edu today and ask to be added to our listserv. Also, check 
out our website at http://ugr8.ucsd.edu/equity/for a student resources directory, past newsletters, relevant websites, and 
articles on affirmative action and human relations.

Empower Yourself
Attend classes, workshops, dialogues and presentations on topics related tb human relations, such as positive race relations, 
tolerance and cultural pluralism. Be a member of a dynamic team. Enroll for'academic credit and be trained as a student 
advocate and campus leader.

Find Your Voice - The Student Affirmative Action Committee 
and The Human Relations Advisory Board
SAA&HRP provides staff support for the following groups:

The Student Affirmative Action Committee is a student advocacy body for issues that effect the quality of campus life and the 
educational experience of underrepresented students. Meetings are open to the public. You can also participate by joining one 
of the student organizations that send representatives to SAAC. They include:

African Am erican Student Union Kaibigang Pilipino 1
Asian and Pacific Islander Student Alliance M ovim iento Estudiantil Chicano de Aztlan
Disabled Student Union N ative Am erican Student Alliance

The Human Relations Advisory Board promotes the "UCSD Principles of Community" and makes recommendations to 
SAA&HRP on issues of bigotry, hate crimes, and prejudice.

Student Center, Bldg. "B", Lower level /  (p) 858-534-6708 /  (f) 858-534-6360

http://ugr8.ucsd.edu/equity/for


MISSION STATEMENT

In accordance with the Principles of 
Community adopted by UCSD, the 
Umbrella Group enhances the quality 
of life for lesbian, gay, bisexual and 
transgender sta ff and faculty by:
1. Acting as a clearinghouse for 
information of interest on LGBT 
issues to members and to those 
wishing to be educated about such 
matters;
2. Fostering communication between 
sta ff, administration, students and 
faculty on LGBT issues as they relate 
to sta ff and faculty concerns;
3. Providing opportunities for 
interaction and coalition-building 
among members through sponsorship 
of social events;
4. Providing opportunities for 
interaction and education between 
members and the larger UCSD 
community through sponsorship of 
programs and lectures.

The Umbrella 
Group 
Staff and 
Faculty 
Association 
of UCSD

Membership 
Information 
and Resources

Contact us at:

umbrella@ucsd.edu

Nov. 1999

Umbrella
Group

mailto:umbrella@ucsd.edu


Why Become a Member of a 
Staff/Faculty Association?

Staff Associations provide activities 
and opportunities to assist in the 
development and promotion of 
members. SA's also work toward 
improving the quality of life at UCSD  
by advocating the Nondiscrimination 
Statement, the Principles of

Why Join the Umbrella Group 
Staff/Faculty Association?

"I found out about the Umbrella Group  
during my first month at UCSD, over 8 
years ago. I had just come from a Si- 
year stint in the U.S. Navy. I needed 
friends and I also needed people to 
help me get acclimated to my new 
environs... I got all of that and more 
through the Umbrella Group. Since  
then I have witnessed som e really 
positive changes at U CSD  that make 
me, as an openly gay man, feel like my 
efforts and participation are 
appreciated."
Rich Belmontez, EH&S

List of Annual Events:

Camping Trip (April)
Pride Parade (July)
AIDS Walk (October)
Nat’l Coming Out Day (October)

Umbrella Group 
Board Members

FY 99/00
Renee Coloumbe 
Geisel Library 

Patrick Dowd 
UCSD Healthcare 

Lynne Bush 
"Int'l Org" Journal 

Renee Coloumbe 
Geisel Library 

Rich Belmontez 
EH&S

Sam Dunlap 
Geisel Library

Co-Chair 
X48074 

Co-Chair 
(11E) X36460

Newsletter 
X44034 

Email 
X48074 

Sec/Treas 
X37577 

Social 
X46443

UCSD Resources
LGBT Resource Office 
201 University Center 
(858) 822-3493 
email: Rainbow@ucsd.edu

Chancellor's Advisory Committee on 
Lesbian, Gay, Bisexual and 
Transgender Issues (CACLGBTI). 
http://orpheus-1.ucsd.edu/caclgbi/ 
email: caclgbti@ucsd.edu

Lesbian, Gay, Bisexual, Transgender 
Association (LGBTA): Student Org. 
(858) 534-GAYS [534-4297] 
http://sdcc13. ucsd.edu/~ucsdlgba 
e-mail: ucsdlgba@sdcc13.ucsd.edu

Women's Center 
407 University Center 
(858) 619-822-0074 
http://orpheus-1 .ucsd.edu/women/ 
email: women@ucsd.edu
Cross Cultural Center 
510 University Center 
(858) 619-534-9689 
http://orpheus-1 .ucsd.edu/ccc/ 
email: cccenter@ucsd.edu

Membership Form
Please sign me up for the 
following:

I prefer to get the 
newsletter

I prefer to be put 
on the email list

I want to do both!

Name:

Mail Code:

Department:

Ext:

Email or SYSM 
Address:

Enclosed is $5.00 for a one 
year membership 
(checks- "Umbrella Group")

Please detach this coupon and mail 
to Umbrella Group c/o SAA-EO at 
mail code 0923.

mailto:Rainbow@ucsd.edu
http://orpheus-1.ucsd.edu/caclgbi/
mailto:caclgbti@ucsd.edu
http://sdcc13
mailto:ucsdlgba@sdcc13.ucsd.edu
http://orpheus-1
mailto:women@ucsd.edu
http://orpheus-1
mailto:cccenter@ucsd.edu
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Equal O pportunity  in Business 
C ontracting a t UCSD

It is the policy of the University of California, 
consistent with State and Federal law, to 
optimize business contracting opportunities for 
all business enterprises in the areas of 
purchasing, construction and design, and other 
professional services provided to the University.

Our office facilitates the implementation of 
UCSD’s business contracting programs by 
coordinating outreach activities for recruiting 
vendors and contractors in the community, and 
by reporting the University’s business 
expenditures.

UCSD’s Campus Purchasing offers a Supplier 
Diversity Program, which acts as a liaison 
between small business vendors and the campus 
buyers. Small business owners who are 
interested in doing business with UCSD should 
register with the program.

Contact the following areas for more information 
about doing business with UCSD:

Suppliers of Goods and Services:
UCSD Campus Purchasing Services
Supplier Diversity Program
9500 Gilman Drive, Dept 0914
La Jolla, CA 92093-0914
(858) 534-3081 or http://www-bfs.ucsd.edu

UCSD Medical Center Materiel Management 
7197 Convoy Court, #10 
San Diego, CA 92111 
(858) 543-6050

Contractors and Design Professionals:
UCSD Facilities Design and Construction 
9500 Gilman Drive, Dept 0916 
La Jolla, CA 92093-0916 
(858) 534-0774

University of California
Nondiscrimination and Affirmative Action Policy 

Regarding Academic and Staff Employment

It is the policy of the University not to engage in 
discrimination against or harassment of any person employed 
or seeking employment with the University of California on 
the basis of race, color, national origin, religion, sex, physical 
or mental disability, medical condition (cancer-related or 
genetic characteristics), ancestry, marital status, age, sexual 
orientation, citizenship, or status as a covered veteran (special 
disabled veteran, Vietnam era veteran, or any other veteran 
who served on active duty during a war or in a campaign or 
expedition for which a campaign badge has been authorized). 
This policy applies to all employment practices, including 
recruitment, selection, promotion, transfer, merit increase, 
salary, training and development, demotion, and separation. 
This policy is intended to be consistent with the provisions of 
applicable State and Federal laws and University policies.

In addition, it is the policy of the University to undertake 
affirmative action, consistent with its obligations as a Federal 
contractor, for minorities and women, for persons with 
disabilities, and for special disabled veterans, Vietnam era 
veterans, and any other veterans who served on active duty 
during a war or in a campaign or expedition for which a 
campaign badge has been authorized. The University commits 
itself to apply every good faith effort to achieve prompt and 
full utilization of minorities and women in all segments of its 
workforce where deficiencies exist. These efforts conform to 
all current legal and regulatory requirements, and are 
consistent with University standards of quality and 
excellence.

Equal Opportunity/Staff Affirmative Action

a division of Human Resources 
University of California, San Diego

9500 Gilman Drive, Dept 0923 
La Jolla, CA  92093-0923 

Phone: (858) 534-3694, Fax: (858) 534-8578 
Internet Address: http://www-hr.ucsd.edu/~saa

Equal

Opportunity/
Staff

Affirmative
Action

University o f California
SanD iego

B W H
m m s

■

http://www-bfs.ucsd.edu
http://www-hr.ucsd.edu/~saa


M ission of E qual O pportunity / 
S taff A ffirm ative A ction

In collaboration with clients, design and 
facilitate strategies and programs to foster 
equal opportunity, heighten awareness of 
the value of diversity, and ensure UCSD’s 
status as a federal and state contractor in 
good standing. These efforts are supported 
by leadership, education, and communi
cations that result in sound business 
practices.

R esponsibilities & Services

a  Implement and monitor UCSD’s human 
resources procedures to ensure equal 
opportunity and nondiscrimination in 
employment and business contracting.

a  Maintain UCSD’s compliance status as a 
state and federal contractor.

□ Research and interpret EO/AA laws and 
regulations; provide consultation for 
managers, supervisors, and staff 
regarding compliance and diversity.

□ Collaborate with University representa
tives to develop and deliver programs 
for diversification of the staff workforce.

□ Provide career counseling to employees.

□ Participate in the informal resolution of 
discrimination and sexual harassment 
complaints.

□ Conduct training for supervisors and 
employees on topics including equal 
opportunity, affirmative action responsi
bilities, and effective management of 
diverse work groups.

□ Coordinate training and placement 
programs:

Staff Equal Opportunity Enrichment Program 
awards funds to individuals and for 
departmental programs in support of training 
and development that will enhance staff 
employees’ job skills and knowledge.

UCSD Career Connection is a comprehensive 
career development program designed to 
provide employees, at all levels, with the 
knowledge and tools required to assist them in 
goal setting and achieving greater job 
satisfaction, job enhancement, and lateral or 
upward mobility at UCSD. Participants may 
choose from a variety of services that include 
career development workshops, mentoring, 
informational interviews, internship 
opportunities, and one-on-one consultations.

The Internship Component, an initiative of 
UCSD Career Connection, provides employees 
with training to build the skills needed to 
maintain and increase their competitiveness 
for upward mobility and career enhancement. 
The Internship Component staff will work 
with departments who are interested in 
sponsoring an internship to develop a 
proposal for the internship assignment.

Promotion Project encourages participating 
departments to promote and train existing 
employees into selected job classifications 
through salary and training incentives. This 
program is a component of UCSD Career 
Connection.

Summer Youth Employment Program helps 
economically disadvantaged high school 
students gain work experience by placing them 
in various University departments during the 
summer.

□ Coordinate outreach activities and 
programs to recruit diverse applicant 
pools for the University’s job openings:

Applicant Workshops help external and 
internal applicants increase their effectiveness 
in the University’s employment application 
process. Offered by Human Resources - 
Professional Recruitment and Community 
Outreach, this workshop, entitled “So You 
Want to Work at UCSD...How to Get Hired,” 
is held once a month on campus and 
throughout the San Diego community as 
requested.

Participants in this workshop learn about 
UCSD’s employment application process, how 
to research positions, and how to present 
themselves on paper. For more information, 
see Web Site http://www-hr.ucsd.edu/~recruit 
For reservations, contact (858) 534-2812.

□ Support the following staff associations in 
diversifying the workforce, fostering 
communication, and networking among 
University employees:

★  American Indian Faculty and Staff 
Association

★  Black Staff Association
★  Chicano/Latino Staff Association
★  Community Advocates for Disability 

Rights and Education
★  Faculty and Staff Christian 

Fellowship
★  Pan-Asian Staff Association
★  UCSD Staff Association
★  Umbrella Group (faculty/staff 

association for gay, lesbian, bisexual, 
and transgender employees)

★  Women's Caucus

Visit our Web Site at: 
http://www-hr.ucsd.edu/~saa

http://www-hr.ucsd.edu/~recruit
http://www-hr.ucsd.edu/~saa


UCSD E qual O pportun ity /S taff A ffirm ative Action -  Inform al C onciliation Process

NOTIFICATION: The informal conciliation process starts with a UCSD staff member contacting 
the Equal Opportunity/Staff Affirmative Action (EO/SAA) office for a confidential meeting. The 
Director or designated staff member schedules an intake meeting within two working days.

INTAKE: At this meeting, the staff member is provided an opportunity to confidentially disclose 
issues and related documents. The options listed below and the UCSD nondiscrimination policy 
(following) are reviewed. “It is the policy of the University not to engage in discrimination against 
or harassment of any person employed or seeking employment with the University of California on 
the basis of race, color, national origin, religion, sex, physical or mental disability, medical 
condition (cancer-related or genetic characteristics), ancestry, marital status, age, sexual orientation, 
citizenship, or status as a covered veteran (special disabled veteran, Vietnam era veteran, or any 
other veteran who served on active duty during a war or in a campaign or expedition for which a 
campaign badge has been authorized). This policy applies to all employment practices, including 
recruitment, selection, promotion, transfer, merit increase, salary, training and development, 
demotion, and separation. This policy is intended to be consistent with the provisions of applicable 
State and Federal laws and University policies.”

OPTION 1- REFERRAL: Issues may be more appropriately handled by Employee Relations, Labor 
Relations, Employee Rehabilitation, FSAP, Staffing, Classification and Compensation, Sexual 
Harassment Prevention & Policy, or other suitable university office.

OPTION 2- ONE-ON-ONE CONCILIATION: In this forum, the staff member meets with the 
accused confidentially to discuss concerns, issues, and plausible solutions.

OPTION 3- HUMAN RESOURCES FACILITATION: The staff member and the accused agree to 
have an EO/SAA representative facilitate discussion of the issue(s) and possible solutions.

OPTION 4- DEPARTMENT CONCILIATION: The staff member elects to have the Department 
Head conduct an investigation of the incident(s), and recommend a solution consistent with UC 
policies.

OPTION 5- EO/SAA FACT-FINDING: The staff member elects to have EO/SAA conduct a fact
finding review of the issue(s) and report findings to all affected parties for possible solution(s).

OPTION 6- OUTSIDE AGENCIES: If not satisfied with the proposed solution(s), the staff member 
may appeal the decision to the Equal Employment Opportunity Commission or California 
Department of Fair Employment and Housing.

KEY ITEMS: Incident(s) should have occurred within the last 3 to 6 months.
Have a realistic resolution in mind.
EO/SAA must remain impartial during this entire process.
This is an informal conciliation process.

This is your opportunity to confidentially disclose your issues and, if you so elect, fill out a form 
chronologically delineating incident(s), naming possible witnesses, and noting proposed 
resolution(s).

Human Resources-Equal Opportunity/Staff Affirmative Action, 9500 Gilman Drive, Dept. 0923, 
La Jolla, California, 92093-0923, (858) 534-3694, Fax (858) 534-8578



FEDERAL AND STATE NON-DISCRIM INATION EN FORCEM EN T AGENCIES

The noted federal and state outside agencies are the Equal Employment Opportunity Commission 
(EEOC) and Department of Fair Employment and Housing (DFEH).

EEOC is located at 401 “B” Street, Suite 1550, San Diego, Ca 92101, Phone numbers: Voice 
(619) 557-7235, TDD (619) 557-7232, FAX (619) 557-7274, Voice 1-800-669-4000.

DFEH is located at 110 West “C” Street #1702, San Diego, Ca 92101-3901, Phone numbers: 
Voice (619) 645-2681, TDD (619) 227-2895, FAX (619) 645-2683.

The EEOC provides for a complaint to be filed within 300 days from the alleged act of 
discrimination. Whereas the DFEH provides for a complaint to be filed within a year period 
from when the alleged act of discrimination occurred.

Keep in mind that the EEOC and DFEH have different statues of limitations in filing complaints. 
However, these agencies work closely by exchanging complaints that are filed. Even though they 
exchange filing information, the agency you filed with takes the lead in fact finding and final 
disposition.

These time lines are important to keep in mind when filing a complaint with either office.

Human Resources-Equal Opportunity/Staff Affirmative Action, 9500 Gilman Drive, Dept. 0923, 
La Jolla, California, 92093-0923, (858) 534-3694, Fax (858) 534-8578

August 1999



4 Queer People of 
Color (QPOC)au999

Purpose and 
Goals

This is Q.P.O.C’s first 
academic year at UCSD as an 
organization. Many times 
issues specific to queer 
people of color are over 
looked and at times it may 
feel as though one has to 
choose between multiple 
aspects of his/her identity. 
Q.P.O.C’s purpose is to 
create a space in which 
individuality and multiple 
aspects of one’s identity can 
be expressed in an open and 
safe environment. Within 
that space identities remain 
fluid as growth and learning 
develop. Within this space, 
expression of ideas and life 
experiences can be shared 
with one another. Beyond 
that, our experiences as 
queer people of color can be 
shared with others to create 
awareness about issues.

Working to create 
unity, visibility, 
solidarity, 
community, and 
awareness.

^ ^

Upcoming
Events

Some upcoming 
events for Fall Quarter 99 
include National Coming Out 
Day, Fall Festival on the 
Green, as well as weekly 
meetings. We will be 
attending a series of 
conferences such as Models 
of Pride Yll and UCLA’s 
queer Latina/o organization 
La Familia’s conference in 
November. We will also 
have a series of social events 
as well as a Night of Spoken 
Word with open mic and 
refreshments served.



2

Community
Outreach

Q.P.O.C’s services are 
not limited to UCSD 
students. Community 
outreach is an important 
goal in creating networks 
among diverse 
communities and groups. 
Q.P.O.C’s involvement in 
the community includes 
providing support for 
community organizations, 
serving as a resource for 
those in need, attending 
community events, creating

's 7
Weekly 
Meetings 
are at 7:00pm 
at the Cross 
Cultural 
Center UCSD.

i _____________________^

accessibility for all, and 
building networks and 
coalitions among community 
members.
Q.P.O.C is dedicated to 
serving anyone in need of 
support or assistance.
Diverse perspectives and view 
points are appreciated and 
welcomed. All are welcome 
to attend various Q.P.O.C 
events including the weekly 
meetings. Come let your 
voice be heard!

Why “queer 
people of 
color?”
People often ask the meaning 
of the word “queer.” 
Although it may seem to have 
negative connotations, the 
term has been 
reappropriated to empower 
the queer community and 
those who identify as 
“queer.” The meaning of the 
word queer can signify 
anything or anyone

3

For More Info:
To contact UCSD for 
directions and parking 
info, call 858.534.3362 
To contact Q.P.O.C for 
comments, questions, 
more info, call the UCSD 
LGBTA 858.534.GAYS.

To stay updated on 
events ask to be put on 
our e-mail list.

nonconforming to the 
standard of main stream, 
dominant culture, thus 
allowing a brad base of 
those who identify as queer. 
“ People of color” also allow 
diverse groups of people to 
be represented as a unifying 
whole. Creating allies 
among a diverse group of

people helps build strong 
coalitions to create change 
and visibility.

OCTOBER EVENTS

Mon 10/1 I: National 
Coming Out Day, Price 
Center UCSD 12:00- 
1:00pm. Open mic and 
guest speakers.

Tues 10/19: First Q.P.O.C 
meeting 7:00pm @ Cross 
Cultural Center.

W ed 10/20: Fall Festival on 
the Green (FFOG) 11:00am- 
4:00pm Library Walk UCSD. 
Come check out UCSD 
organizations. Join us at 
our booth to hang out and 
help hand out info. Get to 
know other Q.P.O.C 
members.

Tues 10/26: Q.P.O.C 
meeting 7:00pm @CCC

Sat 10/30: Models of Pride 
Conference 8:30 am in L.A.



Q.P.O.C
Queer People of Color

Organization Purpose 
and Goals

This is Q.P.O.C’s first 
academic year at UCSD as an 
organization. Many times issues 
specific to queer people of color 
are over looked and at times it 
may feel as though one has to 
choose between multiple 
aspects of his/her identity* 
Q.P.O.C’s purpose is to create a 
space in which individuality and 
multiple aspects of one's identity 
can be expressed in an open and 
safe environment. Within that 
space identities remain fluid as 
growth and learning develop. 
Within this space, expression of 
ideas and lire experiences can 
be shared with one another. 
Beyond that, our experiences as 
Queer People of Color can be 
shared with others to create 
awareness about such issues.

bvents
Examples of some events 

to come this quarter include 
weekly meetings, a bar-b-que 
social, movie night with 
discussion following and a night 
of spoken word with guest 
speakers and open mic.

Why "queer people of 
color?”

People often ask the 
meaning of the word "queer.” 
Although it may seem to have 
negative connotations, the term 
has been re-appropriated to 
empower the queer community 
and those who identify as 
"queer.” The meaning of the 
word queer can signify anything 
or anyone nonconforming to the 
standard of main stream, 
dominant culture, thus allowing 
a broad base of those who 
identify as queer. "People of 
color” also allow diverse groups 
of people to be represented as a 
unifying whole. Creating allies 
among a diverse group of people 
helps build strong coalitions to 
create change and visibility.

For more info: 
QPOCucsd@yahoo.com
Meeting time and location to be 
announced.

mailto:QPOCucsd@yahoo.com


LGBTA @ UCSD
Welcome)

The LGBTA extends a warm welcome to new and returning faces!!
The purpose of this organization is to provide a safe environment for lesbian, gay, bisexual, and 

transgendered individuals at UCSD through intellectual, social, educational, and emotional support 
and consciousness-raising activities. In addition, meetings and activities will be educational and 

informative, inviting the campus to learn and grow with us. Also, the LGBTA is eager to learn and 
___ __________ grow with other campus organizations to help enrich campus life.______________

_____________________ Upcoming Events and Activities___________________
• Weekly meetings open to everyone every Monday 7pm @ The GSA (next to AS Lecture notes on

thie ground floor of the Old Student Center)
• National Coming Out Day Rally! Monday, Oct. 11 Noon in the Price Center Plaza

• National Coming Out Day is an opportunity for people to share their personal experiences in an 
open mic environment. Come either to share your experiences or just to sit and support your

fellow peers! We need It!
• Betty DeGeneres! That's right. It's Ellen's Mom! She'll be at USD on Tuesday, Oct. 12 at 7pm.

Rides from UCSD to USD will be arranged.
• Fall Festival on the Green (FFOG): Come visit our booth or volunteer at our booth at the Student 

Organizations Info Fair Wednesday, Oct. 20 from llam-4pm. This is the place for us to market
ourselves and attract new members!

• Back To School Dance for queers and their peers!! Saturday, Oct. 23 @ The Stage at the Pub 
from 9pm to lam. Our Dances are very casual and very popular attracting many various people. 
Free admission. Free snacks and beverages. All ages welcome! Come hang out, dance, and meet

_____________________________________ new people!_____________ _____________________

_________________________Resources/Safe Spaces______________________
• Psychological and Counceling Services 534-3755

• Women's Undergraduate Lesbian and Bisexaul Support Group (TBA) 534-3755 for info.
• Women's Graduate Lesbian and Bisexual Support Group (TBA) 534-3755 for info
• Men's Undergraduate Gay and Bisexual Support Group (TBA) 534-3755 for info.

• The LGBTA Office 534-GAYS (a great place to hang out or study)
• The Grove Cafe (also a great place to hang out or study. In the Old Student Center)

• The Cross Cultural Center (by the Literature Dept.)
• The Women's Center (near the Cashier's Office in Roosevelt College)

• Groundwork Books (in the Old Student Center)
________________ • The New LGBT Resource Office (By the Bursar's Office)_______________ _

Check out our Web Page: http://sdccl3.ucsd.edu/" ucsdlqba 
E-mail us at: ucsdlqba@sdcc 13.ucsd.edu 

Call us at (858) 534-GAYS

http://sdccl3.ucsd.edu/%22_ucsdlqba


ÜC SAN D IEG O

TH E STUDENT A FFIRM A TIV E ACTION CO M M ITTEE
(SAAC)

GUIDELINES

STATEM ENT O F PURPOSE

Formally united in 1975, the Student Affirmative Action Committee (SAAC) of the University of 
California at San Diego is comprised of seven organizations. As a committee, we are an autonomous 
student advisory body to  the Vice Chancellor o f Student Affairs, the Chancellor and other on 
campus offices, on issues o f recruitment, retention, and academic achievement o f 
underrepresented students. As a coalition we are committed to  upholding the principles o f 
educational equity and opposing institutionalized oppression. The SAAC is dedicated to  fighting 
ignorance, addressing the issues confronting underrepresented students and promoting 
cross-cultural awareness and communication by strengthening the bonds between students and 
organizations. W e also w ork to  protect those groups who have historically and continually are 
effected by prejudice, discrimination and marginalization. We establish that fulfilling the mission 
o f the University o f California will only be achieved through greater access and diversity, 
collective empowerment and self determination o f all disenfranchised communities. W e the 
SAAC pledge ourselves to  this vision.

I. MEMBERSHIP

a.) Groups eligible for membership in SAAC represent historically underrepresented 
groups identified for admissions and retention purposes. UCSD designates the following groups 
as underrepresented classes for admissions and retention:

African-American;
American Indian.
M exican American/Chicano; and

For purposes o f retention efforts, SAAC considers the following groups also as 
classes to  be considered for representation:

AsiaiyiPacific-Islander,
Filipino/Filipino American;
Latino
Students with Disabilities; and 
Women.



DRAFT
k b. ) SAAC is composed o f student organizations representing the underrepresented/ 
affirmative action classes. A  particular class should not be represented by more than one 
representative organization. SAAC defines the following groups as representatives o f the Student 
Affirmative Action population:

African-American Student Union (AASU);
Asian and Pacific Islander Student Alliance (APSA);
Disabled Student Union (DSU);
Kaibigang Pilipino (KP);
M ovimiento Estudiantil Chicano de Aztlan (MEChA);
Native American Student Alliance(NASA)*; and 
W omen’s Resource Center (WRC)*.

c. ) The following positions have been added as ex-officio status members:

Five College Council Representatives 
One member o f the Academic Senate 
A representative o f the Council o f Academic Affairs 
The D irector o f the Cross Cultural Center 
A  representative o f the ASUCSD

d. ) The Student Affirmative Action and Human Relations Program (SAA/HRP) is to
provide administrative as well as financial support. *

n. MEMBERSHIP PROCEDURE

a. ) Each organization that meets the criteria outlined in Section I. A. o f being
considered for membership to  SAAC select three representatives which each carry 
full voting rights.

b. ) These three representatives must consist o f a chair and tw o SAAC representatives.
Each representative is responsible for keeping SAAC current o f any changes o f 
telephone number o r mailing address, in order to  enable SAAC to  contact each 
representative and advise them o f its actions, upcoming meetings, and all other 
pertinent communications. The selected representative^) will serve for an 
academic year as a voting member o f  SAAC.

c. ) Each member organization will have the right to  recall its representative anytime
by notifying SAAC in writing o f  such action. N o reason need be given for such 
action.

d. ) SAAC reserves the right to  request any o f its member organizations to  recall its
selected representative. SAAC will inform the organization in writing (with a copy 
to  the representative or alternate under discussion) o f  the reason for its request. A



Sep tem ber
Chicano/
Latino 
Heritage 
Month

Monday Tuesday Wednesday Thursday Friday Saturday 8c Sunday
1
1 K P  BONFIRE @ LA 2 & 3

J o l l a  S h o r e s

5 : 3 0 pm
3 r d : “ T h e  l e m o n  G r o v e

A A S U  HIP HOP INCIDENT” SHOWING & DISCUS-
S o c i a l s i o n  @ S D  P u b l i c  L i b r a r y

8PM-1 AM 2 p m  w / D r . R i c h a r d  G r i s w o l d

A s i a n  A m e r i c a n  
S t u d e n t  F o r u m  
1 2 p m - i : 3 0 p m  ( n e x t  
FRI. TOO)

8 9 & 10

M E C H A ’S PACHANGA 
5PM-8PM

9 t h : A P S A  BONFIRE @ LA JOLLA  
S h o r e s  6 : 3 0 p m

1 5  A s i a n  A m e r i c a n 16 & 17 16t h : A A S U  R O L L
S t u d e n t  f o r u m C A L L  @ P C  BALLRO OM

12p m -1 :30p m 8PM-1 AM

O c t . 1 5 -N ov . 7  F l i p z o i d s  b y  S D  A s i a n  A m e r i c a n  R e p e r t o r y

T h e a t r e  @ S w e e t o o t h  T h e a t e r  f o r  i n f o : 6 1  9 - 5 4 4 - 9 0 7 9

22 A s i a n  A m e r i c a n 23 8c 24
S t u d e n t  F o r u m  
1 2 p m -1 : 3 0 pm

2 3 :  A P S A  ALUMNI VS UNDER
GRADUATE SPORTS DAY

S C A M S  Me m b e r s h i p  
D r i v e  7 p m - 8 pm

2 3 :  K P  F r i e n d s h i p  g a m e s  @ 
C S U  FULLERTON, ALL WEEKEND

O ctobe r
B re a st
Cancer
Awareness,
Pilipino
Awareness
Month

W e lcom e
Week

27

S t u d e n t  S e r v i c e s  
F a i r  @ LIBRARY  

W ALK  

1 1 AM-1 PM

K P  T a b l i n g  
@ l i b r a r y  W a l k

28
D i v e r s i t y  T r a i n i n g : 
T h i n g s  t h a t  m a k e  
y o u  g o  H h m m m ,
1 1 AM-1 2PM.

C C C  B l o c k  P a r t y  
3PM-5PM

M E C h A ’s  O r i e n t a t e ! 
5 : 3 0 p m - 8 pm

29 i n  D a  H o u s e : 
S u m m e r  b r i d g e  
R e u n i o n  
6 p m - 9 pm

A A S U  B LA C K  

C o n n e c t i o n  1 1 a m - 
2 pm

30
S t u d e n t s  C r e a t i n g  
A M u l t i c u l t u r a l  
S o c i e t y  (SCA M S)  

O p e n  H o u s e  
5PM-7PM

A P S A  i c e  C r e a m  
S o c i a l  6 : 3 0 pm  
@ P C  C o v e

Weekl

4  M EC H A  G EN ER A L  

BODY MEETING  

5PM-6PM 
A A S U  G e n e r a l

BODY MEETING  

6PM-8PM

APSA G E N E R A L  BODY 

MEETING 6 :3 0 P M

S A A C  Me e t i n g  
3 : 3 0 p m - 5 : 3 0 pm

K P  G e n e r a l  B o d y  
Me e t i n g  5 : 3 0 pm

Disability
Awareness
Week

Week 2

]] N a t i o n a l  C o m i n g  
O u t  Da y  

M E C h A g e n e r a l  
BODY MEETING  

5PM-6PM
A A S U  B L A C K  F I R E  

@ LA  JO LLA  SHORES  

6PM-8PM

12
Ka m a l a y a n  VFA  
W o r k s h o p  5 p m - 7 pm

APSA G EN ER A L  BODY 

MEETING 6 :30P M

13 S A A C  MEETING  

3 : 3 0 p m - 5 : 3 0 pm

w o m e n ’s  C e n t e r , 
HILLEL & C C C  
PROGRESSIVE OPEN 
HOUSE 5PM-7PM

A C E L E B R A T I O N  O F

A b i l i t i e s  

11 : 3 0 p m -1 : 3 0 pm

14

19 20

18
S A A C  MEETING 
3 : 3 0 p m - 5 : 3 0 pm

4TH  ANNUAL 
MCN AIR/CCC 
MULTICULTURAL 
RESEARCH CONF. 
4PM-7PM

Week 3

A A S U  & M ECHA  
G e n e r a l  b o d y

MEETINGS

K P  G e n e r a l  b o d y  
MEETING 5 :3 0 P M

21 F a c u l t y - in  
- R e s i d e n c e  
S e r i e s  4 p m - 6 pm

Monday Tuesday Wednesday Thursday Friday Saturday 8c Sunday
25 M E C H A  GENERAL 26 27 -S A A C  MEETING 28 29 30 8c 31

BODY MEETING APSA GENERAL BODY 3 :3 0 P M -5 :3 0 P M
K P WELCOME DANCE

5PM-6PM MEETING 6 :3 0 P M - d i v e r s i t y  N o o n @ PO RTER ’S PUB 9PM 3 0 T H :  AASU KNOTTS SCA R Y
A A S U  GENERAL SE R IES CO-SPON- FARM  TRIP, DEPART @ 4PM

Week 4
BODY MEETING SORED BY UMBRELLA
6PM-8PM ST A F F  GROUP @ K P  ELECTIONS, ALL WEEK @ K P  OFFICE

Movember  ̂ -M E C H A  & A A S U 2 NOON-1:30PM 4 5 6 8c 7
Motive

GBM MEETINGS 3 H e a r  m e : N i g h t o f
Am erican

K P GENERAL BODY D i a l o g u e  4 p m - 6 pm 6 t h : K P  MAGKASAMA
Heritage
Month

-D ía  d e  L o s
MEETING 5 :3 0 P M S A A C  MEETING @ l i b r a r y  w a l k , a l l  d a y

MUERTOS ALTER 3 : 3 0 p m - 5 : 3 0 pm -V e t e r a n ’s  d a y
Week 5 Bu i l d i n g  4 p m - 6 p m 11 RECOGNITION

Q -M E C H A  & A A S U 9 10 CEREMONY 12 13 8c 14
GBM MEETINGS NOON-1:30PM

-LG B T  R E S O U R C E APSA GENERAL BODY S A A C  MEETING -S TU D EN T

O F F I C E MEETING 6 :3 0 P M 3 : 3 0 p m - 5 : 3 0 pm S C H O L A R ’S TA LK

Week 6
D E D IC A T IO N  & 3 P M , 4PM-5PM

B L N G 2 0 1 NOV. 10-13: T H E  L U C K Y  SPOT, PLA Y  @ MANDELL W E IS S  FORUM STUDIO 8PM, 1 4 :  SHOWING & 7PM



Events at or co-sponsored by the
41%
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Oct 3. 9 a.m. 10th Annual AIDS Walk: 
“A  Decade of Hope.” Balboa Park. 
www.aidswalksd.org
To get a ride meet in front of the Women’s 
Center 7 a.m. You must call 48269 or 
email randy@ucsd.edu by 4:30 p.m.
Sept. 30. To meet at the walk, look for 
“UCSD ARI” near start.Registration starts

Wot

Wed. Oct. 20 .11:30 am-1:30 pm 
Basic CP R  and First A id for Parents. 
Toni Perkins.
For parents, relatives, caretakers of chil
dren 0-8. Learn how to deal with basic 
childhood emergencies. Protect those you 
love! Not for certification.

at 6:30 a.m.
Co-sponsors: CADRE, DSU, AIDS Re
search Institute, Shuttle Service.

Oct. 7. 5:30-7:30 p.m. Joint Open 
House and Barbeque.
Locations: W omen’s Center, Cross- 
Cultural Center (501 UCtr,), Hillel (502 
UCtr). Following talk on prison reform at 
C C C  4-5:30 p.m.

Oct 10. 6:30-8:00 p.m. Rosh Chodesh  
W om en’s Group.
New Moon celebrations for Jewish women 
(all welcome).For info contact 
saloert@ucsd.edu . Sponsor: Hillel.

October 13. Mama’s Kitchen Collection 
Barrel. Locations: W omen’s Center and 
Price Center.
Mama’s Kitchen delivers nutritious meals 
to women, men, and children affected by 
AIDS. Items to donate: rice, pasta, 
canned veg and fruits, crackers, canned 
tuna, cereal packets, etc. For disABILITY 
Awarness Week.
Sponsors: CADRE, OSD, Employee 
Rehab.

Oct 14. Our 3rd Birthday!
Birthday lunch and m usic Noon-1 
Panel. 4-5:30 p.m.
Come network! Learn about women’s 
history!

Oct. 18. 4:30-6. O G SR  W orkshop for 
new graduate students. Transition issues 
for Women in science.

Oct. 21. Annual National Young  
W omen’s Day of Action  
To get involved, contact Mira at 822-0074 
o rwomen@ucsd.edu .For information on 
the National Day, sponsored by Civil 
Liberties and Public Policy Program, 
Hampshire College, see http:// 
hamp.hampshire.edu/~clpp/

Oct. 24. Registration 7:15-8:15 a.m. 
American Cancer Society’s 2nd annual 
“Making Strides Against Breast Can
cer” walk. Location: Balboa Park, 6th 
Ave. & Laurel.
A van will be provided, in addition to 
carpooling, to take people to and from the 
event. For information email Barbara at 
bmendeas@ucsd.edu or call A C S  at 619- 
682-7447 or 682-7452. To reserve a ride 
call 822-0074 orwomen@ucsd.edu.

Oct. 25-27. Multi-Media Art Exhibit. 
“Through the Eyes of Children: Loves 
Me, Loves Me Not.”
Oct. 26 6 p.m. San Diego Premier Per
formance.
Presented by Through the Eyes of Chil
dren, San Diego teen group. For Domes
tic Violence Awareness Month.
Sponsors: Center for Community Solu
tions, YMCA, Children’s Museum, SD 
Health & Human Services.

this is only a partial listing of events, 
for our entire listing check out our 
website. Full size calendars should 
be out by the first week of October.

http://www.aidswalksd.org
mailto:randy@ucsd.edu
mailto:saloert@ucsd.edu
mailto:women@ucsd.edu
mailto:bmendeas@ucsd.edu
mailto:orwomen@ucsd.edu


Elsewhere of interest
Oct. 5. Noon-1:30 p.m. Jeff Jones. “The 
Importance o f the Father.” Location: 
Chancellor’s  Com plex 11 A.
A  Learn at Lunch presentation. 
Sponsors:Faculty Staff Assistance, Staff 
Association.

Oct. 11. National Coming Out Day. 
Activities TBA. Call LGBTA(4-GAYS).

Oct. 12.11:30-1 P.M. A  Celebration of 
Abilities. Price Center Plaza.
Come hear talented vocalists and guitar
ists. Music, drawings for free prizes, 
“Tattoes & Trivia” questions booth. Part of 
DisABILITY Awareness Week.
Sponsored by CADRE, OSD, and Em
ployee Rehab.

October 17-23. 5th Annual Week without 
Violence.
Oct. 20.1:30 & 6:30 p.m. Self-Defense 
Classes. Auditorium, YW CA, 1012 C.
Oct. 22. 5:30-7 p.m. Candlelight Vigil & 
Peace Rally Against Hate Crimes & 
Racism. Gay and Lesbian Center, 
Hillcrest. For info call 619-239-0355. 
Sponsored by the YWCA.

The UCSD Women’s Center provides

education and support on gender issues 

affecting UCSD students, faculty, staff, and 

the community.

The Center aims to advance women’s 

intellectual, professional, and personal 

goals, and to increase awareness of the is

sues affecting women and men of diverse 

backgrounds and experiences.

Oct. 20. 6:30-8 p.m. Breast Health 
Seminar. University Town Centre Fo
rum Hall Meeting Facility.
Experts from UCSD Cancer Center share 
the latest information. Call 1-800-926- 
UCSD.
Sponsored by UCSD Healthcare.

October 27. 3-5 p.m. Cynthia 
Cranford.“Gender and Union Organiz
ing: Notes from a Study of Latina/ 
Latino Immigrant Janitors in Los Ange
les.” Location: Conference Room, 
Institute of the Am ericas. Sponsor: 
Center for U.S. Mexican Studies.

Oct. 30. 6-9 p.m. Reception. W omen’s  
Caucus for Art, San Diego. “Celebrat
ing Life: Art as a Vehicle to Heal.” 
Cross-Cultural Center.
Oct. 23. 10 a.m. -  2 p.m. Art submissions. 
Take to Cross Cultural Center. Call 534- 
4597 or Weltygrace@aol.com for info. 
Exhibit Oct. 25-Dec 10.

Women’s
Price Center /  Center

Hours for Fall 1999:
M-TH: 9am-5:30am F: 9am-3pm (and by appt.)

Phone: (858) 822-0074 Fax: (858) 822-1577
http://www.ucsd.edu/women
email: women@ucsd.edu
listservs: womens-center@ucsd.edu
wise-l@ucsd.edu (for women in science)

mailto:Weltygrace@aol.com
http://www.ucsd.edu/women
mailto:women@ucsd.edu
mailto:womens-center@ucsd.edu
mailto:wise-l@ucsd.edu
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Starbucks is proud to be a major 
nsor of AlfiS Walk San fiieao.

w

Starbucks has been a sponsor for the past five years and continues to invest 
in the Hillcrest community and AIDS Walk. In support of AIDS Walk San Diego, 

Starbucks Coffee will be producing a special edition tumbler by local artist, 
John Brooks. $2 from each Starbucks special edition tumbler sold will benefit the 
organization. If interested in purchasing a tumbler, refer to the back side of 
this form or you can find tumblers in San Diego Starbucks stores this September.



Please fill out the information below to 
receive your Starbucks special edition tumbler 
to support AIDS Walk San Diego. Enclose a 

check for $9.65 (includes $2.70 for shipping, 
handling & taxes) made payable to 

Starbucks Coffee Company and send to:

S tarbucks Tum b ler O ffe r 
17383 Sunset Blvd.

Su ite  #450
Pac ific  Palisades, CA  90272  

Name:________________________________

Ad d ress:______________________________

Phone #:______________________________

Thank you fo r your support!
Please allow 10 to 12 weeks for delivery.
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Yes, I want to ‘Walk Hard For The MONEY!’ 
What do I need to do?

It’s easy! Just follow these 4 simple steps.
<̂ STEP 1: REGISTER

Fill out the registration form, detach and mail. 
[Don’t forget to put a stamp on it.]

STEP 2: COLLECT DONATIONS
Obtain contributions from as many supporters 
as possible. Use this Sponsor Envelope 
to record your donations. Please be sure to 
collect all promised donations before the day 
of the Walk/Fun Run.

STEP 3: TURN IN YOUR DONATIONS
On Sunday, October 3rd bring your donations 
and Sponsor Envelope to the KINKO'S Walker 
Registration Tent or the GATEW AY Fun Run Reg
istration Tent for check-in beginning at 6:30 a.m. 
Remember, the Fun Run starts at 8:30 a.m.
& the Walk starts at 9:00 a. m. . .rain or shine

STEP 4: ENJOY THE WALK/FUN RUN
•  Special guests at the Opening Ceremonies!
•  Food and Refreshments Available!
•  Live Post Walk Entertainment!
•  Fun Zone for the kids!
•  Pets welcome, but on leashes only please.
•  See the map below for the Walk/Fun Run 

routes.
•  Please no roller skates, roller blades, or

skate boards.

ik
,0 ^ 1 5

0
Walk/Fun Run early reg istration  

Friday, Sept. 25 th  & Friday, Oct. 1 s t - 4 p.m. - 8 p.m. 
Also Saturday, Oct. 2nd. 9 a.m. - 4  p.m. 

at The Quality Inn & Resort — Hotel C ircle South

RUNNERS II by Diana Ong. Rights donated by the artist & SuperStock

For more information call: 291-WALK (9255)
Register on-line at WWW.3idsW3lksd.org
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http://WWW.3idsW3lksd.org
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REGISTRATION FORM

AIDS MLR
F I J 1 V T O N  

□

Yes, I want to 
eWalk Hard . . .

For The MONEY!9
Please sign me up as a i n n

□
□□

D O O

Walker There is no pre-registration fee.
Register at the KINKO’S Tent start
ing at 6:30 a.m. The WALK starts 
at 9:00 a.m.

R u n n e r  Early registration fee of $20 if post
marked before 9/25/99. (Late reg-  ̂ □
istration fee is $25 if postmarked 
after 9/25/99). Register at the = §  8  
GATEWAY Tent starting at 6:30 a.m. ( 1  1  
The FUN RUN starts at 8:30 a.m. * U U

Event Volunteer Please call me.

Donor I can’t participate. Instead, here’s 
my tax-deductable contribution of:

$
□  Team Captain

If you are organizing 15 or more walkers to repre
sent a business, club, school, or other group 

Team Name

T -Sh irt S ize
S, M, L, XL, XXL

T-Shirts for anyone 
who raises OVER $75

First Name

Last Name

Apt.#,

Sex

= O O

inn

E-mail Address CNJ C O  'v T



10TH ANNUAL AIDS WALK:
U(A Decade ofQ-Cojie”

Help in the fight against AIDS and get fit at the same time! All 

net proceeds from the walk will be distributed to help local 

HIV service providers. An accessible shuttle will be provided 

to take people to and from the event. Or, you can carpool.

Contact Randy at 534-8269 or by e-mail at randy@ucsd.edu 

by 4:30 Thursday Sept 30 to reserve your place on the 

shuttle, to offer to provide a ride, and for further UCSD infor

mation. For local information see www.aidswalksd.org or 291- 

walk.

to meet at the event,

gather at placard “UCSD ARI” at start of walk

October 3rd
Registration starts 6:30am, Run 8:30am ($25) Walk 9am (Free)

To get a ride, meet in front of the Women’s Center 7am 
Back to UCSD around 1pm

Co-sponsored by CADRE, DSU, Women’s Center, UCSD AIDS Research Institute.
Shuttle donated by UCSD Shuttle services

mailto:randy@ucsd.edu
http://www.aidswalksd.org


Â<D Delta Lambda Phi ^
Alpha Delta Chapter, San Diego 

Rush Into The New Millenni u
Delta Lam bda Phi is a nationa l, socia l fra te rn ity  

fo r gay, bisexual and progressive men

We are open  to all men enro lled  in any 
San D iego accred ited  co llege o r un ive rs ity

Fall 1999 Rush Week Events:
■ §k;

Mon. 10/04:
Info NightM^umbers 

(3811 Park Blvd b e t^ W U n iv e r s it y  and Robinson)
. [must be 21 to enter]

Tues. 10/05: 7-10 p.m.
Info Night at Died rich's 

(acno fis jrom C e n t a l

; r Wed. 10/06: 7-10 p.m,
1 In fo , Night a t  Ben 

(1254 University^etipen^errridnra'ifeTTOo^io'n®^

^ W f  * * SSt ' ■ \ ‘  ̂ 1 • V ’
. 1 0 / 0 7 :  7-lQ/p.m. Pizza Night 
Frl.T-O^Pfif: 7-10 p.n/. End-of-RU^h Party 

(Locations TBA)

For any questions, further information, 
an up-to-date Rush event schedule or the 

locations of other Rush Week events, 
call the DLP Info-Line at (6 1 9 ) 3 3 3 -2 1 6 1



LGBT CAMPUS ARCHIVE & HISTORY PROJECT

Help Preserve the H istories/H erstories /  Queerstories 
O f Lesbian, Gay, Bisexual, Transgender and Queer 
Students, Faculty, Staff, Alumni, and Community 
A t the University o f California, San Diego

Over the last year, I have the incredible opportunity of developing a bound archive of 
lesbian, gay, bisexual, transgender, drag and queer related materials from the 
beginning of UCSD to the present. Materials on student, faculty, staff, 
alumnl/alumnae and community interests have been sought. Already more than 
2,500 pages of materials, including over 400 articles, have been chronologically 
organized and incorporated. The bound archive will be donated to the LGBT Resource 
Office in Spring 2000, and will be accessible to members of the campus community.

As impressive as the current collection may seem, materials on all issues and time 
periods are still very much needed. Whatever materials you have relating to 
LGBT/Queer life and experiences at UCSD, programs, organizations, events, 
academics, activism, etc., that you could donate permanently (or lend temporarily to 
be copied and returned) would make a difference. Materials sought include but are 
not limited to posters, flyers, event programs, brochures, letters, memoranda, 
articles, newsletters, handouts, speeches, syllabi, book lists, curriculum vitae, 
photographs, proposals, reports, petitions, papers, abstracts, memorabilia, writings 
and printed materials of all kinds.

Please contact me (Scott Heath sheath@ucsd.edu) to arrange pick up of any 
materials, or mail materials directly to:

SCOTT HEATH 
SAA&HRP^63T 6 a  
ADDRESSEE ONLY

Also, if you only want items to be photocopied and returned, please indicate so, and 
include any other special instructions you might have. I would appreciate it if 
materials could be received by January 2000.

Donations to cover the costs for the project are needed and would be much 
appreciated. Checks may be made payable to "Scott Heath" with the memo "LGBT 
Campus Archive," and sent to the above address. All donors will be acknowledged for 
their contribution of materials or financial support, in the introduction to the bound 
archive.

To all who have or will contribute to this project, you have my deep gratitude and 
thanks.

mailto:sheath@ucsd.edu


Media Contact: Kate Callen at (858) 534-0361 or kcallen@ucsd.edu

UCSD LESBIA N  GAY BISEXUAL TRA N SG EN D ER O FFIC E  OPENS NOV. 8

The Lesbian Gay Bisexual Transgender Resource Office of the University of California, 

San Diego will open with a dedication ceremony on Monday, November 8, beginning at 3 p.m. 

at the LGBT Resource Office Lawn outside Building 201 in the University Center near the heart 

of campus.

UCSD Chancellor Robert C. Dynes will speak at the dedication ceremony. The office 

fulfills a pledge made in the eighth point of the Chancellor’s 10-Point Diversity Plan for “space 

for UCSD’s lesbian, gay, bisexual and transgender communities.”

Other speakers will include Pat Walsh, director of the LGBT Resource Center at UC 

Irvine; Harry Hirsch, chair and professor of Political Science and chair of the UCSD Steering 

Committee for the LGBT Resource Office; and Jim Ziegler, chair of the Board of Directors of 

the San Diego Lesbian and Gay Men’s Community Center of San Diego.

An LGBT Poetry Slam will follow the dedication ceremony at 7 p.m. in Gallery A/B on 

the 2nd floor of the Price Center with readings by poet Stacy Ann Chin and others.

“This is an important event, not just for the lesbian, gay, bisexual and transgender 

members of the UCSD campus community, but for the entire university,” said Hirsch. “The 

opening of this office means that every UC campus will have a staffed space for LGBT concerns. 

It also means that UCSD students, faculty and staff will, for the first time, have a physical focal 

point for exploring sexual orientation and gender issues.”

For more information , visit the Website for the Chancellor’s Advisory Committee on 

LGBT Issues at: http://orpheus-l.ucsd.edu/caclgbi/ or contact Beverly McCreary by phone at 

(858) 822-3493 or by e-mail at rainbow@ucsd.edu.

clgbtro

Un iv e r s it y  C o m m u n ica tio n s

9 5 0 0  G ilman D r iv e  • La  J o l l a , CA •  9 2 0 9 3 - 0 9 3 8  • Te l e : (6  I 9 )  5 3 4 - 3  I 2 0  • FAX: (6  I 9 )  5 3 4 - 1 4 0 7
« h t t p ://www- u r is .u c s d .e d u / u co m m / main/

mailto:kcallen@ucsd.edu
http://orpheus-l.ucsd.edu/caclgbi/
mailto:rainbow@ucsd.edu
http://www-uris.ucsd.edu/ucomm/main/
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UCSDLESBIANGAYB1SEXUALTRANSGEIS1DEROFFICEOPENSNOV.8

The Lesbian Gay Bisexual Transgender Resource Office of the University of California, San  
Diego will open with a dedication ceremony on Monday, November 8, beginning at 3 p.m. at the 
L G B T  Resource Office Lawn outside Building 201 in the University Center near the heart of 
cam pus.

U C S D  Chancellor Robert C . Dynes will speak at the dedication ceremony. The office fulfills a 
pledge made in the eighth point of the Chancellor's 10-Point Diversity Plan for "space for 
U C S D 's  lesbian, gay, bisexual and transgender communities."

Other speakers will include Pat Walsh, director of the LG B T  Resource Center at U C  Irvine; Harry 
Hirsch, chair and professor of Political Science and chair of the U C S D  Steering Committee for 
the L G B T  Resource Office; and Jim Ziegler, chair of the Board of Directors of the San Diego 
Lesbian and G ay Men's Community Center of San Diego.

An LG B T  Poetry Slam will follow the dedication ceremony at 7 p.m. in Gallery A/B on the 2nd floor 
of the Price Center with readings by poet Stacy Ann Chin and others.

"This is an important event, not just for the lesbian, gay, bisexual and transgender members of 
the U C S D  campus community, but for the entire university," said Hirsch. "The opening of this 
office means that every U C  campus will have a staffed space for L G B T  concerns. It also means 
that U C S D  students, faculty and staff will, for the first time, have a physical focal point for 
exploring sexual orientation and gender issues."

For more information , visit the Website for the Chancellor's Advisory Committee on L G B T  
Issues at: http ://orpheus-1 ucsd.edu/caclobi/ or contact Beverly McCreary by phone at (858) 
822-3493 or by e-mail at ra inbow @ ucsd.edu.
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