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The following proposals are excerpted from the conciliatory letter
by the Provost, addressed to the Third College Community, dated
April 24, 1972:

1) Third College will have a Board of Directors as described
broadly in the present By-Laws, The Board will make
decisions by unanimous agreement. In matters in which
unanimous agreement cannot be reached, no action will be
taken,

2) The Provost commits himself to work with the Board in a
spirit of cooperation, good faith and mutual confidence,

3) A special committee consisting of students and faculty
members would be established to develop proposals for
governance in Third College which would be consistent
with strong student-faculty participation and the
unique responsibilities of the Provost to Third College.

4) 1In order to provide added communication between the
Provost and the Third College community, the Provost
will hold "Information-Rap Sessions” on Wednesday
afternoons from 4:30 to 6:00 pm.

5) The Faculty-Staff Body and the student groups are
requested to return representatives to the Board of
Directors and. the Standing Committees and to work with
the Provost in trying to make the arrangement described
above workable and effective,

The proposed governance arrangement, although not ideal, has served
the college quite well in the past and provides a good mechanism
for our working together. Although there is a diversity of opinions
in Third College, we should have considerably more areas of mutual
agreement than disagreement. We therefore should be more than able
to work together on behalf of Third College.

JOSEPH W. WATSON
PROVOST

S n ey AR D Y e e e e ‘., ™ e S W et g




U ot gunanit s Gl o

In response to the aforementioned letter, the following letters

were issued May 1, 1972 and hand delivered to Chancellor McElroy
"10:00 am that morning.

MECHA —

~~: Chancellor W. McElroy
Provast Joseph Watson
Third College Community

= pesition of the Third College Provost, in regards to the
wernance of the college, is contradictory to the ideals upon which
~mumba-Zapata College was founded. As a result of this inconsis-
crucy, the rights of self determination and self-govermance of
" icanos, and other Third World Peoples within this institution, are
questionably being denied. Numerous efforts have been made to ne-
tiate with the provost a position that would be consistent with
2 ideological foundations of the college., Such attempts have
~ved futile. The correspondence received on April 24, 1972 by the
" ird College community clearly demonstrated that the provost is un~-
ponsive to the needs of his constituency. The memo simply
 iterates the provost's previous position.

- these reasons, the members of MECHA reject the statement of April
: and hereby, withdraw all support for the provost of Third College.
have lost all confidence in his ability to unite the community and
direct Third College in a progressive manner. Therefore, in order

< ingure the success of the college, we find it imperative to demand
¢ resignation of the provost. !

MECHA



Chancellor McElroy: ﬂﬂsn un&

On April 27, 1972 the members of the Asian American Student Alliance,
White Caucus, and United Native Americans met to voice our unanimous
and angry rejection of Provost Watson's statement of April 25th, 1972
concerning the governance of Third College. We the so-called "Others”
of Third College, charge that Dr. Watson's actions this year have been
totally inconsistent with the ideals and spirit on which Third Colleg=
was founded. We charge that our rights to self-determination within
the college are being totally disregarded by Dr. Watson. We charge
that the recruitment and admission of minority students and the re-
cruitment and hiring of minority faculty is not proceeding on a fair
and equal basis. We charge Dr. Watson with continued oppostion to

our demand for self-determination and equal representation of each
minority group on the governing board of Third College. We know that
this is a serious threat to the future, the dignity, and the educa-
tion of Native American, Asian American, and white students of Third
College. We believe that this form of discrimination is not only
disgraceful but also intolerable. We no longer have trust in Dr.
Watson's willingness to take our demands and charges seriously or to
substantially alter his position. For these reasons we find it neces-
sary to demand the unconditional resignation of Dr. Watson as prvost
of Third College,

Due to the seriousness and urgency of our demand, we request that an
interim Provost be selected from the existing faculty of Third Colleg:z.
We also request a response by May 3, 1972.

‘ ASTAN AMERICAN STUDENT ALLIANCE
UNITED NATIVE AMERICANS
WHITE CAUCUS OF THIRD COLLEGE

Chancellor McElroy:
During the course of the year numerous disagreements have arisen
between the Provost of Third College and various groups in his

college constituency, These disputes have involved prospective

faculty appointments and other matters of vital importance to the
college, '




‘e, the undersigned Third College faculty, feel that we have tried
‘o resolve these disagreements in an equitable manner. Yet time
nd again we have found the Provost insensitive to our concerns.
yiven this situation, we are forced to interpret his actions as a
ack of trust in the faculty.

“his general situation has resulted in a pervasive decline of
orale and a diversion of energy which needs to be put into the
avelopment of courses and programs so important to the continued
cowth of Third College. The condition appears to have become
fronic, to the point where it seriously threatens the future

f our college. The loss of morale is evident as well among the
tudent body, with serious consequences for the drive and enthu-
iasm with which they have approached the performance of thei
iready difficult academic tasks, v

= recent months the faculty has expressed its dissatisfaction

th the Provost's stance in formal faculty votes and in informal
nsultations, in the strongest possible terms, Yet the Provost
15 indicated that he has no serious intention of changing his
ositfon, Having exhausted all avenues of reconciliation, we find

. necessary at this time to withdraw our confidence from the
rovost, to call for his resignation, and to ask that -he be
2placed with an Acting Provost forthwith.

FACULTY MEMBERS
Third College
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Monday May 8, Third College is sponsoring a visit by Edward
Casavantes, representatives from the Civil Rights Commission. He
will discuss The Excluded Student recently released report pre-—
pared by the Mexican Education Study Project, The report -is one of
a series which make a comprehensive assessment 6f the nature and
extent of educational opportunities available for Chicanos in the
public schools of the southwest,

The Excluded Student particularly examines the way the educational
system deals with the unique linguistic and cultural background of
the Chicano. It looks at: 1) some of the linguistic and cultural
problems faced by Chicanos within the educational system; 2) pro-
grams used by some schools in attempting to adjust to these problems;
and 3) the school's relationship to the Chicano communities they
serve,

All are especially encouraged to attend the presentation Monday, May
8 from 10:00 to 12:00, Conference Room A, Copies of the report will
be distributed. A discussion of the report will take place at 3:00,
also, in Conference Room A.

FOR 55 Ll o

- FOR RESIDENT ADVISOR POSITION INFORMATION COME TO 701 MC, MONDAY
MAY 8, INTERVIEWS ON THURSDAY, MAY 11. 5 POSITIONS WILL BE OPEN.

FOR WORK STUDY THIRD COLLEGE RECREATION CENTER MAINTENANCE MAN

OR WOMAN POSITION COME TO 701 MC FOR INFORMATION. 1 POSITION WILL
BE OPEN.
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THIRD CALLE

S SEHEDULE

Monday, May 1

2:00 pm, Conf Rm B, 106 MC Committee on Educational Policy
7:00 pm, 201 MC Presentation~Social Sciences, Group II (Phil/Poli Seci/
Pscyh/Socio/TWS/URS)

Tuesday, May 2

11:00 am, 2D Council for Undergraduate Affairs

11:00 am, Rm 9, 412 MC Admissions Committee Meeting

12:00 pm, Rm 9, 412 MC Third College Theater Forum

3:30 pm, 1105 BSB : Faculty/Administrative Staff Special Meeting

7:00 pm, 201 MC Presentation - Natural Sclences/Math, Group I (Ames/
’ Apis/Math/Physics)

Wednesday, May 3
3:00 pm, Rm 9, 412 MC . Admissions Criteria Meeting
4:00 pm, Conf Rm A, 111 MC Campuswide Department Chalrmen Meeting

7:00 pm, International Center MECHA Meeting
7:00 pm, Upper Serra Lounge AASA Meeting

Thursday, May 4 ’
9:00 am, Rm 17, 412 MC . Administrative Staff Meeting

10:00 am, Rm 17, 412 MC URS Faculty/Student Meeting
4:00 pm, Rm 17, 412 MC Faculty Recruitment Committee
7:00 pm, 201 MC Presentation - Natural Sciences, Group II (Biol/Chem/P.E.)

Friday, May 5

10:00 am, Rm 9, 412 MC Science & Technology Group Meeting
11:00 am, Rm 9, 412 MC Curriculum Committee Meeting

12:00 pm, Rm 17, 412 MC Committee to initiate URS

2:00 pm, Rm 9, 412 MC s Building Advisory Committee Meeting
3:00 pm, Rm 17, 412 MC TWS Group Meeting

7:00 pm, 201 MC BSU Meeting

CONPRSITION T TominlS

The Third College Composition Program is sponsoring open tutorials in writing for Third
College students. Tutorials are available from 1 to 5 on Mondays, Tuesdays, Thursdays,
and Fridays without appointments. Other times can be arranged by appointment. The
tutorials are designed to assist each student individually with his/her writing and
writing problems,

WHAT I3 Your cLASY LEUEL 7

Freshman 0~40 units completed Junior 84-134 1/2 units completed
Sophomore 40 1/2-83 1/2 units completed Senior 135-192 units completed

MATL DRER

Dorm residents, don't forget that there is now a mail drop newly installed on the door to
the mailrcom at 701 MC, Mail pickup would then be at 10:00 am every weekday morming.



THE CAMPUS PROGRAM BOARD
MAY CALENDER

Wednasday, April 26

3:00 p.n., Program on the Viemam Air War with Tom Hayden, Pete
Bohmer, Pam Cole, cosponsored by Campus Maobilization
Commitiee, Revelle Cafeteria, -

3:3Q p.m., Antonio Camejo lecture, “La Raza and the ‘72
Elections,” cosponsored by Young Sociglist Alliance, 201 MC.

Wadnesday, May 3
Ciayton Esheiman poetry reading, cosponsored by Litersture
Department, time and location TBA.

8:00 p.m., Robert Scheer lecture, cosponsored by Radical
Educaticn Project, Revelle Cafeteria.

Thursday, May §
7:3C p.m., Film "Marat Sade,’" Anomaly Factory, 50c admission.

8:90 p.m.,, David Harris speaks on non-violent action, Revelle
fafeteria.

Friday, May §
Cinco de Mayo Celebration all day .

7:30 p.m. and 8:30 p.m., Film “Marat Sade,” Anomasly Factory,
S0c admissian,

Wednesday, May 10
Diane Wakowshi poetry reading, cosponsored by Literature
Department, time and tocation TBA,

Fiidey, May 12

8:30 o.m., Freddie Hubbard Jazz Concert, Gym, $2.00 UCSD
Students with 1.D,, $2.50 Other College Students (presale only),
$3.00 General Admission.

Ssturday, May 13

%00 p.m., Luau, fund-raising event for emergency loans, all you can
sat, $2.00 UCSD Students, $2.5C Qther Students, $3.00 UCSD
Feculty/Smff, $4.00 Geners! Admission, (nternational Center,
Marehews Campus.

Thursday, May 18
8:00 p.m. Anomaly Factory Spring Preview Showing, $1.00
admission,

Friday, May 18
8:00 p.m., Anomaly Factory Spring Show, $1.00 admission,

8:30 p.m., Etvin Bishop Rock Concert, UCSD Gym, $2.00 UCSD
tudents with 1.0, $2.50 Other College Students (presale),
$3.00 General Admission

Saturday, May 20 . ‘
7:30 and 9:30 p.m., N.Y. Erotic Film Festival

$1.00 Admission, UCSD Gym.
May 20, 21,25, 26,27, 28, June 1,2,3, 4

8:00 p.m., Anomaly Factory Spring Show,
$1.00 admission.




- BLACK LERARY

The "Black Research and Educational Library,” an established arm of
both the Black Students Union of the University of Califormia, San

Diego, and of the Central University Library, opened its doors to
the public on Wednesday, March 1, 1972,

It's located on the 7th floor, sourtheast corner of the Central
(main) University Library. It operated under the same time sche-
dule as the main library, but from 11 am to 6 pm. The Library is
staffed with a reference assistant who's job is to assist students
and faculty in locating materials.

The materials available are books, periodicals, pamphlets, college

catalogs and newspapers that deal directly and indirectly with the
struggle of the Black man.

Come in and check it out!

ERACULTY AAONORS

Prof. William R. Frazer has been awarded a Guggenheim Fellowship for
1972-73, Only seven other professors have received this prestigious
award,

Professor Ismith M, Khan has received a National Endowment for the
Humanities Fellowship for Summer & Fall Quarters 1972. He will con-
duct his study on the use of language and literature in the curricu-
lum of multi-racial societies which will take him to Trinidad,
Guyana, and Jamaica.

Professor Benjamin T'sou has been granted a DHEW Grant for Summer
1972 to conduct an Intensive Chinese Language Institute at UCSD.
Prof, T'sou also recently presented a paper entitled "Asymmetric
Bilingualisms: A Social Linguistic Study of Cantonese Emmigrants" to
the China Panel of the Association of Asian Studies at their annual
meeting held in New York City. He also recently participated in an
international workshop sponsored by "CETA" held in Washington, D.C.

Professor Mario Barrera has been awarded a Summer Faculty Fellowship
for Summer 1972 which is supported by the UC Regents. Professor
Barrera also recently presented a paper entitled "American Political
Science and the Chicano" at the annual meeting of Southwestern
Social Science Association held in San Antonio, Texas.
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ARE WRGED

Sidney urges all dorm residents to complete dorm survey form
issued about 3 weeks ago. The primary aim of the survey is to
assess the social effect of residence hall living on collégiate
existence. The survey is in no way an attempt to pillage the
minds of minority peoples. Please return completed form to the
Resident Dean's office at your earliest convenience.

RESUMABL .
Pz RIRD L nz%mt oiftl

WOIIL DO BUSINESS A5 USVAL
w.rrs
BERNELES STRIRE

On April 17, pickets against the long-standing anti-union policies
of the University of California administration appeared on the big
UC Berkeley campus, The University does not recognize unions,
unions with contracts, outside arbitration of grievances, nor has '
the University paid a single raise in 2 years, The issue which ‘
blew the whistle was the announcement that UC no longer intends to \
pay its building trades workers prevailing wage rates, but instead,

will substitute maintenance pay for building tradesmen pay, a cut \
in pay for construction workers by 20%. ‘




'WORKERS LAITED

The Vietnam war goes on, and the struggle continues at the big U,
but this time, the struggle rests on the shoulders of the workers -
maintenance men, building tradesmen, and other workers at the
bottom end of the economic scale, forced to strike in solidarity
against the reactionary policies of Governor Reagan and the UC
administration, For 2 years, the Univergity has denied merit in-
creases and cost of #iving increases for both non-academic and
academic personnel while students docilely accept increases in
tuition, class sizes, "and a return to the elitist notion of
"University education for the economically select," despite the
fact that the University has made no commitment towards improve-
ments in higher education or open enrollment opportunities. The
workers, closer to the realities of the unemployment lines, wel-
fare, food stamps, and feeling the crunch of inflation ARE FIGHT~
ING BACK,

The issue is bread and butter on the table - take, for instance,
1 the custodians, The focus of conflict has been the University
oreduction of work force by 75, and at the same time, increased
floor space to be maintained to 3,000,000 sq ft, another University
action in line with its austerity and speed-up program to save
money, The custodian union (AFSCME #371), with a little over 300
pre~dominantly Black members ARE ON STRIKE,

The UC administration paints a picture of greedy, overpaid workers,
bleeding the wallets of California taxpayers, and at the same time,
refuses to increase wages, instituted a hiring freeze, and cut-
back on a number of work categories. The University claims it
does not-have the money to meet wage demands, but it also does not
intend to give way to non-economic demands.

The screws are being put to Reagan and his merry bunch of Regents
to put an end to exploitation of the working class and students,
The union locals en the Berkeley campus are fighting our fight.
Because of our favored position, we have not even begun to think
about fighting it, A message of solidarity can be reinforcing

. (address messages of solidarity to AFSCME Local #371, East Bay
Central Labor Council, Oakland, California), and rather than
scabbing to groove on the Berkeley Jazz Festival, did you hold the
picket line and support Brothers in struggle?
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