
I' • 

.. 
·;I, 

- ,, 

.. 
~ •,· 

11_.. . .. 

HISTORICAL SYNO;F$IS 

OF 

I 

THE AMERICAN G. L FORUM 

AFFIRMATIVE ACTION .TEAM 

BY 

MR. IVAN VIASQVEZ 

NATIONAL BOYCOTT CHAmMAN 

AMERICAN G. L FORUM 

Pr~pared by: 

The ~lattt Chair·man of the American G. [. Fur·um of Colorado 
and the 

American G. [. ~·arum Afflrmat.lve Action Ttam 

1060 Bannock • Suite 313 • Den\ler. Colorado 80204 

I Researched, Developed and 
Compiled by Gll Duarte 
November 13, 1976 



J '· ... 

'. . ~-

'. 
'; 

"'oi. ( 
• • • t ,"r 

·:.-il.. ' .. ~ 

HISTORlCAL SYNOPStS 

OF 

TH~ AMERICAN d. I. FORUM 

Af'FU~M.t\TIVE ACTION TI;AM 
.. 
. ·. 

. , • I 

-~ .. ' 

/ ...... \. } ·,.. :-:~i . ·~ 
"-~·: :',. 

{ 
1 . . . _/· 

, . ,. · ~fhis Synopsis is ,a compilation of data and information of the development · 
~:-Jl. . 

and prog~~ss ·of the American G. 1. Forum Afflrmatlv., Actioll Team creat-

_ed ' and a-dopted by the State Chairman ·and the American · G. t. Forum of 
'· 

·~ \'~'' 

'· .Colorado under the at!$pices Qf the National Phalrman :'8'nd the American ;f~::: ,· . . :: ' . . . :· ·. ;, 
... ;.: .: t;;. I. I<'orum of the United States. . We expreea awrectatton to the many 

... ~~ . • ' + . ~ ... 

:~. n?n-members. community · groups and organizations who are parttcipatlng 

with us in this significant community effort. Without their continuous ln.-

,.- volvement ·and support, the tremendous tasks that are before us wili re-

t. .. 

' . 
' 

~in undone. We believe we have a duty and a committment to the min-

ority community. ln this effort. Their dreams and aspirations are re-

nected in the contents of this synopsis. Only Time and History wlll 

approve or disapprove the results or the success of those efforts. 

BY 

Mn. IVAN VASQUEZ 

NATIONAL BOYCOTT CUAffiMAN 

AMERICAN G. I. FORUM 

Researched, Developed and 
Compiled by Gil Duarte 
November 13, 1976 

----------~· ( ,·,·-----------------

' . 

~ .;.~. 

i,' ·. 

.; I 

. ' 



-. 

... 
' · ·, 

. t. 

.... :·· 

·, 
; 

I• 

.. 

•, 

., 

· --

'l' 

< I 

. -;J+ '. ·; 
.;· 

I 

' .. 

AMERICAN G. I. FORUM 

HISTORICAL SYNOPSIS 

• 



I··· I ••; •. 
, .... 

~-1.' ,. 

< • 

' ' 
., 

'~-· 

I • AMEIUCAN GI FOHUM 
lflSTOHICAL S YNOPSIS 

i:·.' 

·· The AnH:riciut <.j, I. l•'orum i!i a non-pt·ofil, non-partisan oq.;anb:ation 
~ - whkh wa:1 fua· t•H:d in C(Jrplw Christi, T<ncas on March 2_&, 194B by a ~roup · 

' lc~ by Dodor !l e ctor P. Uarcia, a form e r Major in the Medil:al Corps, 
'The plLl'pU ti l' of lhc oq,:ani:~.ation, whe-n !ol'rned, was lo i»»ue complaints 
to lhc propc r a utlwt• \~ icH at various l«:yel.s oi our G ovt: r nmc nt and 
apcci(ically t_~ a" c ncic't~ involved in the discrim~atory practices . 
a.gaint~t · rcturninJ.~cMcxican-America~ vet!' 'ran!ll iu the an~aa of cd.ucation,. 

~, f-::~~1ploymcnt, n"'cdidil a:ttention, and housinw. · 

•, ' ··:Dr. Garc.ia .. and othc~ dedicated perao'ria, to~red the state of _Texas 
helping in fo1' ming many chapters, which were put to work irnrt:tcdiately. 

.The organi~ation then e;pread into· New Mexico where Vicente T , Ximenea, 
·li j •oincd ·,and set up ~he: l'nc;cha~i·cs of the organization. Dr, Garcia and · 

, ' :Yiccnt~_ T. Xinw.pe11 Qr~anil'-cd and fQught £or lhe objective of the 
~\;~·i,\:,m:eiii::an ''G,l. "i•"o1·um and it soon became recognized Nationally~ The 

. ,'<'4merican G. I. Forum il organized in Texas, California, New Mexico, 
, . _C9,lorado, Ar\iona, Kansas, Nebraska. Idaho, Oregon, Utah', Iowa, 

\ . .'W~shi.ngtl)n, ' o;c, a11d others. G. I._. Forum Chapter:~ are presently 
· ~- ·be~n'g torm.ed at .. an unprt<:edented rate, ~throughout the count1·y in 
,,,' ·'order to promot~ ih ~orthwhil~ mission. 

~ . ' '• ·~.,: .. ' ·l. 

-l,· · lt~iefiy, the '&in:i'a aa~d objectives of the ,American G. I. Forum are as 
.. , ... :"follows: 

', . ~I ' 
.• .· ~' 
.!'- .';"' 

",-,:. • 'Developm.cnl u! lP.ader11hip by participation in community, 
~~ , .. ~ ~. ~·~: c.,iYic • ·a'nd pOlit'ic al i1 {fair a. 

• · To enligbtcn .the ci~h·. cnry by advancing understanding between j., • 

~h.e various races and nationalities to develop a greater America • . . ,' 
.: • To P,1• esc,rv~~ and advance the r~ligious and political freedom, 
~nd equal social ' aucl ~ c:onomic opportunities for all citi~ens, 
~ .~ 1:~: 

... ·.; .:: ·. • · Secute. an.d prolt.~ ct for all veterans and their families, 
f;ega.rdlcas o£ ,race, color, national origin, sex or creed, the 
privileges vested to thcul uy the Constitution and laws of our country. 

·,J., ·'., • Comf:?at 'jn~cnile delinqu e ncy thr'Qugh the YOUTH for G. I . 
Forum program which teaches respect for law and order, discipline, 
g~od sportsn1anship, and the value of teamwork, 

• . Award scholar:ohips to dcst!rving students. 

• Uphold and •nainlain loyalty to the constitution and nag of 
the Unilt:d Statt:s of America. 

• Pn:li C!l rvc a1Hl duf..:nd lhc United States of America from all 
ene•nics, 

·• Aid nC't ~ dy and di s nblcd veterans, 

Let it he d (· ar that ll1is i;; only a partical inventory o( goals and 
1 · · ·r th A · c· 1 1:-'• lrlttn, s1' nce lh-·re n1"ybc a n1: c<.l for () >JCCtlVCS 0 (~ llll'l' lCi\11 '• , , ~ 

othc:r rcu, c <.lic:.~ lo c c>pr wilh tlH: changing tinws! 

.,!,' 

"F:DUCATJ(H J JS OUI{ FIU~EDOM AND F'HEEUOM SJIOlTLD BE EVE:H Yn OUY 'S 
BUSINESS" 

. '· 

. ~·. 

' ' " " ' ,. 
' ,· .~ '~ 

~ ', J 

~~ 



•· . ;·, 

' . AMF.IUCA N <II FORUM 01·' f•'l\.EHS 

' . 
NATIO~AJ.,. CHAlRMAN •••••••. , •• .••...•...... ANTONIO G. MORALES 

.y . • lOOB Maco,n .Ft. ·. Worth, 'fl1xas 7()102 
:..,.., .... 

VlQE··f:fiAI'RMAN .••••••••••••• • •••••••••••••••••• F~EQUlF.L OUR AN 
L'· .~•:!'<? , P,.O. B~x 1928 Alb\lquorquc, N<~w Mexico 87103 

'·' 

.. -~~' •• ~-· ~ ~~ ,-; t 

' .. . N:A.T.tlSi.· EX.EC~ SECRE'l'AR Y ••••••.••••...••• · ••••• ~ ..• LOUIS TELLEZ 
· ._,. . . ·p~p. Box 7Sl5 Albuquor.que, New Mexico 87104 

~{.~. , .. p-.... \ . · . .-'.. ,"f.' 

\ / '· 

N;(f.T .. +i.<,. WOM~.N,, CHAJlU~EJ~~ON .•. ~ ••. : ....••.••.••••. JESSIE FLORES 
_ ;}t.~~~''l' :. ·,. ~~ .. ·~-- Zl9 S. Mills . El Paso, Texas 79901 

·::.. ;t~::··-.~ ~r·- ·, .. · ·· · . · · 
' , .) rr.~· .. r 

.. N~tt..t Y:OUTH ~HAIRPER.SON •••• . • •.•..•••••••••. PAULA MARTINEZ 
··_·,:y. ,: ~>. . : .. 494-0 W • . Park Pl. Denver, Co:lo. 80219 

.. :::::·/l·~ ,. 
N.A:'IL~ CHAPl--AIN •• · •••••••••••••••••.•.• MSGR. ERWIN JURASCIIEK q.-. ... ·•. .~ -.. ~. ' . ·- • 
,., .. ,. -.. ~.: '· ... · Rt. · 1, Box 20, Falls City, Texas 78113 
.·f~ ,.~ ...... :.·' ·, ~\~.· . 4 ·~ • .. )'' ' ,., . 

A N)\'T:tf SGT. 
- " Lt ' . ' 

.(. 
~ .. ~ 
.. . . . ~.· 

A T ..,-1\RMS . ........................•....... TOM 
915 Thompson St. Saginaw, Mich. 48607 

ZUNIGA 

NA:~~~ . COMM~ .& DEY. OFFICER •.•................. JOSE CAVAZOS 
\':"' -)·<: . . ·,. -~- . 2902 Woodmere Detroit, Mich. 48209 ·.I' ··' 

NATL~ VETS OF:FICER ••..••..••••..•...•..•....... JOSE R. RAMOS 
,,, 1008 Macofll Ft. Worth, Texas 76102 

·: •,' 

, ,RqTC. LIAISON OFFICER ••.....•••.......•........ J. Q. RODRIGUEZ 

.e 

• )!/ ·:. .... ~ •• 

<' 
'' .. •' 

728 Ralph Salina, Kansas 67401 

; . 
LEGA~ ·ADVISOR ••....•....•......•................. DON PJ\CI-IECO 

'' 

·•· .. ;r 

. ' 

777 Capitol Life Center Denver, Colo. 80203 

-- FOtrND El<. -­

DR. liECTOH P. CJ\ I~CIJ\ 

1315 Bright St. Co1·pus Christi, Tl~ .x as 78 ·10 5 

( JO,ooo n ,.~ ~ · r .;;c ; I 5oo Cl l\ ;·-r: :. :: ; ) 

,• 

·. 

.r 
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AMERICAN G. r. FORUM .OF THE U. S. 
STATE. OFFICERS .1975 - 1976 .. ·· 

Arizona Chairman 
Orlando Romero 
3144 N. 80th Lane 

, ~ JibQenix, A r.fzoha 85033 , . . . ' 
.. , callfornia - ·Chairman 

· • . · ;.' · J~ G. Avila 
· .:~: · ·_~;:_: '77-46 Cline A~enue 

' .~t::·.~.' ·' whittier, Calttornia 
~· .:.t,... • . • ":\ . 

(~·· ~· :::· · Colorado - Chairm~~ 
'.) .~. -tva-Q Vasqu~z -

34·5 Harrison 
I1vela~, C9lorado 

o.· C. - Chairman . 
.Ed Terrones 
1G25 15th St·. N. W. 

90606 

_, __ . ' 

'i ; . "" .. t , 

. ·' ~~ ": \ ' 

N .. i'l CounciJ of L8 Raza, 4th Floor· 
W~s.Q.ington,_:· 0:. c.' · 20C)05 

'·· . e.:, ' Illinois - Chairman 
Don· Rodritqez 

Jt' .. 

· 2803 N. Le" Claire 
' · Ch.lcagQ, Illinois 

. '· ...... 
,·,, Kansas - Chairman 

... 1. J:essie Map..,oa , 
.,:·' ·' . R . .. R. 1 . 

60641 

·<;'' ~:< Ka·D.apoUs, :Kansas · 67454 
• ,} I ··; 

.. 

... -. 

e ·, 

. ~~:~- - ' . . ~}. 
·' ·fvUchigan - :Cnairnian 

Sk4> Alvarado 
6705 · w. Lafayette 
~troit, Michigan 48209 

~-~}- .' . -~· ' .. 
"
1

. N~b·ras ka - Chairman 
· .. S~n Porras 
,, , ~020 SherwQod Drlve 

L~·twoln, Nebraska ,. 6aso8 

Ne·w Me:!Cico ..: Chairman 
Pe~ro F. Jimenez, Jr. 

,..,., 2522 Rancho. Slringo Cts. 
: . Santa Fe, New Mex'ico 87501 

Oklahoma - Chairman 
John Gonzales · · 
100 s.· w. 54th 
Oklahoma City, Oklahoma 781·09 

Texas - Chairman 
Manuel Casanova 
133,5 S. Gen. McMullen Drive · 
San Antonio, Texas 78237 

Utah - Chairman 
Gilbert Ramirez 
Salt Lake City County Chapter 
1380 West North 'Temple 
Salt Lake Cit}l, Utah 84116 

Washington - Chairman 
Emilio Benavides 
6623 49th St. W. 
Tacoma, Washington 98467 

Wyoming - Chairman 
c/o Vialquin Valdez 
Vice Chairman 
221 Arp A venue 
Cheyenne, Wyoming 82001 

AT LARGE GROUPS 

Alabama 
Mrs. Calvin W. McGhee 
Rt. 3 Box 287 
Atmore, Alabama 36850 ·· 

Arkansas 
Mr. Frank Johnson 
4521 Young Street 
Fort Smith, Arkansas 

Connecticut 
Mario Lupe Baez 
P. 0. Box 632 

72901 

Bridgeport, Connecticut 06601 

' ' 
"':~ 
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AMEHICAN G. I. FORUM OF THE U. S. 

STATE OFFICERS 1975 - . 1976 

• f"J 

England 
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' 
.Missouri . :· 

:barite! Barret~a -

. .' ··'" 
~~,\• :i A 

I 

' .· 
:{·/"·~,I 
; 

' •• ;<t 

. '\S~· ~-~·· 

' ' 
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8200 West:. S4th Te t·r. 
Qvedand \~$l"k, KAnsas .. 66Zl2 

. '· 
~ ·-~~ 0:~ 

·Maryland '·~·. 
Thomas Tellez 
''(change in address pending) 

.· 

·Nevada 

a91Q1 

Ohio -Fo-rtino GueY;"rn 
5430 w. FrUchie ·Rd. 

·' 
Port Clinton. · Ohio .r• 

·Wisconsin 
Alex Cruz 
4'()4 Randolph St. 
~a cine, ·Wisconsin 53404 

Sgt. David E. Trevino 
P. 0. ':sox 1466 
48 Supply Squadron 
·APO New York, New York 

Germany 
Antta Troughton 
U.s. . Mil Comm 
<;:Jiesseo, APO 09169 

! ' 

09179 
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.AMEHICAN G. l. FORUM 

AFt·'~MATIVE ACTION. TEAM 

'iGOOD-FAITH EFFORTS" 

CHRONOLOGY OF N~GOTIATIONS 

.. 
. :.• ·, ' 

...... Mr. Rudolfo ·•corky ' Gonzales, 

.v 

. ' .. ,.'. :.':~: ·.~ ., 

. founder of the Crusade for Justice 
brought to the attention of the American 

.· 0 

G• f. Forum ·.that ''Coors was a ~cist .· . 
• ~·· •• •• ~,1 ' ... 

. '' ·,' 

/ll , ... . 1"', 

•·,· . 
. ·I 

Company.'' 

Mr. Paul Gonzales, liJtional Coors 
Boycott Chairman of the American G. {. 
Forum, from 1967-1975, announced that 
the American G. I. Forum National Con­
veJltlan passed a resolution urging a boy­
cott of Coors beer. Prior to this res­
olution, the Aztlan Coors Boycott Com­
mittee of the G. I. Forum reported that 
there was discrimination in the hiring' of 
Chicanos, based on the findings by SER­
Jobs :for Pro~esa, Inc. 

Mr. -Ivan Vasquez, Colorado State Chair­
man, appointed a State G. I. Forum 
Affirmative Action Team (see negotiation 
planning section) to assume responsibility 
for dealing with affirmative action and 
employment needs. This team is presently 
working with the construction industry and 
Coors • 

The Colorado State Chairman wrote to 
Mr. William Coors, Adolph Coors 
Company President, authorizing the G. f. 
Forum to get together with the company. 
(Please see Exhibit A.) 

'·· 

··,··· 

"'J 
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An article in the San Francitico "Chronicle" 
reportc·d that the N<ltiona l Organi:t.atiun fo t' 
Women (NOW) had _plt:dgcd their S\lpport 
of the boycott Coors effort. 

The G. I. F'Ol'\t!ll Affirmative Adiun Tt:am . . 

developed and 1:1cnt a. "Preliminary Pro- · 
spcctus•• to Mr. Willian1 Coors and 
Mr. Jbscph ,Coors, Executive Vice-Pl·csi­
dent. (see Exhibit C) Mr. Joseph Coors 
re-sponded positively (Exhibit B) and made 
arr anr~emcn t:.u t.o n~oel. li'..i. th the S to. to 
Ch:.drmun o.n<l the Team • 

The Team tour.cd the Coors plant o.n 
and submitted a report to 

the State Chairman, Mr. Ivan Vasquez • 

The State Chairman and the Team met 
with Mr. Joseph Coors. Mr. Joe Coors• 
main concern at the time was to clarify 

. ·~ 

the authority o£ the Team to resolve any 
differences between the American GI Forum 
and Coors; Mr. Ivan Vasquez assured 
him he had that agreeri1cnt from M1:. Antonio 
G. Morales, National G. I. Forum Chairman, 
however, the Team. was · not charged with 
the responsibility to end the boycott. At 
this meeting a set of preliminary ground 
rules were presented by the Team to 
Mr. Co?rs in preparation for negotiations. 
(see Exhibit D) Discussion took place on 
the Team developing a COlnprehctu>ivc pro­
posal addressing itself to the Chicano 
con1munity needs. Mr. Coors responded 
that he would put together a Coors Team 
composed of corporate executive officials 
(sec negotiation planning section) t0 match 
the G. I. Forum Team in order to achi<·v e 
this proposal objective. 

'. ,. 
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Resolution 

-3-:-

The State Chairman and tiH~ AffirmaliVl! 

~ction. Team Jllct with Mr. Joe CoorH 

and the Coot'l'i Corporate Executive Team 

to get acq\l&linh~d and diticuss the i~suc» • 
' . 

General agreen1enb1 WllJ'e arriv<~cl a .t 

and a process w.as. forrr1alize(l for future 

n1eetings. · (please sec Exhibit E) 

A "Coors Report" on the progress of the 

G. I. Forum Affirmative Action Team 

was presented to the National Convention 

... 
' 

of the American G. I. Forum. (see Exhibit F) 

This team will provide monthly reports to 

the National Chairman. At this tilne 

Mr. Ivan Vasquez was selected National 

Coors Boycott Chairman. He urged Forumeers 

in different states to form a ''Boycott Coors 

Committee" select a chairperson and f:tend 

the name, address and telephone number so 

that a coordinated effort can be made to re­

solve this problem. Also, Mr. Ceddio Barela, 

Denver Veterans Outreach Director, "cited · 

Coors• very poor hiring record with respect 

to job seekers referred b>' V. 0. P." 

.. 
Mr. Raul Yzaguirre, Resolutions Committee · 

Chairman, presented th~ following resolu­

tions concerning the "Coors Boycott" which 

were subsequently passed by the Ameri'can 

G. I. Forum National Convention in Denver: 

NO. 15 COORS BOY COTT 

"Publicly chastises the Adolph Coors 

Brewing Co. for offering certain Mexican­

American:. Coors Beer distributorships in 

exchange for their efforts to havt~ the /'.nwri­

can G. I. Forum lift thci r uoycolt of Coon; 

Beer. 
Notes that it is an insult to Chicanos 

and the American G. I. Forum -to pre -suppose 

that the organb:ation can be bought off with 

money-makinf.( opportunities to a few at: the 

i . . ' ' .f 

{~ , .. . 
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cxp<msc of C(.)ntinning clivcrin1inatiun 
against large nurnbcrs of Chicanos, 

Resolvt~s to continu'~ the seven-year 
DOYCOTT COOHS Dl~EH dfor't ancl thc,t.t 
the above insult , to our intcg rity t~erv~~ ,as 
an impetus to car'ry out the boycott wit~'­
in€reased yi gor and dedi catiQn." ,, 

NO. 15a COORS BOYCOTT 

.. "Notes that the American G. I~ Forum 
. national chairman has appointed a com­

. mittcc to c~ntinue negotiations with the : 

-4-

Adolph Coors Brewing Co. reg:arding thf;' 
G. I; Forum's boycott of Coors products. 

Sanctions the actions of Coors Boycott 
Chairman Ivan Vasquez and his committ.ec 
in negotiating with Coors, and urges 'con­
tinued boycotting of Coors products until 
the negotiation~ of the comm~ttee are suc­
cessfully concluded • 

Urges each state G. I. Forum orgam­
zation to reaffirm its commitment and to 
support the efforts of the National Coor$ 
Boyco1;t Committee through more aggressive 
and continued activity .. 

Appropriates $500 to subsidize mailing 
information to G, I. Fo.-um chapters re­
garding the negotiations, with responsi­
bility for dis semination of information to 
local chapters vested in the respective 

. II 
state chairpersons. 

Mr. Ivan Vasquez inionned :tvlr. Joe Coors 
through correspondence (Exhibit G) that, 
since the initial meetings, tbc Affirmative 
Action Te~m is involved in a series of 
progressive steps to establish full-time 
collective bargaining research staff in 
order to effectively prepare for th.c forth­
coming 11 good-faith" negotiations. 

I · ,# ' 
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SUGnES'l'IVE OHGANI~ATIONAL STHUCTURE 
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. ~ ... ' ., 

· INTJt; HNAl .. COMMUNICATIONS 

PHOCF.SS * 

. <¥>rs .DciM:cJ of Directors · 
Wlllln.in. I{., · 09~J:s, Chnh~mnn o[ the no~rd 

~.... ' < '· • ~. '\ ... ' •• 

... ~--· .. 

' .. .. 
' J • 

..... . ... 
' 

G. I. Forum . 
State Chaivman 

. . 

,. ·' . 
~. "'f _. r, 

· . Ivan Vasquez, Stnte Chairman 
Frapk H~l'nnndc~, Team Chairman 

I . 
··.,; ll•' ·• ·· ·· · . G. I .... Forum Affirmative AcUo11 Team 
·: · Empl. AJf. Act'i~.n Min9rtty /.tcon/Dev ·Education 

.• i Trujillo/Ma~tinez Ortlz/Cordovn crnandez/Martinez 

~· .. 

Other Areas 

F.:esourc_e Representative(&) Respectively Assigned 
, ·Busin~ss Labor Government & C<;>mmunit 

* ln order to avoi-d quplication ·or ~£fort, this structure generally coincides wi.th 
the Coors Report" of July 28, .. 1976 presented to"the National Convention of the 

:· i, .. ~ 0. I. . Jt o rum . ... , · 
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AMERICAN c;. I, FORUM 

AFf'U~MATI\'E ACTTO:-J TEAt-1 

.AllDRESS &. PJIONE 

1115 'r~adwa~, Rm •. io1 . 
· (SpcciaJ · Project Counsel i.ng 
Center)' · 

~- Denv.er , .· co 8 o 2 o 3 
· 2 S 5 ;.4 8 61 ~ 0 f f ice 

22 2- 819·6 : .. . ho~le 
' ' 

·.:· 

.~' 43~3 · Cherokee Street 
Denver, co 80216 · 

·. 4 7 7 - 8 5 ~'2 . 

p 1B60 .Bannock, Stiite 313 . 
' nenv~r, · CO 80204 

· S 7 1 - 0 9 4 8 -·. o f f ice. 
~ ~45~-6650 - home 

.. 2799 s. ··: Raleigh 
Deh~er, (0 80236 

· · 892--Z178 .. office 
936- 6z'86 - home -· 

194 S, Federal 
Denver, CO 80219 · 
922-8386 - office 
892-6197 - home 

4142 Tejon 
Denver, CO 
433-8636 
82S-2864 · -

80211 
office 
home 

345 Harrison Ave. 
Loveland, CO 80537 
353-6433 - office 
667-7938 - home 

FITILn OF INT'TIREST ~-·, 

.;1 . 

Education 

Education 

Public Relations 

General 
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'"'~ I . ' . 

AP FT IHIATIVF .1\CT I ON TEAM 

NAME .. ADDRESS .& PHONE 
.•' .. 

.- ·~ . .:· .. 

100 Castle ~ock Roaa 
Gol9cn, en 80401 
219~6565 Ext, 2.335 • office 

: 279.-,·4108 · - home 

·(t~_owell Sund . : ::·· · ·. . 3.087: -n:wens . ct. · .. 
... 'Jnior. ,.;Vice ' Pr .~s,.i.dent ,,.,_ L_akttwo~P; CO · 80215 
~ .. Admini s.tr-a t ion S:ec retary ·- 21,9 ·() 5:65 : Ext. 2 7OS 
_). ~;:.<~:;t ._· -:<'' · :: ·; ,;; ·, ., ' t:S ~- 9 2 -~6·· • home · 

> ,i:' .. ~!!: I' ~ ~ 
.. · !,. · . •""\ 

Gerry Kaveny · . . . . 
. J)l:t.e~tor of- Pe:rs.onnel * 

-.~. ·;. . . 
. ~ ~ ' 

· ~ 

9848 W. Arizona Ave. 
~ake¥ood, CO 80215 

~- .. 2. 7~ 9- ·6565 Rxt, 2362 
\_., ·~ .. ~-

~ 
I~ • • • 

· ·: · ... ·'985-207'7 . . - home 
'· . ,• .: _:. ' ~' 

'.' _. ;;_t_'Jk,::·: .. ·,' 
; . . ·~ 

.... ,1 

.•.\! . ~ .(. ..~. ~-.. .,_ i.i.,..... 
.. : _,;. ., "~. •,..; • ' ! }_ • 

. ·.- Bernie :.Claar ~ · ' · ,., ... 1·3890 Braun Road 
_:-·~-t:«:,c:~'O.~~ - o·f P ,~!-~ -s?anel 111 

... Golden~ CO 80401 

0'nz,·i~::::,:~' ·; ~ .. ·"'. /<,' ·.i m:~m ~x~~m;m -
.-·· 'r ... - ., •.• 

: · Bert~.- SUJrimers . ~'!-
. P\lblf.ic Relations \·.'·· 
-." .Director · · ._, 

•' 

: '··· 1-02 South Vance .Court 
.: :- Lakewoa:d '· co 80.2 26 

. . ' 
- 278-1332 - office 
2~2-4757 - home 

.. ·• ) 

;· ·'' . ~: . . . 

office 

office 

office 

. ·. · 14·68 , South Lansing Street 
· ·· Aurora' , .. CO 80010 

·' . '. 

-·· Jim :JI/illiams 
i ~~q Spe~ ~alist 
.t·.~.. ·, -~:, ... ' .. • ( :- : " ' : I 

.. ' . . . 
~~ ·~ -\?J~.r-:~ ... ~{' . ' ~-.• ~ ~ • 

... -· ... ·, \,:•· 

Ani " c on'.,l r tl * 
~rc.b_ns:ing ~tan.,gcr 

I • • ·· . -~ .' ;rr·• . . , 

~ ';-~. ;{·, :· 
,. -t 'I. . .... ~. 

( ' ... :~-~-

219-6565 Ext. 2611 - office 
755 .. ~978·. - home .. 

·:. 
~~ 14360 W. 5th Avenue 
. - ~6ld~n. c6 80401 -
, ,· 2-79-6565 · Ext. 3583 
·. 278-'1324 .- - home 

.. 
2674 .Zion 

. Aurora, ·. CO 80010 
279-6565 'Ext. 3311 

· 341-4248 - home ·. 

1957 Ynnk Court 
~olden, en 80401 
'279-6565 ·Ext. 3182 
2 31- 2 2 7,8 - home 

office 

- office 

I • 

office 

*· _:(..Ppsition· not -clear <.lu<.~ to corriora.te· reorgnnizntion) 
. . ·, 

IJELD OF INTEREST. 

Overall 

Coordinator· 

Promotion & 
Education 

Promotion ~ 
Education 

Public Relations 
Community Contracts 

Employment 

General 

Affirmative Action 

' •< 
~-

Ecorlomic nevclopmcnt ~ 
(~ ,, 
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NAMF.·.' 

., ~ :.... , . ' .. ,' 

Roy ·Mart.inez. :··. nT · ,.·I 

A~·totney,;~. . · ' 
,•·· ,· ' ·:/~~:.· <·:/r 

. ~ t !' \ ... 

. ~: .. ~·~fY· -''":; . 
· L'ena~~d · ~·iuni z 
~ ~~;~s~::~~- Consul.tant 

. ,. ,; .. ··;..:. ,. 
~ . 

·' . -.~ ... . 

Joe Sanchez 
~farke'ting Specialist 

;_ ~·~ 
·.r~· 

Theresa Price 
')lanag.emen t In tern 
. ( . :· . ~ ~ '; .. ~: : ,·:· . ' 

• ~~. ' ? I 

.~ 

··Lea C~cna5 
Regioricl Di1·cctor 

Ha.nual ~al.inu.s 
·conciliator 

.•· 

, '• ' 

i~t. 

.1\~fERTCAN r.. I. f()IHJ~f 
_AFF~·TU1ATIVE ACTI.ON TEAM I 

. .. 
COMMUNITY RF.S()lJRCES 

. , ..... . 

~ . ' 

·~· 

' 
• ~ • r '. 

· . 

\. 

ADDRESS & PIIONE 
: ' 

t ' ::h ~· 
• I'~ ' 

· · ncoc~.- .'· 
4142 ~ Tejon Street 
D.e-nver, CO 8'0211 
Phone:·· 433-8636 

11~3 ~ Delaware Street 
D•river~ . CO 80204 
Phonf:: .· 629~osno 

.. 

.,, 

Denver Coalition Ventures 
1129 Cherokee Street 
Denv6ri CO 80204 
phone : 6 2 ~ - 3 7 6 6 

Colorado Econ. Develop. Assoc~ 
621 Fox Street 
Denver, CO 80204 

.. Justice Department 
Community Relations Service 

. 1531 .Stout Street - Suite 401 
Denver, CO 80203 

u.s. Dcr~. of Justice 
Conunnni ty Hclatiohs Service 
1531 Stout Stroot - ~uito h01 
Denver, CO 80202 

U.S. Dept. of Juntice 
Conununl. ty licl:..t ·Lon:3 .-.>crvico 
1531 Stout street - Sui tc h01 
Denver, CO 80~02 
Phoncq. (303) 8J7-297J 

* Ocnvcr Community Development Corpor·ation (DC:DC) 

'" 'f • .:, t 
~· i 

~ 
I 

. ~-. 
' 
i 

~ 

' f. FIELD OF INTJ ~ P.EST ~ 
,. . 

Eco.nomic 
Development 

Economic 
Development 

Economic 
Development 

Economic 
Development 

Economic 
Development 

Mediation 

ConcilLJ.tion 

..• r· 
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AMERICAN r.. I. FORm1 
AFF I R ~1AT T Vl: ACT I ON TEAM 

~ 

onn;~ C0\t~HJNt'TY RESOURCES 

(Contacted and Willing · to Assist) 

Denver Commission on Community Relations 

Community .Relations Service 

United St~tes Department of Justice 

Mexican American Legal Defense & Education 
Foundation · 

National Jobs for Progress, Inc, 

Denver Conoounity Deve \ opment Corporation 
(DCDC) . 

' Colleges and Universities 

Colorado Jobs for Progress, Inc. 
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~:. TUE Mll .;: ICAN G.I. FORUM 

·HISTORICAL BACKGROUND 

:·{ CREATION 
' . 

By the end of ~orld War II in 19~5, thousands of Mexican-

. : American soldiers sacr-iftced··. their lives for 'their country • 
• ~ .J~ . • .. 

•• . •!. \. . 

(~--~::·- Ma~y othe~s w_er~. ret,urning, .t.o .thei-r homes expecting changes after 
- ~ -J. ·;., th~ir loyalty and bravery for ·the United States had been demon-···;,.- .. . 

·+~·'··. s'trated • . Sti.ll~ thos· ~ po~iti:cal and social condition$' which had ..... 
· ;·;.;,-. <ex~sted before h,ad· n'ot - ch~~ged. Attitudes were still . the same. ,. 

I 

,~ · Political ·ac'tivity . among the Americans of Mexican descent . was 
.:~ .. · 

also, non· ex is tan t. .TJie ret~rning veterans, disillusioned with 
-'· ' ,\ . 

5 ~ their country, wanted change and the first-class citi~enship for 

- - ~~~-:~hich they had fought but weren't entitled to. They were es• 
( ··~. 

·· · ·pecially interested .in :change ·through political education of · 

' ~h~ir ~eople in order to e~e~t representatives who w~r~ aware 

~~~of the problems · of the Spanish-speaking population. ' .t:•' ' . 

.. Thes~ ~eterans ~nd other citizens sought equal rights and 

· ·.:' ·-. ~~riVileges~ again, through united effort and action. One of · 

< -.}~ · _.- those Mexican·A:Inerican veterans was Hector Perez Garcia, a Corpus 

""'·: 

. . 
· .. Christi doctor who had served· in the Army· as an Infantry officer. 

~e became acutely aware that no matte~ ho~ valiently Mexican­

Americans defended ·their country in time of war, they still had 

~ . ~~cond class citizenship status in this · country. 

':',·.,; With the.single purpose of correcting these injustices, in . '/ 

e March 1948, Dr. Garcia met with otl1er veterans and founded ~he -

.. American G. I. Forum, an independent veterans' family organization 

.c;ledicatcd to freedom, education and improving the living con .. 

·· .: : 



,. 
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' 
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• • I I 

dit·ions of the Americans of Mexican descent. 
\, : ' 

.• r 

· · One o~ · _the ba.sf_s o! the ·American G. I. Forum was the "Felix 
-; t, 

· . LongoTi a ¢ase." 
~ ~:;, .\ .. ;::-· ~ ,? ~- .~t.. . ? ~ ~ 

: · ";~~-. :( ~.F . .elix . ~pngo.ria,.· a :. th~ee ... River, Texas· resident served during 
"• ' A •c:' .'1 .. •. • 

. . ~- .. World War Jt and w~a~ ;: kille<J ,in . 194~ while with th~ 27th In·£antry . 
. ., . 

. ·.-,'.D.ivj.sion, , l).·S. Army •. ~, When his -body. was brought back to Texas 

. () ... :::. foi.~ pur'ial. a ~bree _R'i ver •:s: · ~o~t.uary ~e-fused to bury him • 
.... ·\/, . '. (, .. 

. ::t . . '( ~ :. . . ' . -' . 

· ·; Dr. H~~~or f· G•rcia was angered at such bigoted a~tion 

-, .::-~'·>·: · .. a£ f-~ r P"~i~-~te. · Longor t·~ :·had ;·· s$~·rificed his li:fe in battle- for , his 
3-~ ,: . ~ ' ~ ~,. '-\_; ~- . ~ ' ·, 'i . - . ' .. _:· .. ~ • ''. . . . . 

·-:"e!ountry. , ·nr. Ga·.rci;a· 'C.~ntacted ~\is friend and former teacher, 
#I ~ . L, . ~ . .' I I t 't ·~. } .. .• > 

. _, ·:::· · . Ly~don . ,B. ··.J~·hns6n, a~d· u~ged '·· that Longoria be enterred at Arling -
- ~'! •f ' \ ·_:· t • \ ' • ' • • ' 

,;-- . ton Nation'al. · cem~tel'y •· where -· JU.ny of th.e country's famous war 
~.... •' r :- ' •, • ·' I' - , , ' 

. ':: ' ~·. • :" , • . . ~~· . -·~··-r 

·····::· .'. l_u~r.oes are . buri~d. ·: ·: .. ' 
- ."c··::· ~.- . ' 

~'(-=;::~: .,,:.:·.~';. Lyndon ':S• J .ohnson was then serving in Congress in Washington 

D.C. Congressman Johnson arranged for the burial o£ Felix Longoria 

at ~rlingtori bec.use he, too, as Dr. Garcia, · was con~erned about 

.-:.; the attainme'nt of eqt,1al rights ' for Mexican- Americans. · 
~ ~ 

. -' .,, 
1'1 ... , .. 

~- :' 

{~' ' . 

t As people he~rd of the fight to bury Private Felix Longoria, 
• .. ~ : 'I 

, .'-. > and the denial of ·· right.s to Mexican-American War Veterans, the 
(.' . '• 

- _.I : , ' 

·· . ,: American G. I. Forum continued to grow. 

Many of the no~ t~kei for granted breakthroughs in attain­

ment of equal opportunities for Mexican-Americans in education, 

( hoqsing, ap~ employ~ent came as a result of the fights led by 

the G.I. Forum for the twenty-eight years it has been in action. 

,· ·• 

- 2-

. ' 
'· .• ~ 
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GOALS .. 

The consti~ution proclaims the American G.I. Forum's goals 

and purposes as fo~lows: 

-~ ~ This organ.i,zation \vi"ll strive for the procurement for all 
: ;,_:···· .. veterans and their families, regardless pf race, color, or . 

...... .. c;rced, the equal privileges to which they are entitled under 
~ . the laws of our country •••. To foster the training and 

.·. ~ - . education of our citizens in orde.r. · that a true and real 
. , . . ;!' • • ' · .. democracy fl\UY exist .._. in the lowest as \'t'ell as the highest 

~ ::.·. , . unit so that ouT loy.al ty to these principles may nevet· be 
(-\~>~.. questi~ned. ·. ·. , 

·'.~":,:. · As loyal ci' ttz~·ns : , . · we sincerely "believe that ·one of 

• ~- • .'j' r,"' ..... 

J> :·.~::< "'<··, 

~··· .. '·. 

the principles . of · ~cmocracy is rel_igious and political free­
dom for the · individual and that all citizens are entitled 
to the. rig·ht of equality ·in social · and economic opportunities 
a.nd that . . . we must advance understanding bet\veen the . 
different riationatities. 

' 
The a·ilJlS and objectives of the American G. L Forum can be 

'· · ·'. stated ~s the deVelopment of leadershi~ among the Mexican- Am-

·:\·:.· and politi~cal affairs. It adv:ocated the protection of the rights 

: : .. ··: of . all veterans r~gardles s of race, 'color, creed, na tiona! origin 
' . . ·. 

I 

-'.· ::':or ···s~x. The· Forum has since broaden its objectives to include 

~"~· ~ . program for impr~vement of the social, economic, ana political . 

• ~ co~ditions of the Mexican-American community. Now, the organi-
,ji; 

. :·· · za tion' s obj ecti ve,s are: leadership developm~n t, preservation of 

\ ' · · · basic principles of democracy, veterans' rights, ho~sing, non-

A ~discrimination, education and·youth motivation. 
~:~:~·· ':\ ·~ "\. a; 

·.r 
"'' t~ ,I Its organization has designated certain. areas of the states 

as district~ under a State Board of Directors, the policy making 

body of the organization. Each district, in turn, has jurisdiction 
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over the groups within itg boundaries but politically it is non- · · -
• 
partisan. It ·encourages members to become informed and to p:lr­

ticipate in pblitics as individuals. The Forum does not endorse 

e political candidates. but docs endorse important issues vital to 

the betterment of ~heir community. 

FUNCTION 

~ Activities in the G.I. Forum are . many and varied, These are 
r( , I 

only a mention of work and. activities don, throughout the 28 years 
.. .. of Forum history. 

... 

( 
... \ 

·. 1 

{ . 
The . Arucri~an G.J. ·Fa.:r'tim_ took a stand against segregating "-

~.~~ i. n;l . 

··;:·~ ' t·h~ Spani;Sh..: 'speakin~ children in the . public schools of many states . 

. Iii a period ' of seven years from 1948 to 1955, as a result of their 
.. . . ···L . • . ~-~;.~:r· 

i~terest . in thi~ i~eld, G.!. Forum at~orneys accomplished through 
.),1, • • 

feder~l co~rts, the integration of several . school systems. 

One e~ample.lvas t'he Driscoll Ind~pe~dent School District case 

·· where children of Mexican descent were segregated in the first two 

·h.~ grades for a perio4 .of four years. After the sup~rintendent of 
. ' 

• ~ ~ -. 1 

sehools refused· to •integrate the class with ·spanish-speaking 

children, attorneys and members of the American G.I. Forum, appealed 

, ' th~ir grievance before the Commissioner of the Texas ~ducation 

~~e.ncy. T·he>· Education A~ency, upheld the superintendent's decision 
. ~ ·~~ ·- . . ·, 

' ;·~· tp keep Priscoll shcools segregated, The attorneys then filed the 

.,., (~:~.;~~ ~·:. ~:~s·e in :t he· Un l:te<;l 'States District c·ourt of the· Southern. District 
.... ~. ' '1; • 

of· Texas. 

The Court's decision, delivered in 1957, overruled the Driscoll 
,. 

~chool officials and the Commissioner by ordering the integration of 

t~e system since''~ .. grouping cif pupils on the basis of ancestry 

.. was arbitrary and unreasonable ... " The conclusion of this and other 
t. 1 ~ t e ~_..:;:-.· .. l .cgal action s encouraged officials from other schools to merge the 

two groups of students in the same classrooms without any more 

legal action. 

·-



The leaders of the G.I. forum l,>ecamE.: interested in other 

areas of civil ' r.ight~. ~!embers of the organization volunteered 

their legal services to solve cases dealirig with vioiations of the 

equal rights of Mexican-A~ericnns. One of the more celebrated 

legal actions, the outcome of which bene~itted all Americans of 

Mexican descent, Has that of Hernandez y_. The ·state of Texas. 

The jury of Jackson County Court convicted Pete Hernandez for the 

( ) murder of Joe Espinoza, a t.esident of the same community. The 

court judge assessed Hernandez a life sentence. San Antonio at-

( 

torneys defending Hernandez appealed the case on the grounds that 

an all Anglo-American jury convicted Hernandez, a citizen of Mex­

ican descent. The state tribunal, the highest appellate court 

for crimina 1 p r o c be d in g s , up he 1 d the de c i _s i on , " s inc e persons of 

Mexican-American desce~t are white, Hernandez is being 

tried by an Anglo- American jury was tried by a jury of his· peers." 

The attorneys then filed suit before the United States Supreme 

Court. In reversing the decision of the Texas court, the Chief 

Justice held that since persons of Mexican descent had been system-

atically excluded from jury duty, although qualified persons re-

sided in that ·community, Hernandez had to be tried again. C_hi e f 

Justice Earl Warren, in delivering his decision, stated that: 

''It takes our credulity to say that mere chance resulted in 
there being no members of this class among the over six 
thousand jurors called in the past 25 years. The result 
bespeaks discrimination, whether or not it Has a conscious 
decision on the p:.nt of any individu~l jury commissioner. 
The judgment of the conviction must be reversed.' 1 

While some leaders of the G.I. Forum champion the causes 

of the Spanish-speaking in the courts, others set out to teach 
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the ~cople civic re~po~sibility. The Forumeers arc aware that 

the American of ~lcxican descent seldom enjoys his voting privilege 

as a member of a dcmocra~ic society. In November of 1955, the 

veterans' organization effected one of the most vigorous poll 

tax payment campaigns ever seen in the history of the Mexican-' 
American in Texas. In order to conduct the poll tax campaign, 

Forumecrs joined with several other groups and formed the Rio 

( ) Grande Democratic Club. As a result of the club and the intensive 

campaign, voting power of the Spanish-speaking shifted drastically 

from 27% to· 53%. 

The existence of this civic club, although temporary, alerted 

the Spanish-speaking of their voting privilege. Several news~ 

papers, accustomed to the political inactivity of Mexican-Americans, 

attacked this move as "a union plot to take over the Valley," e and accused the American G. I. Forum of "promoting class and racial 

·warfare." This criticism did not stop the leaders o! the veterans' 

organization from their intended purpose of waking the people to 

.political activity. 

In the effort to emphasize the plight of the Spanish-speaking, 

the G.I. Forum civic leaders began working for the elimination of 

the long-standing wetback problem whiclt dealt with illegal entrants 

into the United States from Mexico to ·work in the £ields. These 

aliens accept jobs in the fields for meager wages with which the 

Mexican-American citizens, living and raising their families by 

American economic standards, can not compete. These Texans are 

forced to migrate with their families to other parts in Texas 
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and to different states in search of better jobs. The Forum asked 

for more effective contTol of the texas Mexican border ~nd applied 

e pressure to immigration government offices. Research into the 

wetback problem was publi~hed in a pamphlet entitled, What Price 

Wetbacks? 

( '· 

Forumeers are urged "to take an active interest in "t-heir . 

government and in political action either as candidates or as 

individuals.'' Accordingly, the group's membership individually . . . 

participate .in various tax poll paying campaigns and conduct 

classes as part of their program to overcome political apathy 

among the people. In addition, members voice their views about 

issues which affect the social _progress of the Mexican-American 

citizen by forwar-ding ·letters to · government officials and ~lected 

representatives of the people. Many of these vie~s are given 

further dissemination through the FORUMEER: the organization's 

monthly newspaper. 

Forum activity involved with civic affairs was a pamphlet 

citing the voting records of the elected officials. This ·provided 

the people an opportunity . to see what their elected _representatives 

were doing about those concerns directly related to the Spanish-

(_. . speaking. 

Some of its activities for youth motivation include the 

granting of scholarships to deserving ~·!exican-American youth to 

enable them to secure a higher education. It advocates the 

teaching of the Mexican culture to the youngsters so that they 

can be proud of their ancestry and make a contribution to the 

history of the United States of America. 
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The civic v i ctories won by the American G.I. Forum attracted 

- the attention of many \.,rhich encouraged the e.x:pansion of the or­

ganization. Spokesmen fdr tl1e group traveled widely appearing 

before government committees to present the grievances of the 

people. As a result of the various functions that the members 

and leaders of the Forum undertook, the Me.xican·-American popula-

( ~ tion gained social and political stature. Such type of political 

action brought the organization of Spanish-speaking citizens to 

the attention of public officials. 

TestifYing before government committees is an activity of 

National leaders of the Forum. One such, for example, was the 

testimony of Dr. Hector Garcia to a Senate subcommittee on the 

U.S. Selective Service, when the Selective Service was operating. 

4ll He stated that the Selective Service had no trouble finding Chi­

canos to draft for military service, but didn't seem to locate 

any of them to serve on local draft boards. He also charged that 

under - representation on local draft boards is responsible for the 

disproportionately high numher of Chicanos . killed in Vietnam. 

It seems that .Chicanos are, "Good enough to serve but not good 

(~" enough to decide who should serve." 

·The American G.I. Forum received a grant from the Department 

of Labor for Veterans Outreach offices in 22 cities. Veterans 

Outreach's goal is . providing jobs and services to the Spanish­

speaking and to veterans with an 18 month contract that will serve 

13,000 veterans. The G.I. Forum will reach Spanish-speaking 

._ 
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veterans to ptoyide tl1em a wide range of manpower services. 

Veterans Outreach was officially launched in December, 1972 

as a $~.4 million dollar ~rogram funded by the Department of 

Labor. Eighteen cities across the United States with Mexican­

American populations are being served. They include Phoenix, 

Denver, San Jose, Fresno, San Diego, Oakland, Albuquerque, El 

( -~ Paso, Laredo, Coipus Christi, Houston, Brownsville, Salt Lake 
. ./ 

( 
\ _ _/ 

City, Detroi't, Omaha, and Chicago. 

The Veterans Outreach services the needs of the Spanish sur­

named Vietnam veterans. The program, designed to guide veterans 

to take · advantage of their G. I. Bill benefits, helps returning 

veterans with getting accepted into college, vocational training 

programs, and employment. 

Veterans Outreach is based on organizational outreach, client 

advocacy, counseling services, use 6£ community resources, ex-

tensive referral and foll .ow-up . . The American G.I. Forum's 

• 
Outreach Program is a departure from th~ traditional approach 

to assisting returning veterans in their transition from the mili-

tary to civilian life. 

The American G.I. Forum is involved in many eff6ris and in 1968- . 

1972 passed such resolutions as: 

-to continue the boycott of Coors Beer~ since Coors still 
discriminates against Mexicans, 

-to oemand from the U.S. Bureau of the Census an accura tc count 
of Americans of Spanish Jescent by staffing their offices 
with bicultural personnel, counting by national origin and 
making provisions for the identification of Americans of 
Spanish Jescent, 

· . 
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-to urge tlwt "\\'omen Vc5ternns, Rese r vi st s nrHl Active Duty" 
be appointe~! to the Task Forc.c of ~Li. nori tics, 

-to become more actively involvcJ. in education programs for 
d i s a d v n n t a g e tl s t u J en t s f r om t h c 1 o c a 1 1 eve 1 c hap t e r s and 
to enact liaison h'ith the Office of Education, 

-to demand that the U.S. Departinent of Defense Classify 
surnamed servicemen according to minority groups in order 
that statistics regarding military participation be accurate, 

-to demand from the Postmaster General of U.S. Postal Service 
that action be taken to reach job parity with Spanish­
speaking Americans since the Spanish-speaking are und er ­
represented at all levels of employment, 

-to urge Congress to approve the U.S. Equal Employment Op­
portunity Commission with the necessary powers to eliminate 
discrimination. 

Many Forumeers have served on picket lines and local boycott 

activities for the United Farm Workers in support of Cesar Chavez 

and his efforts towards unionizing the farm workers. The G.I. 

Forum has joined the farm workers in their struggle for their 

rights. 

Members helped out victims cif Hurricane Celia by taking badly 

needed supplies to Corpus Christi. One group took 2 tons of clothing, 

food and other supplies. California and other states members 

also sent clothing, foo~ supplies and money with the help of the 

United States Navy. 

In New Mexico, members voted to petition Nixon and the legis­

lature to close the Albuquerque Veterans' Hospital because of 

problems encountered by ~fexican-Americans Veterans seeking hospital 

admjttance. 

TilE FORUMEER in 1970, the official publication of the Amcr-

ican G.I. Forum, joined several newspapers and two San Quentin, 
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Sta tc Prison innw t c s in a 1 ~n/s ui t against the Ca 1 i [ orn ia Penal 

System. The suit, in behalf of more than 700 Chicanos at the 

prison charges that Chicanos arc not permitted to purchase or 

receive Chicano publications even though California law gives 
... 

inmates the righ ~ to buy or receive materials distributed by the 

U.S. Post Office. 

T~e American G.!. Forum was involved in exposing Chargin 

in Santa Clara, California. 

Judge Gerald S. Chargin presided over the trial of a young 

man charged \vi th incest. In doing so he stated: 

''I . don't know why your parents haven't been able to 

teach you an.ything or train you. Mexican people, after 

13 years of age, it's perfectly all right to go out and 

act like an animal." 

"We ought to send you out of the country--send you 

back to Hexico." "You ought to commit suicide." 

"You are lower than animals and haven't the -right to 

live in organized society--just miserable, lousy, rotten 

people." 

"Maybe Hitler was right. The animals in our society 

prcibably ought to be destroyed because they have no right 

to 1 i v.e among human beings." 

The American G.I. Forum, Accibn Mexicana, and the Raza Unida 

Party backed the parents' efforts at a Corpus Cl1risti School dis-

trict that failed to provide transportation to its Chicano students 



' 

who \vere transferred to. other schoo'ls. The school board did not 

act on reque-sts for tr~ntsportation for the students although trans­

portation was offered for .Black or White student transfers. 

In Wichita Falls, Texas the American G.I. Forum filed a 

complaint against their Indcpendant School District, with refus­

al to· implement the Bilingual Education Program of Title VII, 

Elementary and Secondary E~ucation Act. Many G.I. Forum chapters 

across the nation are challenging the implementation of special 

programs in their schools. In Wichita Falls, an investigation 

was held but the findings weren't announced. This activity Js 

part of G.I. Forum's motto of "Education is our freedom and Free­

dom should be Ev~rybody's Business." 

Conferences are scheduled for various purposes. One was 

arranged to cover organization, officer training and program 

planning within G.I. Forum. The focus of it was to consider and 

define problem areas from the local groups on through the National 

Board. 

A Chicano Cultural and Heritage Conference was slated in 

1973 by the Kansas G.I. Forum, MECHA, and ~everal community or­

ganizations for the purpose of developing Chicano awareness to 

their culture. The conference consisted of films, exhibits, work­

shops, and assemblies dealing with Chicano Culture and Heritage. 

Voter registration drives are held to encourage citizens to 

register to vote. Forumeers help organize communities through 

general election information services for the Spanish-speaking. 

-12-



t 

During the elect i ons they proviJe babysitting and transportation 

to citizens who need it. Other forum chapters have "Voter Edu-

cation ~tenth" Hith specific activities geared to voting. 

Activities are for the whole family to participate for a 

truly united family effort. The women participate locally and 

nationally in activities of the Women's Auxiliary ~hile tl1e younger 

( } members can join the Juniors. 

( 

The women of the Forum have been instrumental as the only 

national Spanish-speaking women's organization for many years. 

They carry the banner for the G.I. Forum in the fight for better 

schools, civil rights for women and equality for · all. They spend 

countless hours carrying on the goals and objectives of the Forum. 

The structure of the auxiliary allows the women to operate 

under its own leadersl1ip from the national level down through 

the locals. Because of this structure, it allows the women to 

function -separately in all aspects and yet still be in the fam-

iliar structure of the Forum. 

Since the G.I. Forum women were recognized as the only Spansih-

speaking national organization for women, the Auxiliary of the 

Forum was the only Spanisl1-speaking group of women to be invited 

to national conferences such as: 

Panel Task Force on Voluntary Action for Women in Washington, 

D.C.- The White House Conference on Food, Nutrition and Ilcalth 

The President's h'hite llouse Conference on Food, Nutrition 

and Health 

The \\'omen's War on Poverty Conference 

Through negotiations for two years, tl1e women finally were 
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seated on tl1e largest coalition of national women's organizations 

in the U.S. - \'/omen in Community Service (\'t'ICS) and became the 

first Spanish-speaking women's organization to sit on its board. 

Since that time, G.I. Forum was very instrumentai in ietting LU~AC 

women in this coalition. 

The ~merican Hospital Association in Chicago sought out a 

Spanfsh-speaking person fo~· its Special Committee on Health Care 

for tl1e Disridvantaged. The Forum responded and the first Chicana 

served two years opening the way for other Spanish-speaking rep­

resentatives. The Auxiliary also helped write the Patient's Bill 

of Rights and suggested its publication in Spanish. 

The Women's . Auxiliary is involved in three government funded 

programs: Jobs Corps for Women, SER and the Veterans Outreach 

Program. The women of the Forum sit on the National and local 

boards of these programs. The women are also in the beginning 

stages of setting up a National drug abuse program for Chicanas 

called "Modern Crucifixion." 

Community involvement is 95% of the Auxiliary's main objective. 

These include such activities as voter registration, politics, 

community action boards, schools, and above all, the concerns 

of the Mexican-American. 
' 

The FORUI'·!EER sought the removal of the Fri to Bandito from 

television by the Frito Lay Company. The Frito Lay people madP. 

a new commercial to take the place of the racist Frito Bandito 

advertising ~aterial which forms a derogatory racial stereotype 
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~lexic::lll-Americari. The neH commercial was made after many com-

plaints Hent on record fr?m the Spanish-speaking community . . The 

Forumeer also participated in the denounceme11t of sterotypes. 

One column in the publication . is the ForJm's list of Racist 

Firms: 

1. Frito Lay Corporation 
2. A.J. Reynolds Tobacco Co. 
3. Camel Cigarettes 
4. Philco-Ford Television 
5. Arrid Deodorant 
6. General Motors 
7. Frigidaire 
8. Liggett and Myers 
9. Granny Goose 

10. Lark Cigarettes 

Every one of these firms is guilty of portraying the Mexi­

canos in a derogatory manner. You are pictured as being sneaky 

thieves, carrying deadly weapons, lazy, apath~tic, bandits, do­

nothing, irresponsible, being arrested by superior white men, 

sloppy, undependable, sleeping, stinking people. If you con- . 

tinue to buy their products, you contribute toward more and more 

of these ads being produced. Think about it. 

Another example .of Forum activities is the boycott on Coors 

Beer. The following is from the FORUMEER: 

BOYCOTT COORS BEER 

On behalf of the Mexican-American people in the south­

west the American GI Forum is asking your support in a 

nat i omv ide consumer boycott of Coors Be e·r. The American 

GI Forum has started this boycott because of the belief 

that Coors Brewery and other Cooors industries systematically 

dis criminate against ~lexican- Americans in employment. 
I 

The Coors Corporation, in both the brewery and the porcelain 

plant, have been successful in eliminating Mexican Americans 

and Negroes from employment through tlteir testing procedures 

\vhich are designed ~o "weed out" minori tics. 

All eff6rts by State and U.S. Government officials and 

agencies to correct the discriminatory . employmcnt practicc;s 

of Coors have been unsuccessful. for this reason the Ali1crican 

GI Forum has taken on this task of direct economic pressure 

to force Coors companies to change their employment policies 
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·and practices. 

STOP PUTTING YOUR ~toNEY IN COOHS POCKET 
Support our Efforts - Stop Drinking Coors Beer 
CHICANOS UNJDOS - VIVA LA CAUSA! 

American GT forum Chapters across the countl."Y arc urged to 
pass resolutions supporting the boycott of Coors Beer, stop 
purchasing Coors for your function ~ , and disseminate infor~a­
tion to everyone informing them of your feelings toward Coors 
Beer. 

SUPPORT TilE BOYCOTT! 

( ~'; An editorial in the FORm.tEER was: 

Do you believe that there are very few 11 qualified Chicano 
politicians? 

Do-you believe that most Chicanos don't want a college education? 

Do you believe that Mexicanos are happy just to lean against 
a ~actus, shading their eyes with their sombrero, and daydream 
about their next parranda? 

Do you believe that most of the people in the United States 
on welfare are Chicanos or Spanish-speaking? 

Do you believe that Mexicanos are lazier, and less motivated 
to .succeed than others? 

Do ~ou believe that Mexicans are too short to make good athletes, 
good policemen, or good salesmen? 

Do you believe that Chicanos can play the guitar and no other 
musical instrument? 

Do you believe that Chicanos are good dancers but poor dance 
instructors? 

Do you believe that it is beyond the comprehension of Chicanos 
to understand astronomy, as~rophysics and nuclear science? 

Do you believe that quality construction proj~cts can only 
be designed by non-Cllicano architects and erected by non-Chicano 
builders? 

If you believe the aforementioned statements are correct, you 
have a probl_em. 
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Do you who object to the use of the word CHICANO, ask your­

self ... did you also voice your objections wl1en you were called 

Spic, ~!cxican Greaser, Chili Pepper, Pancho, and all the other 

derogatory words used against La Raza de Bronec? 

You who object to students dcmonstrrting at higl1 schools 

and colleges across America for a more relevant educational ex­

perience, did you also object to an educational system wl1ich has 

downgraded your people's contributions to the building of Ameri ca 

and has dropped your children out of its educational process by 

the hundreds of thousands .for over 150 years? Are you concern ed 

that you have been literally and figuratively raped of your culture 

and left you unable to speak correctly the beautiful native language 

of your ancestors? 

You who object to your sons and brothers refusing induction 

into the Armed Forces, ask yourself ... in spite of the huge 

numbers of Chicanos who willingly went into War in the early forties 

and early fifties, how many of your communities honored our 

Chicano Medal of Honor winners with a permanent and lasting memorial? 

What are the parks, public buildings, and schools in your city 

named? Why? 

You \vho dislike the efforts of the Farmworkers and Cesar 

Chavez, how much did YOU earn when you were, doing farm. work? 

How much do tl1e farmers get paid for their products at the market­

place? Why are avocados selling for 60 cents each? How long 

does it take to pick one? How much does the farmworker get paid 

to pick them? Are avocados an absolute necessity of life? And 

lastly, why are you NOT now working on the farm if the wages are 

just? 

You who complain that there are "too many Chicanos" on welfare, 

are you also concerned that a few years ago your government gave 

E.G. Boswell Co. of California, 4 million three thundred thousand 

dollars in faxpayers money as a subsidy? Do you realize that 

at one time the Vietnam War was costing the United States 83 million 

dollars EVER HOUR!! ! 

You who sit in front of a television set and gripe about 

bumbling politicians wantonly spending your money. and enjoying 

life at your expense, have you ever considered shutting the dammed 

thing off and joining some kind of community effort aimed at re­

placing these incompetents with better qualified individuals wl1o 

will represent you? 

You who_ -are ashamed to listen to Mariachi music in the company 

o'f "others", are you also ashamed that your father's father probably 

went barefoot, and that you don't speak Spanish well, and that 

you have NO political representation even though the Constitution 

guarantees it? Arc you also ashamed that your hair is black, 

that your skin is tannec.l by nature, and that you feel an urge to 
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"echarte un grito'' cuando estas contento y alegre? 

You ,.,. h o s e s k in ;i t fa i r , are you con c erne d that the p r i vi 1 e g e s 

you may enjoy at certain places are not as readily granted to 

your carnalcs and carnalas with darker skin? 

Everytimc you hear the words, "SomE· of· my friends are Mexicans!" 

does your minJ tell you, "Oh, oh, here it comes again .. " or does 

it tell you, "Yes ... some of mine too!" 

Examine your conscience. And ACT! Do one of two things ·­

Change your names to Jones. Move farther out into suburbia. 

Join the "right" organizat·ions. Try to g~t into the Count ry Club 

(And . good luck here. Pata-rajada!) Steer clear of "the Fiestas 

Patrias and Cinco de Mayo c~lebrations, arrange to be out of 

town so you don't have to listen to and see all those Mexicans 

celebrating their holidays. Pierdele el amor a los nopales y 

al chile. · Call 'em pigskins instead of chicharrones or chatas. 

Tell everyone you're "Spanish" or "French". Hang a coat of arms 

on your living room wall so your "other'' friends will think you 

came over on the Mayflower. Discourage your relatives from visiting 

you, especially _ si e~tan prietitos, because that is a sure give­

away que eres raza. 

Or-if you are stirred to constructive action por tu gente, 

star~ calling yourself Maclovio instead of Maxie, burn your fra­

ternity paddle and make yourself a CIVIL RIGHTS NOW! Picket sign 

and carry it in your car, get involved with some Chicano-oriented 

group seeking redress of grievances for our people, promote the 

celebration of our Cinco de Mayo and Fiestas Patrias, tell young­

sters about Benito Juarez, Pancho Villa, Emiliano Zapata, Benjamin 

Argumedo, Arnulfo Gonzales, Gabino Barrera, Nacho Bernal, Lucio 

Vasquez, Rosita Alvirez, La Adelita, etc. ' · 

And as you go down the long trail of life, remember of what 

Uncle Dave once said (lleno de tequila y escuchando mariachis), 

''·If it is something that you cannot change, don't let ANYONE make 

you ashamed of it." 

-] 8-
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AMERICAN G. I. FORUM 

AFFIRMATIVE ACTION TEAM 

NEGOTIATION INSTRUMENTAL 

EXHIBITS 



STATE OFFICERS 

Ivan Vasquez 
Cht~irman 

( 
Jamei· ..... tutas 
Past lmm. ChiJirman 

Albert Jimenez 
VIC11 Chairman 

Frankie Gallegos 
ChOJirperson 

Marge Tapia 
VicB ChairpBrson 

Paula Martin~z 
Youth Chairp~rson 

Sharon Gallego$ 

April 23, 1976 

IVAN VASOUlZ 
Sro~rB Ch,.lfmoJn 
345 Ho~rrison Avi:rnue 
Lovttland, Colotiodu 80531 
Res. 6G7 -793H 
Office 3~3 6433 

William K. Coors, President 
Adolph Coors Company 
Golden, CO ,80 ·101 

Dear Mr. Coors: 

fRANCES (FRANKIE) GALLEGOS 
Srartt Chilirwoman · 
6090 Jasmine 
Commerc& Cily, Colc.rado 80022 
Ros. 28B 0123 

As the State Chairman of the Ainerican.·o . L Forum of Colorado, I wish 
to take tlus opportunity to seriously communicate with you on the Coors 
Boycott. 

Yl Vic11 Chairperson The American G. I. Forum has been engaged in battle with your corporation 
Je 18 Jaramillo since 1966. The current activities conducted by the G. I. Forum as they 
E"ecuri11tt Secrerary-Trw11elate to Coors within the past few months has been the formulation of a 
Jefterv Fisher fact-finding committee that visited and assessed the Coors operation, pri-
Secrecary marily in the area of employment. The committee has now fulfilled their 
Genevieve Martinez function and mission. Therefore, I have on this date officially appointed 
Public Retations-Hiscoria'1J. G. L Forum "Affirmative Action'' negotiation team which is empowered 
Howard Chavis to officially act on behalf of the American G. L Forum of Colorado and whose 
SergeancatArms duties will be as follOWS: 

Do nald N. Pacheco 
Legal Ad11iser 

Macaf. _ Anaya 
Parliamen carian 

Martha Benavidez · 
Corresponding Seer~ cary 

Jose Martinez 
Chaplain 

Gerri Martin&z 
Scat~t Ou~11n 

1. Arrange for and meet with yourself and/or the authorized officials 
on a regularly scheduled basis, as mutually agreed upon. 

2. Develop ·clearly defined goals and objectives and time tables for 
accomplishing what we feel needs to be addressed to. 

3. Develop written guidelines and ground rules for the negotiation pro­
cess. 

4. Document and provide reports and act as a liason between the office 
of the Chairman of the American G. I. Forum and the community 
orf,ranizations. 
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Appointed net~ot i atin~ team- Go I. Forum members: 

Louis H. Trujillo, Chairman 
J::xeeulive J)ircdor, Colontdo Jobs for Progress, Inc. /SEH 

lO(iO Bannock, · Suile 313 

Denver, CO 8020 -1- sn-O~H8 

Paul Gonzales, Member 
900 Hazel Court 
Denve1·, CO 8020-1 - 53-1-8008 

· Frank Hernandez, Member 
1115 Broadway 
Denver, CO 80203 - 255-4861 

Ernie Cordova, l\IembC!r 
1370 South Wadsworth Blvd. 
Lakewood, CO 80226 - 98G-1G91 

Al Martinez, l\1ember 
2799 South n,aleigh 
Denver, CO 80236 - 93G-G28G 

Note: Other resource persons on the Committee may be designated by 

the Chairman i.e., National G. I. Forum Chairman, National Coors Boy­

cott Chairman and State Legal Advi::wr. 

The Coors Boycott remains, howe\·er, we will woek in a timc1y and expedi­

tious manner to establish our position for securing results tlut will allow 

us to address that issue in the near future. 

This team is developing a preliminary prospectus which will be submitted · 

to you by no later than l\Iay 22, 1976. The team would like to meet with you 

for an initial meetin~. either before the prospectus is presented to you, if 

you wish or we can wait w1til you have seen the prpspectus. 

I await your response and willingness to b(•gin n new era for IJoth the Arneric:m 

G. I. Forum of Colorado and the Coors Company in this Bi-Centennial Year. 

Since rca mente, 

C-~-..__,;1/{?•1./ ftuif":")/-
Ivnu Vasquez, Ckt_(r ·m~il 

cc: G. I. Forum Afficnulivc Aetion 'f(::tm 
National Chainn:trt, 1\rne.-ican C. r. 1-'onun 
National Chairman, Cuors Uoycott 

State Bo:t nl of Di n·<.:lor:;, Am£·ric:.tn C. I. Fon11n of Cnloc:tdo 



Mr. Ivan Vasquez 
State Chairman 
American GI Forum 
345 Harrison Avenue 
Loveland, Colorado 80537 

Dear Ivan: 

l!:XHIBI 'l' B 

·' 

May 14, 1976 

Thank you for your letter of April 23 and for your positive approach 

to solving what we feel has been a problem of communication in the 

broadest sense of the word. 

We have, as you know, never closed our doors to y~u. the fact find­

ing corrUllittee appointed by Chairman Tony Morales, or the committee which 

you recently appointed. Our records attest to out' steady and continual 

involvement and progress in all respects to the minority· community, and 

we are proud to place our record against any corporation of a similar 

size in or out of Colorado. 

As an indication of our openness and willingness to work with you 

or any other reasonable and positive group, Mr. Benites recently hosted 

your couunittee and provided you with whatever assistance you required. 

We would welcome the opportunity to study any and all reconunendations 

which you provide us with. We also will take a positive approach to 

your prospectus and then arrange to meet and discuss the issues with 

you. 

You probably are aware that numerous individuals and groups have 

approached us under the banner of the ~1erican GI Forum, have reque~ted 

volumes of information, and have proposed numerous ideas to us; to the 

point that it has become difficult to identify who, if anyone, has the 

authorify to resolve any issue at any level. Perhaps you can assist us 

in your response to these questions: 
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1. Is your national leadership really interested in resolving 

issues or are there strategy aspects involved which transcend practical 

considerations? 

2. What is your personal public position going to be upon reso­

lution of any problem we jointly consider and what timeline do you have 

to deal with the politics of your organization? 

3. Assuming we build a close working relationship with you in the 

very near future, how do you propose to achieve consensus at your upcom­

ing national conve1tion? 

We understand the complexities of dealing with human emotions and 

are beginning to understand the numerous interrelati6nships in the 

Chicano conmtunity, and.hopefully you will realize our corm1itment in 

working with the ccnmtunity and are able to convince others of it. What­

ever the outcome of your efforts, we will continue to work towards doing 

our part to better the lives of all human beings who wish to better them­

selves. r 

Sincerely, 

~ .G Coors 
Executive Vice President 

J\::da 
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PRELfMfNARY PROSPECTUS 

Present~ Lo: 

Mr. William K. Coors 
and 

Mr. Joseph Coors 

of the 

COORS INDUSTniES 
Gold~n, Colorado 

Dated: May 14, 1976 

Prepared by: 

· . 

The State Chairman of the American G. I. F01·um of Colorado 

and the 

American G. I. Forum Affirmative Action Team 

1060 Bannock II Suite 313 II Denver, Colorado 80204 

~ ,·, ~ 
t.~ (" (,. 

j ;;.. ":"·';.f.1t;t~ 
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~tate Chairman: 
American l~. I 
.Forum of 
Colorado 

Business: 
Purpose: 
Area: 

Appointive: 
Purpose: 
Area: 
Members: 

Introduction 

PRELIMINARY PHOSP I::CTUS 

Ivan Vas~ucz 
345 Harrison Avenue 
Loveland, Colorado 80537 
Office Telephone No. - 353-G433 

Non-profit Private Corporation 
Educational 
Statewide - Colorado 

Coors Affirmative ~ction Team 
Negotiations and Affirmative Action 
Coors Industry, Golden, Colorado 
Louis R. Trujillo, Chairman 
Paul Gonzales, Frank Hernandez, Ernie Cordova, Al Martinez 
lOGO Bannock, Suite 313, Denver, Colorado 1'30204 
Telephone - 571-0948 

It is the intent of the American G. I. Forum of Colorado, under the auspices 

of the National Office of the American G. I. Forum to develop a cohesive and commun-

icative vehicle in an effort to resolve differences that exist between the Coors Com-

pany and the American G. I. Fo~um, the originators of the Coors Boycolt. 

The Affirmative Action Team is the mechanism that will be responsible for rep-

resenting the organization. The Affirmative Action Team was appointed by the State 

Chairman of the American G. I. Forum through a mandate from the National Chair-

.. _ _,/ man, Antonio Morales. The Team is authorized by the State Chairman of the Colorado 

G . I. Forum to develop a formal and effective approach for communicating with the 

Coors Industries and the handling of the issues at hand. This was deemed necessary 

since all other methods and approaches have been i.imited in the technical and profl~S-

sional sense. Therefore, we have outlined several processes and concepts designed 

to establish meanin~ful dialogue and expected resulls. 

~~ii'fliiECF:ll:JI~.i:L~~~~Dm~ 
1 
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Seope 

Some of the cor;eepts a~d alternatives we have explored that should be brought 

forth are: 

1. Employment 

We feel there is a need to establish a bilingual-bicultural section within the Coors 

organization that will afford incoming applicants an opportunity to process throug·h 

a spedalized component that will address the "special needs'' of the Chicano and 

Chicana applicant. This component would incorporate all of the Coors hiring 

requirements and standards, however, applying techniques, methods and effective 

approaches unique to the bicultural differences and attitudes of that community. 

2. A frirmative Action 

The inclusion of methods and processes for recruitment and/or upgrading of 1 

Chicanos and Chicanas into positions at various levels of the company. 

3. Public Relations Expansion 

We see the need to develop a specialized bilingual-bicultural Public Relations 

Component comprised of strategic community advocates and motivators for 

. improving the Coors image. We believe that such a component can be effectively 

developed. 

4. Minority and Economic Development 

We feel the Coors Industry can be the leader in assisting the Chicano community 

by lending resources and expertise to get into business endeavors such as re­

search and development, manufacturing, purehasing and marketing of products 

by Coors in their operatio_n or those produced by Coors for subsidiaries and 

2 
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busine~s assodates. The divcrsily of t he brewery, whieh indutles manufactur-

ing- of animal food produels. porcela in p r oducts, recycling, e lectronic eomponcnts, · 

etc. lends il~elf well to involving the talents and expertise available al the Chicano 

community level. 

5. Cleadnghouse Operation for the l\1inority Comm uni ty 

We are convinced that a system for effectively coor dinat ing community efforts 

that will resolve many of the problems encountered by Coors can be developed 

by this effort. 

6. Educational 

In order to assist the minority community. we feel an approach should be made 

to set up a foundation that provides assistance to the minority community with 

an independant board lo administer grants. We acknowledge that ~uch assistance 

has been available but we a.re convinced that a new and innovative system is in 

order. 

7. Other (Undefined) 

This may include othe r areas that may be discussed by eHher the Team and 

Coors. However. we feel the above areas highlight the major areas we propose 

to discuss with you. 

I 

·- --- -- - ----- · · ·-------- --- -- - -- --·- --- - --- -- -

~mrnfr~'lt'al~jm.~~~umra 
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Team TicsponsiiJ i liti es 

Other responsibilities will include the establishing of formalized liaison. within 

the Amel"ican G. r. Forum in an effort to minimize areas of discord. 

This prospectus is not intended as a panacea for reaching any conclusive agree­

ment at this timl.!, however, the Team and the membership are convinced that it will 

serve to establish a sound platform for preliminary negotiations. The Team would 

expect that these negotiations .be dealt with on a business basis vis-a-vis emotional 

and philosoiJhical approaehes. 

The Team's responsibility will not be to resolve the boycott but only charged 

with establishing communications for bringing about agreement and results that will 

lead to such a decision by the American G. I. Forum of Colorado and the National Office. 

Summary 

This prospectus is tendered in good faith and sensitivity for the initiation of 

immediate negotiations with the Coors Company with the desire that it may be continuous 

and pro~ressive. 

Prepared and adopted by: The State Chairman of the American G. I. Forum of Colo­

rado and the Affirmative Action Team. 

Dated: May 14, 1976 

4 
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Dislributiun list: 

National 

State 

Local 

Chairman of the American G . I. Forum 
Chairwoman 
Junior Chairman 
Legal Advisor 
Coors Boycott Chairman 

Chairwoman of the American G. I. Forum 
Board Members 
Legal Advisor 

Chapters and Auxiliaries 
Affirmative Action Team 

···maa 
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EXHI DIT D 

June 17, 1976 

SUGGESTED GROUND RULES 

Prepared By: The Affirmative Action Team 

Meetings - (Negotiations) 

1. Regularly scheduled meetings between the team and Coors 
will be adopted with provisions for postponement. 

(_ ~ a . . This meetlng will require a five (5) day not ice on 

· .. ---

rescheduling. 

b. The same provision will apply to non-scheduled meetings. 

Coordinator or Coordinators: 

l. Will be assigned to work with the team. 

2. The team or its resource persons will have access to needed 
information from the Coors industry during the development 
of the G.I. Forum Proposal. 

a. Coors will assign a representative for each area out­
lined in the proposal to work with the team. 

PROPOSED ITEMS: 

. 1. All proposed items will be discussed, _documented, reviewed 
and final agreement will be reached after advisement and 
consideration by both parties. 

2. The adoption of ground rules will follow the same procedure 
as stated in Item I. 

SUMMARY: 

Other ground rules will be jointly adopted as needed. 

These negotiations shall be pursued with vigorous commitment 
to accomplish the primary objectives of developing a harmonious 
relationship between the Chicano Community and Adolph Coors 
Company, with th~ £spirit De Corps in fairness and sincerity. 

/ ~~ ;. · ./ i< c_:_~: 
v/~- ':,_t'-r ~{.:. ,. c ... -- ~> 

Frank Hern andez, Cha i rnwn __ ') 
' 
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J _uly 20, 197G 

6:30 P.M. 

AFFIHMATIVE ACTION TEAl\£ 

MEETrNG MINUTES 

EX!lilJIT E 

The Affirmati\'e Action Team of tbe American G. I. Forum of Colorado under 

the auspice of the American G. I. Forum of the United States anq the Coors 

Team met on Tuesday, July 20, 197G at the Ramada Inn, I-70 and Kipling 

in Denver, Colorado to begin official discussions and negotiations on issues 

between the two groups • 

First order of business was the introduction of the individuals selected by 

both groups to officially represent them. {lists attached) 

Pertinent to the discussions and to the continuation and progress of these 

meetings were the comments made by Ivan Vasquez, State Chairman, American 

G. r. Forum and Joe Coors, Executive Vice President, Adolph Coors Company 

in which Mr. Coors made it clear that these efforts were not being made in 

an attempt to have the boycott lifted but rather that it be an effort to estab-

lish a positive -linkage and ongoing working relationship with all minorities 

and specifically the Chicano community. Mr. Vasquez then responded by 

stating that his goals and objectives were to arrive at an agreement which 

would be to the best interest of the Chicano community and Coors, and to 

keep it on a positive, progressive plane. Mr. Vasquez also stated for the 

record that this Affirmative Action Team was the only officially recognized 

group authorized to deal with Coors and that any other perso~or group attempt­

ing to establish communications with Coors be referred to him or Mr. Frank 

Hernandez, Team Chairman. 

One of the first agreements reached by both groups was that communications, 

news releases, etc. must be jointly approved before issued by either of the 

two parties. 

It was agr.eed that after this initial meeting the groups would form sub-committees 

to study specific areas and formulate proposals to be presented at a future 

meeting to the enli re body for final resolution. Also agreed to was that the 

main official spokesmen, and through which all communieations were to pass 

from either group, would be Frank Ilemandez, Ivan Vasquez, Joe Coors and 

Lowell Sund, including the initial arrangements for the smaller group meetings. 

Bert Summers will furnish Frank Hernande:l with the list of names and phone 

numbers of the members of the Coors team and the areas of responsibility. 

One of the final items to be discussed was an understanding between both 

parties that in certain areas they must report back to theit· constituents or 

governing boards for approval, but that with few exceptions individual::; pt·eBent 

were duly empowered to commit both ~roups. 

Mr. Paul Gonzales announced befo1·e adjou1·nmcnt of the meeting that he would 

be unable to continue servin~ on the team because of penwnal reasons, howevet·, 

he made it clear that he wus pcrsoruLlly plenscd with this meeting und the 
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Affi•·mativc Aetion Team 
July :w, 197ti 
Page 2 

future of tho relationship between G. r. Forum nnd Coors and pledged his 
continuoJ suppo("t. 

Meeting .adjourned at approximately 9:00 P.M. 
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COOHS UEPOHT 

TO TilE NATIONAL CONVENTION OF TilE AMEHICAN G I FOHUM 
prepared l>y 

COLOHADO G I FOHUM AFFffiMATIVE ACTION TEAM 

The Coorti Boycott has been in progress for many years and has been a subject of 

controversy within the organization for some time, as well as with other Spanish­

speaking organizations. Many have supported the boycott effort and we thank those 

persons. Negotiations are presently underway with the Coors Industry through the 

G I Forum A!firmative Action .Team, appointed by the State Chairman. 

A chronology of events is as follows: On December 1975, the Colorado State Chair­

man appointed a State Affirmative Action Team to assume responsibility for dealing 

with affirmative action and employment needs. This team is presently working with 

the Construction Industry an~ Coors. On April 23, 197G the State Chairman wrote 

to Bill Coors authorizing the G .I Forum Team to get together with the company. 

The team developed and sent a Prospectus to Mr. William _Coors, President on 

May 14, 1976. Joe Coors, Executive Vice President responded and reacted positively 

to the Prospectus· and made arrangements to meet with the State Chairman and the 

team. The team toured the plant on May 21, 1976 and submitted a report to the State 

Chairman, Ivan Vasquez. 

The State Chairman and the team met with Joe Coors on June 17, 1976. Joe Coors' 

main concern at that time was to clarify the authority of the team to resolve any 

of the differences between the American G I Forum and Coors. )van Vasquez assured 

him he had that agreement from the National G I Forum Chairman, however, the 

team was not charged with the responsibility to end the boycott. At this meeting 

with Joe Coors a set of preliminary ground rules were presented by the team to Joe 

Coors in preparation for negotiations. Discussion took place on the team developing 

a comprehensive proposal addressing itself to the Chicano community needs. Joe 

Coors responded that he would put together a Coors team composed of top officials 

to match the 0 I Forum team in order to achieve that objective. On .. Tuly 2C', 1976 

the State Chairman and the Affirmative Action Team met with Joe Coors and the 

Coors team to get acquainted and discuss the issues. General agreements were 

arrived at and a process was formalized for future meetings. (Refer to attached 

minutes for specifics of that meeting.) 

The Affirmative Action Team will soon be meeting with Joe Coors and his team of 

executives to begin advance negotiations. At this time, the team cannot determine 

when agreement can be reached or not reached. Joe Coors has tentatively set a time 

schedule of three (3) months to arrive at some conclusion. The team is providing 

monthly r(:porLs at monthly st.ate meeting~. A report was also provided at the SLate 

Convention on the progress of Lllis G I Forum Team. Thls team will provide monthly 

reports to the NaLlonal Chairman. A report was mailed to the National Coors Boycott 

Chairman. 
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Tho present structure of the team and respon~ibilitlc~ as per as~:~lg-nc<.l arcus arc 
as follows: 

1. Employment and Affir-mative Action Louis n. Trujillo 
Al Ma1:Unez 

2. Minority and Economic Developing Tony Ortiz 
Ernie Cordova 

3. Education Frank Hernandez 
Joe Martinez 

4. Other issues, Public Relations; Research · All Team Members 
Development, etc. 

~) 
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Sepll'lltber· )0, 19/& 

t~r. Joe Coors, Cxecullvc Vice President 
Coo r· s In J ll':> t r· i e s 
Gulden, Colo1·ildo 80~01 

Dear Joe: 

E.'XIII BI 'L' G 

In dS 111uch as you and I have had very l itt;le contact since our 
initial session with bdlh teams. I wish to take this opportunity 
to bririg you up to date on the G. I~ Forum Affirmative Action Tean1 
activity. 

The t~arn has been dctively involved in a series of progressive 
s t e p s 1., II i c h I b c 1 i e v e a r e e s s e n t i a 1 i n a d v a n c e p r e p a r a ti o n f o r t he 
ensuiny talks that will continue w·ith the Coors Industries. 

. . . 

Various factions of the conuuunity, both nationally and locally. 
have approached the team and the team has established cooperative 
linkages which we believe will strengthen our effort. 

In the 111ontll of October 1-Je expect to have on board, full-time, 
research staff who will be hi;ghly involved in putting together 
ruate•·irll that 1vil1 be developed. 

I would like to 111eet with you soon, to clarify and agree on any 
time constraints t.hat 111ay be involved. We are prepared to lliOve 
as exrcdit_iously as possible, however, it may be in order, to 
fo1·rnalize a tilne line to reach the desired objectives . . This 
would avoid any misinterpretation for all parties concerned. 

I await your response. 

Resp~ctfully_ypurs, 
. / .- . I . ' -

.· . "c, .· t ·~1 : L / .:: .: '- . ··" -' .: t ), - . \ .-- · 
lvdn Vasquez · .---

{ 
/it 
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Mr. Ivan Vasquez · 
Chairman 
~nerican G. I. Forum 
of Colorado . 
345 Harrison Avenue 
Loveland, Colorado 80537 

Dear Ivan: 

October 22, 1976 

Thank you for your letter of S~ptember 30 and your consideration in 
keeping me informed on the progress of your committee. Your sincere-
ness and commitment in resolving the issues which have separated us for 
these many years assures me we will arrive at an agreement which will have 
long and lasting, positive results for your organization, our company and 
most important, our community. 

Although you and I have not had the opportunity to get together since our 
last group meeting, members of our team have kept me informed on the various 
communications they have had with your team. Frank Hernandez recently briefed 
Joe Benites regarding the approval of a grant to you from D.C.O.C., the organi­
zational chart which has been developed defining more specifically the areas 
of interest and the efforts to expand your base to other companies such as Rock­
well. Frank also talked to Bert Summers and they tentatively agreed to a meeting 
for the two teams during the initial part of November. 

,, __ _,.: If you feel November would be a good time for a meeting, please let us know so 
we may arrange a convenient time and place for all of us. I would also be very 
happy to meet with you alone before that time if you so desire. 

Again, Ivan, I thank you for your sincerity and congratulate you on your progress. 

Sincerely, 

·--~ 
i...-<f'oseph Coors 

Executive Vice President 

JC/ jj 



August 4, 1976 · 

Mr. Leo Cardenas, 
Regional Director 
U.·S. Dept. of Justice, 
Comruun ity Relations Service 

From the Office of 

c-) Denver, CO 80202 
_/ 

{ 
' 

Re: Technical Assistance 

Dear Mr. Cardeans: 

Thank you for attendin~ the meeting on August 4, 1976 of the American 
G.I. Forum Affirmative Action Team. 

May this letter serve to confirm the Community Relations Service committ­
ment to assist the Affirmative Action Team with mediations services in 
conjunction with the Coors Industries of Golden, CO. In addition, we 
are appreciative of other personnel you may be able to enlist to assist 
us with research on a comprehensive community proposal that will also 
be part of the negotiations. 

It is indeed a pleasure to associate ourselves with your agency and staff 
in such a significant community endeavor. 

The t~am will coordinate, with your agency, all future developments on 
the pro~ress and schedules to work our any further details on needed 
assistance. 

Sincerely, 

. ---;:,,-- . -/(?d-;~L-;1 dlv 
t ~ujillo, (/ 
· ---- Vice Chairman,Affirmative Action Team 

LRT I it 

cc: Ivan Vasquez, State Chairman-G.!. Forum 
Frank Hernandez, Chairman, Affirmative Action Team 
Gil Duarte, National SER 
Affirmative Action Team Members 
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U .S . DEPARTME,NT OF JUSTICE 

C!Iotnmunit~ ~elationfi ~eruire 

OFFICE OF THE REGION"L DIRECTOR 

Rocky Mountain Regional OHice 
1531 Stout St., 4th Floor 

Denver, Colorado 80202 

-,.--..., 
\ _ _ _) 

August 30, 19:-' 6 

.Denver Community Development Corporation 
Board of Directors 
4142 Tejon Street 
Denver, Colorado 80211 

Dear Board Members: 

The Community Relations Service, agency of the U.S. Department of 
Justice, is providing third-party conciliation service to the American 
GI Forum and Coors Industries in an effort to end the boycott. 

Both the American GI Forum and 
in the pre-negotiation stage. 
for table negotiations if both 
negotiate. 

Coors Industry have asked for assistance 
CRS will provide an impartial mediator 
parties desire it and are ready to 

Despite the fact that the boycott is over nine years old and there have 
been negotiations, it is our opinion that neither side is ready to go in 
to negotiations. Before negotiations can be fruitful, both sides need to 
make detailed preparations on issues. Needless to add, Coors Industries 
is in a better position to make this preparation than a voluntary 
organization like the American GI Forum. 

It is our understanding that the American GI Forum has submitted a proposal 
to you for funds to better prepare them for negotiations. CRS, which has 
provided mediation services in every major racial dispute in the nation 
in the last 11 years, supports the proposal. 

It has been our experience that disputes seldom reach resolutions when 
negotiators are not prepared to discuss issues on the same plane of under­
standing. To allow negotiators to start on a dispute of 9 years without 
proper preparations would severly hamper the outcome of these issues that 
are so vital to the development of the Hispanic community. 

Sincerely, 

~ ~ 0 e_ ~ OJ\.~ -~'-OJ)_ 
Leo E. Cardenas 
Regional Director 
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CC: 

August 30, 1976. 

Denver Community Development Corporation 
4142 Tejon 
Denver. Colorado 80211 

Gentlemen, 

The American G. I. Forum Affirmative Action Team appointed by the State 

Chairman of the American G. I. Forum in December 1975, has entered into 

a joint agreement with the Coors Industries of Colorado to begi n preliminary 

negotiations. 

The resolution and proposal submitted to your corporation clarifies the urgen­

cy for soliciting community resources a~d monies for supporting such a worth­

while community effort. 

The funding requested from D. C. D. C. is but a fraction of the funding needed 

to enter into negotiations that is directed at benefiting the Chicano community. 

We ask your approva l of this proposal to develop the initial staff that will 

begin working for the community on a full-time basis. We will also solicit 

funds from other sources. We anticipate that the total funding required for 

this effort will be approximately ~~0,0_90 or better. Other solicitation has 

been made to U.S. Commission on Community Relations, U.S. Dept. of 

Justice, the Denver Commission on Community Relations, the Mexican-Amer­

ican Legal and Educational Foundation. We will be soliciting some other organ­

izations who have previously assisted the Chicano community in Denver, the 

United Church of Christ and the Ford Foundation and other similar community 

oriented organizations. 

Thank you for giving this proposal your consideration. 
I ·/l /. Que Sigamos Adelante, 

i I / , 
_; / 1-- ~·/ .{_;t:.---:> 

·.: C/- '/ "rvan vasquez 
/ ) 

/// ;/,.,-" 

State Board of Di1::7cto1's 
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CI1"'Y AND COUNTY OF DENVER 

COMMISSION ON COMMUNITY RELATIONS 

W. H. McNICHOLS, JR . 
Minoru Yasui, Executive Director. 

Mayor 

August _31, 1976 

DENVER COMMUNITY DEVELOPMENT CORPORATION, 
4142 Tejon Street, 
Denver, Colorado 80211. 

FIFTH FLOOR, ZOOK BUILDING 
431 WEST COLFAX AVENUE 
DENVER, COLORADO 80204 
TELEPHONE 297-2621 

Re: American G. I. Forum 
· Negotiating Team with 

Adolph Coors Company. 

Gentlemen: 

This commission has been involved in regard to various matters 
dealing with problems related to the Adolph Coors Company in Golden, Colo., 
during the past many years. We were recently invited to participate in 
assisting the negotiating teams established by the State Chairman of the 
American G. I. Forum, to carry on some 1 imited research and to compile some 
data, statistics and facts that may be helpful to the Chicano community in 
this a rea. 

In conformity with such request, we have assigned a part-time 
person to assist in such research effort. However, approaching the nation-
al significance of the over-all problems of persons of Spanish/Mexican origin 
in dealing with large corporations, we readily concede that it is far beyond 
the capabilities and resources of this local agency to provide extensive as­
sistance. We will help all we can, but it will certainly not be enough. 

Therefore, we do join and support the request of the negotiating 
team of the American G. I. Forum in requesting substantial financial support 
from DCDC to conduct the necessary research and data-gathering that would 
be necessary to bring about successful and worthwhile conclusions to some of 
the problems with the Adolph Coors Company and other corporate firms not only 
in the Denver area, but nationally. 

MY:m 

~yy 
~.....__ 

Minoru Yasui 

cc: Lou Trujillo of the Negotiating Team 
Ruben A. Valdez, CCR 
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EXICAN AuERICAN EGAL 
209 Sixteenth Street I Suite 200 I Denver, Colorado 80202 1 (303) 893-1893 

Denver Community 
Development Corporation 
4142 Tejon Street 
Denver, Colorado 80211 

August 31, . 1976 

Re: American G.I. Forum proposal 

The Mexican American Legal Defense and Educational Fund, Inc. 
fully support the.efforts of the American G.I. Forum to provide 
a vehicle for resolving the differences between the Chicano Com­
munity and the Coors Company. We believe this approach by the 
Affirmative Action team is conceptually sound and structually the 
most efficl.ent . 

MALDEF will be supporting this team by offering our legal 
services where needed. We anticipate that meaningful results 
can be accomplished only if we have the necessary support from 
other segments of the university. 

We also feel that the results we can reasonably expect from 
the negotiations will provide many returns to the community and 
will well be worth the time and money that goes into this proposal . 
As you are aware employment and affirmative action are concepts that 
are constantly being addressed by Chicanos advocating equality . I 
hope that you will support these efforts by funding the proposal. 

dkrn 

Sincerely, 

46Z-
Remigio Pete Reyes 
Attorn6y at Law 

NATIONAL OFFICE 
VILMA S. MARTINEZ 
PRESIOENT AN O GENERAL COUNSEL 
145 NINTH STREET 

·~F~O,CAS.I03 

.' 

.::l-K;--------------------REGIONAL OFFICES---..--------------------1 
1015 TIJERAS, N.W. 
ALBUOUEROUE, NEW MEXICO 871 0 1 
(5051 247·1070 
{5061 24 7·1 079 

209 - 16!11 STREET 

1 
SUITE 200 
DEN VER. COLORADO 80202 
IJOJI 893· 18113 

601 PETROLEUM COMMERCE BLDG. 
201 NORTH ST. MARY'S STREET 
SAN ANTONIO, TEXAS 78206 
(5121 24~7ll 

1028 CONNECTICUT AVENUE 
SUITE 1007 
WASHINGTON, O.C. 200J8 
(2021 659-5166 



( '7 .DATE: 

TIME: 

PLACE: 

ADDRESS: 

PHONE: 

BREAKS: 

AMERICAN G.I. FORIJM 

AFFIIU-tATIVE ACTION TEAM 

AFFIRHATIVT: ACTION NEGOTIATIONS CONPF.RENCE 
. I 

. COLLECTIVP. BARGAINING 11/rlRKSHOPS 

. SCHEDULE 

SATURDAY AND SUNDAY 
OCTOBgR 23 and 24, 1976 

8:30a.m. to 5:00p.m. F.ACH DAY 

CONFERENCE ROOM 401 
COMHUNITY RELATIONS SERVICE 
U.S. DEPARTMENT OF JUSTICE 

1531 Stout Street · 
DENVER, COLORADO 80202 

JUSTICE OFFICE (303) 837-2973 
SER OFFICE (213) 649-1511 Ext. 214 

TWO PER DAY (15 'MINUTES EACH) 

. GUEST SPEAKERS 

MR. LEO CARDENAS 
REGIO NAL DIRECTOR 

U.S. DEPART~1ENT OF JUSTICE 
COMMUNITY RELATIONS SERVICE 

... ... 

MR. MANUAL SALINAS 
CONCILIATOR 

U.S. DF.PART~1ENT OF JUSTICE 
COMMUNITY RELATIONS SERVICE 

. REGISTRATION * 
*(Pending resources available registration will include lunch a s well 
as coffee and donuts, if not materials.) 

. .. 
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G. I. F01Hl ~ 1 

AFFTI<NATJVE ACTTn N NF\.0Tl!\T T0 NS CO NF ERENCE 
cni.LFrTTvl : TI1Tr.:\i \11 :-.;c 1 · :n ,~l\S ll n P S * 

Til HIE 

Promote the socio-economic status of th e Spanish-speaking through a 
mutually beneficial association with multi-million dollar Corporation s 
and The American G.I.Forum Affirmative Action Team. 

8:30 

9:00 

A-Day-One 

Coffee Break 
10:30 

AGENDA 
(Tentat1ve) 

P.EGISTRATION 
(SIGN-IN) 

GREETING AND INTRODUCTORY ADDRESS 

* CAPSULE WORKSHOPS 

WORKS!IOP I 
COMPREIIE NSTVE OVERVIEW 

IVAN VASQUEZ 
NATIONAL BOYCOTT CHAIRMAN 

FRANK HERNANDEZ 
TEAM CHAIRMAN 

LOUIS R. TRUJILLO 
TEAt.! VICE CHAIRMAN 

GIL DUARTE 

Historical Background 
Corporate Trends and Concepts 

Legislative -Mandate 

Boycott Ra tionale 
Corporate Economic Impact 

Industri~l Outlook Projections 
, _. . ' 

WORKSHOP II 
AFFIRMATI VE J\CTTON t-IEASTJRES 

EEO Overvie\v 
Statutes and Plans 

Goals and Timetables 

Compliance Agencies 
Court Rulings 

Resource Solicitation Devjces 



e 
12:00 
Lunch 

1:30 

C~ffee Break 
3:15 

5:00 

.. 

NORKSIIOP III 

-~1R. LEO C.AR111 NAS 
REGIONAL DliU CTOR 
U,S. JUSTICE LH:PART~IENT 

C0LLJ;CTTVE RARGATNJNG FliNl.TTON 

Internal O.rganiz:1tional Orientation 
Negotiation Procedural Planning Process 

Collective Bargaining Instruments 

Executive Corporate Profiles 
''Corporate Social Responsibility" 

Profit-Producing ~1easures 

WORKSHOP . IV 

NEGOTIATION TECHNIQUES 

Labor Market Analysis 
Consumer Market Analysis 

Socio-Economic Indicat~rs 

nBrown Capitalism'' 
Salesmanship Techniques 

Performance Tools 

ADJOURNMENT 



'· ---·· 

B- (Day-Th·o) 

Coffee Break 
10:30 

12:30 
Lunch 

1:30 

-Coffee Break 
3:15 

5:00 

· woRKSHOP V 

.FEEDBACK SESS ION 

Client Asse s sment 
Corpor~te Screen ing Procedures 

Labor-Management ~1ediation 

ParticipaDt Input Factors 
, ~ Ba~gaining Tahle Skit 

· Develo.ping Viable Proposal Models 

MR. MAN UEL SALINAS 
CONCILIATOR 
U.S, JUSTICE DEPARTMENT 

WORKSHOP VI 

AFFIRMATIVE ACTION NEGOTIATTnNS 
D1PACT SU~I~·L\RY . 

Cost-Benefit Analysis 
Performance Documentation 

Reverse Discrimination · 

"Displacement/Substitution Effect" 
Resource References 

Closing Remarks 

ADJOURNMENT 

,. ., .-

,, .·"· 

-: ,. ~ ... .. .. 
• ' ~~ : . .. •. . _(' ~·· ~ J 

· ' ' 

(FILM) 
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Jlmetjican {1. c!J. <:lo'Zurn o/ Colo'Zado 

November s. 197li 

Gil Duarte 
.Jobs for Pmg-ress Tuc. 
8~Hl Airport Blvd. 
Los Angeles, Calif. 90045 · 

Dear Mr. Duarte: 

From the Off ice o f 

The AW rmative Action Team would like to personally thank you for the in­
formative · wor·kshop you presented on the 23rd and 24th of October. The work­
shop was· professionally presented and the Affirmative Action Team was impressed 
with your expertise. 

We are planning on a 3 day workshop ln the Los Angeles area or a retreat 
here in Colorado. We will have a determination on this soon. 

The team met with Rockwell International on November 3rd and discussed 
a proposal for a Skills Bank System to be developed with Rockwell International. 
The meeting was very favorable. We are also planning a meeting with Coors 
sometime this month. We will send you the results of these meetings in a 
later mailing. 

It is my understanding that you have a negotiation process that we might use 
in our negotiations with Coors. Could you please forward us this information. 

Hope to see you soon, 

FH/ym 

cc: [van Vasquez 
Rka r<.Jo Zazuela 
AAT Members 

Sinceramente, 

Frank Hernandez 
Affirmative Action Team Chairman 

EDUC ATI O N IS O UR FREEDOM AND FREEDOM SHOULD BE EVERYBODY'S BU'-=5-'-IN_.=ES=-cS=-----------



OEPARTMEtH 0;: POLITICAL SCIENCE 

November 10, 1976 

~0: Members of the American GI Forum 
f -~ Affir~ative Ac~ion Team 

; -
' •. ·- ... · 

F?::J~1: Alex Viera, Presiding President 
Mexican American Student Organization 

RE: Coors boycott sponsore9 by the American GI Forum 

I ~egret to inform you that the Mexican American Student 
O~;~nization of St. Mary's University at San Antonio, Texas, 
~~3 been unsuccessful in establishing the boycott on our 
c::..:::.?us. He are not alone in this predicament. The Mexican 
~~=rican Student Organization at U.T.S.A. and the El Camino 
s~~5ent Organization of Our Lady of the Lake University are 
~:s~ experiencing difficulty in establishing the boycott 
o= t~eir campuses. 

0~= ~nree organizations are very disillusioned and 
di;~.?pointed due to the lack of cooperation from the National 
GI ?Jrum and its Affirmative Action Team concerning cur 
re~:st for current data on the Coors issue. In the past 
tw= weeks we have approached and addressed ourselves to the 
loc~l GI Forum, headed by Mr. Jesus Conchas, in obtaining 
in=~=mation. However, he has informed us that he also has 
rec;-..:ested current information from your group and the 
:::-:;~~.; ·:mal GI Forum to no avail. 

Tn: three student organizations that I have mentioned above 
~e:=~9 to a state-wide Chicano student coalition called 
:=:st·..:diantes Chicanos Unidos de Tejas (E.C.U.T.). Therefore, 
L~e=e exist great potential in maximizing the boycott on 
college campuses across the state of Texas. At this time, 

THIS IS AN EQUAL EDUCATIONAL OPPORTUNITY INSTITUTION 



.I · 

I would like to emphasize that we sincerely desire to 
help the American GI Forum in its boycott against Coors; 
before we undertake this project, we must have up-to-date 
dat~ to base our judgment on. I hope that your organization 
ca:: supply the data requested by the local GI Forum or 
M!.30 of St. Mary's. As I mentioned to Mr. Frank Hernandez, 
on th night of November 7 by long distance telephone call, 
we are willing to pay C.O.D. charges for current data sent 
to ~so of St. Mary's. 

Mr. Joe Benitez has addressed our respective organizations 
ar.~ h~s proclaimed that the issue against Coor Brewing 
Co=?any is mute and no longer standing, due to the brewery 
ma~ing gains in hiring and promoting practices of minority 
e~?loyees. Also Mr. Joe Benitez expressed his willingness 
to ?~rticipate in a debate, open to the general public and 
with media in San Antonio. Will the National Chairman 
of GI Forum or the Affirmative Action Team elaborate and 
consider the preceding statements? Thanking you in advance. 

(' 

Ac:-~!owledged by 
lv1.:~.5. 0 - UTS A 

a~v6-v~C/ t~-t-~-._/ 

El Camino - Our Lady of the Lake University 
G~ ?orum - Mr. Jesus Conchas 
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Jlme'Zican Q c9. <Jo'Zum o/ C~lo'zado 

November 12, 1976 

Mr. Joe Coors 
Executive Vice President 
Adolph Coors Company 
Golden, Colorado 80401 

Dear Joe, 

From the Office of 

Ivan Vasquez 
Cha irm an 
1311 11th Street 

· Greeley, Co. 80 631 

This is to follow-up on the September 30, 1976 le tter informing you of 
the "series of progressive steps'' being performed by the America n G. I. 
Forum Affirmative Action Team. One of these steps were to r ecruit collec­
tive-bargaining research staff. Subsequently, the staff has officially reques­
ted. from you the enclosed list of Coors industrial relations and affirmative 
action data in order to effectively and efficiently prepare for the forthcoming 
"good-faith'' negotiations. 

It would greatly be appreciated if you would allow us. to review the 
aforementioned data in order to compile and present to you a comprehensive 
proposal in preparation for a mutually beneficial negotiation-outcome. This 
official request will avoid any duplication of effort by unauthorized individuals, 
groups or organizations concerned with our negotiations. 

I believe that we are at . the point where the aforementioned requests for 
information can be directed at the Coors and G. I. Forum sub-committees 
responsible for those respective areas we agreed upon. This will allow those 
sub-committee members to begin to participate in an active role which will 
expedite the negotiation process and eventually the development of mutual 
agreements. 

It may be in order to meet with the teams this month or at your earliest 
convenience, in the event that other clarification is needed. I leave this to 
your discretion. I further feel that some time pr·ocess should be established 
on the affirmative action data request; specifically in the forwarding of that 
data, the review time by the G. I. Forum sub-committees, the activity that 
takes place between the sub-committee members, and subsequently a meeting 
of the teams to assess and review the over all activity. 

EDUCATION IS OUR FREEDOM AND FREEDOM SHOULD BE EVERYBODY'S BUSINESS 
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\._ .. / 

Mr. Joe Coors 
November 11, 1976 
Page 2 

The attached inventory specifies the G. I. Forum person to whom the 

information will be directed and sent to. 

Thank you for your attention and concern on this matter. 

IV/tym 
Enclosure 
cc: AAT Members 

Sincerely yours, 

c>:~ l "'-/•'-- , l rvj:""U:-7----
rvan Vasquez l 
Chairman 



ADOLPH COORS COMPANY 
INDUSTRIAL RELATIONS/AFFffiMATIVE ACTION DATA* 

(G. I. FORUM NEGOTIATION REQUEST) 

* Please note that this is only a partial inventory of the latest corporate 

data requested at this time, inclusive of Coors subsidiaries -- since 1966 

in order to effectively prepare for the forthcoming "good-faith" negotiations. 

( .': Employment and Affirmative Action Sub-committee 
Louis R. Trujillo, 

. _ j 

1060 Bannock, Suite 313 
Denver, Colorado 80204 

I. ·AFFIRMATIVE ACTION PROGRAM(S)/PLAN(S) 

A. Goals and Timetables 
B. Minority Employment 

c . 
D. 

1. Internal/External EEO Program(s) 
2. EEO Bulletins 
3. Minority Utilization Analysis 

a. Labor Market area; specify area e. g. SMSA 
b. Plant, Department and Division 
c. Job Classification 
d. Occupational titles 
e. Applicant, hire, promotion, transfer, turnover, 

lay-off ratios relative to White vs. minority, 
e. g. Black, Spanish and Women. 

Recruitment: Personnel Procedures 
Selection Standards 

1. Job related, validated standards 
2. Application forms and Pre-employment inquiries 

3. Testing 
4. Interviews 

a. Verbal 
b. Polygraph test rationale and types of questions 

asked 

E. Upward Mobility System 

1. Assignment Process 
2. Job Progression 
3. Promotion and Transfer Procedure 
4. Seniority and 'Training 
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\ 
. __ ./ 

F. Wage and Salary Structure 

G. Benefits and Conditions of Employme nt 
1. ''Fringe'' Benefi ts 
2. State ''Protective" Laws 
3 .. Pregnancy and Maternity 

H. Disciplinary Action Procedure 

1. Lay-off 
2. Recall 
3. Discharge 
4. Demotion 

I . Union Collective Bargaining Agreement 

1. Membership 
2. Referrals 
3. Senority e. g. plant vs . department senority 
4. Maternity leave and other benefits 

J. Established Internal Audit Process 

1. Reporting System 
2. Monitoring and Evaluation Process 

·K. Government Agency Evaluations 

1. Department of Agriculture EEO Compliance 
Report(s) '7.5 , 76 

L . Supportive In-House Programs 

1. Types of Training for Supervisors 

a . 
b • 

Schedule 
Agenda 

2. Support Services 

a. Personnel Counseling 
b . Transportation 
c . Day-Care 
d. Housing 

3. Job Belated Education 

a. · ''NAB Program ·• 

- 2 -
·-
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II. 

4. Cooperation with Community Programs (Employment) 

a. Organizations contacted since 1966 
b. Dates, agendas, objectives, outcome 
c. Name of officials, community leaders etc. 
d. Contacts with job-related community programs 

INTERNAL EEO ORGANIZATIONAL STRUCTURE 

A. Personnel e. g. pames, titles, background 
B. Responsibilities and function 
C. Staff job tenure 

1. 
2. 
3. 

EmplQyee discrimination grievances 
Discrimination investigations 
Discrimination litigations, suits (pending) 

a. Cause, dates, outcome, etc. 

4. Compliance review schedules 

a. EEOC 
b. OFFCCP 
c. Authorized Compliance Agency 

Economic pevelopment Sub-committee 
Tony Ortiz 
4142 Tejon 
Denver, Colorado 80211 

III. GOODS AND SERVICES CONTRACTED/SUBCONTRACTED 

A. Goods Producing 

1. Mining 
2. 
3. 

Construction 
Manufacturing 

a. Durable goods 
b. Nondurable goods 

B. Service-Producing 

1. Transportation and Public Utilities 
2. Wholesale and retail trade 

a. Wholesale trade 
b. Retail trade 

- 3 -



IV. 

( 
v. 

'·--"' 

3. Finance, insurance and real estates 

4. Services 

a. Total amounts, average contract, company listings 

MINORITY VENDOR CONTRACTS 

A. Bid conditions; EEO pUrchase order clause 
B. Minority Vendors 

1. 
2. 
3. 

Total amount of contracts 
Average contract (type of goods or services) 
Company name, address, telephone 

a. Average gross receipts e. g. minority vendor 
b. Distributorships 

1. Amount, volume areas 

c. Consultant Contracts 

' 1. Type 
2. Average amounts 
3. Workshop agendas 

D. Government Contracts with: 

1. Brewery 
2. Container 
3. Porcelain 

a. Amounts 
b. EE0-1 Reports 

CORPORATE PROFILE 

A. Historical Background 
B. Annual Reports/Quarterly Reports 
C. Beer Business 

1. Brewing Operations 

a. Brewing Process 

2. Brewing Raw Materials 

a. Ingredients 

3. Packaging 

- 4 -
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4. ·Market Areas 

a. Consumer Consuption Survey 

5. Distribution 
6. Transportation 

a. Product Handling and Shipment 

7. Promotion and Advertisin~ 
8. Competition 
9. Government Regulations 

D. Other Busiae.ss 

1. Porcelain Business 
2. Television News Business 
3. Container Business 
4. Brewery By-products 

E. Employees (Human Resources) 

'1. Number, unions, etc. 

F. Plant and Property 

1. Facility, location, product, etc. 

G. Research and Development 

1. Amount spent, areas, etc. 

H. Environment 

1. 
2. 

Recycling Process 
Aluminum can collections (cash incentives} 

I. Energy 

1. Conservation Utilization 

J. Management 

1. Directors 
2. Officers 

a. Names 
b. Age 
c. Office 

- 5 -

\ 



C: 

VI. 

d. Principal area of res ponsibility 
e. Office held since 
f. Director since 

3. Renumeration 

a. 15 highest payed officers/directors 
b. Other fringe benefits; e. g. stock options 

K. Principal and Selling Stockholders 

L. Pending Litigations 

M. ·Description· of Common Stock 

1. Underwriters of Common Stock 

CONSOLIDATED FINANCIAL HIGHLIGfiTS 

A. Barrel sold 
B. Net sales 
c 

; a. Total and by state areas 

C. Income from continuing operations 
D. Net income 

a·. Per common share 

E. Working capital 
F. Properties - net 
G. Tot;;il assets . 
H. Shareholders' equity 

a. Per common share 

l. Consolidated Statements of Changes in Financial Position 

a. Balance Sheets 
b. Summary of Accounting Policies 
c. Report of Independent Accountants 

VII. FOUNDATION(S) 

A. Corporate Donations/Grants 

1. Type, procedures, and criteria 
2. Review committee (s) 

- 6 -
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B. Charitable Trust(s) 

1. . Family, gift, and estate tax obligations 

C. Corporate Loans 

1. Borrowing Process 

Public Relations Sub-committee 
Al Martinez 
2799. S. Raleigh 
Denver, Colorado 80236 

VIII. PUBLIC RELATIONS AND COMMUNITY CONTACTS 

A. Organizational and Community relationships 

1. Policies, methods, and type of activities 
2. Organizations, names and addresses 
3. Donation and grants made 

B. ' Board and Advisory 

1. Local, State and National memberships 
2. Types of organizations 
3. Office held, appointive or elective 
4. Relationship 

- 7 -
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:,.; ;· tJ .l P))d@tf ·'~X ~ ~ ! , ~9' q ~~- ;a:, ""(;@ v" P • . • ~ IL . . 
i.l[j ~ t/ t-·· ~~~ }' ~ . f _ - ~ - vebegUl\l oft~£undi~gfornon-governm~nt~lprograms._ 
- " · · . · I . se in programs seerr~s to ~forcemenl In the mt~dle of t!le systen: 15_ .he parole offl~ \ By ANTHONY POLl\ Robert Trujillo, state director of ad:n~ parole, . )'t-.e mcrea 

05 
when the U.S. LaW En be an put cer; whose job h:.s become ~Imtlar to that of ~I 

:\'e•u Stlllf calls ex-offender rehabilitation a "thnvmg busi- Ill the early ~d~inistration (LEAA) . ~ · .· Las Vegas card dealer shuffhng clients from ooo 
Donald Schreiner was sick of prison whf:n _ e ness." · . .. . "' , ~~istanCC . ' " grams for ex-eonVl~ · doh<> ' agency to another , rarely providing direct a:d. , ' 

was released from the Colorado State Penit;>n- "Everybody wants to get into it," he said. · · ting money mto p~oLEAA money in Colora d sta~ Parole officers, who spend an average oi ont . 
. , tiary in-1968. t c thought he might be able to go Th~ <lgencies are supported by private contri- This year bf,~ 

110
,.k.-release. centers. anr~i'IU hour a month with each client, "are becommg. 

straight · · · · , butior.s. foundation . grants and government · gone to est\1 15 v ~ents have taken ove _ · more and more brokers for th~se kinds of serv~ 
But k . ..;'; ~~::.::1 a y?ar !;<tcr, he was again behind fttjld.s. - ·, , . · ·, -: · . . r ; - ., . _ ~;- •• _: . --. • and county ~ovcrn -:~c.i:.~~. , ices," Tru)illo said. "Before, 1t was much less:. 

bars. '"t:,:re he stayed for five more years. By _ -~ · __ - ------- _1__-----......~:.. --l~---·~-;-...,..,..~--- . . _ . complicated an~ parole agents were more ~on~! 
that time he had spcut more than ··JS years - 11J ; - . · . cerned with domg a lot more dtrect serv1ce~ ~ 
abo;.t h· !f his life - in jails and prisons. . tg~ ! ~ ·themselves." • · ·i 

Today, hvwever, &:hreiner has been free more orr 
1 

± · Trujillo says about 1 ,300 ex-offenders ( 1.200 o{ 
1 than two years and vows he'll never go back to Tt ·• them on parole) are released from Colorado co~< 

prison again. a 1 ~[ rectional institutions each year. His agents est1-• The gaunt , tcarded 41-year-old ex-con says one sa mate that 90 per cent of the parolees take advan~ 
of the rea<;ons he's sure he won't be going back is ){)g \ ,. tage or'at least one program: . 

1 th,!t when he was re!t'ased in 197~. a.host of agcn- e r. I Many services are not exclusiVely fot ex-cons,. 
t::. r . m:wy of which didn't exist a ·decade e ~ and many provide services offered at other agen-
€:J .: ;r,werP.readytoheiphim . . t \ . cies. For example, nearly all agencies~ffer job! 

· i. , :1eies for ex-~>onvids have proliferated ~~ l place:nent, Trujillo sa~d . , . ; 
_. silll't' t;:' l ,.;f}:; , aqd the image of the downtrod- u~i I ,, All officials interviewed applauded the m-· 
• · a..:; I" - . '"'· t:-t!Sh\',; aside and Iorgotten by 'soci- ten1 ... L • ; crease<.i number of services for ex-cons. although 

:; J ~ty, .1!-J ' .,·,; <!Hachrcn[stic. 1v;j _ , · \ ,. " some questioned their effectiveness. i 
:= I \\il,er. ;, \'. <1': r::rokd ta~:t time. Schreiner had )rlq \ . "I don't think we've solved the problem of hav-1 
. ( a job as : 1::r::,;.:r Gi a Winche!l Donut shop in ~·n ing quick delivery of those services," said 

tJ Denver. Ht> s!o.Y"~ .,.-ith the firm nearly J lh th' ' Trujillo, "Time is criti~al. If there Is a _delay In . 
years befo: e er.U:r_illlf. Metropo!itian State Col· ;8 ~ plugging a person back mto the commumty_. ther. 

• .I !ege, whel'(~ ht!_ is a student.- - . Wo! . all those negative fears that he felt are gomg tQ ' c He got lhe JOO through Employ-Ex, an ex-of. "'ius j become a reality ." 
· ~. fender employment agency started in 1972. litti Agencies concentrating on a particular prob-
"l Employ-Ex "made it a -lot easier for me," ·el~ !em appear the most successiul. . . · .. tb Schrel~r sai~ Ia~~- ~eek. · · I When Schreiner was paroled 10 1974 from ;,; 

_. 
1

- sentence for bank robbery, finding a job was 
1 

gr 'IT'S THE DIFFERENCE between daylight / easier than in 1968. i IHj anu darkness," said ex-convict Cal Harvey, con-
' · i trasting services now offered to U10se available I' . fiJ when he wa,c; re!~as·ed iii 1%5. · , . · 
_ cli :'Thrre was r.ot!!ing \~h~n ~ dressed (IUt," said I 

\ 
I tio . the cltwl.l;y1 r ··l.facc.- four-tune loser who gave 

;>!~ up H~ construction· b!Z;i!'.ess l ·' direct Employ-
.. an Zx. l'ast spring. ' · ... 
.... stJ: Now the list cf agencies goes on and- on. The 
~· .J Natic:u! -\ ! iancc of Bt:sinessmen, Vete'rans Out­

·,;Ule reacll CentPr , tile West Side Alcohol Center, 
-·, $4.1 Freedom House. th:,: Colorado Division of Ell\­
• org pbyment, Pcop!e Wto Care, Alcoholics Anony-

\ 
\ 
\ 

WINCHELL DONUTS, which had be<.>n con­
tacted by Employ-Ex, knew his r: t o~d All they 
wantoo to know wa:> w_heth2r hP rou!d bake. He 
could. having !earned the trade m pnso:1. 

"I needed the responsibility," h~ said. ''I was 
in charge. I was doing the hiri~ and firing: I was 
thinking, 'I'm a businessman JUSt hke everyone 

-:·. T mous, Cenil::or cmd Employ-Ex. to name but a_ 
-, are' few t '1at help ex. -euns. . · · ( 
' B , . 
,hs ; L~ ,._,..., ....... ~~ ··l can cOunt on both" ·: 

J nus employc;rswhvhavesaidno"toh·. 'i el:-cons. - .. . - · . 1nng , 

- \ 

\ 4111 

---~~~-~------~------

else."' _ . 
Today, Schreiner is studying hutna~servtces . 

· (Continued ,oil page 37) 

.. 



: . :d, S ~~ rJ \1;'V ~- ~ t:Uil ~ ffJ S £1_ ti;r/:1_~ --~ f1J. ~;:~ W ':' . _ ·.: 

-· l'b_ _ (Continued from pageS) . : ., · _ "We ~eel- the program is working,'' the 1pokes-
He rece1ves more than $3,000 a year from gov- . mansaldt_ · .· · 
ernment grants ; loans and a work-study pro- San;somte has no spectal program for ex-cons 
gram. He hooes to work for Employ-Ex as a full- ~nd g~ves them n? special co:~sideration in hir­
timecounselor. mg. "They are hu--ed based on their qucilificu-. 

Employ-Ex, a non-governmental, non-profit tionsonly ," sai~ spokesman Peter van Dernoot. . 
· en;ployment agef\CY for ex-cons, was the brain- . Tl~t Samsorute does not consider past records 

child of Bruce Bogges, himself an ex-convict who 1S a p.us fo_r ex-{)ffenders. . 
1 : has served time for murder. ... . . Samsomte doesn't keep tabs on its ex-cons so it 
:. Its initial funding came from LEAA·, arid be- does_not know h()W ex-{)ffenders have fared with 
i / cause of _the restrictions on that grant. it served the ftrm. But van D<:rn_oot said he did not t.~ink 
• · only raptsts, robbers, btu·glars and those con: · the ex-cons ~ave the1r Jobs any more than other· 

1

• • vic.ted of assault. Now. however. funded with employes w1tho~t r~:ds. _ · _, · 
1 ' mostly state and county money. it serves any ex- The problem m f~dmg ex-co~. a job is not so . 
1 felon who has been out of an institution for 18 much employer reSistance as 1t ts t.Y>.at ex-cons : 
· . months or less or has been off probation for 12 often n~ver have .~n in the work force and 

months or less. ·- have ne1ther the S•{il!s nor habits to handle that 
Employ-Ex,which started in a small office in world, Ms. ~apgood said. 

·. Denver, has . expanded to include 'offices in · ('?he envtronment in the institutions requires 
~olden. Colorado Springs and Pueblo and institu- nothmg, Ycu wake up by a bell. You go to '!YOrk · 
tiOna! counselors at Canon City and Buena Vista. by a bell. You go to sleep by a bcll,'' she said. · . ; 

Before the agency will help an ex-con, he must ~oreover, many ex-cons have few market.;ible 1 

~mplete its one-day job placement workshop. skil~. and ofte_n when they are trained, !fley have , 
A..x>ut 00 !)'?'r cent of persons who coMe into the so ht~e expenence they can get only entrance-
offices complete that program. . - levelJobs,shesaid. ~ , ___ :.! 

th
Emplohy-Ex sayfs it finds jobs for 50 per t'ent'O( . _ .... .::._J 
ose w o come rom various prisons and pro-

grams. An~r 20 per cent get jobs c;m their own 
and the rest will remain unemployed. 

Employ-Ex staffers, some ex-cons them~lves · 
fi~ virtually. all jo~s . taken by Employ-E~. ~ 
c_he~ts, ac~ordmg to R1ta Hapgood, the organiza- ., 
tton s scmor counselor. Occasionally, an em-
ployer wUI phone in a position, but those usually 

.. are door-to-dOilr commissioned salesmen or con- -
struction jobs paying $2.50 an hour, she said. · 

Employ-Ex clients average $3.50 an hour in 
their first jo~ f~ ~Y. the agency, and .about ., 
$-1.00 ~ h?ur m the last Job found for them by the ·· 

· orgamzatton, a spokeswoman said. ·. . 
The public perception of employers is' that they 

are very reluctant to hire ex-convicts. . · 
But Ms. Hapgood said: "I can coum on,both 1 

hands the employers who have said no" to hiring 'I 
ex-cons. . . 

SHE SM!} ;;~-":"Cl.O~A"t'i(jlfri,~;;~;Ji~'kny 
hi!e. c:~~fi..;tl':.e:s . ::;;e Adoipi·; UKJi·s-Coi and 
Smasomte Corp. are exampleS.---. - ----"'"7' . 
..... co.1rs has what lt c;:::is i:.s "Szivage Pre~-ffam" • · 
whichemp!oys hard-core unemployed. ._: · 
}1ore t~ 4f:1! ~r~vns. have g-Jr..-e tltr(_;;_;gh Lite _ . 

program WK.'e Its m_ceptwn in 1968_, and though 
C?Ors has no exP.tt ftgure:; , rn:r-;y bnv<' been ex- I 
cdt;;l, a CQy-:tt.!:;.:.kt.:S:nall!>aid. , : < ... • y .;, "' 

. Salvage employes work for eight m;nths in LtJe . ~ 
hrm's salvagmg a~d recycling operations, anl 
~!lel:-~-~;:. ~nt.egrat_:~-:1,.:.~. maig wo~kforce. I~i-

., 
I 
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1977 APPLICANT/HIRI NG STATISTICS 

MINORITY AND FEt··1A LE 

Average rate of Hire for all applicants is 7.~% . 

That is of all the people that apply for 

employment with the Adolph Coors Company 

only 7.6% of them are hired. 

The Rate of Hire for all Minorities is 18.6%. 

8.3% SSA individually 

5.4% Black individually 

The Rate of Minority Applicants is 11.5% 

That is of all the people who apply for 

employment at the Adolph Coors Company 

only 

11.5% are minority 

6.0% are SSA individually •· 

3.3% are Black individually. 

The Rate of Female Applicants is 22.3% and 

the female rate of hire is 30. 1%. 

One out of four persons hired into the Official 

and Manager category is minority. 



ADOLPH COORS FOUNDATION 

Mr. Andrew Esparza 
Ms Teresa Price 
American G.I. Forum Research 

and Development Center 
1060 Bannock Street 
Suite 318 
Denver, CO . 80204 

Dear Andy and Teresa: 

90 Madison Street- Suite 502 
Denver, Colorado 80206 

Telephone (303) 388-1636 

Gordon C. Jones, Executive Manager 

April 20, 1977 

We are delighted to inform you the Adolph Coors Foundation Board 
of Directors has approved a grant of $50,000 for the 1977-78 
operations of the Research and Development Center of the American 
G.I. Forum. 

In late August of this year, we will deliver to you a $25,000 check 
which will ensure the continuance of the Center, while a second 
check for a like amount would follow in three to six months. When 
we first give you funds, we will stipulate the conditions of the 
grant and ask you to sign the letter of agreement. 

We know you will be successful in obtaining the remainder of the 
$75,000 needed to effectively and efficiently operate the Center, 
and we wish you the best in those efforts. 

Thank you for your consideration and courtesies. 

c::v~ 
Gordon C. Jones 

GCJ:css 



"HUMANITY: .. (DE:ST E>NO COUNCIL FOK 

HUmA.F SSKV ICE:S 1NC , . 
309 NOI?Hf EUCLID AVENUE, ONTARIO, CA LifOR N IA 91 762 

PHONE: (714) 986-4511 

Ex!' c-utive D:rxtor 
JOl~ A . r~SPJ;'I."OZA 

Director of O rc rat ions 
CLAIO<~l'iC~: HO-'IEHO 

Dr. Allistair McCrone 
President of the University 
c j o Coors Distributing Co. 
510 W. Washington St. 
Eureka, CA 95501 

Dear Dr. McCrone: 

November 9, 1976 

Joe Stemaeh has written to me for clarification on the 
American G.I. Fo~um Coors Boycott . I am glad to respond to 
this critical issue in that I was the Chairman of the American 
G.I. Forum Investi gation Team which conducted the initial 
investigation resulting in The American G. I. Forum Coors 
Boycott against the Adolph Coors Brewery . 

I was the National Chairman of the Coors Boycott last 
year with the objective of bringing about negotiations to 
end the Coors Boycott. This·came about after many trips 
by myself and other members of the American G.I. Forum to 
the Colorado plant in Golden Colorado. Our visits to the 
brewery included extensive investigations on hiring procedures. 

The progress which has been made is directly attribut­
able to Mr. Bill Coors who I find to be one of the most intel­
liger;t and capabl e Ad;ninistrators and as Chairman of the Board , 
took full charge to end this long standing issue . I feel 
ce:ctain that if I had met with Mr. Bill Coors in the very 
b egi nnin g , th e Coors Boycott would not have been effectuated. 

In sum~ary, the Coor s Company has one of the best 
minority employme nt records of any ~ajar company in the South­
west . I feel that the sincerity of Mr . Bill Coors has been 
rl emonstrated by the Adolph Coors Company surpassing our 
expectation s in many of the job classifications we were con­
cerned about. Ther e is no doubt in my mind that their hiring 
practices will be exemplary to all ma jor employers in the 
United Stat es . 



, · 

e . 

Page Two 

Being the p e rson who initiated the Coors Boycott, I 
feel that for al l practical purposes , the Coors Boycott 
effort is in the final stages of being resolved. It is 
onli a matter of reaching agreement on the negotiations 
already discussed between the Coors' Management Team and 
The American G.I. Forum Team select e d at the National G.I. 

·· Forum Convention. 

I would be happy to come to the University to speak 
with the groups concerned with this issue to lay to rest 
any misrepresentation of the hiring practices at the Coors 
Brewery. 

Please contact me through Mr. Joe Stemach if you desire 
my presence at the University in the near future. If I can 
be of any further assistance, please feel free to contact 
me at (714) 986-4511. 

JAE:smk · 

cc: Bill Coors 
Joe Benites 
Joe Stemach 



FROM: Adolph Coors Company 
Public Relations Department 
Golden, Colorado 80401 

- Phone: 278-1332 
Contact: Robert Russo 

6/11/76 FOR IMMEDIATE RELEASE 

GOLDEN, Colo. -- Adolph Coors Company said it has started a program to familiar-

ize minority business people ·in the Denver area with its purchasing procedures with a 

goal of increasing their business opportunities. 

The Business Contract~rs Association, a trade arm of the League of United Latin 
... 

American Citizens, helped organize the "minority vendor tour program" which was set 

into motion this week, the company said. 

The program includes general tours at the Golden-based brewery as well as at Coors 

Container Company and Coors Porcelain Company, followed by detailed briefings of ~he 

companies' purchasing policies by Coors personnel. 

Robert Alvarado, president of the Business Contractors Association, commended Coors 

for instituting the program, saying it was, "one of the most significant efforts in the 

region to assist minority business people." He explained that many minority-operated 

business es haven't solicited large companies like Coors simply because they didn't fully 

understand the specific purchasing procedures they were to follow. 

Alvarado said minority business people who are interested in taking part in the 

program should contact ·the Business Contractors Association, located at 13011 E. Bethany 

Place, Denver, or Adolph Coors Company, Dept. 307, Golden. 

A Coors spokesman said the company presently purchas e s goods and services from 

many firms in the Denver area which are run by minorities. 

''But we hope this specialized program to familiarize minority business people with 

our purchasing policies will increase business opportunities for a greater number of these 

firms," the spokesman said. 
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FROM: . 

3/2/77 

American G.I. Forum 
413G Tejon Street 
Phone: (303) 353-6433 
Contact: Ivan Vasquez 

FOR IMMEDIATE RELEASE 

DEN\'ER--The American G.I. Forum t:as suspended a long-standing 

boycott of Coors ~eer and is actively working to iron out remaining diff~r e nces 

with Adolph Coors Company, the Chicano veterans organization announced ·here 

this \'Jeek. 

The decision to suspend the boycott, which was started in 1968 

after the Forum alleged Coors discriminated against minorities, \'las made by 

·its executive board in Oklahoma City. 

A resolution calling for a permanent end to the boycott will be 

presented at the group's National Convention to be held in Albuquerque, 

New Mexico during the month of July. 

Ivan Vasquez, chairman of the Colorado Chapter of the American 

G. I. Forum which proposed the suspension, said it was warranted because 
' 

committees representing th.e Forum and Coors , which have been working together 

for several months, have made significant progress in resolving the dispute . 

Vasquez said that Coors had established a top-mana9ement "affirmative 

action committee," headed by Joe Coors, ex~cutive vice president, to work 

with a similar Forum committee to further develop -pro9rams in employment, 

educati-on and economic development for the Chicano corrrnunity. 

Vasquez said Coors has over the past several years increased its 

minority hiring, established a minority vendor program and selected Spanish-

Speaking Americans to head distributorships. 

Vasquez said the suspension means the Forum will stop distributing 

materials publicizing the boycott and, "will leave it to the discretion of 

its members" whether or not to consume or dispense Coors beer. 

(more) 



.. 

American G.l. Forum 
2-2-2 -- 2-2-2 

Joseph Coors, when contacted at the Golden, Colo. brewery, said 

he was "very pleased and encouraged with the suspension." 

"WE have been workin9 on an open and positive basis with the 

Forum, and have found its representatives to be professional and positive 

in attempting to iron out differences between us," Coors said. 

"\~e fee 1 this suspension is a significant step forv1a rd in 

resolving the issues and developing better communications and outreach 

programs with the Chicano community," Coors added. 

Vasquez termed the work of the Coors and Forum committees as, 

''a precedent-setting landmark in establishing working partnerships between 

the Chicano community and industry. 

"The advancement of the Chicano community," he said, "req;Jires 

establishing formal relationshi ps with the private sector and developing 

stable, positive, practical programs." 

# # # 
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FROt·t: 

5/11/77 

ADOLPH COORS COMPANY 
Public Relations Department 
Golden, Colorado 80401 
Phone: (303) 278-1332 
Contact: Bob Russo 

F;\OM P. !l. IT'?1'. ( 2Cl.':) -----] 
Fo~ .... ou~ .,., .. . ~r.,,,.:-~I ' ' rT 

I\ 4 .l"\ .L.Li.L.' ..Jl-~• ... n . .J. V-~ 

EQUAL -EMPLOYMENT bPPORTUNITY 
· COHMISSION 

·oenver · Regional Litigation Cen te r 
· 153l Stout 
Denver, Colorado 80203 

. . Phone;, ( 303) 837- 2771 
Contact: Nancy Bragg 

FOR IMMEDIATE RELEASE 

A suit filed by the EEOC in U. S. District Court in Denver in 

. September 1975, alleging Adolph Coors Company and three unions representing its 

employees used discriminatory employment practices, was dismissed Monday after 

Coors~ the EEOC and Operating Engineers local No. 9 signed a settlement agreement 

resolving the dispute. 

In March of 1976, charges against Construction labore~s Local No. 720 . 

were dropped. Brewery Workers Local No. 366 did not sign the agreement, but 

this did not affect the settlement. 

The EEOC accepted in the setttlement goals and timetables set forth 

in Coors' Affirmative Action Program to increase the number of minorities and 

women in all major job classifications to levels equal to the number available for 

work in each job group in the Denver labor market. This program has been in effect 

since 1972. fh~settlement also dismissed the charges of discrimination raised by 

the EEOC suit. 

A Coors spoksman said it is significant that the EEOC has r~cognized 

Coors' commitment to provide equal opportunity to all employees and applicants 

without regard to race, creed, color, national origin, sex, education or background. 

The major points of the agreement are: 

* Coors agreed to apply a good faith effort to meet the goals and 

timetables of its Affinhltive Action Plan for the duration of the three-year 

agreement. 

(more} 



Adolph Coors Company 
2-2-2-2-2-2-2-2-2-2-2-2-2 

* Coors will review its Affirmative Action Plan goals and timetables 

for training annually with EEOC. Coors will continue to budget at least $250,000 

annually for trai~ing programs. Approximately 20% of this amount will be used 

for training females and minorities. 

* Coors will continue to provide female and minority employment 

agencies and some 162 minority college placement centers and professional societies 

with current job opportunities and information on hiring procedures. Coors will 

also continue its minority college recruiting visits. 

* Coors wiTl maintain its Affirmative Action Office for counseling 

regarding promotional opportunities, and to conduct investigations of complaints 

by female and minority employees. 

* Coors will maintain its Affirma~ive Action file in its Employment 

Center where listings of qualified Spanish-surnamed Americans,Blacks, American 

Indians, Orientals and all other female and minority persons are kept so these 

people can be given early opportunity to qualify for job openings. 

* In conjunction with ex-offender hiring, Coors will require that 

convicted felons provide information regarding the nature of the felony for t~e 

company's use in detennining where and in what position, if any, to place the 

ex-offender. However, a conviction for a felony will not necessarily bar an 

applicant from being considered for employment. 

* . Coors agreed to grant back pay to one emp 1 oyee and to make an offer 

of re-employment and back pay to one te~1inated worker. In addition, the EEOC 

agreed not to f1le suit on charges filed by several individuals. 

* Coors will maintain its testing program in compliance with federal 

standards, including EEOC guidelines. 

(more) 
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Adolph Coors Company 
3-3-3-3-3-3-3-3-3-3-3-3 

* The International Union of Ope~ating Engineers local No. 9 

agreed to continue to include the nondiscrimination clause in all future collective 

bargaining agreements with Coors concerning all minorities. Local No. 9 agreed 

to refer individuals for employment with the Company on a nondiscriminatory basis. 

In October, 1976 another federal agency, .the U.S. Department of 

Agriculture's Office of Equal Opportunity (OEO), recertified Coors as an equal 

opportunity employer and approved its Affirmative Action Program which is embodied 
'= 

in the settlement ag~eement between Coors and the EEOC. 

# # # 
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FROM: 

3/2/77 

American G.I. Forum 
4130 Tejon Street 
Phone : (303) 353-6433 
Contact: Ivan Va squez 

FOR IMMEDIATE RELEASE 

DENVER--The American G.I. forum has suspJnded a long-standing 

boycott of Coors beer and is actively working to iron out remaining differences . . 

with Adolph Coors Company, the Chicano veterans o~ganization announced here 

this v~eek. 

The decision to suspend the boycott, which was started in 1968 

after the F~rum alleged Coors discriminated against minorities: was made by 

its executive board in Oklahoma City. 

A resolution calling for a permanent end to the boycott will be 

presented at the group's National Convention to be held in Albuquerque, 

New Mexico during the month of July. 

Ivan Vasquez, chairman of the Colorado Chapter of the American 

G.I. Forum which proposed the suspension, said it was warranted because 
.. 

committees representing the Forum and Coors, which have been working toge ther 

for several months, have made significant progress in · resolving the dispute. 

Vasquez said that Coors had established a top -rnana9ernent "affirmative 

action cormnittee," headed by Joe Coors , executive vice president, to work 

with a similar Forum committee to further develop .pro9rams in employment, 

education and economic development for the Chicano corrrnunity. 

Vasquez said Coors has over the past several years increased its 

minority hiring, established a minority vendor program and selected Spa nish-

Speaking Americans to head distributorships. 

Vasquez said the suspension means the Forum will stop di s tributing 

materials publicizing the boycott and, "will leave it to the discret ion of 

its members" whether or not to consume ot~ dispense Coors beer. 

(more) 

( 
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American G. I. Forum 
2-2-2 -- 2-2-2 . 

Joseph Coors, when contacted at the Golden, Colo. brewery , sai d • 
he was "very pleased and encouraged with the suspension." 

"We have been workin9 on an open and positive basis with the 

Forum, and have found its representatives to be professional and positive 

in attempting to iron out differences between us, 11 Coors said. 

"We feel this suspension is· a s ·ignificant step for\IJard in 

resolving the issues and developinq better communications and outreach 

programs with the Chicano co11111unity, " Coors added. 

Vasquez termed the work of the Coors and Forum committees as , 

"a precedent-setting l andmat· k in establ ishin9 working partnerships between 

the Chicano community and industry. 

"The advancement of the Chicano community," he said , "requires 

establishing formal relationships with the private sector and developing 

stable, positive, practical programs." 

# # # 
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COORS REPORT 

TO THE NATIONAL CONVENTION OF THE AMERICAN G I FORUM 

prepared by 

COLORADO G I FORUM AFFffiMATIVE ACTION TEAM 

The Coors Boycott has been in progress f~r many years a9d has been a subject of 

controversy within the organization for some time, as well as with other Spani&~h­

llpealdng organbatl~ns. Many have supported the boycott effort and we thank those 

persons. Negotiations are pre.sently underway with the Coors Industry through the 

G I Forum A~irmative Action Team, ~ppointed by the State Chairman. 

A chronology of events is as follows: On December 1975, the Colorado State Chair­

man appointed a State Affirmative Actlon Team to assume responsibility for de3;1ing 

with affirmative action and employment needs. This team is presently working with 

the Constructi~n Industry and Coors. On Aprll 23, 1976 the State Chairman wrote 

to Bill Coors authorizing the G.l Forum Team to get together with the company. 

The team.developed and sent a Prospectus to Mr. William Coors, President on . 

May 14, 1976. Joe Coors, Executive Vice President responded and reacted positively 

to the Prospectus and made arrangements to meet with the State Chairman and the 

team. The team toured the plant on May 21, 1976 and submitted a report to the State 

Chairman, Ivan Vasquez. 

The State Chairma~ and the team met with Joe Coors on June 17, 1976. Joe Coors' 

main concern at ttult time was to clarify the authority of the team to resolve any 

of the-differences between t~e American G I Forum and Coors. ~van Vasquez assured 

him he had that agreement from the National G I Forum Chairman, however, the 

team was not charged with the responsibility to end the boycott. At this meeting 

with Joe Coors a set of preliminary ground rules were presented by the team to Joe 

Coors in preparation for negotiations. Discussion took place on the team developing 

a comprehensive proposal addressing itself to the Chicano community needs. Joe 

-Coors responded that he would put together a Coors team composed of top officials 

to match the G I Forum team in order to achieve that objective. On July 29, 1976 

the State Chairman and the Affirmative Action Team met with Joe Coors and the 

Coors team to get acquainted and discuss the issues. General agreements were 

arrived at and a process was formalized for future meetings. (Refer to attached 

minutes for specifics of that meeting.) 

The Affirmative Action Team will soon be meeting with Joe Coors and his team of 

executives to begin advance negotiations. At this time, the team cannot determine 

when agreement can be reached or not reached. Joe Coors has tentatively set a time 

schedule of three (3) months to arrive at some conclusion. The team is providing 

monthly reports at monthly state meetings. A report was also provided at the State 

Convention on ·the progress of this G I Forum Team. This team will provide monthly 

reports to the National Chairman. A report was mailed to the National Coors Boycott 

Chairman. 
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The present structure of the teain and res,onslbllitieti as per assigned areas are 

as fo'.lows: 
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A~tMartinez 

-Tony Ortiz 
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Frank Hernandez 

Joe Martinez 
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The objective of this academic independent 
study was to study the Adolph Coors Company in 
an objective, unbiased, scholarly manner that 
answered the following questions: 

1. What has been the Adolph Coors 
Company history in the employ­
ment of minorities? 

2. What is the number of employees 
'that are minorities that are em­
ployed with the Adolph Coors Com­
pany? 

3. What are the positions that the mi· 
norities are classified as? 

' 4. Do employees claim there is any 
racial discrimination in the treat­
ment of minorities? 

5. Do the minorities of the Adolph 
Coors Company feel that their posi­
tion is a* 'token' position, and do 
they feel there are racial discrimina­
tion practices in the company? 

The Adolph ·Coors Company was cooperative 
in aiding me to achieve the objective of my 
independent study. Two gentlemen of the Adolph 
Coors Company that were extremely helpful were 
Mr. Melvin C. Jefferson, Personnel Specialist of 
the Personnel Department and Mr. Russell C. 
Hargis, Vice President of Personnel and Industrial 
Relations. 

The task of answering the question, do the 
minorities of the Adolph Coors Company feel 
that their position is a 'token' position, and do 
they feel there are racial discrimination practices 
in the company, was accomplished by interview­
ing twenty per cent of the total number of 
minorities in all nine major job classifications. 

The Adolph Coors Company Utilization 
Analysis report dated April14, 1975 was used for 
the total count of the minorities because it was 
the most recent count of the number of em­
ployees by the Adolph Coors Company. The 
Adolph Coors Company Utilization Analysis re-

'.·-1 

port, dated April14, 1975, was part of a report by 
the Adolph Coors Company sent to th~. United 
States Department of Agriculture because the 
Adolph Coors Company equal employment pro­
gram was being reviewed this year. 

The minoriiies that made up the twenty per 
cent were picked on a random basis from an active 
persoimel Equ~l Employment Opportunity Re­
port list dated May 19, 1975. It was taken into 
account that all major ethnic groups be inter­
viewed proportionally to their representation in 
all nine major job classifications. For example, if 

. the total number of minorities in one major 
classification consists of Spanish, then the twenty 
per ' cent of the minorities interviewed were 
Spanish, which was the case mos.t of the time. 

What has been the Adolph Coors Company 
history in the employment of minorities? In order 
to answer this question, it was felt that a descrip­
tion of the nine major job categories is necessary 
to illustrate the positions of the minorites. 

Officials and managers. - "Occupations re­
quiring administrative personnel who set broad 
polic.ies, exercise overaU responsibility for execu­
tion of these policies, and direct individual depart­
ments or special phases of a firm's operations. 
Includes: official, executives, middle manage­
ment, plant managers, department managers, and 
superintendents, salaried foremen who are mem­
bers of management, purchasing agents and buy­
ers, and kindred workers." 

Professional. - "Occupations requiring either 
college graduation or experience of such kind and 
amount as to provide a comparable background. 
Includes: accountants and auditors, airplane 
pilots and navigators, architects, artists, chemists, 
designers, dieticians, editors, engineers, lawyers, 
librarians, mathematicians, natural scientists, 
registered professional nurses, personnel and 
labor relations workers, physical scientists, physi­
ciami, social scientists, teachers, and kindred 
workers." 

Technicians. -''Occupations requmng a 
combination of basic scientific knowledge and 
manual skill which can be obtained through about 

*A person is hired not because he qualified but because he is a minority. 
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two years of post high school education, such as is 
offered in many technical institutes and junior 
colleges, or through -equivalent on-the-job train­
ing. Includes: computer programmers' and opera­
tors, draftsmen, engineering aids, junior engi­
neers, mathematical aides, licensed, practical or 
vocational nu~s, photographers, radio opera­
tors, sci~ntific assistants, surveyors, techrlical 
illustrators, technicians (medical, dental; elec· 
tronic, physical sciences), and kindred work~rs." 

Sales:- "Occupations engaging wholly or 
primarily in direct selling. Includes: advertising 
agents and salesmen, ·~nsurance agents and bro­
kers, real estate agents and brokers, stock aftd 
bond salesmen, demonstrators, salesmen and sales. 
clerks, grocery clerks and cashier checkers, and 
kindred workers.'' 

Office and clerical. - "!~eludes all clerical-
. type work regardless of level of difficulty, where 

the activities are predominately nonmanual 
though some manual work not directly involved 
with alterning or transporting the products is 

. included. Includes: bookkeepers, cashiers, col· 
lectors (bills and accounts), messengers and office 
boys, office machine operators, shipping and 
receiving clerks, stenographers, typists and seCre­
taries, telegraph and telephone operators, and 
kindred workers." 

Craftsmen (skilled).- "Manual workers of 
relatively high skill level having a thorough and 
comprehensive knowledge of the processes in­
volved in their work. Exercise considerable inde­
pendent judgment and usually receive ·a.n exten-

. ' sive period of training, Includes: thf# building 
trades, hourly paid foremen and leadmt!n who are 
not members of management, mechanics and 
repairmen, skilled machining occupations, com­
positors and typesetters, electricians, engravers, 
job setters (metal)~ motion picture projectionists, 
pattern and model makers, stationary engineers, 
tailors and tailoresses, and kindred workers." 

Operatives (semiskilled). - "Workers who 
opera te maehines or processing equipment or 
perform other factory-type duties of intermediate 
skill level which can be mastered in a few weeks 
and require only limited training, includes: 
apprentice:.; (auto mechanics) plumbers, 
bricklayer!';, carpenters, electricians, machinists, 
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mechanics, plumbers, building trades, metal­
working trades, printing trades, etc.), operatives, 
attendants (auto service and parking)., blasters, 
chauffeurs, deliverymen and routemen, dress· 
makers, and seamstresses (except factory), dryers, 
furnacemen, heaters (metal), laundry and dry 
cleaning operatives, milliners, mine operatives and 
laborers, motormen, oilers and greasers (except 
auto), painters (except construction and main­
tenance), phQtographic process workers, station­
ary firemen, truck and tractor drivers, weavers 
(textile), welders, and flamecutters, and kindred 
workers." 

Laborers (unskilled).- "Workers in manual 
o~cupations which generally require no special 
training. Perform elementary duties that may be 
learned in a few days and require the application 
of little or no independent judgment. Includes: 
gara,ge laborers, car washers and greasers, gar­
deners (except farm) and groundskeepers, long­
shoremen and stevedores, lumbermen, raftsmen 
and wood cqoppers, laborers performing lifting, 
digging, mixing, loading and pulling operations, 
and kindred workers." 

Service workers: - "Workers in both protec­
tive and nonprotective service occupations. 
Includes: attendants (hospital and other institu­
tion, professional and personal service, including 
nurses aides and orderlies). 

On-the-job trainees are not part of the nine 
major job categories but are part of the company's 
description of job categories." 

Production. - "Persons engaged in formal 
training for craftsmen-when not trained under 
apprentice programs-operative, laborer and ser­
vice occupations." 

White collar. - "Persons engaged in formal 
trainmg, for . official, managerial, professional, 
technical, sales, office and clerical occupations." 

The Adolph Coors Company has been in opera- ' 
tion since 1873 but their records of the employ­
ment of minorities start February 28, 1966. The 
reason for there being records of the employment 
of minorities is because the Coors Company 
started filing Equal Employment Opportunity 
reports yearly with the Equal Employment 
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Opportunity Commission. 

The February 28, 1966, Equal Employment 
Opportunity Employer Information Report 
EE0-1 showed that the minorities made up only 
four per cent (49 total number of minorities) of 
the 1,344 total number of employees in the 
Adolph Coors Company. 

or the total' number of minorities employed. at . 
Adolph Coors Company in 1966, three were 
classified as professionals, two were classified as 
office and clerical, 11 were classified as craftsmen 
(skilled), 17 were classified as operative (semi­
skilled), 16 were classified as laborers (unskilled). 

The 1967 Equal Employment Opportunity 
Employer Information Report EE0-1 · .showed 
that the minorities made up five per cent (90 total 
number of minorities) of the 1,895 total number 
of employees in the Adolph Coors Company. 

Of the total number of minorities at Adolph 
Coors Company in 1967, one was classified as an 
official or manager, two were classified as profes­
sionals, three were classified as technicians, one 
was classified aS an office or clerical worker, 21 
were classified as craft!,"IIlen, 37 were classified as 
operatives, 25 were classified as laborers. 

The March 29, 1968, Eq1,1al Employment 
Opportunity Employer Information Report 
EE0-1 showed that the minorities made up five 
per cent of the 1895 total number of employees in 
the Adolph Coors Company. The Equal Employ-

, ment Opportunity Employer Information Report 
EE0-1 showed the same results of the 1967 Equal 
Employment Opportunity Employer Informa­
tion Report EE0-1 having the minorities classi­
fied in the same positions. 

The 1969 Equal Employment Opportunity 
Employer Information Report EE0-1 showed 
that the minorities made up six per cent (115 total 
number of minorities) of the 1,862 total number 
of employees in the Adolph Coors Company. 

Of the total number of minorities employed at 
Adolph Coors Company in 1969, one was classi­
fied as an official or manager, five were classified 
as professionals, two were classified as techn­
icians, three were classified as office and clerical, 
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12 were classified as craftsmen, 31 were classified 
as operatives, 60 were classified as laborers one 

' · was classified as a service worker. · ,;. 

The 1969 Equal Employment Opportunity 
Employer Information Report EE0-1 shows that 
the total number of employees decreased, 33 
employees, from 1,895 employees in 1968 to 
1,862 employees in 1969. The total number of 
minorities einployed increased from 90 in 1968 to 

.115 in 1969, an increase of 25 . 

The May 28, 1970, Equal Employment Oppor­
t~nity Employer Information Report EE0-1 
showed that the minorities made up seven per 
cent (169 total number of the minorities) of the 
2,380 total number of employees in the Adolph 
Coors Company. 

Of the total number of minorities employed at 
: Adolph Coors Company in 1970, five were classi­

fied as officials and managers, three were classi­
fied as professionals, four were classified as sales 
workers, ten were classified as office and clerical 
workers,.12 were classified as craftsmen, 48 were 
classified as operatives, 86 were classified as 
laborers, one was classified as a service worker. 

The March 11, 1971, Equal Employment 
Opportunity Employer Information Report 
EE0-1 showed that the minorities made up eight 
per cent (207 total number of minorities) of th~: 
2,640 total number of employees in the Adolph 
Coors Company. 

Of the total number of minorities employed at 
Adolph Coors Company in 1971, five were'. class-

. ified as officials and managers, 11 were <:lassifietl 
as professionals, three were classified as techni­
cians, three were classified as sales workers seven 
were classified as · office and clerical work;rs, 15 
were classified as craftsmen, 52 were classified as 
operath•es, 111 were classified as laborers. 

The May 2, 1972, Equal Employment Oppor­
tunity Employer Information Report EE0-1 
showed that the minorities made up nine per cent 

. (255 total number of the minorities) of the 2,980 
total number of employees in the Adolph Coors 
Company. 

Of the total number of minorities employed at 
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Adolph Coors Company in 1972, two were classi­
fied as officials and managers, five were classified 
as professionals, eight were clas..'iified .as techni­
cians, two were classified as sales workers, six 
were classified as Graftsmen, 31 were classified as 
operatives, 115 we.re classified as laborers, seven 
were classified as service workers. There were 54 
minorities that were on4 the-job! tt·ainees for pro· 
duction. 

The April 25, 1973, Equal Employment 
Opportunity Employer Information Report 
EE0-1 showed that the minorities made up nine 
per cent (296 total number of minorities) of the 
3,202 total number of employees in the Adolph 

' _ Coo.~s Company. 

Of the total number of minorities employed at 
Adolph Coors Company in 19,73, four were classi· 

· fied as officials and managers, seven were classi­
fied as professional, eight were classified as techni4 

cians, two were classified as sales workers, nine 
were clas..<tified as office and clerical workers, 36 
were classified as craftsmen, 87 were classified as 
operatives, 115 were classified as laborers, six 
were classified as service workers. There were 21 
minorities that were on-the-job trainees for pro· 
ducti0n. There was one minority that was an 
on-the-job trainee for white collar work. 

The April 10, 1974Equal Employment Oppor­
tunity Employer Information Report EE0-1 
showed that. the minorities made up ten per cent 
(340 total number of minot:ities) of the 3,515 
total number of employees in the Adolph Coors 

· Company. 

Of the total number of minorities employed at 
Adolph Coors Company in 1974, four were classi­
fied as officials and managers, eight were classified 
as professionals, 11 were classified as technicians, 

' ·two were classified as sales workers, 11 were 
classified as office and clerical workers, 49 were 
classified as craftsmen, 77 were classified as opera­
tives, 174 were classified as laborers, four were 
classified as service work-ers. 

. The most recent count of AdolphCoors Com­
pany dated Aprill4, 1975, shows that the minori­
ties mad'e up ten per cent ( 402 total number of 
minorities) of the 3,902 to tal number of the 
e-mployees of the Adoiph Coors Company. 
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Of the total number of minorities employed at 
Adolph Coors Company in 1975, 12 are classified 
as officials and managers, 12 are classifi ed as 
professionals, eight are classified technicians, 15 
are classified as office and clerical workers, 119 
were classified as craftsmen, 82 are classified as 
operatives, 150 are classified as laborers, ·four are 
classified as service workers. 

There are 255 Spanish employed at Adolph 
Coors Company which is seventy per cent of the 
total .number of the minorities while the Blacks 
number is 125 which is thirty per cent of the total 
number of the-minorities. 

The Adolph Coors Company to date, Aprill4, 
1975, has ten per cent of its employees consisting 
of · minorities, yet according to a 1970 statistical 
civilian labor force report, distribution by race 
and sex (in per cent), analyzed for the Denver 
Metropolitan Area, State of Colorado and the 
United States by The University of Denv·er Busi­
ness Planning Group-Industrial Economics Divi· 
sions shows that the total minority labor force 
available is 15 per cent. 

The Adolph Coors Company -is five per cent 
short of employment of total minority labor 
force, yet Adolph Coors Company employment 
of black male persons (three per cent) exceeds 
their representations in the relevant labor market 
(two per cent). · 

The Adolph Coors Company employment of 
Spanish surnamed American male persons (seven 
per cent) exceeds their representation in the 
relevant labor market (six per cent). 

It is the policy of the Adolph Coors Com­
pany to provide equal opportunity for all 
employees and applicants for employment 
without regard to race, color, creed, national 
origin or sex in matters of advancement, 
demotion , transfer, recruitment and recruit­
ment advertising, layoffs, discharge, all types 
of compensation and pay, train ing and any 
other matter concerning their employment . 

The policy that was stated was dated October 
8, 1972 to October 8, 1973 and is still in effect as 
of today. 

' ' 
' ' 



,, 
.. .... , 

'; 

; . 

: 

The Adolph Coors Company has taken the time 
and money to carry out their policy by: 

1. Recruiting minority people for employ­
ment by thorough advertising. 

2. Listing the company job openings with 
some 80 minority universities and col­
leges throughout the United States. 3. 

3. Visiting minority employment agencies, 
36 visited in 1974. 

4. Providing ·eight-month training periods 
to accltmate the economically disadua~ 
taged to full-time employment. 

· . . ·· 5. Providing transportation to and from 
work for those who require it during the 
training period . 

Transportation is provided for those that 
require it through ihe use of tw9 
sixteen-passenger buses. These buses 
travel throughout the minority com­
munities of East and West Denver daily, 
accumulating 15,000 miles annually. 
The initial cost of the two buses was 
$15,600; and operating costs are esti­
mated to be near$6,300ayear. 

' · 
6. Making loans available to those mirzorit::/ 

employees who require them for the 
purchase of adequate transportation, 
furnitcire, or other worthwhile items 
necessary to' their employment. 

The company has entered into an agree­
ment with the Coors Credit Union and 
the Golden State Bank to assist those 
minority employees who have a demon­
strated need. 

7. Counseling such minority employees in 
any matters which could adversely affect 
his or her employment, upon the indi­
vidual's request. 

8. Training of supervisory. personnel to deal 
effectively w1 th the problems of minor-
ity employees. 

Management training is conducted on a 
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continuous basis in reference to the com­
pany's Affirmative Action Program: 
Management actively participates in the 
Colorado Outward Bound phase of the 
company's NAB Program, (HART), 
Human Awareness and Relations Train­
ing seminars, and HEMP, a self-stcrndard 
and se~{-appraisc,l program. 

9. Mainttzining a validation study of selec­
tion and test materials to insure their 
objectivity and relativity to the work 
situation and allow a 13 per cent test 
score advantage to minority-applicants 
and minority employees. 

10.Having a National Alliance of Business­
men program. 

The Adolph Coors Company in its effort to be 
. ·an equal opportunity employer has fired an em­
. ployee from the Adolph Coors Company because 
it was shown that the employee was biased against 
minorities. 

The Adolph Coors Company history of 
employment of minorities has been good when 
looking at the ever increasing percentage of 
minorities employed at Adolph Coors Company 

· from: 

1966. . . 4 per cent 
. 1968 . . . 5 per cent 

1970 . . . 7 per cent 
1972 . .. · 9 per cent 
,1974 ... 10per cent 

1967 . . . 5 per cent 
1969 . .. 6 per cent 
1971 . . . 8 per cent 
1973 ... 9 per cent 
1975 ... 10 per cent 

The Adolph Coors Company is five per cent 
short of employment of the total minority labor 
force available, yet Adolph Coors Company's 
employment of Black males and Spanish sur-

, named American male persons exceed their 
representation in the relevant labor force . The 
Adolph Coors Company has seven per cent of its 
minorities being Spanish which is only two per 
cent short of the total Spanish labor force, nine 
per cent available. 

Company does not believe in specific numer­
ical goals, it will do everything reasonably 
within its power to eliminate the dis­
advantages of the minority citizens of the 
Community, to continue to take positivP 
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steps to increase the employment of minor­
ity people and to (leal immediately with any 
acts of discrimination committed by any 
person or organization under its influence. 
The Adolph Coors Company does not 
believe in specific numerical goals for 
minorities, but they do believe in main­
taining an Affirmative Action Program 
which is to provide for equal opportunity for 
all employees and applicants for employ­
ment without regard to race, color, creed, 
national origin or sex in matters of advance­
ment, demotion, transfer, recruitment and 
recruitment advertising, layoffs, discharge1 

all types of compensation and pay, training 
' and any other matter concerning their 
employment. 

The Adolph Coors Company is not a 
government contractor, thus it is not covered 
under Executive Order 11246* which would 

obligate the Adolph Coors Company to non­
discrimination .and affirmative action in em­

ploY.ment. 

The reason the Adolph Coors Company is not 
a government contractor is explained by Mr. 
Russell C. Hargis, Vice President of Personnel 
and Industrial Relations for the Adolph Coors 
Company in ,a letter reply to Mr. C. F. Parsons, 
Supervisory Equal Opportunity Specialist, 

United States Department of Agricultur.e, dated 
May 30, 1975. 

The Adolph Coors Company is not a govern­
ment contractor. While Coors beer may be 
sold at military post exchanges, the $el/ers are 
independent businessmen (Coors Distributors) 
who buy beer from Coors (or resale to others. 
This company has no right and under Federal 

·raw is prohibited, from controlling the con­
tracts of these businessmen with others, and 

. from selection of their customers. The 
Adolph Coors Company, in short, receives no 
compensation in any manner from the 
Federal Government, and is not covered 
under Executive Order 11246, as amended. 

The letter also explains the Adolph Coors 
. Company's position abou~ its equal employment 
: program being reviewed by the Department of 
. Agriculture. 

·The Adolph Coors Company, however, has 
never objected to review of its equal employ­
ment program by the Department of Agricul­
ture, on the express written premise that such 

review is without prejudice to its position that 

it is not covered under Executive Order 11246, 

amended. This company will continue its 

cooperation in this matter with the Depart-

*Executive Or.der · 11246, Equal Employment Opportunity: PART II - Nondiscrimination in 

Employment by Government Contractors and Subcontractors; SUBPART B - Contractors' 

Agreement: "During the perfonnance of this contract, the contractor agrees as follows: "(1) The 

contractor will not discriminate against any employee or applicant for employment because of race, 

creed, color, or national origin. The contractor will take affirmative action to ensure that applicants are 

employed, and that employees are treated during employment, without regard to their race, creed, 

color, or national origin. Such action shall include, but not be limited to the following: employment, 

upgrading, demotion, or transfer; recruitment or recruitment advertising; layoff or termination; rates of 

pay ·or other forms· of compensation; and selection to post in conspicuous places, available to employees 

and applicants for employment, notices to be provided by the contracting officer setting forth the 

provisions of this nondiscrimination clause. 
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ment of Agriculture on the same premise which 
the company hereby reiterates. 

'l'he Adolph Coors Company has not heard 
anything from the Department of Agriculture 
about their Affirmative Action Program for April 
14,1975. 

The Adolph Coors Company has been increas­
, . ing its employment of minorities since 1966 yet a 

boycottwf Coors beer began in 1966. 

The Colorado GI Forum (a Chicano veterans' 
organization) began receiving complaints that 
the Coors Company was discriminating against 
Chicanos and Blacks in its hiring and promo-. 
tion practices.. They investigated, found evi­
dence to support the charges and began a 
boycott.1 

Mr. Paul Gonzales; the National Chairman of 
the GI Forum from 1967-1975 in Denver, ex­
plained " ... in 1966 it was Rudolfo "Corky" 
Gonzales who brought it to 

2
our attention that 

Coors was a racist Company!" 

This researcher had the opportunity to inter­
view Mr. Paul Gonzales on August 15, 1975, and 
fo!Jnd out a few interesting items of importance. 
First of all, Mr. Gonzales didn't have a copy of the 
Colorado GI Forum investigation report of the 
Adolph Coors Company* which found discrimi­
nation against Chicanos and Blacks in hiring and 
promotion pr~ctices, a major reason for the boy­
cott of Coors beer . . 

Further inquiring about how did the GI Forum 
gather their data and find out there was racial 
discrimination in hiring and promotion of minori­
ties? It was discovered that the GI Forum didn't 
interview the minority workers because they were. 
not allowed to do this by the Adolph Coors 
Company and that most of the information about 
the number of Chicano employees was taken from 
an employee roster head count. The reason the GI 

· Forum claimed there was discrimination in the 
hiring of Chicanos is that it is bawd on their 
findings of SER (Service Employment Redevelop­
ment) jobs for Progress, Inc. Agehcy founded by 
the American Gl Forum and J,...U.L.A.C., (League 
of United Latin American Citizens). 

SER would send qualified applicants to the 
Adolph Coors Company to seek employment, yet 
the Adolph Coors Company would not hire them. 
Thus, it happened enough times for them to reach 
the conclusion t.hat the Adolph Coors Company 
was discriminating. 

The Ameri~an GI Forum puts out a fact sheet 
which points out reasons to boycott Coors beer. 
One questionJble fact that is stated, · 

The Coors Corporation, in both the brewery 
-arid the porcelain plant have been successful in 
eliminating Mexican-Americans and Negroes 
from employment through their testing pro­
cedures which are designed to "weed out" 
minorities. 

When it was stated that the minorities are given 
_an automatic 13 points on-these tests at Adolph 
Coors Company, the response was that the auto­
matic 13 points for minorities didn't exist until 
after the boycott. 

There have been thirty-six discrimination cases 
filed against the Adolph Coors Company. Of these 
thirty-six cases, thirteen were dismissed and 
twenty-three are pending. The Adolph Coors 
Company has never been found guilty of discrimi­
nation. 

Of the thirteen cases that were dismissed, five 
listed race as the cause of discrimination, five 
listed sex the cause of discrimination, one listed 
race and sex the cause of discrimination, one 
listed either race or sex (the exact cause not stated 
in the company's records) the cause of discrimina­
tion, one case does not list the cause of discrimina­
tion in the records. 

Of the twe.nty-three pending discrimination 
cases, eight listed sex as the cause o.f discrimina­
tion, six listed race the cause of discrimination, 
one listed sex and religion the cause of discrim ina­
tion, and there are eight cases of discrimination 
filed against the Adolph Coors Company that. the 
company is inionned of, but doesn't know the 
s[lecific charge of the discrimination cases. 

The task of answering the two questions, do the 
employees claim there is any racial discrimination 

*The Aztlan Coors Boycott Committee did not have a copy of the GI Forum report on Coors. 
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in the treatment of minorities, and do the minori­
ties of the Adolph Coors Company feel that their 
position is a 'token' position, and do they feel 
there are racial discrimination practices in the 
company, was accomplished by interviewing 20 
per cent of the total number of minorities. There 
the researcher interviewed each minority· em­
ployee privately and started each interview with 
this question, "Would there be any reason for you 
not to tell me anything about the Adolph Coors 
Company? In other words, you would not be 
afraid to tell me something bad about this com­
pany. For example, racial discrimination. , .The 
answer that was usually replied was, "No, I don?t 
have anything to hide about this company. Ask . 
me anything about it." . . 

Some other important items to note are that no 
names or addresses of the minority employees 
were given because' the Adolph. Coors Company 
has had some of its ~inority-employeessubject to 
harassment from the community in which they 
dwell. The minority employees that were inter­
viewed knew that the Adolph Coors Company 
knew that they were being interviewed, but since 
what was discussed was confidential between 
themselves and the researcher; they were free to 
express themselves. The interviews were con­
ducted the 21st, 22nd, 23rd ·and 29th of July 
1975. 

There are nine major job classifications and of 
. these nine this ~esearcher interviewed 20per cent 

· of the minorities .from each category. Eighty 
minority employees were supposed to be inter­
viewed to represent 20 per cent of the total 

· number of minority employees but 77 were inter­
viewed because of problems. For example, some 
of the minority employees did not want to be 
interviewed, some were laid off or terminated, 
and in two cases it was believed that the person 
was Spanish because the person 1s last name was a 
Spanish surname hut ·actually the person was not 

. Spanish. 

In the managers' and officials' category the 
average time of the minority employees with the 
company is 6.5 years. The minority employees 
claimed that there are no racial discrimination 
practices, and they didn't feel their positions are 
'token' positions. The minority employees had 
this to say about the Adolph Coors Com­
pany: "The company is minority conscious. 
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There is no special treatment I feel." "Ther~ are 
certain individuals in my department that are 
biased, but it is the same anywhere. My depart­
ment is· young; thus the condition is not bad." 

ln the professionals' category the average time 
of the minmi~ employees with the company is 
4.5 years. The minority employees claimed there 
there ~re no ~cial discrimination practices, and 
they didn't feel their positions are 'token' posi­
tions. The minority had this to say about the 
Adolph Coors Company: "The Coors Company 
has been gbod to me. For example, they helped 
pay for my tuition when going to school." 

"I have }vld many dealings with minorities and 
have not seen any rac.ial discrimination." (11/2 
y~ars time with the Adolph Coors Company). 

. ''I think that there is an opportunity for the 
mi·no:rity to advance if he is willing to make the 
sacrifice." 

In the technicians' category the average time 
for the minority employees with the company is 
seven years .. The minority employees claimed 
there are no racial discrimination practices, and 
they didn't feel their positions are 'token' posi· 
tions. The minority employees had this to say 
about the Adolph Coor~ Company: 

"Treatment in the Coors Company is fair." 

"Most of the people are conscientious and 
conditions are pretty good here." 

· · · ·In the office and clerical category the ave;age 
time of · the minority employees with the com­
pany is 1.3 years. The minority employees 
claimed there are no racial discrimination prac­
tices but the statement, "I don't think'the com­
pany as a whole practices racism, but I will say the 
Coors salvage yard has a problem of communica-

. tion between the trainees and supervisors," shows 
a problem, but they would not say definitely 
there was discrimination. 

Of the twenty per cent interviewed in this job 
category one-third stated they did feel their posi­
tion was a 'token' position. "Maybe because I 
know of other people \Vith more experience that 
applied for this job." 



-, . 
The minority employees in the office and 

clerical category had-this to say about the Adolph 
Coors Company: 

''Every body is on the same basis." "It is not 
i_mpossible to advance if you want to advance . ., 

In the craftsmen category the average time of 

the minority employees with the company is 7.2 

years. ~t must be noted that in this job category 

only 18 per cent of the total number of minorities 
were interviewed because of problems. The mi­

nority employees didn't feel that their p,ositions 

are 'tQken' positions. The common answer to this 
question was, '~I am qualified to do my job., 

"' · Thete was one per cent that did state they were 
-. .:~::• q~ified but felt they were 'tokens.! 

There was one per cent of .the craftsmen that 
claimed there was raci~ discrimination. Here are 
·t}le st~tements which claim there iS r.acial discri.mi­

• I nation: 

"There is racial discrimination, but it is cam­

. · ouflaged. For example, I have to be better than 

· .:' · the anglo in order to retain my job. The policy of 

.: , who knows who is in effect. for getting another 
' position or anything." e · .~ 

"Yes there is racial discrimination; for ex­

ample, I heard a supervisor call a Black man a 

nigger. I feel that certain individuals within the 

,.. company are prejudiced. These certain individuals 

make it hard for minorities to advance. The 

company as a whole is not bad, but certain 

· individuals make it bad." 

' The majority of the craftsmens' ~tatements said 

that they thought the Adolph Coors Company 

was a good company to work for. Everybody is 

treated the same, and advancement is equal. 

There were statements made to improve the 

company: "The minority programs are geared 

for the Blacks. The programs are run by Blacks. I 
feel that more Chicanos are needed to get in­
volved." 

"But there are areas that need improvement in 
the company. For example, the trainees are 
underpaid (salvage ,yard)." 

There was one per cent that stated there was 
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special treatment for certain individuals and· the 
policy of who knows who is in effect in the 
company. 

In the operatives' category the average time of 
.the minority employees with the company is six 

years. Fifty per cent o.f the operatives claim there 
is racial discrimination in the Adolph Coors Com­

pany. NinetY. per cent of the operatives didn't feel 
that their positions are 'token' positions. 

, Here are the reasons and examples for 50 per 

cent of the craftsmen claiming there is racial 
discrimination': 

.. "The company on the whole doesn't practice 
:racial discrimination, but there are certain indi­

. viduals that don't care about the minorities. They 
play politics in the compa.ny. The company has 

' given me a fair chance." 

"There is racial discrimination in su-pervisors' 

jobs. It is not different from any other place." 

"I noticed that this Black man and this 
Mexican·American were dating each other and 

that the Black man was given harassment at the 
job because of his private life. The Mexican­

.American was also subject to harassment." 

•
4'I was qualified to do mechanic work, and I 

was given mechanic work to do yet I was denied 

the opportunity to apply for the position of 

mechanic because my supervisor didn't want me 
being classified as a mechanic because I would be 

paid more. They wanted me to do mechanic work 
but didn't want to pay me mechanic wages." · 

"The company does have discrimination, and 
they try to hide it. Some people tend to stereo­
type you before they get to know you," 

"For example, I was slowed down in mv 

advancement because of certain individuals wer~ 
discriminating against me until I talked to a 
manager in a high position. Since I started, the 

conditions are a lot better, and I think it was the 

Civil Rights Act. The company is all right to work 
for, but management could improve. 

The other 50 per cent of the craftsmen stated 
that they thought the Adolph Coors Company 
was a good company to work for. Everybody is 



.. 

treated the same, and advancement is equal. 

There were statements made to improve the 

company and interesting comments: "I could 

have moved into a higher position but I didn't 

want to." 

''The polygraph test keeps out minorities be­

cause of their unsocial background." 

."I think Coors has discriminated, but they have 

been forced to · improve the conditions here be­
cause of the Civil Rights Act., 

'"In certain departments a minority can ad­

venice if he is qualified; in other departments he 

cannot. The . condition here for minorities was 

bad, but it is getting better for minorities." 

:In the laborers' «;a~gory the average time of the 

. '~· minority employees with the company is four 

years. Twenty-three per ·cent of the laborers 

claimed there was racial discrhnination, and 77 
per cent of th~ laborers do not feel their positions 

ar~ 'token' positions. 

'· 

Here are the reasons and examples for 23 per 

cent of the laborers claiming there is racial dis-
crimination: . · 

''There was a job opening, and this one· white 

person with less than one year experience was 

given the job over myself, who had five years 

experience with the company and my fellow 

co-worker who had ten years time with the 

. company. This is the second time this has hap­

P':ned that I noticed." 

"I have been subjected to undue harassment 

from my supervisors because of my race, not of 

my own doing." 

''''There is racial discrimination in general 

~ong the company at the lower level at which I 

know. Harassment." 

''The company as a whole isn'tprejudiced, but 

there are certain individuals that are from my own 

experience." 

The other 77 per cent of la~orers have this to 

say about the Adolph Coors Company: "They 
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Q'eat me good at this company. The company has 

done a lot for me. For example, they helped me 
pay some bills." 

"The policy of who knows who is in effect in 

this company, not racial .discrimination acts." 

"The comphny is a good company to work for. 

Anybody can advance if he wants to advance. You 
have 'to be qualified." 

There are statements made to improve the 

company and some interesting statements to take 
note: 

''The second polygraph is discrimination to 

everybody." (It is important to know that this 

.employee is on a special training program, 

National Alliance of Businessmen dealing with 

'drt:Jgs, alcohol, etc. Thus the reason for a second 
polygraph test.) 

"Everybody treated me like a human being, 

real nice. Even Bill Coors is friendly, a pretty good 
inan." 

','1 think that the company should put aside all 
.of the money for the workers' pension instead of 

the workers paying for the pension. The company 

should pay more hospitalization group insurance. 

The construction workers should get paid for 

holidays. The Union should represent the worker, 
not the company." 

"In my department we do the hardest work and 

we receive the least pay." (The department was 

the.Adolph Coors Company salvage yard.) · 

The 77 per cent of the laborers that said they 

didn't feel their positions are 'token' positions 

stated that they were qualified and trained. In 

fact, some stated that they were overqualified for 
their present job . . 

. In the service workers' category the average 

time of the minority employee is seven years. The 

minority employees claimed there are no racial 

discrimination practices, and they didn't feel their 

positions are 'token' positions. 

The conclusion this researcher found by inter­

viewing 20 per cent of minority employees is that 
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of the 77 minority employees interviewed, 22 per cent claimed there were racial discrimination practices in the Adolph Coors Company, while the other 78 per cent claimed there was no racial discrimination. Eighty-seven per cent of the , minority employees in the Adolph Coors ·Com­pany didn't feel that their positions are 'token' positions. The major job categories where it is claimed there is racial discrimination are in the · craftsinep, operatives, _arid laborers categories! The '13 per cent minority employees that did feel that their positions are 'token' positions .also 'come from the ~me job categories. 

The Adolph Coors Company currently bas a · ' total of 3,902 employees. There are 402 minority , . employees in the Adolph Coors Company, which represents 10 per cent of the total work force. · .Thi$ researcher 'interviewed 77 minority ern­.. ::\ployees, which represents 20 per cent of the total ' number of minc;>rity employees. Of the 77 inter-·. ]\Viewed minorities., 17 claimed racial discrimina· tiQl\ was present within the company. This num-. ber reflects 22 per cent of the interviewed minori­ties. This indicates that at least 4 per cent of the total minority employees claim that racial dis-
- ~riminaticm exists within the Adolph Coors Com­. Pany. At the same. time at least 16 per cent claimed no racial discrimination ex.isted. In rela­A _ •· tion tp the to~~ number of employees in the W Adolph Coors Company, these 17 minority em· ployees or 4 per eent, equal less than one-half of . the percent (. 043% ). 

...•. ..:. 

, · · "'.; This conclusion is based on the facts about the Ad-olph Coors Company whkh are the following: 
~ . ' 

, .. 
. .. ··'. :1,. ... , I 'I 

' / >1. • ~·· • •• ~I 
::~ .. ~·-r~ .... 

t.' 
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. 1. The Adolph Coors Company has been 
increasing its employment of minorities 
from four per cent in 1966 to .ten per 
cent in 1975. 

" 2.Even t~ough the Adolph Coors . Com­
pany is five per cent short of employ­
ment of the total minority labor force 
available in the Denver .Metropolitan 
area, Adolph Coors Company employ­
ment of Black and Spanish surnamed 
American males exceeds their represen­
tation in the labor force market. 

3. The Adolph Coors Company is not 
covered under Executive Order 11246 
which would obligate the company non­
discrimination and affirmative" action in 
employment. · • 

-4. The Adolph Coors Company does not 
object to the Department of Agriculture 
reviewing their equal employment pro­
gram . . 

. . 
5; Of the thirty-six discrimination cases 
, filed against the Adolph Coors Com­

pany, the company has not been found 
guilty of racial discrimination. 

6. Recntiting ·minority people for em­
ployment through advertising 

7.Listing the company job openings with 
some 80 minority universities and ··· colleges throughout the United States. ' 

8.Providing eight-month training periods 
to acclimate the economically disad­

,. · llantaged tq full~time employment . . .. 

9. Visiting minority employment agencies, 
·26 visited.in 1974. 

1 O.'Prouiding transportation to and f'rom 
· work for those· wlw require it during the 

training period. 

·>· 

Tram;portation is provided for- those 
that require it through the use of two 
·six teen-passenger buses. These buses 
travel throughout the minority com­
nFmities of East and ,West Denver daily, . 

• .·r· 

~I 



~'~f~J~~l~4;':::~:lt~:.;r ,· , f • ~.' 
~~[>~, .• ,~ . . ·:,,' .• ' > 

:~t~~: .~;r; ' . ' i .. :v• 

accumulating 15,000 miles annually . .. 
The initial ~asf .of the two buses was 
$15,6()0,_ and operating costs are esti-' 

~· mat~d 'tP $e:Jlear $6,300 a year. 
r 

JJ·.Making loans available to those minority · 
c' '·'·;.:'·'· employees who require them for the 
·~.,·. .:: purchase . c)f adequate transportation, 
:;· .,- ·· .. ., fumit1,1re, or 6ther worthwhile items >.r ;f,\ .. necessary' to their employment.' 

' . ·, ~ ..... ; ;: .... . 

- \~·: ' $:.~ 

.: '•,'.'. ) ' The company has entered into an agree-
.· · ;·: .ment with ·the Coors Credit Union and 

, .· . · · .·' .:· the · Gold~n State Bank to assist those· 
· . , :: )' .. · .'· minqritY,~ employees who l:z,aue a demon-

, ' ' . .; h. t ..1 .· d ' . . .. "·· ';· .. ·.~···"•'-··· sua e.., nee ·. . . · 
:~,.i. -~ ·_ ~·x'$;·~-:~i-· -t~t> -~. ':_··I J -:. • • ~ • • 

, •. ~-~-- '~i\····~.' J'2..Cof.thsel!(lg._such minority employees in 
- ~.: '. !.:• : -~~ , · · ·:~·;: · any matter~ which could adversely 
. " ~~. :·X·· .. : ·.;;. .affect his 6r liereTJlployment. upon the 

,, 't, '' .. ,· .. '.' indiuidual"s request. '· 
" .. a .. ,, 

··.1 J ~ ' • ; , 
' -. .~ ' . .. . 13. Training of supervisory personnel to 
,i .deal effeqtiu,ely with the problems of 

,,, ,, .-c;~minoriiy employees. , _ · 
·~~~ l. .~ -!:;K·.;.t/~·~::.~.;. . - ~ J • • -·. • - . 

·.~.: . ·~~ .~·~~~-· ' . .'i~:: -ManaQement' training is conducted on a 
a \'-/./' '·; '· continuous·· basis in reference to the 
.,.,.,; • ·,,,<; · company'sA{firmativeActionProgram. 

' " Management flCtively participates. in the 
.· Colorado Outward Bound phase of the 
. .. ··"'. company's NAB Program, (HART) 

, · ·- Human Awareness and Relations Train-
. "· ., . · .'.. . ing seminars, and iiEIY!P, a self-standard 

- · ~·· 'j~·) ·: · .. , · .and self-p.pp.roisal program. 
·l'f :\:.•,. '-:\_.( . '·" ' 'i I 

; . : · · · ;;':'< 'i4~ Maintaining a validatil)n study of selec-

...... 
,-:> -

. tion and test materials to insure their 
·._. objectivitY· and relativity to the work 

! '' '· situation, and allow a 13 per cent test . 
I'·· ·• score ad~antage to minority applicants 
.;· .. · · -· and minority employees. 

:o<; 

. /-:··~ :. 15. Having a N(J'tional Alliance of Business-
• ~ ~ J 

· , 7: , men program. 

._:' 

, ~ .Jii.. • r ~ 
:·· • . J I 

.. .:.~· •· l 

16.A s{Udy of 20 per cent of ·the total 
' minority employees, 77 minority em­
'" ployees, thar18 per cent claimed there · 

was no racial discrimination, 22percenl 
'·· claimed the':e was mcial discrimination, 
-~ 87 per cent didn't feel that their posi-

• • • 
1 

t • ~, I . ,>.:· . : · tions- were 'toll e-n' positions.. 

'. \.. 

T 

" ' ~~ ' . 
I j t. 

• "'<' 

,·. 
• . .•. 
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~ ' 1:. • " 

. ,., ~-· ·.· ... ,'( ~·,~i~.: . ' 
17. The Adolph Coors Company in its effort 

to be an equal employment opportunity 
. ; ., < employer has fire.d an employee from 

the A dolph Coors Company because it 
, ' ' was shown that the employee was biased 

', \;\ ·, against minorities. 
. ~ -~,J .· ' 

The reasons for the Adolph Coors Company 
~ing ~ equal employment opportunity em­
p)oyer and increasing their minority emp.loyees 
may be because of the American GI Forum 
boycott. This may have been true, but not any­
more it seems. The reason for this conclusion is 
drawn from part of a letter of Mr, Bill Coors sent 
t() Mt· Paul Gonzales, dated March 5,1970: 

. However. if this boycott really is a serio1,1s 
· ottempt to encourage this company to em­

_. jpl~y more of your people, you couldn 't be 
'', going about it in a more disastrous way. You 

. must be. aware that for every job opening 
· here, we may have as many as 100 appli­
cants. We do not seek out our prospective 

· employees; rather, they seek us. If job 
seekers do not apply on their own, they are 

· :'not goi11g to get the jobs. In 1967, many of 
your peopl~ ·sought employment with us and 

. fully 10% of our new hirees carried Spanish 
surnames. Since that time, applications by 
your people haue fallen off dramatically­
such that if yo.u keep the boycott going 
much longer, th~re will be no applicants at 

._.all. Obviously, your people are victims of 
your own fallacious propaganda about this 
company. If there is anything unfortunate 

:: about the boycott, this has to be it. Unti~ 
you come up with some device which en~ 
courages your people to apply for work here 

· in spite of the boycott propaganda, you 
. perform a real disservice to your people. The 

longer you perpetrate this lie tha't The 
Adolph Coors Company will not hire 
Spanish surname people the greater this 

··disservice becomes.. We suspect that as and 
'when the truth gradually becomes known to 

' ' 
) 

your people as it inevitably must, you will 
find yourself in an increasingly untenable 
ond painful situation. · 

·i.: 

··., . 

·' 

.. ., 
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Adolph Coors Compa-ny H'~ Outstanding 
Record ln .. ~Mioo·rttY>.jnd Female Hiring 
Adolph Coors Company of Golden, C010t'ectql• the nattPn'a fifth largest breWer. It markets 

• Coors beer In 14 western statn. Co0ra continues to ta&:avolunt-,y and active role In the 
• hiring, training an~ advancement of mtnorltlea and women. 

Coors' Equal EmploY'!'ent Opportunity ~ollc~;.•• slgMf by' bo~ r:ttn ~~· chairman, and 
Joe Coors, president,- Js as folio!'•= ;;- '\ .. · . 5f.. · ,-: :~. · t, : • . : - . ' " ... < ·: . ... · . . .... · ~ ·, .. ..t't• .. ,,l'l.•., . .,.t·.'··.;•A;. · ·- ···:, ''11 

i • 'H ... ,' I 11 J I ' ·~ _(''- ii-t~- . ... ~ . \ : 
- "l .< ·• .-<J. f, ,. ~, ) ' ~ .. , • .r!\ 

' ""RecfJgniring the. .t'Olu~·o{llffing ht1~a.n .· yhe p~ani, which rune fo~;eish\ :. ~- ' Fermenting-Asian American; Ma.neKt>l! 
n.•souf'N'R to th~ir (lllleRt. J~ IUid I hatoe . ·"' moQtiU at a· ti'me per indiv«<U.l.· . ' of Headhouae-Female and Vi« · ·, · 
takt•" this opportunit_v to reaffirm our .. ~ allows ·~- tra,inee to develop·,;Qi, skills ' President of Coors Distributing · 
policy of cffording equ~~ opportunity {9~ , " nece~ ~Wold.. 4own ~ j~b ·'ri.~ho,.at Company.....,Spanish . 
emplo.'f'('."t to allmdl~ 'l'!uala _regard~ · ;_· tequtrsn";fp_rma{ ~ucatton ·Gt:~Y-~ th~_ · Five Spanish-sumam~ butiiMI.II!mt>n 
of rt.we, color; c-reed. rellg1on, ux. aRe-, l' U&ual crttena ,...haeh wouldi~tbtt ·then· .are currently principals or co-principal,; 
handicap or hational origin. · ~-i;lacerrient~ ·. · { · .. · :).-/ '· 'in Coors beer distributorship~ . , 

""Adolph Coors Compan,v a1iure11 ~ual' · · Alo6g with ·the program.~--
employment opportunity in alto{ its •. ' provides ·traineea,with ftnancild ' · : 8 ecause of its com·iction'· ~~ltl 11upport 

. ptJ/icies rpgarding_ rpcruiting, hiring, .. auistan~-and' t~naportationM ~. lias' for equal el"!lployment oPfiortunity 
.trans/i.'r.'4, promotmnR tralflllf/l. layoffa; . • ·eompa~. ·iponso. red counaelifta . , must be community-widt.', Coon}' 

· recalls, 'Com~niiQtion· and all <~Mer < ·. · ' j)\-ogram,"hic:~ it.:ivailable-~ilt·' ,., encourages all of its employefs to~ 
, m'!_tlf'r!! rpgarding their emplt>;~ment. ~\ · . '-emp1oY;H«i: ···~·~··:'· . .,~,,;,. ( ...- :·~·: '/ . ~ : actively involved in· community.l4l'r\'icl• 

. . Our Af{irmatwe Actwn PfM"fm ~~: ., <. A ~~~ jiW,)}y ,t-,~f~ual- Emilo~ent · 'organizatiOI'ls. particularly thew which 
1n1twlly det·e/oped to aRNurt,·t4.» effrcfrJ." . . : :~~ppo~~.Y Qo"ib:l .. ~it,fE&g¢1 - lft U.S. . support the emplo;.-ment m mi~ritie~ 
apphcatw~' of tit~ C~mpa.n,v s _,.. . , ·.Diatru:~ CO,Utt ii\-D'ienver m~ber ' and women. · · , · -~ ' 
non-(hS('nminatwn. 'Equal Emplo;rmt,.nt · ·~ -:1975, allflinr-Coen and three•unions • Coors has worked with a ·\'-arieh· of 
Oppnrtllnit.v·folic.'' and to in~u,. · '· :, ~ repre&ef\tihl-.iU •mploy~l ;~-;i. ·_ ,. organizations throughout the _community 

:t •omplia_nce u·it~ .applirobkti)Jtoern m.p_(.:., ; •. ·~~iJCri~i~toiy e~PJoyment p~icea. ~- de4i~ated to the ad\cancemerit of ~omt>n. 
-· regulatwmt. . · , · •. .was d11mJ~ 'in May 1977 after"'Cobrs. These ihclude The Better Jobs for · 

-1/J aNRiRt in this Tl!gard, J im Williams. . the EEOC..and 2 unions signed a · Women. Colorado Womens Critlege. 
our affirmatil'f> Action Manager. has ~en . settlemen~. agreement reaolvint the American Societv of Women. As,;ociation 

· de.~ignatec/ the rF.~ponsibili~.vfor •. ._, . ,. c{ispute . .. , ·.:.. . . of Women in Archhecturt>. B-Nai Brith 
pro1 ·td1nl( the necessary gwdp_nce and . . ~. The E&QC .. ac:cepted in the .se,ttlement Women, National A~>sociation for Female 
coordination in impl~mentina, ~nd , ,..: . goals and' timeiables 8et forth {n Coors' Executives. National Association of 
adn11n istering this Policy . ., · . ' · · Affirmative Action Program to, increase Women in Construction and sOCit>ty of 

"'It 1.~ the responsibilitv of eaqjl and ~ the nuntber: of minorities and w&men in Women Engj~ers . 
Ill e1-erv member of managemen~ from ~ ' ' . 'all m~or ' ·' b claul.flcations tO r•vels ~oors has' ~--program to _familiarize 
II' yny8el( to the first I me suJ¥"!'1-,r, tog},!~" • ;~ua! t9- -~ . J;~~ availal?.l1t .!ore ~9rk . . .. mmo.ra~Y. b_411~ness ~pie m t_he Denye; 

thl.~ PolLey full support throut,A ·~\}~'-~-~ J'n ea~- ~~ ·U\e Dtn~r~ _!~ · -area;.wtth tt5' purehasmg proce:d~fl:lf,':Wtth 
• prof'essionall~~ershil!: a_n4.·'P!f.on1il ~' _ar\.et~; ' - ' . · nt al~~~iaiie~l;~. :., 'a• goal•_of i~~reaiting t~~t-bu~i~~ · :. 
'-example. In aadliiOTJ_. 11 tll'th.~_~iY,~~~ . ,e.fla.· ,. -- ~~~~o~_ rJi~ ,by,)!.'·~~{:,~~~~it'~: Tile ~\lSI'h~BS:€cmt~4~tQr,s 

e1·ery emplo.vee_ p( tltts C:,omf!i!l'lj' to. ·c, ·.:, . . , .. ~ · ... ; ;•t~l.-{ntil:~t!'~l:t\,·l;;).',/_ A~~~·oo~; ·,~ tracte: ,arltl ·of,~he-~ague_.of 
a u·orkmg en1'1ronment w'Jtjc"h .. 'i• .if!·~, atgntfican .•mce •.t showe.d t~e ~EOO , Umte~ Labn -~me~acan C1t1z~_s. ·hel'jJed 
conducttl't; lo 'QJI~ E._gual.Ef71P/.~!nt ;. cJ,,~ ,It~ ~•zed..P,oon' C?!llmt~~ ~ . . . orgamze the_ mmQrtty _ y~ndor ~!l'tr. _ 
Oppurtum~v Polu:y. . · >, ·r.'ifi;' ' :fi. -_.~ ~ -r»mvide. equalr~ttunaty to all ··". '~· 1 -' program w'luch was set mto rnottoh tf\ -~-

" ·!;.:';,; _s:,t · > ,:., .. employ~~~. appl~c.an~s wi_t~~r:egard early_l976. ' · · ., ,. 
. . . · ;, , :- to race: c~ •. col~~· national ori.aip. sex, 

Here 1s a qu1ck look at foo~ femalt •·. ech.icat1on 011 ~kJround. ~ · · . y· he Adolph Coors Foundation, which 
an~ min~rity hirina ~ a:nd :·~.v ·:·" ·,·-;, coo·ra nii~~ty•hiring effort. :.xtends ~· · funds a variety of organiza'iions · 

related facts: . . . . · . · ./. -: ·~-- into ~~Very;;fac:et .. of i'ts busine~. -Members which ~ntribute to minority co~munity, 
Coors was ~·rtJfied 111 191,6· as an ·· of.top ma~IMnt are minorities · . a :warded the League for Latin American 

.:. eq.aal opportunaty ~mployer by the U.S~. ,-, { including the ·foJI·owini: Senioi- ·Vice'··. <;jtizens Foundation a grant of $60.000 
".:, Departrqent of Agnculture; Office of President of Operations-American. for the establishment of a national office 
,',Equal Opportumty <OEOl. Th~tt followed Indian· Vice President of in Colorado. The grant was made -in 

" <ln intensive ~o? site_ complia"ce revi~w" Adverti.si~_:Amet:ican Indian~ Director 1977, ' 
bf' the company s ~mng a.nd ·~rsonnel of Advert_l11,ng-Biack; Manaaer of , ]· , 
pollc1 es an~ practices wh1ch ·was . . Marketinc:.-~p~ish; Manager_i)f ·'· 
conduc.ted m July 1976 by a .team 'from '"~.: ~ • · ' ' 
the Contract Compliance Divition baseq 
in Washington D.C. The action approved 
the company's Affirmative Action · ":.. · ·~t , . 
Program. Thaht prOffiogramfwas federally; ·1, COORS!·; '· , "-~/.: ·:· · /~;' · . If 
approved by t e ceo Equal ·,:.~· ~ · .... · · ' • ··'· · .. )' . ~ ·~ 
Opportunity, u.s. Department of .' An lm_.mt_g~nt \YhG._- Founa _The A~~rican Dream 

1 Agriculture. in 1972 and has' been in . , 
effec.t continuously since that time. ·Adolph Coors Company, s~nce its found_ing in 1873. h,as been family opera~. 

Coors has beer\ .ipcreasing- 'its · and has closely followed th'e philosophy of Adolph Coors Sr. both in its b\lsin~ss 
employment of mi·norities from four · practiees and in its relation1hip with employees and community. . ' 
percent in 1966 to 13 percent in 1977. Adolph Coors Sr. came to America at age 2llike many other immigrants of-. 

Of 36 discrimination cases filed ., , that time, to,escape economic and poijtical oppression. As. a small child h~ 
Ill \zainst Coors. it has not been found · worked as an ap-prentice· in various breweries in Germany where at the time 
II' ~ilty of discrimination in any of these one was required to pay to learn. Orphaned at age 15, he continued to hold two 

cases. Coors has never been fo.und guilty jobs in order to pay' for his training until his opportunity came to stowaway 
of discrimination in anv court of law. aboard.~a ·s~i:p. bound for -this' country. He believed in, searched for, and fou.nd 

Coors recruits minorities .for the American Dream. With ·his extraordinary business acumen and assisted by 
employ mentJbrougJ:~ ad~ertia_M)j. hating,~, • his _twns he w~athered P111hibition in Colorado. earli_t>r by four years th11n na­
the . com pan§ job operifnp whh 'sorpe 80 , .. t :::,-~ional,~J~ ·ort~e "l~~~~dntent. ~He dev.e)o~ two suceessfut~us- . 
minority universities and colleges an.d ' . trtes 'dut'lnlf tholie hard times: millted milk and pottery. . · · \. 
visiting minority employment agen<;ies. The st()ry of Coors is the story of the American Free Enterprise System. Fol-

t::' ::c;. .:mm~:e l ~ mi nority ernplcyee~ in lowing the baaic principle.ofthis system. Coors has ·always believed its funda-
llfiY n,atters which could adverse1y affect mental q-bligation is to pr~uce profitably the goods and servtces its customers 
their employment, upon the individ4als want to_ibuy. Only by so doing can. the business grow and in return help the 
requei t . The company has training community to ·grow and prosper through steady jobs. payrolls. taxes and civic . 

_· programs for supervisory personnel w contributions . 
.. deal effectively with the problems of The-history of Coors is aJ!io ·one of community service and concern for its' em-
. minority t>mployees. ployee·s. Countless accounts are recorded in the history of Coors of the contri-

lnspir~d hy tht> programs of t.he butionl! made by the family In time. money and personal involvement in the 
ationa l Alliance of Businessmen which local Golden ijnd'Denver community. although it has always been the , 
sists in the training and placement of • philosophy not tQ advertise them. More recently the Adolph Coors Foundation 
w incomt> or unemployable persons. was established ~tnd has contributed large sums to groups such as United Way, 

C'oors established a program of its own Justice Information Center, Latin American Educational Foundation. United 
in 196R. The Coors NAB program has Negro College Fund. Martir{J,.uther King Center. Colorado School of Mines.,. · 
hired over 400 individuals y.oho have · NAAC~!~om. Fund. LU~C .Boy_s Clubs of Am.erica and many others.:_':', 
ht>en trained and placed as full time " · ~· 
t>mploypes throughout Coors Industries. 

. '· 
·. ' 
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Adolph Coors Company Minority/Female Growth Profile 

TOTAL TO TilL SPANISH 
MINORITY FEMALE SURNAME BL ACk INDI AN ASI AN MI~O~ ITY ~ f .. l l f 

RfPR£SENTIIT10N R(PR£SEHTIInON 

- ------- ------------~---·----·~·-~---------.-..- -- -----

OfFlC14LS & 

1966 4 oo. 4 0°o M4N4GERS 13 7 A .J 1.:' :12 

1967 4 O"o 3 0°o PROFESSIONALS 11 5 0 5 ? 1 10 

1968 5 0°o 3 0 °o 
TECHNICIANS 4 4 3 12 -.-

~ ( 

1969 6 o•. 3 0° o OFFICE & 
CLERIC4_L 19 12 6 3A 278 

1970 7 oco 3 0°o 
CRAFTSMEN 
(SKILLED) 84 27 19 1 J 1 J 

Hl7 1 8 0° c 3 0°n 

1972 9 0°n 4 0°o 
OPERATIVES 56 23 3 83 1-! 

1973 9 0° o so·. LABORERS 83 66 6 5 150 71 

1974 9 0°o 6 o•. SERVICE 
WORKER S 2 3 0 2 7 66 

1975 9 o•. 7 0° o 

TO Til l 272 14 7 3ti 29 -l R-l 501 

1976 12 0°n 13 0° .> 
All JObs have been analyzed hy their JOb dPSCIIptoons and p :a,Pd on :hp c a 1 eqo ro e~ 

listed above to comply w oth the requ~remen ts ol the Eoual Ernp toymPnt O pportun, tv 

t977 1 ;31 °o 16 5°o Comrn1s soon. This dala has bePn compiled as of Auqust 1 7 1976 

SUMMARY HIRING PATHRIII fOR THE ADOLPH COORS COMPANY FOR THE YEARS 1966 TO 

1976 EXPRESSED NUMERICAllY AND AS A PERCENTAGE Of THl TOTAl 

, __ v_E_AR.....-t_r_o_r~:~~~E ~ I _! fMALE _L_~-~~~b~. 
•--~>----# -- I _:_..J-_~_1 :.-L ~~-:-~- . I % I ~-"---L-~_l.._~-

1966 1344 29 . 2 r,l ~ I 4 l 4 • o 1 3 • o 1 47 4 

1967 1655 33 2 18 I 1 56 I 3 i 2 0 I 6 0 II 59 4 

1968 1895 52 3 27 I 1 56 3 3 I 0 8 0 90 5 

1969 1862 54 3 s 1 3 I 54 3 3 o 1 , o 11s 6 

1970 2380 71 J 88 : I 
80

6s 3 3 o 7 
1 

o ! 169 

1971 2640 97 4 101 f 3 0 7 i c ! 206 8 

197{ ]980 142 5 101 3 ) 1 105 4 1 I 0 10 0 254 !I 

1973 3202 153 s 125 J,so s 9 

1974 3~15 188 5 175 I 2 14 6 J 

1975 

1976 

OFFICIALS 
• MANAGERS 

I 

i 
I 

3903 

3941 

PROFES· 
SIONAL 

248 6 

272 I 1 

114 

TECH NICI AN 

CJ OENVERIBOULOER SMSA 

- C,OORS 

3 

OFFICE 
& 

CLERICAL 

292 4 9 

CRAFTSMEN LABOR SEI>VICE 
jSKILLEOi jUNSKILL£01 WORKERS 

Thos graph shows by percenlage a 
companson of M1nontoes and Females on 

the SMSA (Standard Metropolitan Slalostocal 

,.,. ;-c::: l !o t~~ '' rPpr.--.s p n tfit ronc:; •n The Coors 

wor~ force as o f May 19 77 (1 970 OHoc o ;~l 

OP.partment of Labor foglHP. S ) 

1977 
Applicant/Hiring 
Statistics 
Minority and 
Female 

• Average rate of Hire for 
all appl1cants is 7 .6°o. 
Th is 1s of all the people 
th at apply for employment 
wtth the Adolph Coors 
Company only 7.6° o of 
them are h1red . 

• The Rate of Htre for all 
Minorittes IS 18 6° o 

• The Rate of M1nonty 
Applicants IS 11 .5° o. That 
IS of all the people who 
apply for employment at 
the Adolph Coors 
Company only 
11 S"o are mtnority 
6 oa" are SS A mdividually 
3 .3°o are Black 
mdividually 

• The Rate of Female 
Applicants IS 22 .3"o o1n d 
the female rate of h1re IS 

30 .1°o. 

• One out of four persons 
hired into the OHic1al and 
Manager category IS a 
m1nonty 

Arlolph Coors Comoany 
Public R ~l :won<, Depart mf'n r 

Jul v I CJ77 
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·· r:.Ro:·1: Jl.rr.e~ican G.J . .'. ''Fo,·uc~ · .' · ' 
1060 Bannock Street ·, S'.Jit:e ·<'l -:3 
·Denver ~ CO R0202 · 
Phone: (303) 5-71-094~ -

··conta·ct: .. :fvdn Vasq-Uez 

r 3/'15/77 ·- . fOR Ii-1t~ED !·ATE REL.E'ASE· 

DENVER--The;· American G.I. F6rurrt has-'suspended a _ _lq_ng-'standing ::'. 

poycott of Coors beer ~nJ is actively working to iron out r~maining d iff~rence~ 

w._ith Ado 1 ph Coo·rs Company, the Chicano Veterans Organization announced here 

this week. 

Jbe decision to suspend the boycott~ which 1vas started. in 1968' 

after the Forur.1 alleged Coors .disCl·indnatE!d against minorities, l'/aS IJiadc :!'<-.• 

_by its Execu~j-~~ -~_gard in Oklahoma Ci,ty. 

Ivan Vasquez, Chairman of the Colorado Chan t er of the· American 

G_:_!_:_f9!::_U~~!.. . wh.i. ~h_ P!Op_osed -~he su....:c;pP.n s ion, said it \'icS . .,.,a, ~ ranted becu_use. 

committees repres enting the Fo1· um and Coors, \-.'hicll hdve been working together 

for severa 1 months, ha_y~_ mude s i gni fi _C_9!lt___Q_~Q_SJress_lr1 _.!~.s_qJ y__ing_ the dispute. 

Vasqu~a i~__j:hat Coo!:' s had e s tab 1 i sbed a top-ma~ement II Affi r.mat i v·. 

Action Committee," headed by Joe Coors, Executive Vice:..President. to work 

-~i.th a similar· Forum Committee for further develo_r __ pr:_o_9!'oms in Er.1ployment, 

Edu~i!.t.19!.l.._?...D_d EcOQ.9!1li~- Q~_ve 1 opinent for the Chicano com1nun i ty. 

Vasquez said the suspension means the rorum 1--1ill stop distributin9 
- --- .. -- - - . --

me_f!!!?~" whether or not __ t_Q consume or dispense Coor·s beer. 

Joseph Coors, when contacted at the Golden, Colo. brewery said 

he was "very pleased and encu~ra :~ed .,.,ith the suspen ~;ion. II 

"We have been \·wt ·kiny un an open Jnd positi •Je b:J :;i s with the Forum 

and have four.d its rcpn: sen l:1 t i ve -; to !v: profess ionJ 1 and P''s it iv t~ in 

attelnj'lting t o i ro n ,out diff C'r'Cnc,~s beth·e~n us," CorJcs said. 
. . c, 

- . ..!:-..... 

;. ' 



.. 
- ,/. ( 

American G.I. For um 
2-2-2-2-2-2-2 

"We feel this .svspen:.ion is a significant step forward in 

resolving the issues and developing .better commupications and outreach 

programs \.Ji th the Chicano co!M1un i ty," Coors added. 

Vasquez termed the work of the Coors and Forum Committees as, 

''a precedent-setting landmark in establishing working partnerships between 

the Chicano community and industry. 11 

"The advancement of the Chicano community,_ ~~ he siad, 11 requires 

establishing formal relationships with the private sector and developing 

stable~ positive, practical programs. 11 

# # # 
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