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( lntr~duction ) 

Vogue Coa~h is recreational vehicle factory located in the San 

Fernando Valley just north of Los Angeles. It normally employs 

about 500 workers. the majoriry ~le:xicano and und cumenred. 

• The conditions these worker: face are unbearabk and typical 

of the conditions facing Lat ino immigrant workers. Most of the 

work is done by hand. including heovy lifting. The pay is sub­

stand:J.rd. for exampl an electrician rcceiYeS about 53.00 an 

hour. less than h3lf the standard for the Southern California 

region. Worker~\'. ..:r~ ~ubmitt ·d to such uncontrolled hazards 

as tlying fibergiass. They faced constant h •.uni!iaTion from the 

foremen and management and yearly raids b:, '"ia migra '' (the 

lmmig:ratton and l\aturalization Sen·ice- Il\'S,i. 
[n re .ponse to the incquali y tlwy faced. \VOrk<?rs at Vogue 

Coach began a uaionization drive .in April of 1977 . a'3king for 

union repP;?scntation from the United Auto Work 'IS (UAW l. 

·This driq~ was a pe..:iaJ one. for som~ soc;. of the worker· at 

Vogue Coach were undocumented. 

The .:ompany used t!Wry (Onceivabk tri.:k to crush the 

·worker's movement. They distributed illegal leaflets of anti ­

union propaganda. iaid-off large numbers of \vorkers :1nd fired 

pro-union a.:ti\'i ts. StilL in the summer of 1977 . the union 

won the lection by a margin of 4 to 1. The company l·ontes ted 

tiP dection. dehtying Lertification until January 17. 1978. 

[n the next st<Jge of Lhe stmggle. during th' actual contract 

negotia ions. the company consist ntl~ stalled signing a bind­

ing agreement. The) attempted to divide the \'>Orker· accord· 

ing to nation:.1lity. In place of the laid-off ?\fexi.:ano workers. 

the company hired Black and Chicano workers as \Vell as a larg~ 

group of Anglo workers. The new workers were given 

pri,ileges the \1ex.icano \vorkers did nor rc.:-ei\·e. such as higher 

wJges. The company used these privileges to foment anti -

union sentiment among the ne ..... ,· hires. ln addition. the company 

.conspired \Vith rhc 1:-iS to h;.~rrass the Latino imm igrant . 

INS USED TO PERSECUTE UNION ACTIVISTS 
. The Vogue Coach plant was raided by the ll\'S .in February . 

·1978. This raid took place before contract negotiations and 

was an ob\·ious attempt to break the union drive. Doze ns of 

\Vorkers \Vere arrest d \vhile many others were forced to flee . 

The deported worker~ were able t o retum to \vork. the >ery 
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next day (to the surprise of the company t and .:ontinue the 
struggle within the plant. The company then arnng'd for the 
[l\S offici.1ls to interroga te all the ~lex i-::an work~rs and get 
them t o sign so-called ''volu nta ry departures". Those who 
r> ftn:·d [0 t e questioned and sign the papers were imtr·ediatdy 
terminated. Howen•r. 13 workers rebeHh: against this bla­
t ;mt i:njustic. boldly confronted the company management 
and I\"S officials. and declared they would not sign any 
papers. They were immediately arTcsted clnd taken to 1:\S 
headquarter' in l os Ang.:ks and now face deport;ltion. 

The case of the Vo~ue Coach workers has been appealed by 
lawyers from the Unit~d Auto Workt:rs !the 13 ar.:- members of 
Local 50GI and thdr case is now pending in Washington. Work­
ers from the factory have rallied to their support. signing peti ­
tions of support calling for a revers::~l of the deportation de­
cision. To build even wider support the worker han~ formed 
a Vogue Coach Rank and File- Caucus. This Caucus is :ltkmpt­
ing t~ unitt: workers and other progres·iw people in ord er to 
stop this injustice . Being members of UA\V Local 509 the mem­
bers of the committee especially feel that the UAW and o ther 
t rade unions need to take a strong publi( stand against depor­
tations and especii:tlly immigration raids that are designe d to 
break the trade union mon~ment. This use of the 1'1\'S is a bl a .. 
t ant Yiolation of t he democratic rights of Latino immigrants . 
especially the right to organize . 

VOGUE IS NOT AN ISOLATED CASE 
The Caucus has produced [h.is pamphkt in order to in form 

all people about the countless abuses Me:>..icano workers at 
Vogue Coach have been forced to sufter. The Caucus also 
is aware that the case of the 1 3 is nor isolated . but is part of 
the oYerall national oppression suffered by the Me~ican peopk 
in this country. The struggle of the workers at Vogue Coach 
is in essence a struggle for equal rights. and as such is a symbol 
of the s truggle which the ~kxican people arc waging in this 
country. 

TI1e Caucus hopes that the articles in this small pamphlet 
can ghe the reader a better understanding of the immigra­
tion question as it affects the ;\kxicano people. tho ugh by no 
means have these articles answered all ques tions. The pam­
phlet is a collectiw effort by members of the Caucus and we 
we lcome constmctive criticism of our efforts and any o ther 
co mments people n•ay haw on the article~. 
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Fighting for Justice 

And Equality at Vogue Coach 

For years we worked and did as the boss pleased . We lived through 
experiences such ~s racia l discrimiJ1ation. speed-ups. threats and 
abuses from the foremen. and suffered the yearly raids of ' ·Ja migra'' 
(the Immigra t ion and ?\aturalization S;;rvice ). This went on for years. 
an d while ve suffered the com pany gained in profits and grew in size. 

One day w~ just got tired of this injustice . We began a unionization 
drive and the- ..:omp::my responded by firing fellow workers. usin g the 
cx..:use of lack of recreJ. tional \·eh.icJe sales an d a ga , shortage. Th.i 
attack only served to accdaate o 1r union drive. We began to see the 
need for organization in the shop since 60't of our fellow workers 
v:ho we see as part of our own flesh and blood haJ been fired. 

TI1c company felt the full might of the workers as rhose \Yho had 
been fired :m d those who remain ed united as one to ~igh t for a 
union. The company continued to ignore our desire to be repre­
sented by the UAW eYen after receiving not ice from the Department 
of Labor Relations to recognize our petition for coilecti\·e bargain­
m g. 

COMPANY'S COUNTLESS UNION BREAKING TACTICS 
We ... :ontinueJ to fight many obstacles placed b) the company to 

· · JYoid unionization. Some of the methods the company employed 
were the distribution of anti-union bulletins promising the work ers 
a pie in the sky . They d i ·ided the workers -making foremen out of 
one p air and paying them an e-xccs:;ive salary. They also brought in 
a ' "bbor consu ltant' ' . ie .. a union breaking spcci;:rlist named Juan 
Garza. The \VOrkers responded angrily to all this and the company in­
tensified their attacks by bringing in special guards and fencing in 
their property all the while saying th is was to ··protect" the workers. 

The ''rnigra" (l?\S) pla yed a very import:mt role in trying rode­
stroy· our union drive. In February. 1978, we were arrested by thc­
migra . During nego tiatio ns at the end of February, 1978. the no­
torious .. migra ,. Ll.idcd our factory . Dozens of workers were ar­
rested. while many others were forced to !lee . The Lh:tory was 
emptied of :.ill workers. As the l~S agents escorted us onto the bus 
the company bosses bid us an ' 'adios .. wirh a smile of triumph o n 
their faces. They thought we wouldn't return' 

Th:11 same d:1y we were t:J.ken di rectly to Tij u:ma and dropped off. 
The ne:\.t da y th(· majority of us returned and wer..:> b;.rck on the 



job. The comp3l y officials \\"ere angry and put out a b_ull etin that 
advised l s the E\S would rerum to check out everyone s papers. 
Despite the threat they didn't pull a surprise raid. Instead five. 
immi>rration aaents retumed a week later to interrogate us. Tlus 
bega1; the cas; of the .. 13''. As the agents waited in the offiLe. 
th; foremen pushed us to present ourselws. saying that whoeYer re­
fused should punch his time card out Jnd quit. In some cases 
the foremen punched worker's cards and fired them. 

13 REFUSE TO SIGN uVOLUNTARY DEPARTURES" 
The I1\S agents were there to get all of us to sign a so-called 

' 'yoJuntary d~parture". At that point 13 of us decided tore-
fuse to sign any "voluntary departure" . Before the bosses. the 
foremen and the Il\S agents who were interrogating us. we ma~e 
a conscous decision to rebel and rdused .. voluntary departure · 
Hearing this the ll\S agents told us our rdusal W:JS an ' ·o ffense " 
against the U.S. go ·ernment and that later we would haw problems 
a~anging legal r.;sidence. The 13 of 1.1s were then taken to the Il\iS 
office in Los Angeles. 

Our arrival th;ew the office into a turmoil as the age 1ts in :he 
ofllce (and their staff) realized 13 undocumeJ~ted workers rdu_sed 
to sign the "voluntary departure·· p.1p.:rs . Tllis was unheard o1 

and rhey became enraged devils. They screamed abuses at us. 
Thev threatened to beat us. Even other people who h:1d b ee n 
arre~ted (but who had no connection vith us) were Yiciously 
abused. 

Using the foulest languagt>. on(' .. migra" a ent of Latino ori­
gin entered and" ·alked toward u . He carried chains in his hands 
;nd threatened to beat us with th em. He forl·ed 50 workers to 
squat in one comer of the room. He then hurled the chains to 
the floor. rolkd up his sJee, es and attempted to provCJke us . 
He calleJ us "chickens without ~ *++* '" But we refused to an-
s ver him. as we noticed rhat the door to the other office was 
purposely open and all the other '·migra ., agcnrs were stand-
ing in the doorway :.:s spectator to all this. \\'e had forced them 
to work overtime. lt vas no\v after 7 p.m. 

It was then that they began to di\ ide us. Two young men 
were conYinced to sign their --,·oluntary departure, .. Four of tJ e 
13. :liter being gi\cll the understanding they \vould have hearing~ 
in Los An!!ele- . were sent to El Centro. Califomia . The remaining 
sev ' 11 wer; jail d i1 the notorious city jail - "1l1e Gla ·shouse .. _ 
to begjn the rroass again the next day. 

WORKER ABUSED BY INS 
As we tr::l\·eled by bus to El Centro it occured to one com­

panero to :,ing .\1exican songs to help pass the time a\\'ay. The 
L ·s agem in ~·llarge of 1he bus ordered the bus stopped before 
reaching San Clemente and rhreJtenly c:1me up to us using the 
foulest of language. He grabbed the singer and proceeded to 
be::n him viciously. Abo they made us sit si\. in a seat \Vhich 
can 1..1111 . comfortably sit thre persons. When we anived 1n 

San Clemente. the L ·s: gents took the singer off the bt!S. then 
tkd him up and two of them be:::t him \ iciously again. 

\\'~continued onto Ch 1l:J. Vista wht're t h .:-y took us to the 
infamous .. CorrJJ''. 1 haJn 't b~·en in that center fc,~· six years. 
l t \Vas 2 o'clock in the mornil g when we ani\·cd. I re.:ogniud 
many pig agents I hadn't seen in six years. They im mediately 
sent us to the barr:h:ks and proc~~ded to \vake evef)·one l p by 
banging a giant c~·mb:il that makes a noise l ike a bomb. 

The stop ar the '"corral .. was a learning experience. When 
l passed through tlut cen ter seven years ago l by chance wit­
nes.:;ed inhumane acts being committed. In ~larch of 1972 
one cold and r:.!i.ny night. I wirnes ed I'SS officials marching 
a naked man outside the barracks. Six years later on the Srh 
of.\Ltrch, 1978. ::lt 2 o'clock in the 1 wrni.ng. th ey Jgain w ·re 
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i · -~ dung .1 L ,,mo 5tr,pp~_·j of all his doth-':> and a;ai 1 i~ .1 . 
~· o[., .;.nd r.1·:1y T don-t believe th is vas a coinddc>n-:c. rm Sl re 
ic happc>IL 0ften. 

Fr m th~ ··corr&l-- in Chula Vista \H' were transported to 
another camp in E1 Centro. There I also recognized ··migra" 
agents who I first saw in 19/2. Upon anival they began to 
insped and srrip the people who were on the bus. One Mex:i­
cano who had b ' en stripped nak ed was be::~ ten for refusing 
to ·'p se '' in ord r to haw his i.nter iors checked. 
OUR COMMON PROBLEMS 

Once I was inside the ·'corral" ' I had the opportunity to talk t c 
many people who were being detained. I liveJ with European-. 
Chines~. Canadians. Africans and a large number from South 
America. A common problem of these peopk is that they ha ·e 
no money to return to their natiYe countJies. many have no 
friends who they can C01<1municate With in order [0 send them 
money . As a re ult they must endure many months in the camp. 

I also talked with many .i\lexicanos about the problems we all 
face. which have their roots in the yst ~m th: t has forced us into 
this siruation. Each week the Mexi..:an consul talks with the 
people in the camp. However. we are immediately informed 
that the ~kxican con5ulate can do nothing for u until we a­
gree to send our paychecks to octr addresses in _ iex.ico. I on 
two occasion haw wanted to see 1.he consuL and to do so one 
must wait in a long line. When I finally arrived at his desk all 
I can remember hearing him say is ' ·next' ·. The w1,ole line is 
told "next" and no problems are actually resoh·ed . 

It was at that moment that the idea of forming some type 
of commission was de\·eloped in tht: dt.!pths o f ny soul. l 
wanted to go out and expose our case alltbe \vay to the ~kxi­
can capital if necessary. I wanted to expose the irresponsible 
~lexican consulate for not doing his job. 

So now 1 ask . ·who can help us'? Is it the ~1exican govern­
ment? The police '? The l~S _ .. ia migra'· 1 1l1e lawyers·; The 
only ones who can solve these probkms J.re th ' people them­
selves- the people uni ted. The people must unite -documented 
and undocumented. We must tell them we don't need their 
ro::pre-sive laws. We must demand respect for human righis 
and do it in a united stmggle. We workers at Vogue Coach. 
who are also aware of other struggles. say to e\·cry work.;r: 
It doesn't matter if the u .S. government is the most power­
ful in the world: united we can triumph! 

By a 1mrker ar Vogue Coach 
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Auto Workers and 
The Struggle for Eq ual ity 

Ev~ry ):ear thousands of Latin American (primarilv Mexi­
can) 1mm1grants crowd into the bustling barrios of L~s An­
ge_les and the _surrounding communities. A large percentage 
o t these 1mm1grants are undocumented and live in constant 
fear of being discoYered by the Immigration and Naturali­
zation Senice Cia migra") . 

These immigrants fo rm a vast reservoir of cheap labor. 
espec1ally ~or the labor intensive industries such as garn1 ~nt. 
the found~es a_nd the recreational velucle assembly plants. 
Generally Immigrant workers in these industries find them­
selves facing lives of bitter exploitation and discrimination. 

WHY WE UNIONIZED 
. La:ino immigrant workers at the Vogue Coach recrea­

tlOJ_lal vehicle factory do not escape the general oppression 
facmg theu peoples . Vogue Coach saw its profits 2:row dra­
ma tic ally, but olely at the expense of these foreig;, born 
wor~ers. W~r~ers were paid barely the minimum wage. 
despite the n::.mg cost of living. Until 1978 the workers 
had no union and li vc>d in constant fear of losiJ12 their 
jobs if tl:ey p:otested the working conditions in-the plant. 
or orgamzed tor their rights. Finally . fed up with the tv­
ranny of the company. the vv·orkers risked ev rvthjna a;1d 
~ought for representation by the United Auto\;orke;~ un­
Ion. 

Vogue Coach workers contacted the UAW in 1977 and 
dema:1~ed the company recognized the union as the sole 
bargammg representative of the workers in the plant. The 
company responded by trying to break the union driYe­
harrassing. intimidating the workers-ewn setting: up raid:, 
by the INS. ~ 

ln 1977 the Vogue Coach workers contacted the UAW 
and demanded the company recognize the union as the 
sole bargain ing representative of the workers in the plant . 
The company responded by trying to break the union 
dr~ve-harrassing. intimidating the workers- e\·en setting up 
raids on the plant by the INS. The rank and file remained 
united though. Finally the bosses ca\'ed in and recocrniud 
the UAW. But the company rdused to end all harr~ ment. 
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and called in their old friend, ··1a migra", to interrogate the 
active participants of the union drive just prior to contract 
negotiations. Despite the personal harrassment suffered by 
many of the workers at the hands of the INS, a contract 
was won. 

Just wi:tming the unionization drive itself at Vogue 
Coach was a major step forward for the workers in the 
plant. Now they have organization and a method by which 
they may take up their grievances. And more importantly , 
they now have a means to pressure more concessions out 
of the company. While these ad\·ances are important. they 
do not obscure the serious weaknesses in the contract and 
withi11 the UAW leadership. 

PROBLEMS IN THE CONTRACT 
In their negotiations with Vogue Coach, the UAW inter­

national representatives from Region 6 made major conces­
sions to the company. UAW leadership negotiated the low­
est possible standard labor con tract. The contract granted 
wage:> that are well below standards generally won for other 
auto workers. The "general assembler" job classification. 
for example. has a ba<>e pay scale of $3.:20 /hour. and rises 
only to the classification of "precision assembler" at 54.75 ' 
hour. Across the board raises were not written into the 
contract. Raises are at the discretion of the b,1sses. through 
the notorious '"merit system" which is used universally to 
keep workers divided among themselves . 

The UAW did not demand that all present workers must 
join the union. This major concession is similar to the well­
known .. open shop., system which leaves the door wide open 
for the company to gra11t privileges to cercain workers who 
did not join the union thus keeping the workers divided. 
However. due to the militancy ::md unity of the v,:orkers at 
Vogue, all production workers did join the union. 

The present union contract expires on May 19. 1979. 
The workers have demanded major language changes in the 
contract and significant wage increases (beyond Carter's 
7% wage guide li11t·s). Countering the worker's demands. 
the company has argued a ''major energy crisis" is affecting 
the recreational vehicle industry. They have begun to lay 
off workers in large numbers. Probably the company wili 
used the "energy crunch" as a convenient excuse to deny 
any significant wage gains. 
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ENERGY CRISIS USED TO JUSTIFY EXPLOITATION 
But. ironically. the international representatives of auto's 

Region 6 are echoing the same concems as Vogue Coach's 
owner.s. A~ the April 4th Local soq union meeting. th!" in­
tematronal s reps told workers NOT to expect major gains 
due to the depressed state of the indu:try . In other words. 
these so-called ·'representatives of labor' ' told the Latino 
workers at Vogue Coach they should bear the weight of the 
''energy crisis" on their own backs! All the international's 
talk about social justice and equality for minoritv workers 
becomes empty rhetoric when it is compared to their actions 
"defending" the Latino workers at Vogue Coach. 

The other major problem facmg the workers at Vocrue 
Coach is the immediate threat of deportation for 13 ~f the 
rank and file who were picked up in an INS raid on the 
plant last year. During the contract negotiations the com­
pany called in the INS as a last ditch effort to try to smash 
the union drive. 13 of the most vocal proponents of the 
union were grilled by the migra. and arrested when they re­
fused to sign "voluntary departure" orders. 
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THE UAW MUST AGGRESSIVELY DEFEND 
IMMIGRANT WORKERS 

The UAW has taken an official stand supporting the case 
of these 13 workers. They have provided a lawyer who filed 
a formal appeal of the deportation orders with the Il\S bur­
eaucracv i.n Wa ·hin2:ton. TI1e workers at Vogue Coach ha\·e 
signed petitions.rle~1anding that the INS re\~erse the depor­
tations of their 13 fellow workers. and allow them 10 remain in the U.S., The rank and file of local 509 has al o demanded 
that t he UAW allow the 13 defendants to select a lawyer of 
their O\\ n choosing. one whom they feel is more experienced 
with immigration matters. The UAW's lawyer is a well­
known labor la\vyer. but a law-yer who has never before tried 
an immigration case. 1l1e intanational has not yet responded 
to these demands put forth by the rank and file. and appears unlikely to cooperate . It j- through experiences :-;uch as tht>se 
that the Vogue workers are learning the U A W leadership 
''talks" a lot about democracy and equ:lliry. but do not i.n 
reality support the struggle against 11ational oppression . 

The outcome of the struggle at Vogue Coach must con­
cem all workers regardless of nationality or rae . The his­
tory of oppression at Vogue Coach is testimony that ine­
quality and racial discrimination continut>s to ex1st in this 
country and is like a wedge being driven berween the worker" 
of different nationalitie - and races. Any honest worker -:an 
see that this situation only can serve to \veaken the working 
class. 

The struggle of the Latin American workers at Vogue 
Coach should be put forth a~ a symbol of the struggle that 
must be \Vaged against n'-ltional oppr~ssion in thi~ country. 
It is a struggle that must be fought by ALL workers. in­
cluding the Anglo-American workers. and it is thus the duty 
of the Un ited Autoworkers Union to educate ib member­
ship for the need to wage this great battle. 

The rank and file of Local 509 has called upon the UAW 
leadership to do the following: 

A) All locals within Regional 6 must be informed about 
the case of the 13 workers at Vogue Coach. Time during 
local union meetings should be made available to the work­
ers from Vogue Coach to add ress their fellow union mem­
bers in other locals: 

B All UAW locals within Region 6 should urge their 
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members to sign pet itions supporting the case of the ''13" 
and thJ t these petitions should be deliYered to the Internation­al union and to the appropriate government officials in 
Washington: 

C) Regional 6 leadership should call a press conference 
along with rank and file workers from Vogue Coach to draw public attention to the case. -

These demands are reasonable and not difficult to be met by the UAW leader hip. If democrac_, prevails within the union. 
then we are .:ure the demands will be met. We are also confi­
dent that when the rank and flle of the UAW understands the 
issues involYed in the struggle of the undocumented worker. 
they wiH rally to their support. Ail workers haYe a common 
interest in fighting for ociaJ justice and equality . 

The US Immigration System--
1 n Whose Interest? 

Since the time of the conquest of the Southwest by the U.S. expansonists. \Ve h ve witnessed the brutal exploitation and 
oppression of the nariYe p •oples - Mexil.:ano::. and Indians. 

1\o treaty evt>r made by the U.S. government with the in­
digenous peoples of This continent \Vas ever respected. Their 
lands were :.ystematicaUy swlen by any means necessary in­
cluding the outright extermination of the natiYe population 
As was al o the case of the Afro-American people in the South. all non-whites were deni d the right to testify againsT \'.hites 
in the courts. Yote or attend schools with whites. 1\on-white 
peoples we!"e also denied the right ~o use their native languages 
in the schools. 

At the beginning of this ~entury American intellectuals 
placed themsel ·es at the service of the capitalists and devel­
oped a whole system of ra isr views concerning the non-white peoples fo the Western hemi ·phere and indeed the world. 
Such views were to be found in the theorv of "Manifest 
Destiny"' which states it is t he destiny of ~he white man to 
dominate the non-whi tes of this world so as to bring ··west­
ern civilization" to them . Such racist myths were created 
to justify the great atroci t ies committed by an expansion-
ist United States. Such ideas exist to this day in subtle and 

11 



1 

not so subtle ways and have influenced the development of 
the Immigration and Naturalization Service (INS). The INS 
cannot be separted from the system of national oppression 
that has taken roo t in this -::ountry since its development . 

FIRST USED AGAINST CHINESE 
1l1e first major immigration law was the Chinese Exclus­

ion Act of 1880. The Chinese had previously been the prin­
cip:.U cheap labor force of the western United States. Brought 
from China as semi-slaves. they developed the majority of 
the raiiroads. agricultural fields and mines of that era. 1l1ey 
suffered eYery conceivable type of indignity. For inst ance. 
they were denied rhe basic human righ t of bringing their 
wi\·es from China or to marry a Jtt•r nationaiities. There 
was a wave of massacres and racist movements that even­
tually excluded Chinese immigration into the United 
States for many years. 
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The immigration system has become one of the principal 
methods to oppress and terrorize Asian and Latin American 
immigrants in th~ United States. The INS has ahvavs served 
to deny the m their basic legal right . Most importa~t to 
understand is that the INS itself serves as a "'legal" instru­
ment of th~ government to terrorize and in timidate the 
masses of A_ian and Latin American immigrants in the U.S. 

A WEAPON AGAINST THE LATIN PEOPLES 
In the case of the Latino people. the border of the U.S. 

and Mexico stayed open until 1924 when it served the U.S 
capitalists to ... lose it for the first time . The Chicano and 
Mexicano people had become the principal source of -:heap 
labor in rhe Southwest and in response to their oppression 
they had de' t>loped many militant and well-organized move­
ments, ~uch as the C.O.U.l\1. ~!any leaders of these mow­
ments were arrested and deported during the Palm~r raids 
of the 1920"s. and during the ma!>sive ··repatriation., of 
Mexican people in t he l930"s. 

During the Second Wo:-ld \Var. the Latino commw1ity was 
anacked in many forms. There was the infamous riot of 
Anglo 3ilor- and marines called the " Zoo Suit Riots" in 
which many Chicano and Black youth \Vere attacked and bean 
bear~n seriously . At the same time . the U.S. began to 
bring ··braceros· · (temporary contracr laborl from Mexico 
o \\·ark in both industry and agri-::ulturc. After the \ ·ar. 

thi- system bt:came one of semi-s lav~ry for hundreds of 
thousand s of braceros who were conuacted out to large 
growers in the Southwest. 

The Immigration Sen·ke is famous for arriYing at a fidd 
on pay day. or at a fac to ry where worke rs are exercising 
their right to unionize. In times of political or economic 
cri is. the INS is always used to inm;ase the inequality that 
the immigrants suffer. 

THE REPRESSION OF THE 1970'S 
Repression again;t t he pt!ople in general has increased in the 

the 19 70's. The Latino community is being attacked by such 
things as forced sterilizations. cu t backs in medical care and 
police terrorism. One out of every five black . Latina and 
Indian wo men has been sterilized. Some twenty cases o f 
Chicanos and Latinos killed by the police and Immigra-
tion agents ha\'e bt:'en exposed in the last few years. 

Immigration raids increased during the 1970's. The border 
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patrol has been expanded with "temporary forces". There 
are also a number of repressive laws that have been enacted. 
experimented or proposed. In December, 1976, the Eilberg 
Law went into effect. forcing more and more people into 
the category of "illegals'·. Now they cannot immigrate based 
on their U.S. born children until the child reaches the age 
of 21. 

NEW LAWS AGAINST IMMIGRANTS 

TI1e California "Dixon-Arnett" law and the federal ··Ro­
dino Bill" have been used to increase discrimination i11 em­
ployment using fines against owners who "knowingly hire 
illegals" . The •·amnesty" proposed by Presid ent Carter is 
also generally a repressive measure. Under the "amnesty" 
plan the overwhelming majority of undocumented workers 
would become "temporary residents" . registered with the 
government, but the NO guarantee of being conceded any 
type of permanent legal status. 

The government is also cooperating with the infamous 
racist /fascist organization , the Ku Klux Klan (KKK) that 
terrorizes blacks and attacks immigrants and Indians along 
the U.S .-Me;...ican border. At the present time. the U.S. 
govemment is att~rnpting to put up a new fence with elec­
tronic s nsors as part of it:> overall plan to increase repres­
sion on the Latino immigran ts. In the urban centers the 
media is wh.ipping up hysteria against the undocumented 
workers and their families and is molding public opinion 
against the so-called "i!legals" . In Los Angeles the Board 
of Supervisors has passed regulations which cut back ' ·non­
emergency health care'' to undocumented workers. 

The movement in the Latino community has also de­
veloped i..n the last few years. Many militant demonstra­
tions ha\·e been organized along the border and in the 
cities of the Southwest against the wave of attacks on un­
do cumented workers. The struggle of the Vogue Coach 
workers demonstrates that the undocumented workers 
and immigrants are not about to passively accept their 
unequal status in this country. 1l1ey are fighting not only 
the company bosses and sold-out union bureaucrats , 
but a whole century of systematic discrimination and op­
pression. It is a movement for equality and justice and wor­
thy of support. 
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What is the legal Case 
Of the Vogue Workers? 

Under the U.S . Constitution all workers, irregardless of their 
citizenship or immigration status. are afforded certain rights 
They have the right to unionize in their work places. They . 
have the right to procedural .. due process" to assure a fair 
hearing of the charges against them. Thev also have the 
right to be protected against unreasonabl~ search and seizure 
by agents of the government. 

During the INS raid on rhe Vogue Coach plant. and the 
subseqt ent arrest of 13 workers, all these rights were \ 'iO­

lated. It is ilpon these points that the appeal of their depor­
tations is based . 

INS UNION -BUSTING 
Hlstorically the management of unorganized shops em­

ployiJ g large numbers of undocumented workers has used 
the threat of deportation as part of their campaigns to keep 
the undocumecHed workers servile. Wilen it appeared clear 
that the Vogue worker's union drive \vas going to succeed. 
the company's 0\vners called in the INS to interrogate and 
harrass theworkers. especially the activ1sts in the union drive. 

Federal iaw (in this case tht> National Labor Relations 
I' . 

'/ 
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Act-NLRA) affords all workers. irregardkss of their citizen­
ship or immigration status. the right to unionize free of 
harrassment or terrorism on the part of the company. Theo­
retically this means free of the threat of deportation also. 
But th~ National Labor Relations Board (1\LRB), who 
preside over all labor ~rbitration in the ~ - ~· : has rukd t~at 
thev have no right to mterfere m the acttVltl•~S of the INS. 
EVEN ·r the INS is being used for union busting. 

RACE DISCRIMINATION 
U. der the law the INS must have reasonabl, suspicion 

that a person has entered the U.S. illegally. 1l1e law speci­
fically forbids basing this judgement solely on a person's 
appearance-their facial features. the color of their skin. 
their clothing. The workers at Vogue did no<:h.ing on the 
dav of the raid to arouse the suspicions of the immigra- ion 
ag~nts in the plant . They did not mn. they did not at-
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tempt to hide. Yet the I ·s did not question all the work­
ers in the plant~ they singled out only workers who ap­
peared to be of Latin descent. Under the threat of fir­
ing. the~e workers were forced to submit to the Migra's 
interrogation. 

RIGHT TO DUE PROCESS 

Persons being interrogated by the INS have the right to 
remain silent when que-stiond. They have the right to con­
tact the consul of thdr respective countrie-s. TI1ey h.Bve the 
right ro ha 'e a lawyer present to defend their interests. The 
workers at Vogue were not informed of any of these rights 
at the time of the INS rmd on the pbnt 

In a deportations case. the Il\S must pro' e that an alien 
crossed the border illegally. 'll1i~ is e. ceedingly diffi-:ult to 
prove. :;o the migra relie ' on the process cf intimidating un­
doc:.lmented workers into confessing that they enkred the 
country 1llegJlly. l\ct only did the migra get th.: Vogue 
workers to ad mil they had crossed the border illegaliy. but 
the union appointed lawyer {who \\as supposed ro defend 
the interests of these workers) told the Vogue workers to 
admit this to the presiding judge at their hearing~ 

A DIFFICULT, IMPORT ANi BATTLE 

Vinning a deportations appeal is no easy \i.:tory. As we 
haw seen vith the Vogue workers. rhe L 15 u:ually harrasses 
undocumented workers into admittmg their guilt. and then. 
later. into signing voluntary deportations. In the last year. 
undocumented v,:orker· throughout the country haw be­
gun to tight the union-busting tactics of the INS. and ha,·e 
slowly begun to win their deportation's appeaL. It is no 
easy matter. But the \' ogue workers hope to show other 
undocumented workers. through their own exampk. what 
legal recourses they do have. The legal struggle is but a part 
of the battle to remain in the U.S. and organize: Without 
the support of otht:'r trade unionists and the broadest possible 
esgments of the population the go ·ern ment will not be 
forced to even listen ro these undocumented workers. The 
government must be forced to overturn these deportations 
and end their harrassment of undocumented workers who 
seek to unionize . 
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El Obrero Latino 
Y Ia Lu,ha 

Por Ia lgualdad 

POR EL COMITE DE BASE DE VOGUE COACH 

Mano de Obra por Donacion 
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( lntroduuiOn } 
Vogue Coa(h es una fabrica de vchiculos de recreacion 

que se encuc-ntra en el Valle de San Fernando al 1\oroes te de 
Los Angeles. Emplea unos 200 trabajadores. Ia mayoria siendo 
:'vkxi(anos y gran parte de dlos sin document os. Las con­
diciones de los t rabajadores son insopo r tables y t1picos de 
las condiciont>~ que los trabajadores inmigrames confrontan. 
El pago es inferior al normal por ejemplo, un ekct ricisla 
ganaba 53.00 por hora. menos que la mitad de lo norm al 
por 13 region del St r de Caii forni3. Los trabajadores trarar-
on con t:.1lts peligro~ como poho dt> Yidrio tlotando en cl 
aire. asi t::nnbit:n enfren taron lmmi)Jaciones constantes de 
lo ma\·ordontos \- la administracion Y redadas :muales de 
Ia migfacion. · -

Para n:spond.:r a tal dt>sigualdad. los t rJbi.ijOdores de 
Vogue Co:.ll.:h empfzaron una ,·ampalia de sindi...::.J1Iza~..·ion 
en Abril de 19T. pidicndo rc-pre.enta 'iOii del Sindic.Ho 
U.A.\V. <Trabajadores de Autos CnitL). ). bta ' mpai1a 
eri:m muy espe~ial ya qu~ un so-~- Je lo~ trab::.jJdore::. 

er:m indocumcntado·. 
La cornpal'iia uso (ada tramp<: mimJ.ginabk pa;·a apb.btar 

cJ l1WYii1iit:lHO Jc ]OS (f:J.b3jJdoreS. por 1.'_1-;mplO. j:'t.l -o J01.:';:'1l· 
as de- lioj.:l::. de pro paganda ilegal contra los sindic:.1to:'-. 
quitaron lo~ tr:o~b~Jjos en grandc-s l.:'antidadcs 3 trabajadore~ 
y de~piJ ierof\ a actiYistas pro-·indicalistas. Atu1. en l 
'erano de J 977, el sindi(ato gano !a ekccion 4 ' oros pro­
sindi"at o or c<Jda voro en contra . La campania disputo 
Ia eb:\.'ion. rerrazando 1:1 certifi~.:"acion del sindicato 
hasta d 17 de enero dt> J 978. 

En 13 .;iguicnte etapa de la lucha durante las nuevas nego­
ciaciones por el contrJto. la compaTiia !tizo todo lo que po­
di::t para e' itar firm:1r un acuerdo obligatorio. La campania 
in1ento di,·idir a trabaj:1dorc-s scgun ,;u n:J.cionaiid ad. En 
stls lugart·s de los uabaj:.Jdorc \k\icanos a q uien~s le habian 
quitado us trabajos, la campania empleo a rrabajadorc:s ~t' ­
g:ros y Clticanos y tambien un grupo grande de trabajadores 
Anglos . Los nucvos r cibieron priYikgios que los trabaja­
dores .\le:-.icanos no redbieron. taks como sueldos me_;ores, 
JJ3ra formar un rcsc:ntimiento contra d sindic-ato dentro de 
los nue\·o. c-mple-Jdos. Ademas. la campania conspiro junro 
<:on b migr:.~~·iol1 a pers.:·guir los inmigrantes LHinos. 
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LA MIGRA USADA PARA PERSEGUIR 
A ACTIVISTAS PRO -SINDICATO 

La fabrica fue redada por la migracion en febrero de 
1978. Esta redada tuvo lugar antes de las negociaciones y fue 
un atentado obvio de~ al sindicato aun antes que se 
firmara ll!l contrato. Docenas de trabajadores fueron arres­
tados mientras que muchQ_s otros fueron forzados a huir. 
Los trabajadores deportados lograron regresar a sus trabajos 
al siguiente dia (sorprendiendo ala campania) continuando 
la lucha. La campania entonces arreglo que oficiales de 
la migracioi1 interrogaran a todos los trabajadores Latinos 
y que se les forzara a ''salir voluntariamente ··. Los que re· 
husaron a ser inYestig::tdos y firmar d papel fueron despedidos 
inmediatamente . Sin embargo. 13 trabajadores se rebelaron 
en contra de esta injusticia descarada y valerosamente con­
frontaron a Ia administradon de 13 campania asi tambien a 
los of1ci:1les de la migracioi1 y declararon que por ningun mo­
tivo firmarian. 

Fueron arrestado~ inmediaramente y llevados hasta el 
centro de Ia migracion en Lo~ Angeles y acrualmente enfren­
tan ser deportados. A i nacio el asunto de los J 3 de Vogue 
Coach. 

El caso de lo: 13 de Vogue Coach ha sido apelado por 
abogados de los trabajadores de Auto Cnidos (los 1.3 ~on 
rniembros del Local !\urnero 509) y su caso esta pendiente 
actualmente en Wa shington. Los trabajador~s de Ia fabrica 
se han reunido para apoy:ulos-firmando peticiones y exi­
giendo un reverso a Ia decision para deportarlos. Para crear 
un apoyo aun mas amplio los trabajadores han formado el 
Comite de Base de Vogue Coach. El Comite de Base quiere 
unir a trabajadores y otra::. personas progresistas para poner 
fin a 6ta injusticia, ~iendo miembros del Local 509 de los 
Trabaj::tdores de Auto Unidos. los miembros del Comite es­
pecialmente creen que la U.A.W. y otros sindicatos ne cesita n 
tamar una fuerte opsicion public:1mente en contra de las 
deportaciones Y espccialmente en contra de las redacts de in­
migracio.n que .son designado::. a quebrar el movimiento de 
los <;indicates. Tal uso de Ia migraci6n es una viol..h: ion des­
car3da de los derechos democraticos de los inmigrantes La­
tino:'.. e peci<Jlmente el derecho de> sindicaJjzan:e. 

2 

LA LUCHA DE VOGUE NO ES CASO AISLADO 

El comite de Ba e ha producido este panileto para infer­
mar aJ oublico acerca de los abu · os incontables que los tra­
bajado;es Latinos en Vogue Coa.:-h han tt>nido que s tfrir. 
Tam bien cl Comite esta consciente de que el caso de los 13 
noes un incidente aislado . sino es parte de !a opr~sion naci· 
onal sufrida por los pueblos Latinos en este pais . La lucha 
de los trabajadores de Vogue Coaches en su esencia una lu­
cha por dered10s iguaks, asi co mo un simbolo de Ia lucha 
que los pueblos Latinos estan lle\'ando a cabo en esr~ pais. 

El Comite de Defensa espera que los articulos en este 
p:1ntleto corto pueda dar allector un mejor entendimiento 
de- la cuestion de Ia inmigracio!1 como efectiva a los pueblos 
Latmos. aun que claramcnte cstos articulos no expli...an to­
do complt>tam<?nte de esta ·uestion. El p::mfieto es un es­
fu<:'rzo colectivo por mkmbros del Comite de Defensa. asi 
damos la biem;enida a. !a critic a constructiva . (Lqlq uier 
comentario que Ia gente t engan acerca de los artiCulos . 
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1 luchtH1fO por 1~ I ·uahha\ 

L~~---------Y __ l_a_J_u_s_t_ic_io __ e_n_V_o_g_u~• -: _c_o_ac_h~ 

Pur llll rrabajariH de T'og11e Co,ICh 

Desptk'S de trabajar mucho tiempo fibres al pla..:er del 
patron y al ,-ivir e.\ perit?ncias como descriminJ.cion. acel­
eres de trabajo. despidos injustos . a.rnenazJs por parte de los 

" mayordornos. la presencia del :ervido de emigracion cada 
ano. y nosotros tes tigos del crecim ien to de !a co mpania. 
seguiamos nosotro sin ningun amp· ro. Ia campan ia oper:1b 
·on ios trabaj::ll.lores como le dab::~ su gana. P.oro lkgo un 
dia en que hizo sus a ost urnbrados despidos injustos. pon­
icndo porrrekxto la falra de >en ta de \ehiculo de recreacion 
y la alza de ga::-olina. Fue alli cuando ese dl.'spido acelero 
m estro ya iniciado principto de .:>indicalizacion. Fue a!li 
cuando descubrimos varios niveles de organiz:.~cion. pues 
nos lkgaba a c:une propia ya qu'-' habia el 60'1 de los tra­
bajadores despedido-, . La campania sintio la reaccionde 
nosotros. cuanJo genre organizada afueru y la gente que es­
taba a dentro era una sola. y se fue de espaldas cuando !a 
campania recibio not icia del departamento de rdaciom:~ ­

laborale de que se hacia Ia pe t icion para que la U A W nos 
represt? ntara en un contrato cokctivo . 

LAS TACTICAS ROMPE SINDICATOS 
INCONTABLES DE LA COMPAN! A 

Tuvimos varios obsta ... ulos que pasar. como b. preparacion 
de !a companid pan evitar que nos sindicaliz:!ramos. Unos 
de los .;stemas conocidos que empezar0n a funcionar con Ia 
comparJa son boletincs antitmion donde la campania p ro­
metia el cielo v las es trellas. u o nuestn misma g:enk para 
dividimos . Hi~o mayordomos al por de trabajadores. los 
mavordomos con exce · ivo salario. y Ia presencia de un es­
pe~iaEsta rompeuniones llanndo Juan Garza. Hubc gran 
movimiento en b compani<1 para todo esto. Tuvieron que 
poner guardias. Tubieron que cercar toda la propit>dad con 
Ia pro mesa fa! sa que era para protejernos mejor. 

La ~llg:ra juga un papel muy importante en tratar des­
truir nues tra union. Ya esrabamos en negociaciones y por 
supuesto que !a campania las alargaba y p~dia mas ex-

t~ '1-: tvnes. Y para fin~s de f.::b rero del 19 78 hizo ::.ll pres~; 
'::1a l:l !_:tmosa m1gra . E!ltre los que c~~·aparon y Io., qu se 
es ·ond1eron !a planta qu do ':acia. y 21 sal ir los bm.:s de la 
planta Jo adrninistradores nos dieron un adios co n sonrisa 
de triunfo. Crcian que no ibamos a volver. Ese dia nos 
llevaron directos hasta Tijuana y Ia mayoria al otro dia 
regreso a su trabajo. La campania no le gusto que regresara­
mos, e hizo un bolante donde nos a\·i o que el servicio de 

emigracion volvera a chequear Ja plJnta. Pero v:1 no redJ.d J. 
Ahora en !a oficina. Seriamos llamados de utH; por uno. 
Efectivamente a la emana siguiente se presenta.ron cinco 
oficiales de emigracion . 

13 REHUSAN FIRMAR LA "SALIDA VOLUNTARIA" 

Alli fue cuando nacio el caso de los trece. porq ue los 
mayordomos nos _Pucharon a que nos presentaramos ame 
los imigrantes. dic.endo que el que no lo 1-..ic iera pOih.:hara 
su tarjda y se fuera. En unos casas los mismo.;; mavor­
dom os las ponchaban. Ese dia solarnente tn:ce ind- cu­
mentados que dia an te y:.~ habian ida a Tijuana. ::.a..:<tron 
valo r ante toda Ja presion de migras y mayordomos c hicimos 
frente a Ia disque una revelion. ante el departamento ct~ 
justicia. Ya estando dentro de las oficinas de Vogue. en­
tre\·istandonos los migras. de ·i dim ~ no finnar · ·ct -:portac· o n 
\·oluntaria''. ya alli los migras nos de~..ian que sino ftn11aba­
mos voluntaries era ofender al gobi rno y despues tendria­
mos problemas para arr glar residencia legaL 

Asi con esos consejos nos Hevaron a Los Ang les 1 ruli 
empezo lo bueno. TodJ la ofi..:ina de migra:> se pu o en deS­
arden cuando e dkron cucnta de que tree~.' individuos no 
fi rm aban deportacion ,-oluntaria. Par ci,.m diablls enja~ 
!ados. bosiferaron : nos am(.'nazaron de golpeamos y hasta !a 
demas gente que es taba arrestada alii ramb1en pagaban par 
nosotros. Desp ues de tsar las palarras mas bajas. un migra 
de aspecto Latino entro ha~.:ia nosotros. haci ndo e truend 
con lengua y con .::adenas. Kos amenazo con golpearnos ccn 
bs cadenas. y no- presiono como a cincuenta indi,·iduo a 
incrustamos en una esquin.1. De~pue~ Ianzo la , .;aJenas al 
-udo. Se recogio las mangas y nos incito. Nos dijo .. gall­
inas faltos de ~*7+*~" y nadie le dijo nad a. porque para esw 
dejo la puerta ab ierta y ya todos los migras que trabajaban 
alii estaban atras de eJ como espectadores. Para esto ya los 
habiamos hecho trabajar bastante ya pasaba de las 'iete p.m. 
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Alii mismo nos dividieron. Dos muchachos fueron con­
vencidos y firmaron su deportacion voluntaria . Despues de 
pedir fianzas altas y no podernos comunicar con los abales 
y pedir nuestras audiencias en Los A.ngele s. cuatro compan­
eros consintiendo que estariamos en Los Angeles fuimos 
mandados a el Centro Califomia y siete companeros tuvier­
on que ser encarcdado en la carcel de vidrio para que al 
dia siguiente siguiera e1 proceso. 

TRABAJADORES ABUSADOS POR LA INMIGRACION 
En el camino al Centro. ibamos en el bus . y un compan­

ero de viaje se le ocurrio ir cantando canciones Mexicanas 
en e1 camino. El migra que llevara el bus paro el bus antes 
de an Oemente y enfurecido Jlego ante nosotros usando 
vocabulario poco oido y golpeando al cantant Y silos 
asientos eran de tres. nos recargo seis en cada a-ie nto. Lle­
!!amos a San Clemente. El migra bajo aJ cantante y amarrado 
los golpearon entre bajo al canrante y amarrado lo golpearon 
entre dos abajo: seguimos ha t:l Chula Vista y nos llevaron 
al Corralon. Bacia seis anos que yo no visit:J.ba ese centro. 
Eran las dos de la mai1ana. Alii reconoci migras perros que 
no veia desde hacia seis ai1os. :-.los pasaron por las barracas 
y para despertar a los que estaban durmiend~ alli usan 
c~n plato gigantc que hace un ruido peor que oomba . 

TRABAJADORES ABUSADOS POR LA INMIGRACION 
Hubo gran experiencia en esa vi:.ita a Chub Vista de paso 

al Centro. Hacia seis anos que tambien iba de paso. y me 
toco como coincidencia ser tcstigo ocular de los mismo que 
paso en marzo de J9T2, cuando una noche coH mucho frio 
y !J u,·iosa los ofici:.1ks traian man:hando un hombre desnudo 
fucra de las barracas. Esta vcz tambkn el 8 de marzo de 
1978 a las 2 de b mal'iana rraian marchando a un Latino 
desnudo v hacia el mismo dima que aquel tiempo. !'o 
creeo en ia coincidencia. Es.toy s.:guro q ue esto lo hacen 
amenudo. De alii llezamos al Centro. Tambien alli me toco 
reconocer migras pe;t.os. unos ma:> viejos ya por los ai1os y 
mas gordos. Llegando , a nuestra gentc que iba en el bu · . 
empezaron a re\·isar y a ordenar que se desnude la gente. 
Vi alli cuando un migra golpcaba a un Mexicano des-
nuda porque nose ponia en pose para que le vieran bien ~u 
i.ntaiores: ya a dentro en d corral me taco hablar con 
mucha gente qu.: esta dctenida. convi\i con gem d e fu op· 
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a. g :He China. Canad1ence. d.: Africa y mayormente .:on 
genre de Sud America. Los problemas de toda esta g nre 
(excepto los Mexicanos). que duran muchos meses alli par­
que l..:'s falta dinero para regresar a sus paises de origen . 
Les faltan amigos que nose vc que se acuerden de esa 
gente que se encuentra alii. 

Tambien me relacione con muchos Mexicanos mul­
tiples de problemas que se as..:'mejan a otras, pero todos 
porIa misma causa. Solamente un sistema nos tiene alli. 
Cada semana \·a un Consul Mexicano a hablar con la gen-
te. pero para ir con el advierten que no puede hacer nada sola­
mente si le quedaron a deber su cheque para que se los 
manden a su domicilio en Mexico. Yo en dos ocasiones he 
querido ver a! Consul en la carcel del Centro y he .ido a 
hacer cola y donde esta el. estan dos migras en la puerta . 
y al ir tlegando la genre que esra en cola lo un.ico que 
contesta el "next" y toda la cola es ··next'" y no arregio 
nada. Esa vez me nacio del alma formar una comision e 
ir y exponer nuestro caso hasta !a Capital. Y exponer si 
asi es como ganan el dinero el consul _inesponsable. Por eso 
digo yo ahara: Quien nos va ayudar? Acaso el gobier-
no l\lexicano"? El gobierno Americana? La policia? 
La Migra? Los bomberos? Los abog~dos? 

Los unicos que solusionar:.1n los problemas es el 
mismo pueblo, la misma gente unida. La gente que 
tiene sus documentos en regia estara unida tambien para 
tacharles en la cara que no nesecitamos de estas ]eyes: 
!eyes aderidas que nosotros los Latinos no nes\:'sitamos. 
Debemos exigir respeto a los derechos humanos pero lo 
debemos hacer todos juntos y trabajadores de Vogue 
testigos de arras luchas.les pueden decir , no le hace que 
sea un gobiemo mas poderoso del mundo. todos juntos 
venceremos. 
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los 
Y Ia 

Traba iadores de Au to 
lucha por Ia lgualdad 

Cada ano miks de inmigrantes Latino A.mericanos (Ia ma­
yoria \lexicanos) entran en los barrios congestionados de 
Los Angeles y bs comunidades circunvC'ci nas. Un gran por­
centage de estos inmigran tes son indocumentados y viven 
con el tcmor constante de ser d escubil:' rt os por la migra 
tel SerYicio de lnm igracion y ~aturalizacion) . 

Esros inmigrantes forman un gran deposito de mano de o­
bra bar:1ta l:'specialmente para industrias de labor intenso 
como Ia costura. ias fundiciones y los \·ehicu!os de recrea­
ci6n para nombrar algunos. En !a mayor(a de los casos d 
trabajador inmigrante se encuentr::m enfrentando vidas de 
ex plotacion y discriminacio n. 

los trab5iadores inrnigrantes en ia fabrica de Yehiculos 
de recreacion de Vogue Coach no pueden escapar ala opresi6n 
general que enfrenta a sus p teblos. Vogue Coach ha visto 
sus lucros crecer dram.lticamente, pero completamente por 
resultado de Ia explotaci6n de estos trabajadores n::~cidos 
en e1 extranj ero. Los trabajadores apenas reciben el sueldo 
minimo. a pesar del aumen to de Ia costo de ,-ida . 

A principia de 1978 los trabaj adores tuvieron si dicato 
por primer:1 vez. y antes vivian con el miedo constante de 
perder sus trabajos si protestaran las condiciones del traba­
jo e'1 Ia planta, o trataran de organizarse par~1 existir sus 
derechos. Finalm nte. enfadados de Ia tiran(a de ia compan­
!a . los trabajadores arriesgaron todo y lucharon por repre­
senracion por !a LAW (.Trabajadores de Autos Unidos). 

En 1977, trabajadores de Vogue Coach hicieron contac­
to con Ia UAW y exigieron que la compa'ttia reconozca al 
sindicaro como ei unico agente de n~gociacion para los 
trabajadores en la planta. La compali1a respondio por 
tratar de quebrar la campana de sindicaJizacion-molestando 
y persiguiendo a los trabajadores-hasta arreglando redadas 
por la inmigracion en la planta. La base de los trabajadores 
fue que quedaron fu-mes y asi'::1l fin y a! cabo los patrone~ 
se rindieron. v reconocieron a !a UA\V. Pero !a compaiha 
rehuso poner-fln a todas las molestias y persecusiones y 
llamaron a su gran amiga '·Ia migra" a interrogar a los par­
ticipan tes activos en la campai1a para la sindicalizaci6n a-
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penas que antes las negociaciones por un contrato. A 
~~sar de la persecusion que los muchos trabajadores su­
fneron personalmente por la migracion. se gano un con­
trato. 

_ El triunfo de una campana de sindicalizacion en la planta 
tue un gran paso para adelante para los trabajadores en Ia 
plan~a. Ahora tienen Ia organizacion y un metodo por 
~edw del cual se puede procesar una queja. Y mas. ahora 
ttenen una manera de poner presion para recibir mas de Ia 
campania. Aun que estos avances son significantes. no o­
pacan Ia seria debilidad en el contrato y dentro del liderato 
de Ia UAW. 

PROBLEMAS EN EL CONTRATO 

En sus negociaciones con Vogue Coach. los represen­
tantes intemacionales de la region 6 de la UAW hicieron 
grandes concessione~ con Ia compan!a. Lideres de Ia UAW 
negociaron el contrato a 9i\'el de norma a lo mas bajo posi­
ble. El contrato concedio sueldos que son bastante nenos 
que las normas generalmente ganadJ.s por otros trabaiadores 
de auto . La clasificacion de empleos de "ensamble general' '. 
por ejemplo. tiene un minimo pago de $3.20 por hora y solo 
Uega hasta la clasificaci6n de "'ensamble de precision" a 
54.75 por hora . Aumentos automaticos por todos los tra­
bajadores no eran escritos en el contrato. Lo aumento~ :o:e 
efectuan segun la vo!untad de los patrone:>. u ando el fa­
moso "si.:.tema de meritos'" que :,ta corocido universal­
mente para mant ner los trabajadores dividido:-, entre. r 
mismos. 

L3. VA \V no exigio que todos lo. tr2.bajadores empleado::. 
actualmente se rucieran miembros del sinciicato Esta con­
cesi6n principal es semejan·e del sistema --1-=n .::onocid de 
"p!anta abierta" . que deja que b compani2 da privilegios a 
ciert· s trabajadores ue nose hacen miembro:.- del sin­
aicaLO . y as( mantener e l es 'uerzo 1Jboral dividos entn .. si. 
Pero por resultado de 1a Uliidad militante d.= los trabajadore: 
d -.? Vogue . todo- los trabajadores de produ.:cion siempre se 
hicieron miembros dei sindicato. 

El contrato del sindicato actual se expira el19 Je mavo 
de 1979. Los trabajadores han exigido grandes cambios. en 
ellenguage del contrato y aumentos de sueldos signifi­
ca.ntes (mas que 1a gu!a de Carter de 71!:) . Para co~tra­
uecir las demandas de los trabajadores. Ia compan{a ha argu-
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mentado que una '·gran crisis de energ[a·· est<i afectando Ia 
indu:.tria de vehiculos de recr.:aci6n. Han empezados a qui­
tar grall,~es numeros de trabajadores. Probablamen te. Ia 
campania usara Ia "carestla de energ{a· · para no dar ning{tn 
aumento significante de sueldos. 

LA CRISIS ENERGETICA USADA 
PARA JUSTIFICAR A LA EXPLOTACION 

Pero ironicamente. los representant es de Ia intern:~cional 
de Ia Region 6 de auto estan tomando el mismo punta de 
\·is ra que los duenos de Vogue Coach. Durante una junta 
del Local 509 del 4 de abnl. los rt'presentantes del inter­
nacional dijeron a los trabajadores que no deben espe rar nin-

/ 
gun aumen to significante. a causa del estado deprimido de 
la industria. 0 sea que los llamados "representante de labor'· 
dijeron a los trabajadores Latinos de Vogue Coach que ellos 
Mben llevar todo el cargo de la "crisb de energ(a" en su­
proprias espaldas! Los de !a intemacional hablaron acen:a de 
justic(a social e igualdad para los trabajadores minoritarios. 
pero era nomas retorica vacla cuando es comparado a sus 
acciones de ''defensa" en Vogue Coach d~ los trabaj adores 
Latinos. 
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El otro problema mayor de los trabaj:1dores d t" ''og 1e 
~oach es Ia amenaza de la deportacion de 13 de los traba­
J3d<?Jes quienes fueron recojidos par fuerza en !a planta 
el ano p~sado. purante las negociaciones del contrato Ia 
compama llama a !a migraci6n en su ultima esfuerza para 
tra}ar de ~plastar la compana de sindicalizacion. 13 de los 
mas -~Ct!VIstas d~ Ia union fueron interrogados por rna mi­
grac10n Y Jdemas fueron arrestados cuando se reusaron a 
firmar a! orden de "salida voluntaria'' . 

LA UAW DEBE DEFENDER AGRESIVAMENTE 
A LOS TRABAJADORES NO -DOCUMENT ADOS 

La UAW han estado :1poyando oficia1mente el caso de 
estos l 3 trabajadores . Ellos han propocinado un abo!!ado 
quien submiti6 una apelaci6n ala arden de deportaci6n con 
la buro ra (a de Ia migraci6n en Washington. 

Los trabaj adore s en Vogue Coach han firmado peticiones 
demandando ala migracion revocar 1· deportaci6n de -u:; 
13 .:ompaneros de trabajo. y permitiries a quedarse en los 
Estados Unidos . Tarnbien los miembros del Local 509 han 
demandado que Ia UAW p~rmite que los trabajadores se 
s ~e-:-:ionen un abog:do para la defensa de to:. 14 pars[ 
rmsmos y que adem::~s sea un ::~bogado que tenga mucha ex­
penencia con los problemas de la inmigracion. El abo-
gada de la UAW es un aboga o !aboral bien conocido. pero 
un abogado que nunca anres ha trabajado e un caso de in­
migracion. La internacional todavfa no ha re·pondido a 
estas demanda- prop testas par los trabaj:~dores de base. y 
parecc que no Yan a c-op~rar. E atraws de exoeriencias 
como e~tos que los trabajadores cte Vogue estan 'aprendiendo 
que elltderato de Ia UA V "hab!a'' mucho acerca de Ia demo­
cracia y Ia igualidad. pero en la realidad no apo:,. an a la 
lucha en contra de la oprcsion nacionai. 

El exito de Ia 1ucha en Vogue Coach debe intere'iar a tod a 
la genre trabajadora. no importa su nacionalidad o raza . La 
hi toria de opresi6n en Vogue Coaches un testimonio que 
la inegualidad y discrimina ion continuan existiendo en este 
pa.ls. y acuna a los trabajadores de diferente razas y nacional­
idades. Cualquier trabajador hon sto puede 'er que tal sit­
uaci6n solo sir>e para debilitar ala dase obrera. 

La lucha del rrabajador Latino-Americano se debe promo­
ver como un stmbolo de Ia lucha que se debe lle>ar a cabo 
en contra de la opresi6n nacional en este pafs. Es una lucha 
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que debe scr 11evado por todos los trabajadores. inclusive 
los t rabajadores Anglo-Americanos. v as! es el deber del sin­
d icato de los Trabajadores de Auto Unidos hacer conciencia 
a sus miembros acerca de Ia necesidad para luchar esta gran 
batalla . 

La base del Local 509 ha solicitado que el lideraro de 
la UAW haga lo siguiente: 

A) Que todos los locales dentro de la Re!!ion 6 sea1 infor­
mados acerca del caso de los 13 de Vogue c-;ach . Tiempo 
durante las juntas locale del 'indicato d~be se resen·ado 
paraq uelos trabajadore_ de Vogue hablan publicamente a 
sus compaiieros de indicato de otros locales : 

B) Todos los locales del local dentro de la Region 6 
deben urgir que sus miembros firm.:n peticiones apoya 1do 
el caso de "los 1 3 ·· y que est as pcticiones sean en tregadas 
al siadicato internacional y a los oficiah:s ilpropiados ~en 
W<bhington: 

C) Elliderato de Ia Region 6 debe Hamar una confl:!rencid 
de presa juntos con los trabajadores de base de 7ogue Coach 
para atraer atencion publico a.! caso. 

Estas demand s son re -onables y no difi -iles para que el 
liderato de Ia UAW los implemenren. Si la democracia sobre­
sa ga en d indicato, cstamo ' eguros que las demandas seran 
aceptadas e implentaJas. Somos co nfidentes que ya que la 
ba e de la lJAW entienda bien Ia Jucha de los rrabajadores 
ind o cumentados. se unirlll a apo) arlos. Todos los trabaja­
d ores tienen un inten~s comun en luchar porIa justicia so.:ial 
y !a igualdad. 
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El Sistema Estadounidense 
• De lnmigracio n --

;.Por el lnteres de Quien? 

Desde los tiem pos de la conquista del Sudoeste por los E. U .. 
los poderosos de los E.U. se pusieron a desarrollar diferentes 
fom1as para oprimir a los Indios. Chicanos y Latinos y Asia ticos 
que eran indigenas d e la region . o traidos para ser su mano de 
ob ra barata. 

I\ingun tra tado hecho por los E .U. nunca fue respctada. 
Las tierras de Ia gente indigena de Ia region fue robado. med­
iante masacr sopo r el rerior.ism o y trampas '"legales' ·. Asi 
como a los Negros del Sur. a toda las razas no-blancos ks 
proh.ibieron testific;rr contra los A.:1glos en !a corte. votar. 
asistir a las escuelas de los blancos. Tambien !e: prohibieron 
usar sus lenguas nati'vas en las escuelas y crearon mitos racis-
tas e n su contra rara justificar las grandes atrocidades co­
metidos en su contra. 

Al fin del siglo 19. los intelectuales ~one A.mericanos 
sc pl sieron at servicio de los capitalistas y desarrollaron 
un sistem com pleta de actirud.:-s racistas acerca de I s 
pueblos no-blanco del hemist"erio occidental y del mundo 
entero. Tales a ·titudes se echaron a ver en Ia teoria de 
"Destino Manefesto ., que dec!aro que el dc.":>tino del hom­
bre blanco es Ia dom.inacion de todos ios pueblos no­
blancos para traerk' a ellos Ia '"civilizacion" oc..:id ltal. 
Tales mitos racista fueron creados para justifi ·ar las 
gr:mdes atrocid des comitidas por los E.lJ. en su expan­
sion. Tales ideas existen h::tsta el present y en varias man­
eras . sutiles y no su iles. han in t1uido a! desarrollo del 
Servicio de Inmigracion y Naturalizacion. La migracion 
no puede ser separ· do del sistema de opres1on nacional 
que ha sido una parte int gral de este pais desde su des­
arrol o. 

PRINCIPIO PARA USAR EN CONTRA DE LOS CHINOS 
La migracioJ1 se d esanoilo como parte de este si tema de 

opresion nacional. La p1imera gran ley de Ia migracioft fue 
el Acto para Excluir a los Chinos de 1880. Los Chinos en­
tonces habia n sido la raza principal en Ia fuerza !aboral del 
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Oeste. Traid s de su tierra como semi-esclavos, desarrolla­
ron la mayoria de los ferrocarriles, campos y minas del oeste 
de aqudlos tiempos. Sufrieron toda clase de indignidad . 
Por ejemplo, se les negaron el derecho de traer sus esposas 
desde China o casarse con las otras razas aqui. Habia una 
ola de masacres y movimientos racistas en su contra, que 
llegaron a excluir a esta raza de los E.U. 

La migracion a sido una de los metodos principales para 
oprimir ala genre Latina y Asiatica. en el Oeste de los E.U., 
porque siempre ha servido a nega.rles los derechos basicos 
legales y como un pretexto .. legal" por el terrorismo y moles­
taciones en contra de Ia genre. 

UNA ARMA EN CONTRA DE LOS PUEBLOS LATINOS 

En el caso de Ia gente Latina, !a frontt:ra de los E.U. y 
Mexico se quedo abierta hasta 1924, cuando les servio a los 
E.U. cerrar Ia frontera por !a primera wz. La gente Chicana 
y Mexicana ya Jlevaba un papel principal en la economia del 
sudoeste. y varios movimientos militantes y bien organiza­
does habian sido desarrollados por ellos. Varios lider~s de 
estos movirnientos fueron deportados durante las ·• Redadas 
de Palmer'' de los anos 1920's. y en los anos 1930's. casi 
medio millon personas de desendencia Mexicana fueron 
.. repatriados" a Mexico. 

Durante la segunda Guerra Mundial. la comunidad Latina 
estaba atacada en varias formas. Habia un motin famoso de 
soldados Anglos Hamad a el ··Motin de los Zoot Suits" en 
que varios jovenes Chicanos y Negros fueron matados. A 
la vr:z, los E.U. empezo a llevar .. braceros''. o sea trabaja­
dores contratados temporaies de Mexico para trabajar en 
ambas industria y agricultura. Despues que Ia Guerra. este 
sistema se convierto en un sist~;ma de semi-esclavitud por 
cientos de miles de bra..:eros quienes fueron contratados a 
los agricoltores gran des del Sud oeste. 

La migracion es famosa por Uegar a un campo el dia de pago , 
o a una fabrica o un campo donde Ia gente estan llevando a 
cabo su derecho de sindicalizarse. En tiempos de crisis eco­
nomico o politico, Ja migracion siempre ha sido usada para 
aumentar a Ia desigualidad sufrida par Ia gente. 

LA REPRESION DE LOS 1970'S 
La represion de Ia gente en general se ha aumentado en los 

anos 1970's. La comunidad Latina esta siendo atacada par 
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tale ca.?_9s como esterilizaciones forzades. programas cor· 
tados de fondos. y terrorismo poli(:iaco. Una rnujer de cada 
cinco mujeres Latinas. Negras o Indias ha sido esterilizada. 
y se han descubiertos '..mos 20 casas de personas Chicanos 
y Latinos rnatados por la policia y la migra-:ion en los ul­
timos pocos anos . 

Las red ad as de Latinos han aumentado en los a nos 1970's. 
y la patmlla fronteriza se ha extendida por medio de es­
fuerzas "temporales ... Tambien se han efectuado, experi­
mentado o propuesto varias !eyes represivas. En deciembre. 
1976 , se efectuo la ley '·Eilbe rg". que forza a mas y mas 
genre Latina en la ca ragoria de "'ilegales". ya que nose 
pueden inmigrar par nil'ios nacidos en los E.U. hasta que el 
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nino tenl!a 21 anos. v ya que se ha cortado la cuota ~1exi­cana de ~1r.1igracion -legal. Baja esta ley muchos nilios ciudadano~ norte americanos tambien pueden set deportados "efectiYamente. La ley Dixon-A.mett de Califon ia Y !a ley "Rodino" d~: los E.U. han ~ida usados para aumentar ala discriminacion en empleo por medic de multas a patrones que "a sabkndo emplean ilegaies··. ~J ''/vnni_stia'' pro­puesta por Carter tambien es una med1da repres1~·a en !;c>neral. B·~io Ia ··Amnistia".la gran mayona de los trabapdores no d~cumentados se con ·ertiran en "residente::. temporales". 
registrados con el gobierno. sin ningun g:arantia de ser con­cedido::. ningun c·stado legal perman.;n t~:. El gobierno ta~1-bit>n ha sido cooperando co2 la famosa org niz:1cion ransta K1' Klux Kla1: !KKKl qu~ .1taca a inmigrantes Indios en la linea. v a pueblitos en el norte de , 1e x1.::o. Actualmet. tc> el gob1e~10 de los E.U. esta tratJndo deponer una nue\a cerca fortalecida en Ia frontera E.U.-.kxico con aetedores ekc­tronicos. ) en el cm~dado de Lo:, Angeles. esran tratando de cortar s rvicios medicos "no-emergencias .. ala gente no-

documen tados. 

LOS PUEBLOS LATINOS RESISTEN 

El movimiento de la comunidad Latina tambien ha sido desarroll3J~do en los ultimos anos. Varias ma!}i_(estacicnes militantes s- han org:mizados en !a frontera) en las ciudades del Sudoeste en contra de los ataques contra L:i comunidad Latina. Los estud1ames de los secundarias de Los Ang.elt.s se pusieron en huelga par !a segunda \eZ. protestando lo::. cor­to~ de program:ts de vt>rano. El movimiento para sindical­izarse sm la irltervencion d la migracion ha sido exre·J,so en la agric2_ltura. :y ouas indu'strias. tales como .as'· ehiculos 
de recreacion. 

Es por esro que necesitamos el ap?yo de toda l_a gente en general para los trabajadores de Vogue que enlrentan esta deponacion. porque ello- no solo estan pe eandoen cont~a de una campania. sino ~n contra de mas que un s1glo de dis­crirninacion sistematica. Su lucha ha contribuido al movi­miento de otros tr~bajadores Latinos. y puede inspirar Y fort~lecer a1 mo\ imiento de toda Ia genre q ue luchan por 
la justicia. 
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i.Que es el Caso Legal 
De los Trabaiadores de Vogue Coach ~! 

Baja Ia constituci&n de los E.U .. a todos los trabaja­dores. no importa su ciudadanra o estado legal de inmi­gracion. les conceden ciertos derecho . Tienen el derecho de sindicalizar en sus Jugares de trabajo. Tien n ei dere­cho de ser procesado por la ley segun las normas fijadas para asegurar una audencia justa de los cargos en su con­tra. Tamhien tienen el tlerecho de ser protejJclos en con­tra de registros y capturas excesivas. 
Durante lJ redada de la inmigraci6n en la planta de Vogue Coach y posteriormente del arresto de los 13 traba­jadores. todos estos derechos fueron violado ·. Su apela­CIOn de sus ordenes de deportaci6n son basados en esto:> pun to::.. 

LA MIGRACION ROMPE UNIONES 
Historic;.;mente !a administr:.tcion de plantas no-sindi­calizados empleandos grandes numeros de trabajadores no documentados ha u ado la amenaza de deport1ciones como una parte de su campana de mantener los trabajadores no-do<:umentados docile· Cuando :.tparec16- daramente que la camparia de sirldicalizacion de los tral::ajador s de Vogue lograri1 plantar su sind1cato los duen0s de; la cam­pania solicitaron a Ia 1:1imigracion. interrogJr y perseguir a los trabajadores. especialmente a los activistas de la campana de sirldicallzarse . 

La ley Federal len este caso el Acto Nacional de R~­laciOnes L?.borales-NLRA) concede a todos los t rabaja­dores . no importa su ciudadan{a o estado legal de inm..i­gracion. el derecho de ~indicalizarse libre de persecusion o terronsmo par parte de la compan(a. Teoricamente esto qLUere decir libre de !J amenaza de s~r deportado 
tambi~n. Pero la Mesa Direc t iva Nacional de Rda -iones de Labor. quien procesa todos los casos de arbitraci6n !aboral en los E.U .. ha decidido no tener derecho de in­tervenir en las ac tividades de la inmigraci6n. aun si la mi­graci6n e-te siendo usada para quebrar a un sindic<.tto. 
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· DESCRIMINACION POR RAZAS 
Segun la le), la inmigraci6n debe tener una sospecha 

razonablc de que una persona haya entrada ilegalmente 
en los E.U. La ley prohibe esperialmente a basar este 
discernimiento exclusivamen e en la aparencia de una 
persona-slls facciones deLrostro. el color de su piel, su 
ropa . Los trabajadores de Vogue no hicieron nada para 
excitar las sospechas de los age•1tes de la immgraci6n 
en J planta. "t\o corrieron, no atentaron esconderse. Sin 
~mbargo. Ia inmigraci6n no interrogaron a todos los tra­
bajadores en Ia planta. enfocaron ex-:lusi ·a:n nte en 
los tral:-aj adores que par c1an ser de descenden ·ia Latino. 
Bajo la amenaza de ser despedidos. e:tos trabajadores fueron 
forzados a la interrogacion d ~ la inmigracion. 

PROCESIMIENTO POR NORMAS FIJADAS 
Per!>onas siendo inkrrogados por la inmigracion tienen 

el dered10 de mantener stkncio cuando !>On ~·destionados. 
Tien~n el derecho de hacer contato con cl con~t:laJo de 
:.U. pafse . Tienen el derecho de tencr un abogado prc­
sente para defender a sus imereses. Lo tral:>aj:dores de 
'ogue no era.n inform ados de ninguno de e~ros derechos 

durante sus inrerrogaciones por la i 1m~gra ion. 
En un caso de deportacion . la inmigr3ci6n tiene que 

probar que d extranjero cruzo ]a frontera ilegalmeme. 
[:,to es demasiado dificil probar, y por eso Ia mmigra­
.:-ion ::.c da a la tarea de intimidar a los trabajadores no 
do cUI 1ent::-.dos a con fesar que •emraron en el p3is ilegal­
mente. ~0 solo pa~o que la inmigracion Jogro ha ..... cer 
que los trabaj::tdores de Vogue admitiera que h.:.b1an_ cru­
zado ilegalmente por Ia fronte~a. sin~ el ~bogado as1gnado 
por el sindicato (que se supoma deb1a detender a los m­
tereses de estos trabajadores) les dijo a los trabajadore~ 
de Vogue admitir esto a! juez procesando sus audiendas. 

El ganar de una apelaci6n de deportaci6n no es una 
victmia facil. Asi como hemos visto con los trabajadores 

UNA BATALLA D!FICIL E IMPORTANTE 
de Vogue. la inmigracion generalmente persigue a los 
trabajadores no-documentados y les haccn dmitir ser cul­
pables. y despues. a fim1ar la "salida voluntaria " . En 
el ano pasado. los trabajadores no documentados 
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atraves del pais han empezado a luchar en contra de las 
tacricas de Ia inmigracion. omo e~ de quebrJr n los sin­
dicatos . ~ ellos tent amente pero seguras han empesado 
ganar sus apelacioncs de deportaci6n. No es una cosa 
facil. Pero lo:. trabJjadores de Vogue espcran enseii'ar 
a otro~ trabajadores no-do..-umentados por med.io de 
su propio ejemplo. cua!es rccursos legales que la gente 
tiene. La lucha legal es no m~::. una parte de Ia batJlla 
para pennanecer en los E.U. y organizarsc. Sin el apoyo 
de otros sindica.l..ista:. y los sectores mas amplios posibles 
de la poblac16n. el gobierno no sed. forzado ni siquiera 
a escuchar a estos trabajadores no-documentados. El 
gobierno tiene que ser forzados a re\'ocar a estas depor­
taciones _ · pont'r fin a lJ persecusion de trabajadore no­
do.:-umentados en busca de la si.ndicalizacion. 
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c~~\~ r~ ~ 
PICKET LINE 

IN SUPPORT OF THE 

VOGUE COACH 
WORKERS 
STOP POLICE 
HARASSMENT 

The strikers from Vogue Coach need your support. Th ~ Vogue Coach workers 
have been on strike for a little over three months. The just demands of the 
workers for better wages. better· working conditions and a clause in the contract 
that the company will not use the imigration against the workers has been met by 
attacks by the c~mpany to break the strike. 

Vogue Coach is typical of many companis in the San Fernando Valley who have 
enriched themselves from the exploitation of predominantly Latino people. They 
have payed miserable wages and when the workers have stood up to their rights. 
the comapny has used the "migra" in an .attempt to break the struggle of the · 
workers for their rights. 

Today. the company is using the police. 5 workers have been arrested, and 
the police are aidin~ the company in escorting strikebreakers . They have gotten 
the police to give tickets to the parked cars of the strikers. They do not want 
the strikers to even have a fire to keep themselves warm in these cold days. It 
has become clear to the strikers that the police are used to deny workers their 
rigl'ts, just as in our communities they carry out their harrasment of the people 
for no reason at all. 

The company also thinks that it can break the strike with the courts. It 
has obtained a court order against the strikers. But even with all these attacks 
the workers have reaained united and firm to fight on against these injustices. 
We call upon the people of the community, workers, students, the youth and all 
organizations, to defend the rights of our fellow Latino workers. The struggle 
of the Vogue workers is a struggle _of all our people, that are affected by the 
discrimination of the ·companies, the deportations, and the harrasment of the 
police . 
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We invite you to come to a rally and program in the community on Monday the 

SUPPORT THE VOGUE COACH STRIKERS! STOP h.lLICE HARRASSHENT! 

DOWN WITH LA t<IIGRA! 

WHEN: SATURDAYS 

WHERE: VAGABOND COACH 
2434 E1 Camino Rea1 ·west 
Mountain View 

For More Information, Call 
(408) 293-0748 
(415) 967-7187 

Sponsored by the Vogue Coach Strike Support Committee 

Labor Donated 



LINEA DE PICKETEO 

EN APOYO DE LOS 

OBREROS DE 
VOGUE COACH 
ALTO AL HOSTIGAMIENTO 

POLICIACO 
Los huelaistas de Voaue Coach necesitan su ayuda. Los obreros de Vo~Ne 

Coach tienen casi tres meses de estar en huelsa. ~s demandas justas de los 
trabajadores por .. mejores salarios, mejores condicione£ de trabajo y una clausula 
en el cont racto para que la c~mpania no use la migra contra ·los trabajadores, estas 
demandas han sido atacadas por la campania y hey ~tempta de quebrar la huelga. 

La campania de Vogue Coach as tipica de las companins en el Valle de San 
Fernando quienes se han enriquesado de la explotacion de la gente Latina. Ellos 
han pagado salarios aiserables, y cuando los obreros se han parado en defensa 
de sus der echos, la campania ha usado la ''migra" para tratar de quebrar la lucha 
de los trabajadores por sus derechos. 

Hoy, la campania esta usando la policia. 5 trabajadores han sido arrestado , 
y b _policia esta ayudando para que entren rompehuelgas. T.ambien han dado 
ticketes a los carros parciados de los hue lgis as , ni quieren que los huelgistas 
tengan un fuego para calentarse en estos dias frios. Se ha visto claro para los 
huelgistas, que la policia se esta usando para negar n los obreros sus derechos, 
haci como en nuestras comunidades nuestra gente tamLien es ma!tratada por ninguna 
razon . 

La campania tambien pienza que puede quebrar la huelga con las cortes. Ha 
obtenido una orden de cort~ contra los huelgis tas. Pero hasta con todos estos 
ataces, los trabajadores se han mantenido unidos y siguen luchando adelante 
contra todas estas injusticias. Llamamos a la comunidad, al trabajador, estudia­
nte, jovenes y organizaciones, que defiendan a nuestros trabajadores Latinos. 
La lucha de los obreros de Vogue Coach, es una lucha de toda nuestra gente , que 
es afectada por la discriminacion de las companies, las deportaciones, y el 
maltratami ento de la policia. 

APOYE A LOS HUELGISTAS DE VOGUE COACH! ! ALTO AL HOSTIG»HENTO POLICIACO! 
!ABAJO CON LA MIGRA! 

Labor Donada 

CUANDO: Los Sabados 

DONDE: VAGABOND COACH 
2434 El Camino Real West 
Mountain View 

Patrocinado por el Comite 
de Apoyo de Vo,ue Coach 

Para Mas Informaci6n, 

llame a 

(408) 2 93-0748 
(415) 967-7187 



COMITE VOGUE COABH I3 

Julio 7, I 980 
Sr. Herman Baca 
Lider por la organizacion C. C .R. en 0an Diego Cali:t . 

La participacion ,de Huelguistas de Vogue Coach representando a 
los Vogue Coach I3 en su conferencia que se llevo a fines de 
I'iiayo en San Diego, y donde virnos que usted lleva una gran lu 
cha por los intereses de los indocumentados, y aprendimos que 
es necesario levantar la conciencia de nuestra gente, y demos­
trar en masa como usted lo ha hecho en la frontera con San 
Isidro; esta vez, los huelguistas de Vogue Coach patrocinan un 
evento y lo invitan a que participe con nosotros y dirija al -
gunas palabras a nuestra gente , gente que fue afectada por la 
migra en I978, y nos impusimos al servicio de imigracion recha 
sando sus practicas, pero aun todavia afecta otras areas . -

Para el proximo ID3 de Agosto queremos tener un programa donde 
Usted ju.nto con dos Abogados , un Sacerdote , y un miembro de los 
I3 de Vogue Coach dirijan sus experiencias a la concurencia ; 
siempre alternado con musica , Folklor, y antojitos . Dejenos sa­
ber si a cepta nuestra invitacion pcra el dia 3 de Agosto de I.OO 
a 5.00 P. M. en el parque s~ua Valley I5 millas al Norte de los 
Angeles por el ~wy . # 5. 
Que siga la lucha. "VIVA LA HUELGA " 

Sin mas por el momenta • 
. j 

; •~ . 

COI11;q.IE E .~,J~ ~ DE VOGUE COACH. 
~.J~~ · 

' Tel . 896-3053 
89I - 446I ( 2I3) 



July, 1980 
Daniel Hernandez 
P.O.Box 4847 
Panorama City, CA 91412 

Brothers and Sisters, 

On behalf of the Vogue Coach Strikers and the Vogue Coach Strike 
Support Committee, we would like to express our gratitude to you. 

Had it not been for your efforts before and ·during the UAW Conven- ' 
tion, we might have not beeri successful in persuading the UAW 
International to endorce a National Boycott of Vogue Coach Recrea-
tional Vehicles . - · 

In obtaining this endorcement, our struggle took a great leap forward. 
However, mucn· work remains to be done in order t~ assure final 
victory in our . struggle. 

With this end in mind there are a number of ways you may continue to 
help us. We suggest the following: 

1. Organize a Boycott Committee in your local area . 
2. Organize a ·speaking tour for Vogue Coach Striker to your area. 
3. Organize a slide show presentation (a history of the Vogue 

Coach s t ruggle, past and present). 
4. Organize fundraising events such as: 

. gate collections at plants 

. collections at your locals 

. _community fundraising events 

Make all correspondence to: Vogue Coach Support Committee 
P.O. Box 4847 
Panorama City, CA 91412 
Attn: Daniel Hernandez 

Carlos Ruiz 

Make all checks payable to: Maria Castellanas 
P.O. Box 4847 
Panorama City, CA 91412 

For your information, we have included .a chronology of the Vogue 
Coach struggle and a summary of the case of the Vogue 13. For more 
information call (213) 891-4461 or (213) 283-5325. 

En Lucha, 

Daniel Hernandez 
Carlos Ruiz 
Dolores Sanchez 



C H R 0 N 0 L 0 G Y 

APRIL 1977: The Union Drive Begins 

During the month of August elections are held, .and the union is 
voted in. ·The Vogue Coach workers ar~ now part of the UAW Local 509. 

FEBRUARY 1978: La Mig~a and Major Layoffs Occur 

The company helped the . INS to stage a massive raid of workers at 
the Vogue Coach plant. Over 70 workers are deported, many others 
flee from the migra and lose their jobs. 

Between March of J978 and November of 1979 a series of major layoffs 
occur. In March of 1978 Vogue Coach has over 300 workers, and by 
November of 1979 the company has only 70 workers. 

MARCH 1978: The INS and the COMPANY Work Together AGAIN 

The company sends an open letter to the workers. This letter .informs 
the workers that the INS would be screnning all the workers (alpha­
betical order) for legal residency. Any worker who refused to be 
interrogated would be immediately fired. · 

MARCH 8, 1978: 

Thirteen of these workers refuse to sign voluntary deportation slips. 
Thus the case of the Vogue 13 was born. A case that is being fought 
in the courts and in the community. 

APRIL 29, 1979: The Negotiation Begins for the 1980 

MAY 19, 1979: 

During the negt iations, the company forces the workers to extend 
the 1978 contract until November of 1979. This extension provided 
no improvements for the workers. 

NOVEMBER 1979: 

The contracts expires and the company offers only 25¢ increase and 

.. 

a five or ten cents in the future. The company also demanded that the 
workers work an 12 hour day. 

NOVEMBER 19, 1979: The Strike Begins 

The workers fight back and demand: 
Cost of living increase 

. No forced over time 

. Better working conditions 

Good wage increase 
NO MIGRA RAIDS. 



DECEMBER 1979 to FEBRUARY 1980: Police Harrassment 

The police is used by the company in order to break the st~ike. 
They arrest several workers and protect the scabs. 

During the month of December students from San Fernando Valley 
Junior College organize a Christmas part for the children of the 
strikers. Food and toy drives are also organized by other community 
groups. 

APRIL 1980: The National . Boycott Begins 

During this month the workers vote to boycott. ·Boycotts are 
established in Van Nuys, Irvine, and Mt: View-San Jose. Boycotts 
in San Diego and Bakersfields remain to be established. 

JUNE 1980: UAt-J Convention 

A dinner is held in support of th~ Vogue Coa~h Strike, over 200 
delegates attend. 

JUNE 6, 1980: The International Gives Endorsement to the National 
Boycott. 

Support for the Vogue Coach Struggle has c.ome from students, workers, 
community and religous groups. We thank all these organizations 
and hope that you may also reach out to these groups in your local 
areas. 

.. 



THE VOGUE COACH STRIKERS 
NEED YOU 

After nearly 8 :rronths, the strike at Vogue Coach Recreational Vehicle 
Plant in the San Fernando Valley is still in progress. The ~AUrkers are still 
strong, detennined to make do with less than subsistence level in<XJne ($50 a 
week for a family) until they win the strike. The <XIlipa.IlY, on the other hand, 
has refused even to negotiate with the strikers. They are only asking far a 
decent contract that will bring than up to $4. 50/ oour, just above the mi.nllnum wage, a _pension plan, cost of living and no forced overtime. Consistently the 
police have aided scabs (at least 1 city police car and 1 labor -police car are 
there at all times and sanetirnes 3 and 4 carloads) and allCMed than to enter the 
plant. Now the canpany is threatening not to rehire the strikers. 

What Can Turn the Tide? 

The unity and support of the people---fran the cx.mm.mity, fran the churches, 
and factories can help win the Vogue Coach strike. The UAW has endorsed a na­
tion wide boycott of Vogue Coach products. Summertime is the biggest season for 
recreational vehicles, so a well-organized l:x:>ycott could force Vogue Coach to 
the bargaining table. Already a dealer in Chicago has agreed to stop selling 
Vogue Coaches. 

Why Is This Strike So Important? 

There are hundreds of these sma.ll shops e:nploying ~AUrkers like the Vogue 
Coach workers, :rrostly latina and many without papers. They rake in extra pro­
fits by paying substandard wages while keeping the threat of calling in the Im­
migration Deprrtment as their ace in the hole, should anyone canplain. But the 
Vogue Coach workers stocd up--they brought in the United Aut:o.-Jorkers union. 
When they were deported, they came back and oontinued to struggle--now for a de­
cent contract. 

Winning the Vogue Coach strike muld set an important precedent and serve 
as a warning to all smps who use inmigrant -workers as slaves. It muld be both 
an inspiration and a concrete gain for the struggle for equal rights for undoc­umenterl mrkers. 

We are plarming a Day of Solidarity for Sat. , Aug. 9. We will have large 
picket lines at dealerships selling Vogue Coaches. The lines will start at 11:00. 

***Ottie Album Sales 
5546 Sepulveda in Van Nuys 

***Traveland USA 
Sand Canyon Road exit off Highway 5 in Irvine 

***Ottie Album Sales 
1100 El cajon Blvd. I El cajon, San Diego 

Please ccme out and lend your support. 

Iabor D::>nated 



s 

Los Hue lgilistas. de Vogue Coach Te Necesitan 

Despu~s de cerca de ocho meses, la huelga de Vogue Coach, una pllinta de 
vehiculos recreacionales ~ el Valle de san Fernando continua. I.os trabajadores 
siguen manteniendo el esp.:lritu de lucha y determinacion a ganar la huelga a pesar 
de que solo cuentan para su subsistencia y de sus familias $50 semanales. En 
la otra rrano, .la ccrnpa!U'a sigue rehusandose a negociar con los huelgistas. IDs 
cuales solam:mte estan preguntando por un contrq.to decente que les traeria $4. 50 
en 1a hora justamente sobre el salario rni.n.irro, un plan de pensiones, costo de v i da 
y no al fozoso tialpO extra. Debido a la cooperacion de la policia con 1a ccrnpa­
nia, envezes tienen mas de un carro de patrulla para protejer a los· ranpe-huelgas 
que entren a trabajar en la canpania. Aun mas la ccxnpall(a se ensarra diciendo 
amenasante que no va a aceptar a los huelguistas de regreso nunca. 

~Que Puede Cambiar La Situacion? 

I..a unidad y apoyo de la gente de la canunidad, de las iglecias, fabricas pue­
den ayudar a ganar la huelga de ·. Vqque Coach. r.a lJAW Sirrlicato de la Irrlustria 
Autarotriz ha e.ndorzado un roycoteo na.cional de los productos Vcgue Coach. El 
Verano es una gr~ estaci6ii., Pa.ra vehictilos recreaciona.les, entones un bien or­
ganizado boyooteo forzaria a la Canpaf1[a Vogue Coach a regresar a lamesa de ne­
gociaciones. Debido al boicot un vendedor en Chicago ha acceptado de no vender 
Vogue Coaches. · 

Porque Es Esta Huelga Importante? 

EKisten cientos de esos pequell'os talleres dond.e 1a mayoria de los anpleados 
son latinos y muchos sin documen.tos dorrle las oaripanfas barren extra ganancias 
pagando bajos salaries a los trabajadores mantenierrlolos bajo la arnenaza de hablar 
a la "migra"- para que nadie proteste esta situacion. Los trabajadores de Vogue 
Coach se revelaron en contra de las de}X)rtaciones y al sindicato de 1a Industria 
Autarotriz. Ahora se encuentran luchando por un contrato decente. 

Ganandose la huelga de Vogue Coach se sentaria un :importante precedente en 
la: 1.ucha de los inmigrantes no s:irrlicalizados concentrados en pequenos talleres 
en los cuales se encuentran trabajando bajo condiciones de esclavitud. Y seria una 
inspiracion y una concret..a ganancia en 1a lucha :fX:lr oonquistaro sus derechos 
civiles y polfticos e igualdad de derechos para los trabajadores indocumen~dos. 

Los invitarros a un Dia d,e Solidaridad para el 9 de Agosto, s£bado, en el pi­
ceteo que se llevara acal:x> en las ventas de Vogue Coaches. El piceteo se prin­
cipia a las 11 de la manana. 

***ottie Album Sales 
5546 SepUlveda in Van Nuys 

***Traveland USA 
Sand canyon Road exito de Highway 5 en Irvine 

***ottie Album Sales 
1100 El cajon Blvd. I El cajon, San Diego 

Por fabor ven y ensena tu apoyo. 



Brot.hers and Sisters &ii fri<?..nds of t:.he Vogue Coach strikers: 

At the July 7 lllf:.'eting of the sti.:'ike a new int.ero :rep. was se:nt in to replace Paul 
Blutt.oo The :mP...ssage ·that this new rep bl:uught \'JaB that the "strike ''i1aS futile to con.­
tirnJ.e", "that if we would lAa\?e wo..."U1ed, we ·would have YX:>ned by nt:Jfti": "that :lt 'V."B.S a 
loosing causelt' et.c. '!hat waat 'We had to do oow '{oJaS to negotiate airl go r.ron thereo 
He also informad the :membership r that though, the Executive Board of the uro~ had eYJ!.lor­
sed "the ~yco·t.tf that no m011S'J had been alocated to i , and that no inter:rtaticrull repo 
assign to ooordina.te ito At th.at meeting the strike.m voted to see about negotiations 
taking place v but by unanirOCIUS vote. did not agree to hmring the re-presentatives changeilo 

Negot.iation.s "Ja"t"e held with the OOo Mcr.tday 9 July 14, arzd that evenei.r1g the strike 
meeting took plac"e where these rep. CE..siglis f put:. fort:h t"ne PL'"OPOsal of ths caupany am 
even brought along the federal mediator who; s I.at.:ino to convince the ~lorkers to accept., 
Wba.t the proposa~ called for was t.ha"i:: the co. t..ould give a 40 cent. "~age :ll1.crease (since 
t.llat it is giving the sc.."'lbs t.:hese wage :L."lCl."ea.Se by law· it has to give it to the stdJ~..ers). 
That !1:0 one would be hired hackv if they wP...re to sign the contract tcdayr liDless it 
neaied ore ar 'h.zo people.. 'n'tat i·t expec'"vccl to close l:he plant dcMn in ma;yJ;e a :month 
or so, and i::b.at lt did not know for.: heM 1or..g- it 'W-ould be close and t'h.<=>...n, 1.t -vJOUld recall 
the strikers back according to seniority~ while at the same time oontinui.x'lg to say th::;ugh 
that they donv·t \vant to get rid of t"he scabs. To top it. offr it would be a one year 
contract, that would end this cami..11g Jam.l?IJ:'\.f 11 as if the oontract \«)uld ha:lre been sigru:rl 
back in January a 

The international repa did everythlng he could ·co \:.ry to oonvinoo the people to 
accept '!::fl.i.s miserable p-.:COf'O'SO.lo that would make i·t for there t..o be a contract with 
Vogue, with the strikers left in the S"'"..reetsr and tl\8 scabs woxkingo As far as his 
"st:rategys" for c:on:tinu:ir.l(J the struggle once the corrcrac;t was signed" he put forth that 
one of ·Ch..e '\-rays ti".at.. '..Ve ~«:>uld get rid of the sC"..abs, WE. .s to n'.ak.e tl-..em have to sign up 
and pay to ge'c i..11to i:he unian, t..ha.t thsy would autana:l:i~"llly quit their jobs, etc. 
h:lng with his many arguments, such as the one of "locL9 in six months will have ano'cher 
shot. a·c. the contract, and t..he.n \-18 could strike them \j' do a boycott on themn, he also 
stated b;at it was very po,ssi.ble that the Intertlation.J. Unuin, may possibly in "b.NO 
"'Jeeks or maybe two months, ~call an end to the strike, so that it was best· t.hat: 
people accpt H:: I'JON' r etc. 

Throt1gh out t.he whole me....~.ng when. he "trias laying out hls argwne.nts s \vorke.r after 
worker~ respondedv b-.ceak:i.ng down his arguroai'lt.s., F..e vr.: .s even asked by one workers tvho 
was he there represe;.tent:ing ~w.;..e union or t.he oo:rt[Jany. l>:fany workers pointed out that 
this strike'~ not ol'l..ly :L!. the :inte!cest of thair fani .lies,, bnt it. ~'laS in defense of 
our union the Uiit'>7. That it was un.fo:ctunat.e t.ba:t this repo was taki:ng this stand, but 
that 'W"e expect sanetbing like this to begin to take p~ .aceo After all his a_rgume.i1t.s 
were exposed by the rank and filep the only thl.ng he l ad lE>..ft was to let 'l:fl..e federal 
ffiE'A'l:i..a:tor 't.ry to oo:r:rv:lnoe trae pecple, and once he w-as ~13ked to stand up and speak, the 
only thing he could say in o:t:der to avoiltd being put 01 r..he spot, ~WaS to give the 
sb-:-ikers his ble.ssi:ngs .. 

AftenJards, the strikers voted. The vote was 42 to rejec-t the proposal &'1d 5 to 
accepto The internatio:nal rep. did not even stay to n1ake the anou.ncenent to the people. 
Be split:, and told some one else to make i:.ha aroUtlC€nY K.tt. Af-ter all this ,,.m1 the 
meeting continued. T'ne poople discuss, t.ha:t. this had beel1 a victo.t.-y, am '01at we 
were m:>re determined then eN& to CO."lt.i.nue in buildin;; trna boyoot.t:" to a tt::f:ly national 
boyootto B'ut we h.cw-e r..o illusioo.s, and eMpSct. to have sane problero.s in the course that 
were tal<ing o 

F:rierrls .. '~ think it imPortant. to know the situat"'.Oi:lf s:i.noe now ttre h.a:ve t.o oover 
not only the front 9 but our- backs. Only we your oont: nued support_. can we show ·the 
strenth of our cause, not only against the ~ny :1 in rt aga.inst any-cme -;;..no lllaY ~..ent 
t.:.o hetray USo Que Viva La Huelgd 



MayQ 1980 

As the J-gue C.cach S-trike O .. ~ ... )(xn-t Cc.n:mttee ..... , ie a~~ ,•;ri"'C.ll"ig this .e-(;;;.ez: 
m updar;e yaw; 1.J."'l.:fo;;."i1lacic..n and u · c;sk ~'f)Ur help to urge o~..xr truc-.. n, tl~ unl~ 5 
Aub:Jo. kiers U:uonr to 1=-ake up a nc:: i0?.1;>1..ida 1:10_\rood:. o __ "logue Coo.che.c:3o 

The Vogue Coa•::h _cra:rc..•_OA al veh.i.... e factor.y :\S lcca ce5 in ·.:h~ S m Ff~n.::lildo 
Valley, JUS -.orth o.: los 1\r.!ge.l.es~ Cad . .fr.,.rnia . ..r.'iW roa.jr..>x.l y of ,:ne ~·or;'· s ~ 
Latino hrnrd .. qra.n.;.s~ in 1911 'w Vi ua ~ ro J e.rs m .ssfully wan ... ~ it: 
t.: • .;_o.nizatl.o:n dri"iie, bri:ng.i.l11g u.FM· local l509 :.m._ the plant--in spite f the 

rnpany c s l..'!se of the I .... .. r.;. Ur uigrat~ r.n an.:. ~ · .\JI · lizat".ir Service l dgf'.:.flU t.t) 
.har.rass :!Jld ' __ til\ idata. tile 'frroikel."'S. 

'!'he issues i.:be w .. ::d;:s:r:: are t.a.kL'l!2' u_. 'vlday m t.t 1.:r strike around b1e 
oont..ract i lttde the subs~.azd ~es whi · a.r'e th.iee t.;ll't'S."! " t'ler thar.i t:l~ 
a erage scale of otl"..SX: T..:@.W .'Sl.hop.~ " tl't. fact t-.iw.t -:.:he.re is !"...0 <.."'St of h nng 
allarm1·tee, no ~ ~ pJ..art and the m:J.li"'d.a'i:ory 60 hotlr Jt:ek -v.>&",;k,. Q of the 
mai!'l i..:;sl.beS lx•VO voo is the C-"ii'it_l.any~ s U..'!e of X .. N .. S" h~dS::Jro<anq and ·the 
Vbgue Coach ~;rk.e.cs a:~:e dez\mding i±r.1 · this s-bopo 13 erployees st..il1 face 
unju t deportation chai:ges fer. t:akir~g part. pP.:ev::i.oosly in the 19'17 urdani2'at:4.Cn 
drive., 

At 'tlri.s titrP-e the ·~ogt~ Q::ach v-v:~ke.t·s a-oo cal .btg for a n~hO!'li\Tide JJo'lpJtt 
of VogiJl.e Cuac'..h.es at the dealei:s ~Jtu.c~ sa1J.. "ci11;m., Th2s is bo=!Cause t.h:e ocmp:m-y ha<:.~ 
i.'!O"l: raspondsd posi'C:I.wilJ t.o th<? \tiL">..d:r:.!.T.S Q &~; .instead tl1f3Y :bil.ve ~J. se;'rt. 
the po ice: to try m J.Tc:hru.date cwl haa:a.ss the '-"'0-1ta-s~ 

T:oo Voque Cru.ch ~..orke:rs h~ ·.sceiw.:d .>t1f.:po.~t fn:!in org· t!iza:ti.an..'l and 
individuals in tl~ Chl.CclX> O..lnm.D:1l..tyil f.ran p.:rog~.ess .. ?.ve r:ank ~nd fJ.le ca.~..es 
L'"l the ~]'l, a.'9 we!: as fran other oa:rHUD.l.t1~..s and .w.lden>~-so 

F.;c the same tiiT.?P-1 the ·vcgna Coad1 t~kers foot .. hat ..i.. i: is also the 
.respons:lbili f.:.)· of ti~ UAW leaf.Lershlp ~o gi V'e fonnal ba.c:ld.n.g ao.n.d f · LW:te..:al 
stlpprn:-t. to a na l...,A • 'de 1::oY' ..... "'D"ct~ lf t li-e lnmri!at:t.Ol"...a1 of the tWJ tsJ::es C..l'l 
the .tBtic-mJide bt.7:r"CCtc, thl.s W.JU.i d o..l!JO facilitate ·:he support of aU J.."·s 
local unimt.c; i±zl"C.'I~ho.. i; t..l".!£;';! OOUl".tt.:cy; :llld ·Clle Sl.IDCaSS o:f: tl."'b.?. boycdc't.: '<"X)U]d 
ba ~ en.t sj .. 

:rlie s-l.:..t".tl::a-s have c;.slrf:!>'i 'r;h:a execai:_Vle Bom:d of .. : .e Uiu.ta~ utavorkel:s 
Un.:i.cn to ta .. ke en tius naticr:.a. ···"Jyoo·!..~ e 'l·he;..v ntet ~ori..th t:':te Regional Dir::.ct:or 
,Jerry Whipple.r axrl J.n t.li!s fust ~ ng~ h>3 <ril'lH!:ct.aii .11i~lf to .:ake on. a 
b..~ft.'C... Ho~~...r, nr:t<v be h?...s t.a.ken tm stand thai .... tl'iie exeati:.l'~re board has to 
dsci.de .. 

~Ye frSt.;; a.:t.W.~ II' that re .i.... St.a Ling ~{ rtat"dng :;.''ell'Rld:s Sl~1 as that. h8 1 S 
"~.iOi: su-ef bee~- :use ~t nu.y ;w.:c 2 to 3 milli. ·n dolla~.,.~; "t:".,at.. em y the r:.'l.ch 
buy !ogue Ccal~'iE.'':t aD.'!f't!l!i.":l 11 so N.e boy :;,'·t w:U.l ri.O-t ha.•!'e &"l effect,.,, ete .. 
~'ife also think that ecr.re o:E htS ile3~'t.,iSl.doo 0":11\W.S fl:'OI.n ~rhat .h~ VOJUZ Co::.ch 
wcock.ers' strugg-le ~l~-o rep .. as~ ;.,-th~t. untlccr~-'!o~ ~ .:»:kexs &"'e derr~U" .. ding 
~-:1-~~ .~~e:fe.~_!-!1!3 rlc~ts o1_.E..2 ~~~Er.:~~----· ~ a~h~. 

The e.ftoot c;.: the ~ ogu::. O'.k~-i ~-= ~s D •• t~uggle has • ~. 'i::ru t oti:I'Ez-
p.sople 1, the 'DA1\l' .. ~re begm w rain"- too iss· _ of: stlppoct f.ct:o undoctuatv.~::rl 
'.:a:'kers. Se'<.ler.cl of tJ."w lr..)<':mis · :t ··f:ll .'~.te Coi-;,1c> . .h ro.r:•··exs v:.tE.':. \;.;.'">d. liii e 



';e have even wr1.t:~1 a .let:ter Q B.SJWlt} l.f -wa can SE.nd ~ st.riJ;.ers to tt:.e 
~ t €!if.EC:Utlve ~ meeting to speak CJ , the ,inlpo~Q of the boycott, but w-e 
ha,;e gotten no ~-por;se,. 

l 

'Y.,et, while -atl this is goil1g on, '\>~ have oot sa. still; it 1s beJ.ng ~~ 
that the oo1'm!lnit~ is ve:r;y oor..cerned about the .i.s.~s at Vogue Coach and supports 
the boyooi.:±.,. 'We ha~"'E! liaJUU to plcl«:rt: CL::.ala""S t.hat sell \?ague Co'i!ches, and on 
Ap.d~ ~6, ·pidrot:s · ·de pli?oa in Van ~m.ra~ J.V• LID:tain Vi611 ll:v.lne" Chicagoq and 
"' • al.."SS ~ to a dealer in San Oi~"'J .. lt~mi' th:ls was dor.e by the S"c:d.kers 
and ~et'S; witruut any Slif\X)rt fran ;he R!:giCX'lat D.:i~..or llt1o even refi.J.Sed 
m help us print the bc:llycott. eafle;: f1r.J2Cau.~e ~:he Intel.'1la'banal hr:lS not deoided 
yetf(J .. 

~w strike ~ CX'.mtdt"a!e an:l the s-i:xi.kc~s have set the ~izin;r of 
· bryyoot.t .L11. Ca.ll1ornia as Ol..E' int ed.iate object..1.ve 17 'I!Jhicll i110ludes b"1e cities of 
Sta\ Di<:!909 Va."'l. Nuys, I:t:vine1 :r~sfield,. M:Juntzlin Via.;, and Led!.. t<Va are 
b?gin.rdng to 00 tlris trork, vd.th the help of rua.ny organimticns am individuals 
:in those cities~r as \~.1 at~ ~1>9'h f.t ·lllmcial &:lna'dons and plan: gate oollectlans f 
are pay:t~J fu: 001r printing and oot:rea.::.h trips t.ai"..P...n by the str.·ikees out~ide of 
SUn Valleyc 

In a wc:cd, ~'1fl! are beginning to r.wJ8.ni~ t~e OO}'Y'JOt.t oursel.vesu because this 
is a. matt<E'..r c-Jf the liveJ.ihood an'i r.~ght.s o:f. th;e st-:.d_k,ars arrl theJ.r fS~milies~ Jf 
we only had $108 00n of those 0')2 to 3 mlllion dolla.'i:l'i~1 t'hey;re t.alk:i..ng alnlt, ~ 
could l:t.e go.U.tg all OW£ ·!;he (-ntnt.t.y o.r.qanizi..ng ·the ~"VJOtt .. 

lt J.s ove:t: this ql..!esti•.m. of. -t.J:e role that ;:.he union officials are playi1)9, 
t.ha:t l<Pe r~..OO gcur mlpportv w heJp us }9\lt p!.'"eSSure on tl.e executive boa!.'d and 
tha regional t'.lixectihr. {who is a Ii~ of the exer...m:ive board) to fully a.wort 
the boyootto 

1n p;:iJX'ticular" rn.:gani7..a :.ions aoo. lndi llliduals .t.!Cl t:lle Chioono a::ml'lUrrl. ··y 8 in 
th<; Latino o:arKt1tm.t cy i 1.r1hD have bee!.ft dt<?l most cons:iste.~t. in t:ne stt·uggle in the 
~.fense of t.ll.1docutr£int.ed. WC>l.:ioe~:·s and against \:he C'Jfl'f(v:essio.'rl of ow: peoples r <::tm 

help greatly in dama.Yti!ir:tg" f:.x::ra ·el1..e UA~T tha.i: the't take up in deeds fight.J't.n!.J ferr 
't:he equality of <:.urc pe.c;pl>e.9 Q '!'he U-'\W lt:.adarshi.p nu1st be a<X".c.~.m:Cable tD Oltr CXID.C'e..crts 

..:-mil in pm:tic~tilar take up tl~ defen.~'E! of ·~:ne u;-.iJb~lte:'l '<'iO:r:ke::s ~ and. fully 
support the buya:rct. agamsr(. Vagus Cbr~:.l:~J:."eciaJ.J.y wheril the ~Joq111e ~~ '1;-JVr.kelcs 
axe n~ of that •.mior,., \1l'IO !'k.Tv-e f-o~t ha.rd. f.or t·~-c union.,. 

t~ also ".relcome ~1: r.c-om otr.ae::- caWMmi.t.i.es ann progressive OlY.:Janizatians 
and lndivi&:a1s" 11Y"-l1.di.ng ot :er minor.t.ties 'Wt!O have faced sJ..milar problems~ 

l'HAT CAN mJ DO? .......... -we wtJJ.Ud app.rt"ea-1.-c te it 1;e.,ey mum if you could. ~vrim letters 
to the :tr.t.ern.at.ional ~tee~.lti"qe ~"'d. of. the UAW arr.d to Jerry Whipple~ D.h::eetor 
of ~iclll 6; and tn please also~ a;p.1es to t.~ Vogte O:Jach atr.fJcers .. 
Your letters. c.a:n 9t:.=t e that ycil are. a.w.1re that tt"te Vogue Coach \iO~ have 
begun w pid.lt.o.t. the dealera i.·hat sell ro-~ Ch6che.~; tf!..at 1rou a-; t-m. atganlzati.on. 
or individual SiTfJPOl"'C. ·U!e royoot:t~ tta . you eno.JW:age the rJP..Jll to do all that 
is poss.llile to :make it. s~~sfcl; aE'i'tl that Y"~- are ~eiting all iFlllSi'fer from thsmo 

fur' :represents: ·:lves of ·f:.b..e Chi.c:m · ccmrv.!.dt.y fJ }rot! caul eq:u:ess yt.."11..rr: int-~ in 
meetir.q \tllth th2 ~ti .. ana1 Elr.ecuti"~Je P.OlU'Oi vJhen .;.. "le.f.l'-...3:{..~ r.hclr a:mvention 
in Anahatm (June .L~t-~ith}, or 'l.f'H.h an;y d..esigr~tetl t~tatt.ve of the .~ re 
board 'i:1t1 discu..~s t1-3r. pa:r,:ticul.wt pJ:CI..'?l-stlS tl""~t Ol.lf" C1U'1r:U11JI 1 t~'tCSf.'I0-1 !.atb'lo run 



- ~ •mdotU'IJSnt.ui xlrezs 1~c:~. in the."i.r lx:tclq:>loJ.CeS and llvhat. tt.:e irl is r'bing 

._ ~"2&€ p . ·Jbl<W.'ISo 

We t:hi.l k tha'- :tf t •· un.i::.e arot.u'\d putt:ang pressure ou (':he Ui\W .t.eaderc:h:tp 

to SJ~ ~ bai~ ·tt and tk"'"P.! able ·~ ":or :sa them t.o r\'IIF"~t. .. :o d.l.so.ws quead.Oi"'S 

affect.in.J · hs st.riJ<e,~sr tb~ ~ . t. vlil.! ..::· d r~: Ch 1y the Vlogtta Coach warJ .. ~s, wt 

all !:he' :ldoCl~ !ntsd ~ ... rs.., ~1cul.at . .~~.y m 1te ON\'., 

Do\.."glas Fr<Jsac • P..a.~ir.Jent: 
anita:! Jmtlcl!r-~t'S Ull.k£t 

Solldari ty Ht'IUSe 
8000 E .. Jeffer-d.E. .~reG 
Oet:t-oit, ~ttchigan 

J er.ey· 'illhipp1e, rnxe~r 
:Regicn 6, CAW 
5150 E~ Gage Ave~ 
Bellp calif.. 90?01 

c/o C'ark.s Ruiz 
954 S., Eonn.J..e Bearh PL 
L .. A,., ca. 90023 

{'Jt.T~a IJ'i 'ld. l.a B:Wi!lga 

~~~~ 
carlos Rub; 
Vaqua Cb~h Str:§.ke SUppcl.lct CC~m!t'1 •• se 



April 18, 1980 

Dear Friends of the Vogue Coach rrorltersa 

Saturday, April 26 , 1980, as most of you probably know 
by no\'1, we plan to kick-off a na·tional boycott against Vogue Coach 
Co~poration. We are planning picket lines in front of five dealers 
in C~liforn1a on that day. 

T~;o weeks ago the UA.:if Region 6 leaderahip announced that 
they are going to launch a na.tion"Wide boycott of Vogue Coach as a 
preesure tactic against the company.. At this point A SUCCESSFUL 
BOYCOTT IS CRUCIAL TO THE MORALE OF' THE S'ltRIKERS~ The strike has gone 
on for more than five months no ·i·.Z. Tho company has refused to change its 
original offer. Str ikers are living on $60 to $65 a week in strike 
benefits, e.:nd the hardship is having its effect on the familiae. 
The company says that if they accede to the demands of ·the strikers, 
they will havo to shut dow.a the plant.. But almost unanimously, ·the 
Vogue Coach workers are resolved to keep up the s ·trike until the endo 

Tour support has meant a great deal to the strikersv ~or 

many months MECHISTAS throughout the state E~d La Raza Unida Party/San 
Fernando have be~n raising money for the strike and publicizing the case 
of the Vogue Coach 13 >iho are faoing appeals on depor·tat1.on orders in 
the federal courts in San Francisco. Fellow i'rorkers from Ford Pico 
Rivera, Ford Milpitas, GM Van Uuys, Price Pfister, Cyclone Fence 
and many other un1on locals have raised money and brought up \'lithin 
their unions the struggle of the Vogue wo1kers as an example of' the 
discrirnination faced by immigrant workers in this country. Chicano 
activists from throughout the Southwest marched with the Vogue 
workers recently against the police harrassment the strikers have 
suffered ., Your support has been crucial to the continuing success 
of the strike. Cannery workers and MroHISTAS from San Jose have 
been boycotting a Vogue Coach dealer for several months now in 
Mountain V~ew, CA ON A WEEKLY BASIS.. Their constant ::111pport has 
heartened and inspired the strikers and the Support Committeeo 

You 9 re prob3bly wondering "why bother to boycott a RV 
manufacturer that produces $60,000 9 homes on l'theels ' ". Vogue Coach 
is distributed through independent dealers \1ho also sell camper!! and 
smaller RV 9 s, things that working people can affordo While we are 
doing a PRIMARY BOYCOTT, and boycotting ONLY the vehicles of Vogue 
Coach, we feal that the impact of picket lines in front of dealers 
throughout the oountry will have & serious effect on these dealers, and 
ultimately, Vogue Coach corporation. 

Boycott committees al~eady exis1 in the Bay A~ea and the 
L41 s Angeles area. We will incl1~de phone numbers of persons you may 
~~ntaot about participating in ·~he April 26 picket lines. We are also 
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ta?ge·ii:i.ng S ..n D ·ego, 1t....:::o.~"'m: ielc c,nd Sr~c:,:>w-lezor~o (T.:a·: · ) • Ao co •.• ~-t·~ J.J 

do ;1o·h ye·'~ c·•ist L, ·;;_ o sc c: . ..... c ; ~.ra •·::.11 bo cc2/·•w i.; .:.ng you 'b~l phcl! o 

:f.:.'l "che nez~ fe~.; d~ys -~o ·', ·;: ·~c · ook U!) !t'COp~.e~ .. i :e you.~ -, .c hc.vo d.o·m 
i.:ho;;..... · :ppDJ. · ·~ ' efol'e fo:t · tho to.:, .fo. e~G:.'t: r;glo., ·~2. yo·• 1.-:mm o:l:' o·~he_ 

pco l u· o h.ri;ifo ~\lp._..o.:·i;e:i ·:.:~c s--·:;··:gglej ...: le: 30 ne~ .. ~ us ~1!.1. co .. 
·i;ac·i; '\ihcm J'N.)t,,.,~aolvcs co i.:ru•:~ i:Je cen (,r.t i;he ·:.oycc·::.·~ :.>o.:.i'lg ns qu::.ckly 

ad offie:;.Gn"'~1y as poss• clo. 

Jc :: . .., n1co ot1'::~.ng '~!1· ~~ OSIJBCi'·'lly ~.o'i:l i;l1o/c ·~h.e UJ:~t~z 

P.Gg:.".o::~. 6 d:l:..'ze-~c:c, ~01·.~. y Uh:.i.,..Jp:..·. , :.G~s ::.Bl'l ·~i ne~ ·(;he boyco-c·;; ·i;~1&:l: 

yo-n ctn<~e.c-t'; cl.:_)~':?c:. o~ ~; Jocn2.D ;:;,:uQ. ·l;.•e AF1..-CYO ~.oc;..l o· :;;·· :...e .:.s.1 yot'i!' 

r,c;;e~. ;...3!-::L..;S' ·· hee. -~;o p· ::-·i;:i.c:::· r·;i.;c in -~.~-.:. S:_;iiuzd.:..--.. , A:.·--·~.: .. 26 :o:!.ckets 

t .;. .;h yo· 

Ov.co be: o:.'e '*' a.u:·ea. yo·1 "~o send lat·ic:!•u (.)cn{!.orJ::ng -~lle 

.ogl.l'J l gtYL<1·l;e 'i'i.' th ·i; e ::r'.;. ·:iJWt'l:h We 

Cc 

:_'n dxyL ·..- c·;, ;y t·"t~ .l Jrecei~~ ~1. 'f}r:u:·;:i~ . p.;;::·ess f:'HC .:c·:. 

'I.?J ·'.J. !lc~~ c:: g.:.. v.·.:1~ .... oml!l b· .ok&,TO' !1cl n ·i;h') o·i;;·d.l-: · tmtl 'boy 

::: c.:.. :?.:-oc ·~c t1.13·.;c:.o1 yo•r .. ?- ct~m ; '':£' 1.'.80 -;:;ho o::..e -~h;;:/· to 
··.:· ~-l)l.t h.·.~;; ru - · :1ue ;..,_·.::.. 'l~~ p:. so con·1; 

Dor, ~;iono . :y be ll·t; ·iio.-
U . .'I.U !,ecru. 509 
·.4544 r"o:.:dry~:r s·· • 

D.r..O:i.' c :J;o&y ~ c -· 

In ·r.~to B· ::.r •. .:.e c· !~·····c·~ J-~out ···h. 
b~yc::d;-'; ·i.;he :!: ... l)~r·.:ug n·""Ll:>o .• FJ~ 

{{40? > <t~;.:j~r~~21),. 96't¥··n.s i' .ll 
4 .. . 7 ~ v_,-' 



Anchorag-e Camper Sales 
2756 Commercial Dr. 
Anchorage, Alaska 99504 
(907) 277-0556 

Rober t Crist Coo 
2025 E .. MaJ.n St. 
.~esa, Arizona 85203 
{ 602) 834··9410 

Robert Crist Co. 
8833 Noo Black Canyon Hwyo 
Phoenix, Arizona 85021 
{602) 997-2611 

.ARKANSAS 

Fred & Jack Trailer Salee 
10318 Ne'llr Benton Hwyo I 30 ~J 
Little Rock, Ark .. 72209 
(501) 565- , .31 

C ALIFOR.!.li 

Ottie Alburn Sales !nou 
5546 Sepulveda Blvdo 
Van N~a~ CA 91401 
( 213) 78'"/-2200 

Notor Homes of Calif~ 
1415 N., Ha.rbo:..- Blvd. 
Santa Ana. 9 C:-lif .. 92703 
(714) 839-7550 

Pensintrer RV 
1780 Golden State H~ry 
Bakersfield, C~ lif. 93301 
(805) 325-5055 

Camperland Inco 
6828 Federal Blvd. 
Lemon arove ~ CA 92045 
(714) 582-1900 

Va~abond RV Ce!1ter r'c:o 
2434 illl Camino Real 
~ountain Vtawt CA 94040 
( 415) 968-·1?12 

Oevmke Pord Inc g 

2M~ B. K ttl aman 
1od1 0 Califo 95240 
( ~~09) 369-1027 

COLORADO -
lla.va:n~ : V !no " 
242 Havana 
Aurora, Colo9 800!0 
(303) 344-5774 

DELAWII.RE ---
Brotm Po Thrn11ley Inc .. 
Box .339 
Rehoboth Ht-zy. 
rUl:foro., DeL 19963 
(302) 422-3391 

FLORIDA ---
Kropf ~ldorado , Inc. 
6915 14th St o W. 
3radonton 0 Plao 33505 
(813) 7'J5-15B6 

OIDRGIA -
A & H Cnmpors :inc. 
4360 Covington R~nJ. 
Deo&tur? GA 30032 
(.104) 284-5907 

ILLINOIS 
-~~ 

Wo~ld of Recreation 
280 W~ No~th Avao 
A.dd~son, Ill.. 60101 
(312) 62()...8585 

Riteway Automotive 
Rt .. 136 Eo 
Rantoul, Illo 61866 
(217) 892-9694 
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INDIANA _ _. 

RV Americal'l( Inc. 
2010 Caaeopolis 
Elkhart, Indiana 46514 
(219) 264-9621 

Marion Moto~ Homes 
3413 s. Western Ava. 
f.farion, Ind.. 46952 
( 317) 674-7737 

Midwest RV 
7711 Pendleton Pike 
~ La,.Tence, Ind .. 46266 
(317) 542-1469 

IOWA -
Hay Automotbre Sel."Vice 
401 Euclid 
Des ~cines, Iowa 50313 
1515) 244-4661 

Johnny Ketelsen R'(f 
598 57th .it .. 
M~rion, I wa 52302 
(319} 377-8244 

KANSAS -
.oholfield i s Winnebago Incu 

11516 B .. K:ellog 
Wichita, KA 67207 
(316) 684-0236 

Wolfe Camping Center 
7707 State St ., 
Kansas City, KA 66112 
(913) 334-1900 

LOUISIANA --
F?iendly Camp~r Salas 
9205 St ~ Bern~ H~7• 

Chalmette., La. .. 70043 
(504) 27~5186 

f(otor H~me "·ales Inc .. 
15091 Admiral Place 
Tulsa~ Okla. 74116 
(918) 437-0044 

Motor Home Sales of Oklaltoma Inc. 
7207 NW 39th E.xpres way 
Bet hany, Okla. 73008 
( 405 ) 495-0716 

OREGON -
Vacation Vehicle Cen·i;er 
4736 SF. 82nd O:i.t .. 

Portland, Ore• 97266 
{503) 777-5555 

PErTNSThVANIA 
fM'- .. 11 FllF 

Ansley & Lewis Inc. 
Ne~r 6th Ave. Rd .. 
~~cansville, PA 16635 
{814) 695-981"( 

Clemijs Traile~ Sales 
RD #2, Do% 1294-A 
Ellwood City, PA 16117 
(412) 758-7398 

TENl1ESSEm 
.. ...,.., ftiiO! ... 

Truex Chevrolet 
Ihvy 45 So 
Box 128 
J .".ol:oon, Tenno 38301 
(90:2) 424-7703 

Buohannn ° s C a.."'pe rs 
4~09 Po~eet Lane 
~arland, TX 75042 
( 214) 276--8542 

Sam Montgomery o1 da Co .. 
13800 N .. Freeway I~ 45 
Houston, TX 17090 
( ·r13) 443-2a1o 
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Western Trailer Sales 
3701 bndrews ~ Hwy. 
Odessa. TX 79762 
(915) 366-2782 

Dale's Mobile Chalets 
2305 Ga.tewa.y Blvd. So. 

El Paso, TX 79903 
(91!)) 565-6901 

UTAH -
HL l'ran..lte Co. 
2050 s. Main st. 
Bountiful, Utah 84010 
(801) 292-7231 

Cheek & Shockley Auto Trailer Salas 

2600 Mechanicsville Pike 
Richmond$ VA 23223 

(804~ 649-75o8 

Chesk & Shockley 
600 W .. Hundred Rd. 

Chester, VA 23832 
(804) 748-2221 

1\fiCHIO.&.N 
eme=c...--

Nort~woods RV Center !nc 
G-6369 N. Dort H~r,r .. 

Mt. Mo~·is~ Mioh. 48458 
(313) 686-4330 . 

Dick Loehr&a Ino. 
8308 Shaver Rd .. 
P flrtsge, Mich.. 49081 
(ol6) 361-6677 

KISSOURI ..... 
Lewis & Clark Chrjtsler/Plyrnouth 

12060 Lusher Rd. 
St. Louis, ~ 63138 
{314) 741-6900 

Magic Carpet RV Inc. 
5124 Laurel Rd. . 
Billings, Montana 59~01 
{406} 252-6855 

Suburban RV Sa.lee Inc. 
6022 Second St. NW 
Albuquerque7 NeR. 87107 
{505) 344-3584 

NEW YORK -
South C smp RV 
5051 Camp Rd. 
Hamburg~ NY 14015 
(716) 649-4600 

NORTH CAROLINA ---
County ~utor Co. 
801 Hanford Rd. 
G?aham~ N.O. 272~3 
(919) 226-6301 

NORTH D.lli:OTA 
..,. -. . ... . 
Corral Salss 
617 6th Ave. SE 
Mandan, N.D- 58554 
(701) 663-9538 

OHIO - -
S & ti RV C nter 
11432 NQ Dlxie H~zy. 
WapakonGta; Ohio 45895 
{419) 645-4115 

S & s RV & l'>tarine 

1898 Hebron Rd. 
Newark, Ohio 43055 
(614) 522-1528 

Yonak'a Travel Trailer Ssles 

B. #2 
Delmont, Ohio 43ll8 
( 614) 686-2999 
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WASHINGTON 

Luxury Motorhome Corpo 
Eo 3999 Sprague Ave. 
SpokaneJ Wash. 99202 
( 509} 534..0444 

notorhomesW North est Inc .. 
23122 Hey. 99 N. 
Edmonda, Wash. 98020 
(206) 778-9594 

CANADA 

Motor Home Country 
8051 Arg;rll Rd 
Edmonton, Alberta 
)403) 469-4651 

l'eldman ° s Trailer Ranoh 
12716 Ken George H..-ryo 
Surray, BoCo 
{604) 525-8844 

Hughes notor Homes 
RR /12 
Orangeville, ONtario 
(519) 941-()759 



Hace mas de tres anos que los obreros Iatinos de Ia compania ensambladora de 
Vogue Coach (Iocalizada en Sun Valley, California) iniciaron una campana para 
ser representados por el sindicato de UAW (Union de Trabajadores Automotrices). 

La compania intentando quebrar la unidad de los trabajadores que luchaban por 
sindicalizarce, repetidamente llamo al Servicio de Inmigracion y Naturalizacion 
para intimidar a los trabajadores a que abandonaran su derecho a ser sindicalizados. , 

Los obreros inmigrantes atreves del pais han sido continuamente maltratados 
y secuestrados por Ia migra en las fabricas. 

Y fue esto lo que tambien S·.>cedio en Vogue Coach que despues de muchos 
meses de estar sufriendo las redadas en Ia fabrica, 13 de los trabajadores decidieron 
dar Ia lucha y pelear por no ser deportados en las cortes. 

Ellos esperaban que S·.l caso ayudaria para parar Ia constante represion contra 
sus compant:ros. 

Recientemente Ia corte de Apelacion del Circuito Noveno escucho los 
argumentos, y la apelacion de los l3 de Vogue Coach. 

Companeros y Companeras les pedimos su apoyo en Ia defensa de nuestros 
13 hermanos el parar Ia deportacion de estos hermanos significaria una victoria 
para toda Ia gente que lucha contra Ia opresion. 

Solo Ia unidad de Ia gente puede garantizar justicia para nuestros 13 hermanos. 

UNAMONOS EN LA DEFENSA DE LOS 13 DE VOGUE COACH! 

INMEDIATA RESIDENCIA LEGALE INCONDICIONAL PARA 
LOS OBREROS INDOCUMENTADOS! 

Para mas informacion-· 
El Comite de los 13 de Vogue Coach 
P.O. Box 4847, Panorama City, CA 91412 

JDEFIEND£ LOS . D£R£CHDS 

obra de mano por donacion 



More than three years ago the predominantly Latino workers atthe Vogue 
Coach assembly plant in Sun VaHey, California began a union drive to have 
the United Autoworkcrs Union represent them. 

The company, in an attempt to break the unity of the workers for a union, 
repeatedly caJled in the Immigration and Naturalization Service (INS) in an 
effort to intimidate the workers into abandoning their right to be in a union. 

Immigrant workers throughout the country were being harrassed contin­
ually by the INS factory raids. As long as the immigrant workers were 
willing to work for substandard wages, under often intolerable conditions, 
they were relatively safe from the INS raids. As soon as they tried to or­
ganize themselves into unions their employers would call the INS, who then 
deported the workers. 

Such was the case at Vogue Coach. After months of raids on the plant, 
13 of the workers decided to fight their deportation orders in the courts. 
They hoped their own case would serve to halt this constant repression 
against th.eir brothers and sisters. · 

Recently the U.S. Ninth Circuit Court of Appeals heard arguments in 
the deportation appeal of the Vogue Coach 13. This appeal should have 
far reaching effects on the actual right of immigrant workers to organize 
themselves into unions. 

Brothers and Sisters, we ask for your support in the defense of our 
13 brothers. A victory in stopping their deportation will be a victory 
for all people who are against oppression. Only the unity of the people 
can guarantee justice for our l3 brothers. 

BROTHERS AND SISTERS, UNITE IN DEFENSE OF THE 
13 FROM VOGUE COACH! 

IMMEDIATE UNCONDITIONAL RESIDENCE FOR ALL . 
UNDOCUMENTED WORKERS! 

For more information--
The Vogue Coach 13 Committee 
P.O. Box 4847, Panorama City, CA 91412 

DEFEND THE RIGHTS OF 

labor donated 

' · 



NATIONAL COMMITTEE TO UNIONIZE UNDOCUMENTED WORKERS 
8601 LANKERSHIM BLVD. 
SUN VALLEY, CALIFORNIA 91352 
~200 
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