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"“What does it mean to be a more inclusive campus that prepares our students
to participate, to lead, in a more global society? The Strategic Plan for
Inclusive Excellence is essentially a road map.”

"It focuses on UC San Diego as a system helping us to achieve our academic
mission of excellence.”

"It lets the community at large know that UC San Diego is committed to this,
not just in writing, but also in action.”

“We all want to feel as if there is, in fact, a place for us.”

“And if everybody tries to be truthful to themselves, we'll end up being a
great community.”

"“We move beyond diversity when we are intentional about inclusion.”
“In many ways, Health Sciences is the entryway of the entire San Diego

community to UC San Diego.”

“UC San Diego Health has proud history of taking care of a very diverse
population base.”

“Different communities bring different perspectives.”

"You don't have to be a particular race, color, creed or gender to want to get
involved. We can all be innately diverse regardless of where you come from.
Things of this caliber can't be ignored.”

"The idea of one person making change is real, and we can do that. We can
make that happen.”

“If you want to drive change, you have to make that explicit decision up front
and then drive it.”

"“Each one of us has to be welcoming, and we have to create an environment
where everyone feels welcome, and everyone feels they can contribute.”

“The academic advantage then will always favor those institutions and spaces
that are able to provide and guarantee that level of inclusion.”

"“What's important to me is that our current students, faculty and staff, feel
like they are included, they feel welcome. They feel like this is a place where
they can thrive."”
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“If you're not in the room at a time when we're inviting you, then we miss a
critical piece of the whole. Each voice is important and valuable to us.”

“Everyone has to do their part and understand that we are each responsible
for creating this experience.”

“If one thing changes, everything changes.”
“That energy and enthusiasm, it's often contagious.”

"It makes patients feel really comfortable, from all walks of life. Because they
see people like them here serving them.”

“If we could promote the concept of innate diversity, UC San Diego would be
well on its way to becoming the campus we want it to be in the future.”

"My vision would be a place that enables and empowers every individual to
achieve their ambition and be successful.”

“The shape our campus and health system take as we move into the future
depends on your voice today.”

“Each individual piece is required to build our campus puzzle.”
“Transformation requires our collective genius.”

“Imagine what we can build together.”

"Please help shape UC San Diego’s future by going to diversity"
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