
LAUC-SD Exec Board Meeting  

Monday, 2:00 PM, 8/31/2015 

Redwood Conference Room 

 

Present: Penny Coppernoll-Blach, Lia Friedman, Cristela Garcia-Spitz, Karen Heskett, Amanda 

Heath, SuHui Ho, Ryan Johnson, Reid Otsuji, Peter Rolla (recorder), Annelise Sklar, Kelly 

Smith, Heather Smedberg, Dominique Turnbow 

 

 

Old Business  

 Music Subject Specialist Position Update: 

  

LAUC-SD Executive Board members consider this issue resolved, as we’ve received a 

generally satisfying response from Brian, although the AFT union that represents 

librarians is still working on it. Penny briefly updated the new members of the Exec 

Board on our communications with Brian and stated that we felt we did the right thing in 

bringing our concerns to him. The LAUC bylaws state that we do not have standing in 

matters that relate to the MOU, so we are not able to affect any changes, but we feel 

positive about having expressed our concerns.  

 

 Committee Annual Reports Due 9/1 

 

Copies should be sent to Penny as chair and Kelly to post on the website. 

 

New Business 

 

 Transition for 2015-2016 Exec Board Members 

 

The outgoing and incoming members of the Exec Board introduced themselves and their 

roles. Penny went over how many new members are needed for committees and other 

roles related to LAUC-SD. 

 

Teri Vogel has served for two years as the liaison to the Academic Senate Library 

Committee. She’s willing to serve again but we agreed that we should open this up for 

volunteers to see if anyone else is interested. The LAUC-SD committees also need new 

members to replace those who are rotating off. Heather will send out a call for volunteers. 

 

Adele is serving another term (2 years) as the San Diego representative to the statewide 

Committee on Professional Governance; Crystal Goldman is our new rep to the statewide 

R&PD. 

 

 

 Mentoring Committee has two budget issues:  

o A permanent increase of $500 to its annual budget was promised last year but was 

not given. With the success of the intern program the committee has more 

expenses, including parking and campus ID cards for the interns, which they 



shouldn’t have to pay since they are working for free. Dominique reminded the 

board that Mentoring had also requested the extra money to support the CEP 

Fellows panel but this expense probably won’t be incurred in the future. Amanda, 

as incoming chair, will follow up with B&F. She will also ask them to create a 

separate or sub-index, like R&PD’s two indexes, to separate intern expenses from 

event expenses.  

 

o After the Librarian Shadow Day, LAUC-SD was not reimbursed for Mentoring’s 

portion of the expenses of the pizza party (the committee was going to cover the 

students, of which there were 8). The Exec Board decided that LAUC-SD will 

cover this year’s amount, rather than worrying about dealing with the 

reimbursement. In the future we will try to be more diligent and make sure the 

reimbursement is taken care of as it should be. 

 

 Heather, on the subject of money, remarked that in her notes she found a 

recommendation that the incoming chair, secretary/treasurer, and committee chairs 

should set up a meeting with Karen Gerstoft to discuss financial matter. Given Karen’s 

departure from the Library, Heather will talk to Tami Stein about setting up a meeting. 

 

 Heather brought up some logistic issues related to the switchover.  

o Access to the Exec Board P drive and email list: Marlayna will need to send in 

tickets to ITS to add the new names and remove the old. 

o The committee chairs will also need to update their rosters, once we have the 

committees fully staffed. The chairs can give all the names to Marlayna and she 

will look up the email addresses and send in tickets to ITS. 

o Marlayna has already scheduled the first Exec Board meeting of the new year on 

Wednesday September 16 at 1:00. Heather asked if Wednesday at 1:00 is a good 

time for the recurring meetings. There were no objections so she will have 

Marlayna schedule meetings for the rest of the year. 

 

 

 Committee Reports  

 

o CAPA 

The revisions to the ARPM have been posted to the website. 

 

They had a meeting set up with the Admin Team and the incoming and outgoing 

CAPAs to talk about the transition and the new round of reviews, but the meeting 

was postponed due to Brian’s family emergency. Annelise and Dominique will 

instead set up a meeting for the new and old committee members. Hopefully 

things will be in place by the time they have to do an appointment file, as several 

librarian recruitments are in process. 

 

Their annual report will be submitted on time. It was a challenging but successful 

year and a good group of people served on CAPA. Brian also has praised them for 

their work.  



  

Looking ahead, Annelise and Teri are already planning for the Fall 2015 trainings. 

This year’s cycle will be the last transition year and will have two types of 

candidates: librarians on their three-year cycle who are still on steps, and 

assistant- and associate-librarians whose last review two years ago was the first on 

the point system. After this year everyone will be on the point system. 

 

o R&PD 

 

SuHui gave an update on the eScholarship issue, which was discussed at the last 

Exec Board and membership meetings. R&PD met with the Scholarly 

Communications Working Group and in general they all agreed to remove R&PD 

from the eScholarship submission process. These two groups will write up a 

proposal and submit it to Martha, detailing a new procedure that allows librarians 

to deposit papers to eScholarship and make them part of the UC San Diego 

Library group with no gatekeepers. 

 

o Mentoring 

 

They recently held the last of their summer programs, on the value of professional 

organizations. It was not heavily attended but there was a good group of people. 

The presentations were very good and focused on practical issues. 

 

o Diversity & Inclusion 

 

They hosted a great presentation on August 26 on working with younger 

generations, which was well-attended. Their annual report is being written. 


