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Presentation/Poster Session Support Request

APPLICATION

NOTE: It is the applicant's responsibility to secure approval for travel/release time from their department head.

Date of Application: May 4, 2016 Ifapplicable:

Name of Applicant: Dominique Turnbow Name of Co-applicant:

Library: San Diego / Learning Services Library of Co-applicant:

Telephone and email address: Telephone and email address of co-Applicant:
858-534-1195; dturnbow@ucsd.edu

Presentation/Poster Title: How I learned to love evaluation and not care so much about assessment

Presentation/Poster to be Presented at: The Innovative Library Classroom 2015

Presentation/Poster Abstract (brief description):
As an instruction librarian you are likelyasked or want to know how effective your workshops are in order to show your
value to the education process. We maintain that what can reasonably take place at the end of a single library instruction
session is not always assessment, but often evaluation. We use the Kirkpatrick Model (an instructional design approach
developed in the 1950s) to show that there is a clear taxonomy of evaluation and assessment that can guide our practices.
Given the unique challenges we face as librarians conducting one-shot instruction, this four level model suggests that we
rightfully should be directing our attention to the first two levels: evaluation and learning. While there are many
assessments that librarians and library programs can do, we can't and shouldn't be trying to do all of these in our one off
classes. In this presentation we will explore the guiding questions used in the Kirkpatrick Model as a framework for
designing library instruction evaluation and assessment.

After our presentation, participants should be clear about why pre and post tests aren't going to be effective tools to show
our value as librarians. We also want you to be able to state your case to your managers and administrators about
reasonable returns on investments that a one off library instruction session can provide. We hope that this helps all
instruction librarians focus their efforts on being effective and intentional, and not worry as much about all of the different
strategies and technology innovations available.

We will provide specific examples of Level 1 and 2 evaluations and assessments to use in workshops and discuss how to
focus them to answer specific questions about learner satisfaction and what the participants learned. These examples can
be used in both online and face to face learning environments.

Yes or No: Use of Human Subjects
If yes, attach appropriate university form to paper application. The process of obtaining IRB approval or
exemption from subject protection regulations does not have to be completed prior to submitting your grant
proposal. However, the grant cannot be awarded without evidence that you have obtained the approval or
exemption.
Not applicable.

Ves or No: Professional Development Funds
You are expected to use or have committed all other professional development allocations before applying for the
LAUC-SD Presentation/Poster Grant. Please indicate if you have used or committed all other professional
development allocations?
I have used all of my professional development funds for fiscal year 2014-2015 for Library Instruction West, ALA/ACRL
Membership and to attend ALA. I have been awarded $1,000 additional PD funds (see budget), however the cost of this
conference will exceed that amount.
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