
SOCIAL SERVICE PROGRAMS 

1. Provide Social Work help to individuals and families 
to prevent family breakdown and promote self 
esteem, 

2. Intervene in crisis situations with emergency food, 
transportation, clothing and shelter, 

3. Provide assistance to families and pre-school age 
children through Extended Day Care Services for 
children of the working poor, along with Headstart 
classrooms, 

4. Advocates for troubled youth with supportive servi-
ces designed to prevent their entrance into the crim-
inal justice system, 

5. Provide leadership training and self development, 
career guidance counseling for school age youth, 

6. Maintain formal and informal relations with referral 
agencies. 

COMMUNITY ORGANIZATION 

1. Enables the agency to serve as a channel of com-
munication between the people of the community 
and the various public, private, and voluntary enti-
ties that serve the total community. 

2. Makes it possible for NHA to serve as a head-
quarters for groups to meet and interact around 
common community concerns. 

3. Merges a number of public and private funding 
sources that increase the ability of NHA to be 
experimental and flexible while developing methods 
and programs to meet the needs of a changing 
community. 

4. Supports the growth and development of organiza-
tions working to improve the general social economic 
and physical well being of the community. 

PROGRAMS THAT IMPROVE LIVING CONDITIONS 

1. Provide educational/vocational assistance; counsel 
and place persons on jobs with intensive follow-up 
and assistance to assure job retention. 

2. Implement action and educational programs so that 
individuals and groups can engage in enterprise and 
activities that contribute to community and indivi-
dual economic development. 

3. Educate residents in responsibilities and rights of 
tenants, landlords and/or managers; use of code 
enforcement and building inspection agencies; proper 
filing of discrimination complaints; homeownership 
and rental counseling. 

4 Implement health and health related projects, and 
provide health and safety education through Head-
start programs. 

REHABILITATION AND RECREATION PROGRAMS 

1. Work to establish, improve and support activities for 
the recovering mental patient, informing the patient 
of the services available to him and providing in-
formation to the community of the need for expand-
ed aftercare programs. 

2. Give meaningful work, social relationships, and a 
helping hand back to the community to the 
mentally handicapped adult. 

3. Help the elderly poor to replace loneliness and 
isolation with opportunities to socialize, enjoy hot 
lunches, develop hobbies and form friendships. 

4. Respond to youth needs with activities that develop 
social skills so that youth in the minority community 
are better able to enjoy the advantages and options 
available to youth in the total community. 

IMPROVING LIVING CONDITIONS 	 REHABILITATION & RECREATION 
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CENTER LOCATIONS 
Senior Citizens 
	

233-6691 
Thirty-Fifth Street Center 
851 South 35th Street 

Youth Service Center  
	

262-2477 
3740 Ocean View Blvd. 

Project H.E.R.E. 
695 So. Boundary Street 	 263-4432 — 263-6819 
3802 National Ave 	 262-0761 

Harbor Center 
	

234-3365 
1810 Newton Avenue 

Linda Vista  
	

277-1862 
6943 Linda Vista Rd 	 
Suite "114" 

HOWARD CAREY  -  Executive Director 

Administration Office 
841 So. 41st Street 
San Diego, California 92113 

COMPONENTS 

Manpower and Economic Development 
Housing 
Head Start and Extended Day Care 
Social Services 

RESOURCES 

Child Protective Services 

RICHARD DITTBENNER  -  Board President 

Members of 
NATIONAL FEDERATION OF SETTLEMENTS 	

EOC
ECONOMIC OPPORTUNITY 

AND NEIGHBORHOOD CENTERS 	k0 	COMMISSION 
UNITED WAY 
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The remarkable 
Virginia Satir 

HOTEL RESERVATION FORM 
The Bahia Motor Hotel 
998 Mission Bay Drive 
San Diego, CA 92109 
Telephone (714) 488-0551 

Experience with Virginia Satir 
January 26-29, 1978 

Virginia Satir has been in constant demand as a 
teacher, therapist and trainer for almost 20 years. Her 
calendar of presentations such as this one is booked 
two years ahead with events throughout the world. She 
is a pioneer in the field of family therapy. 

Virginia Satir trains people in human 
communication and human systems for government, 
industry, universities, hospitals and other 
organizations. She is a co-founder of the Mental 
Research Institute in Palo Alto, California, and was the 
first director of training at Esalen Institute. She 
received an Honorary Doctorate from the University of 
Wisconsin in 1973. 

She has written "Conjoint Family Therapy" and 
"Peoplemaking," both published in eight languages. 
She also wrote "Self Esteem," "Making Contact," and 
"Changing with Families," co-authored with Richard 
Bandler and John Grinder. 

Educated at the University of Wisconsin and the 
University of Chicago, she is now a "roving professor" at 
many universities in the United States and Canada. 
She has been a consultant to all of the California State 
Mental Hospitals. 

Everybody's Family Therapist 

THE BAHIA MOTOR HOTEL  on San Diego's handsome 
Mission Bay will be the site of this Satir Experience. No 
other conferences are booked for our weekend. The 
Bahia is ideal for this family adventure; suites can sleep 
five comfortably and all have kitchenettes. The beach is 
only a block away. The Bahia has a swimming pool, 
game room, ample lawns for picnics and boats and 
bikes for rent. 
CONFERENCE RATES FOR ROOMS END SOON:  We 
cannot guarantee a specially discounted room for this 
event after December 31, 1977. Send your order in 
today — the Bahia requires only the first night paid as a 
minimum reservation deposit. 

The Bahia Motor Hotel 
998 Mission Bay Drive 
San Diego, CA 92109 
Telephone (714) 488-0551 

REGISTRATION:  The Satir Experience registration 
fees are noted on the registration forms built into this 
brochure. PLEASE NOTE the reduced pre-registration 
rates for confirmations received by December 10, 1977. 
Sign up for your family now as a Christmas Holiday gift 
for everyone. (Cancellations after January 10, 1978 are 
subject to a $25 cancellation fee.) Your registration will 
be confirmed and further information mailed to you as 
soon as your forms and deposit are received. 

TRANSPORTATION:  Limousine and taxi service is 
available from San Diego's Lindbergh Field. 

YMCA Human Development Department 
1 1 15 Eighth Avenue 
San Diego, CA 92101 
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Check one: 
Single occupancy 	$24 ❑ 

Double occupancy 	$28 ❑ 

Suite (sleeps 4 or more) $32 ❑ 

Date of arrival 	  
Date of departure 	  

Minimum Deposit Required: First night's lodging fee. 

Name(s) 

Address 

City 
	

State 	 Zip 

Telephone (area code and number) 

Return to hotel NO LATER THAN DECEMBER 31, 1977 
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Experience with Virginia Satir 
January 26-29, 1978 
Check one of the following: 
A — January 26, 1978 only — 9 a.m.-5:30 p.m. 
Family (2 or more family members) 	 $35 ❑ 
Individual 	 $25 ❑ 
Special student rate 	 $10 ❑ 
Depending on openings available, some one-day 
participants may be able to continue for the full 
workshop. 
B — Weekend residential experience only (3 days) 
January 27, 28 & 29, 1978 Beginning 9 a.m. 
Family (2 or more family members) 	 $65 ❑ 
Individual 	 $50 ❑ 

Special registration before December 10, 1977 
Family 	 $55 ❑ 
Individual 	 $40 ❑ 

C — Total workshop experience (4 days) 
January 26-29, 1978 
Family (2 or more family members) 	 $75 ❑ 
Individual 	 $60 ❑ 

Special registration before December 10, 1977 
Family 	 $65 ❑ 
Individual 	 $50 ❑ 

Please send me 	additional brochures to 
distribute to friends and colleagues.  

REGISTRATION FORM 
Mail completed form and check to: 
YMCA Human Development Department 
1115 Eighth Avenue 
San Diego, CA 92101 

Name(s) 

Address 

City 
	

State 	Zip 

Telephone (area code and number) 

Names and ages of children attending: 



YMCA's Human Development Center: 

A one-of-a-kind, 
inspiring weekend with 

irginia Satir 
*Human Behavior Magazine, September, 1976. 

For you from the 
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An experience for all of us 
Virginia Satir is internationally acclaimed and loved 

by nearly everybody who has ever heard of her. She's 
ours for one rare weekend — four days, actually, in late 
January. 

And don't let the word "therapist" throw you off. 
Dr. Virginia Satir (call her Virginia) does not bring any 
professional psychobabble with her. Technical talk to 
her is just "fancy words used to keep people out." She 
prefers to help us feel "delicious" or "juicy" as 
individuals and family members. 

Different? She certainly is. And exciting, refreshing, 
inspirational and loving. She will fill you with the same 
awareness and aliveness. You'll be powered by the 
energy from a Satir experience long after Virginia has 
left us. 

Virginia never allows psychology to be dry. She 
constantly uses demonstrations, games, exercises and 
other methods to involve and inspire us. It's effective. 
Her workshops are events filled with special personal 
significance for each participant. 

She can help you discover the system beneath your 
family's behavior. Families everywhere share the same 
problems and concerns. Much of our life has been 
determined in a family environment. 

Let Virginia show you things about yourself and your 
family that will enrich your life. Let her become your 
family therapist for an exciting few days in January. 
Focus with her on what makes people loving, happy and 
productive as well as what makes them hurt, bothered 
and ineffective. She works in a dramatic but deeply 
personal and human way. She will share with you new, 
positive ways of dealing with human problems. She can 
help you become clearer about your feelings. She can 
help you communicate those feelings better to others. 

For you and your family 
Explore how your family works. The workshop is an 
opportunity to learn and create rich new ways of life for 
you and your family. 

For counselors, educators, 
social workers and nurses 
Build your knowledge, energy and faith in people while 
sharing a warm, personal experience with many others. 

For students 
Savor the best in exciting, innovative communication 
techniques. Build your personal involvement and 
perspective while guided by Virginia and her associates. 

Select the experience that 
will be best for you — 
and send your reservation 
in now! 

A one-day workshop 9 a.m. to 5 p.m. 
Thursday, January 26, 1978 
Attend this presentation separately or as part of a full, 
four day experience. 

The three-day workshop Friday, 
Saturday & Sunday — 
January 27, 28. 29. 1978 
Three full days of building awareness and involvement 
individually and with families. 

The full four day experience Thursday 
through Sunday, January 26-29, 1978 
Benefit from and enjoy this rare opportunity to 
participate fully and save $15. 



MALDEF 

Vilma S. Martinez, President and General Counsel 

National Headquarters 

145 Ninth Street 
San Francisco, California 94103, 	(415) 864-6000 

Regional Offices 

250 W. Fourteenth Avenue 
Denver, Colorado 80204 	(303) 893-1893 

5455 Wilshire Boulevard, Suite 1403 
Los Angeles, California 90036 	(213) 936-5145 

201 North St. Mary's Street 
San Antonio, Texas 78205 

	
(512) 224-5476 

1028 Connecticut Avenue N.W. 
Washington, D.C. 20036 	 (202) 659-5166 

Board of Directors 
1977-1978 
Graciela Olivarez, Chairperson 
Jesse Manzanares, First Vice Chairperson 
Valerie Kantor, Second Vice Chairperson 
Frank P. Hernandez, Third Vice Chairperson 
Vilma S. Martinez, President 
Eduardo Hernandez-Camara, Secretary-Treasurer 

Floyd Abrams 
	

Deborah M. Greenberg 
Gloria Aguilar 
	

Terry J. Hatter, Jr. 
Lee Anderson 
	

Valerie Kantor 
Rodolfo Alvarez 
	

Linda Marquez 
Polly Baca-Barragan 
	

Jose L. Martinez 
Edward F. Benavidez Aryeh Neier 
Rosa Castro 
	

Graciela Olivarez 
James DeAnda 
	

Sally F. Reston 
H. Frank Dominguez 
	

Bruce M. Rockwell 
Lawrence H. Fuchs 
	

Mario J. Martinez 
Leo Branton, Jr. 	Raquel Montenegro 
Grace Montanez Davis Luis G. Nogales 
Armando de Leon 
	

Bernard Rapoport 
Justin N. Feldman 
	

Sylvia A. Rodriguez 
Matt Garcia 
	

Madeleine Haas Russell 
Joanne M. Garvey 
	

Theresa Shepro de Valdez 
Patricia Hartline-Diaz 

	
James Vorenberg 

Frank P. Hernandez 
	

Julian Samora 
Jesse Manzanares 
	

Albert C. Zapanta 
Josue M. Gonzalez 

Winning 
Equal Justice 
For 8-Million 
Americans 

Mexi 
Legal 
Educ 

• 
cannery workers. At present, MALDEF is seeking to 
win important equal opportunities for Chicanos em-
ployed by institutions of higher learning in California. 
Abuses of Authority 

MALDEF has been involved in several cases con-
cerning the discriminatory and unconstitutional 
practices of authorities, including police brutality 
and the often illegal raids by the Immigration and 
Naturalization Service on places where they suspect 
illegal aliens. With the Northern California Chapter of 
the American Civil Liberties Union and the NAACP 
Legal Defense and Educational Fund, MALDEF has 
tested various ways to control the abuse of police 
power as it affects minorities. 
Educational Programs 

Since 1969, MALDEF has provided financial aid 
and encouragement to Mexican American college 
students seeking to enter law school. In the past, 
poverty and discrimination have kept many 
Chicanos from pursuing a legal education, but since 
MALDEF began this important program, the number 
of Mexican American attorneys in America has 
tripled. 
Special Projects 

In addition to its large case load and its commit-
ment to aid law students, MALDEF is also involved in 
such areas as the protection of Mexican American 
women's rights, the professional training of attorneys 
in child advocacy, and more. 

What makes MALDEF's work 
possible? 

You do. As a nonprofit organization, MALDEF must 
rely upon the contributions of concerned and com-
passionate individuals like you to continue its work. 

While you may be fortunate enough to freely enjoy 
your basic constitutional rights, these rights have 
historically been denied to Mexican Americans. We 
need your help if we are ever to break the vicious 
cycle of no education, unemployment and poverty in 
which so many millions of Chicanos have been 
trapped by discrimination. Please send your tax-
deductible contribution to MALDEF today. Help us 
end the terrible waste of our most precious 
resource—human life. 



What is MALDEF? 
The Mexican American Legal Defense and Educa-

tional Fund is a nonprofit organization dedicated to 
securing the civil rights of Mexican Americans 
through legal action and legal education. 

Founded in 1968 by a handful of Chicano lawyers 
in San Antonio, Texas, MALDEF has grown from one 
small office to an organization with national head-
quarters in San Francisco and regional offices in San 
Antonio, Los Angeles, Denver, and Washington, 
D.C. 

During the nine years of its existence, MALDEF 
has filed class action lawsuits, submitted testimony 
before federal and state administrative and legisla-
tive bodies, distributed hundreds of thousands of 
dollars to Chicano law students, and spoken to hun-
dreds of groups on Chicano issues in its efforts to 
protect and further the civil and constitutional rights 
of the nation's second largest minority—Mexican 
Americans. 

4 

dramatically improve the quality of Chicano life in 
America: 

Equal Educational Opportunity 
MALDEF is engaged in lawsuits attacking the full 

range of ways in which school systems injure 
Chicano children, including racial and ethnic segre-
gation, culturally biased testing and tracking of stu-
dents, schools' failures to provide an equal opportu-
nity to learn for non-English speaking children, and 
more. Suits brought by MALDEF have resulted in 
such victories as the court-ordered desegregation of 
schools in Dallas and Uvalde, Texas. 
Voting Rights and Political Access 

In 1975, MALDEF played a major role in extending 
the Voting Rights Act to millions of disenfranchised 

Chicano citizens. Recently MALDEF expanded its 
political access program to include monitoring the 
enforcement of those provisions of the Act that pro-
tect the long-abused voting rights of Mexican 
Americans. 
Equal Employment Opportunity 

Mexican Americans continue to be subjected to 
widespread employment discrimination on the part 
of many businesses, ranging from utilities to gov-
ernment agencies. In Northern California, MALDEF 
successfully challenged discriminatory employment 
practices against Mexican American and women 

What is MALDEF doing? 
From the time of the first non-Chicano settlers in 

the Southwest, Mexican Americans have been dis-
criminated against in their legal rights, educational 
rights and employment and economic status. Be-
cause the pattern of discrimination has been, and 
continues to be, so broad, MALDEF is involved in a 
wide range of activities to win equal justice for 
America's eight-million Mexican Americans. 

In the courtroom, MALDEF has focused on class-
action lawsuits to achieve the most far-reaching re-
sults, and landmark victories have been won to pro-
tect Mexican Americans in such areas as employ-
ment, education and voting rights. 

To meet the desperate need for lawyers attuned to 
the problems of barrio communities, MALDEF also 
administers educational programs designed to en-
courage promising young Mexican American stu- 
dents to pursue legal careers. Because it is impor-
tant, too, for all Chicano citizens to know their rights, 
MALDEF has recently launched a project to help 
Chicano communities across the nation become 
familiar with the complex court decisions and new 
laws which affect their daily lives. 

Here are just a few of the many important pro-
grams and projects which MALDEF believes can 
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We've Moved to 28 Geary Street • San Francisco 94108 • 415/981-5800 



GETTING IT TOGETHER 

International Longshoremen's 

and Warehousemen's Union 



Have you heard this? 
Certain questions come up over and over again as we get around and talk with 
unorganized workers: 

My employer is making money while I'm just getting by. 
Can the ILWU help me get more? 

My neighbor who belongs to a union has medical coverage for his family 
which is paid for by his company. Can the ILWU get the same for me? 

• I can't save anything for my old age out of what I earn. 
Can the ILWU get me covered under a pension plan? 

The boss picks us off one at a time, firing or laying off whomever he 
wants whenever he feels like it. What's the ILWU going to do about that? 

Sure, I've got complaints about things at work, but nobody 
listens. Can the ILWU make the boss take me seriously? 

If I join the ILWU do I have to go out 
on strike whenever the union says so? 

• What do I get for my union dues? 

Aren't unions run by hoods and politicians who just collect dues and live 
as high as the employers? 

What's this union you're so proud of going to do for me? 

• • • 
• 

Published and Distributed by 

International Longshoremen's and Warehousemen's Union 
1188 Franklin Street • San Francisco, California 94109 • Tel: (415) 775-0533 

(November, 1976) 

Good Questions • In  the following pages, we take them on. 
We think the ILWU can help. 

HARRY BRIDGES 
	

LOUIS GOLDBLATT 
	 Jessie Suda, office worker, Local 26, Los Angeles: 

President 
	

Secretary-Treasurer 
	

Before we came into the ILWU in 1972 it was really awful — people were being 
fired right and left. Now we've been in for four years and we've seen tremendous 

WILLIAM H. CHESTER 
	

GEORGE MARTIN 
	

improvement in wages and benefits, particularly for the people on the low end. 
Vice President-Assistant to 

	
Vice President-Director of 

	
We have a grievance system that protects people from harassment. We have a 

the President 
	

Organization 
	 little more dignity — we're treated more like people and less like machines. 
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Why should I join the ILWU? 
Employers try to get the most for the least. They try to get by paying the lowest 
possible wages. Company medical and pension plans, if provided at all, are often 
well below union standards. Employers insist on running things exactly as they 
please. Naturally, they resist unions. 
Workers, on the other hand, join unions to improve their conditions. Workers 
who belong to a democratic union like the ILWU stand on an equal footing with 

their employers. They have experienced and skilled representation on the job. 
They can win higher wages and fringe benefits through collective bargaining. 

The collective bargaining agreement or contract is your bill of rights at work. 
The agreement, "the guts of the union," governs your wages and conditions of 
employment, and guarantees you fair treatment. It is worked out across the 
bargaining table in joint negotiations between the ILWU and your employer. In 
the ILWU, agreements are designed by the people they cover, and reflect their 
needs and interests. 

Higher Earnings 
Workers who belong to the ILWU 
earn more per hour and are better 
protected against inflation than non-
union workers. We have contracts 
with companies in many different 
lines of business. On an industry-by-
industry basis, ILWU agreements are 
as good as can be found anywhere. 

Job Security 
When you are represented by the 
ILWU your job is more secure. The 
grievance procedure in your collec-
tive bargaining agreement protects 
you from unfair discipline and harass-
ment. It gives you a way to protest 
conditions on the job without fear of 
reprisal. Your employer can't fire you 
and make it stick because of a per-
sonal grudge. The grievance proced-
ure allows you to enforce the contract 
without "hitting the bricks" everytime 
there's a disagreement about what 
the contract means. You are entitled 
to a full hearing on all disputes, and 
to have them fairly decided by a 
neutral arbitrator if they can't be 
worked out on the job. 

Health Plans 
ILWU members and their families are 
covered by a variety of health plans, 
usually paid for entirely by their em-
ployers. Among the benefits are hos-
pitalization, medical and dental care, 
prescription drugs and vision care. 

Pensions 
ILWU-negotiated pension benefits are 
generally more substantial and more 
secure than those provided in com-
pany plans. Pension amounts vary 
from industry to industry, but we are 
continually seeking to increase and 
liberalize benefits through collective 
bargaining. 

Conditions 
ILWU members enjoy improved and 
clearly stated conditions of work in 
areas such as hours and overtime; 
paid holidays, vacations and sick 
leave; promotions and layoffs; pro-
tection against technological change 
and speed-up; and safety and health 
conditions on the job. 



Mike Marino, longshoreman, Local 500, Vancouver, British Columbia: 

Lots of unions, including this one, get good contracts. But how much does the 
ordinary guy have to say about what goes into them? How much does he have to 
say about what goes on in the local? To me that's the.important difference in the 
ILWU. We have real rank and file control here. I'm on the executive board of 
Local 500, and I know I have as much right as anyone else to push for what I 
believe is right. 

The ILWU is special 
0 

The ILWU is a special kind of International union —
tough, honest and independent. 

The ILWU is Democratic:  From the shop floor to International Headquarters, the 

ILWU is run by the membership. All contracts are negotiated by elected officers 

working with rank and file committees. All contract settlements must be ratified 

by the members they cover. All local and International Officers are elected by 

the membership. All policy decisions, constitutional amendments, and nomina-
tions to International Office are made by elected rank and file delegates to the 

International Convention which meets every two years. 

The ILWU is Tough:  While we have an unshakable belief in collective bargaining 

— in peaceably working out problems with employers — we recognize that the 

right to strike, the right not to work, is our most precious right and strongest 

weapon. Without it we could not have achieved the gains we have made. 

The overwhelming majority of ILWU contracts are negotiated without resort to 

a work stoppage. While strikes receive a lot of publicity, they are relatively rare. 

Nobody likes strikes, especially working people. 

However, if it comes to the point that our members think a strike is the only 

way they can win a fair contract, they're not afraid to "pull the pin." 

Strikes are used only as a last resort, and only after the members have voted 
by secret ballot. Elected leaders cannot order strikes or settlements. The mem-
bers are in charge. 

Once our members are out, they're not alone. Each local is experienced and 

expert in protecting its members. All the financial and other resources of the 

entire union can be brought into play. And, as part of organized labor, we have 

friends throughout the trade union movement who will help when asked. 

The ILWU Is Progressive:  Governed by policies set down by the rank and file, 

the ILWU plays a role in national, state and local politics. We have always stood 
for economic justice and equal access to jobs, housing, education and medical 
care. We have actively pursued civil rights and defended civil liberties. We stand 

for peace in the world. We owe no allegiance to any particular party. Political 

decisions are based solely on the needs of the membership. 



Milestones in the history of the ILWU 
0 

ILWU members, like workers everywhere are less concerned about where 
they've been than where they're headed. They don't ask what the union did 
yesterday, they want to know what it's doing for them today, and what it's going 
to do tomorrow. Fair enough. 

But certain events in our past stand out, they are the cornerstones on which 
the union is built. They make it possible for us to look forward to continued 
gains in the future. 

Benito Cazares, retired longshoreman, Local 13, Wilmington: 

In the years right after we organized, things turned around completely. Before, 
we had nothing. We had no benefits, no security, no money. We had to walk all 
over the port just to pick up an hour of work here and an hour of work there. I'd 
say the main thing that made the change was the hiring hall, a fair system of 
making sure everybody got a share of the work. 

May, 1934 — San Francisco longshoremen burn their company-union dues 
books, symbolizing their determination to develop a new democratic union. 

1934:  After a three-month maritime strike culminating in the historic San 
Francisco General Strike, West Coast longshoremen won recognition of 
their union, higher wages, a jointly run hiring hall which today still dis-
tributes work without favoritism or discrimination of any kind, and a 
grievance procedure providing for the peaceful resolution of beefs on 
the job. 

1936:  The leaders of the newly organized longshoremen's union in San Fran-
cisco realized that unless warehousemen, too, worked under a union 
contract, longshore standards would be threatened. Active organizing 
began in waterfront warehouses in 1934. Organizers moved uptown —
"marched inland" — in the spring of 1935, and achieved magnificent 
results through a successful 67-day strike at the end of 1936. Similar 
organizing proceeded in Los Angeles, Seattle and other port cities. 

1938:  The first industry-wide agreement in warehousing, covering more than 
200 companies in San Francisco and Oakland, was signed after a major 
employer effort to return to open shop conditions. 

1944:  The ILWU came to Canada when the independent Vancouver Waterfront 
Workers' Association voted unanimously to join. By the end of 1945, 
what is now the autonomous Canadian Area of the ILWU was organized. 

1946:  Hawaii sugar workers won a critical 79-day strike to secure the union 
against an all-out employer attack aimed at driving the ILWU out of 
Hawaii. The 1946 strike spelled the end of the plantation system and 
broke the iron grip of the "Big 5" sugar corporations over every facet 
of life in the Islands. 

1951:  Negotiations produced a fully employer-paid pension plan in the West 
Coast longshore industry. This was among the first union-negotiated 
plans in the U.S. 

1954:  West Coast longshore talks produced the first negotiated dental plan 
anywhere in the U.S. The plan, which at first covered only the children 
of longshoremen, is widely recognized as a pioneering achievement. 

1955:  The first Hawaiian hotel workers, employed by the Interisland Resort 
chain, voted to join the ILWU in November. Based on solid gains made by 
these workers, organizing continued. In the last twenty years, some 5,000 
workers in all sections of the Hawaiian tourist industry have joined the 
ILWU, winning pace-setting wages and benefits. 

1961:  For the first time, ILWU and Teamsters jointly negotiated their agree-
ments with warehouse and distribution companies throughout Northern 
California. Joint bargaining, through the Northern California Warehouse 
Council, continues to produce pace-setting contracts in this industry. 

1972: A pay guarantee and no layoff plan was established for West Coast 
longshoremen as part of the settlement which ended the longest strike 
in U.S. history and the first on the West Coast since 1948. 



The waterfront — a forest of booms and rigging. 

Adjusting the pour at 
Hills Brothers Coffee, 

San Francisco. 

The lipstick line at 
Max Factor, 
Los Angeles. 

Palletizing sacks at Fisher Flour, Seattle. 

Pineapple on the line at Dole Cannery, Honolulu. 

Cranes load sugar cane in giant haulers for short trip from field to mill in Hawaii. 

The ILWU has many different faces. Found within our diverse membership 
are tourist industry and sugar plantation workers in Hawaii, warehouse and 
manufacturing workers up and down the West Coast, fish packers in Alaska, 
chemical workers in the Mojave Desert, and office workers and x-ray technologists 
in the San Francisco Bay Area. 

We have contracts with a wide variety of employers who operate both locally 
and nationwide — Colgate-Palmolive, Max Factor Cosmetics, Folgers Coffee, 
Kerr-McGee Chemical, Amfac, C&H Sugar, Clorox, 3M Company, Safeway Stores, 
Castle & Cooke, Thrifty Drug Stores, and many others. 

With considerable experience in a broad cross-section of industry, we serve 
the needs of a wide-variety of workers. 

High-piling at C&H Sugar Refinery, Crockett, California. 

Serving vacationers at the Naniloa Hotel in Hilo, Hawaii. 

A deckload of logs bound for the orient. 



The International Executive Board, elected every two 
years, governs the union between conventions. The 
Board, composed of local union representatives from 

The International 
Executive Board 

The ILWU's International Constitution guarantees 
democracy within the union. It protects the autonomy 
of the locals. It defines the duties of the officers, and 
places clear limits on their authority. 

The International 
Constitution 

to protect the members and see to it that the employer lives up to the 
contract. Stewards handle complaints, initiate grievances, and keep the mem-
bership informed of union activities. 

bers. Each local has its own constitution and by-laws, keeps its own books, 
and is controlled exclusively by its own members. Local officers are elected 
by the membership. They negotiate contracts, handle grievances, administer 
union funds, operate hiring halls, and assist the membership in many other 
ways. 

Most locals have steward systems. Stewards are union 

On The Job 
	

members, elected at work to serve as the voice of the 
union on the job. The steward's primary functions are 

There are autonomous ILWU local unions in California, 
Oregon, Washington, Alaska, Hawaii and British Co-

At The Local lumbia. They range in size from Local 142 in Hawaii 
with a membership of over 22,000, to longshore locals 
in small Puget Sound ports with less than 50 mem- 

The International Convention is the highest policy 
The International making body of the ILWU. Every two years, dele-

gates elected by members of each local meet to set 
union policy on national and international issues, 

Convention 

The four International Officers, elected by the mem- The Titled Officers bership every two years in a secret ballot referendum, 

develop the overall strategy of the union for the next two years, and rule 
on internal problems. Delegates also nominate International Officers and 
International Executive Board members, and have the power to amend the 
Union Constitution. 

include the President, two Vice-Presidents and the Secretary-Treasurer. These 
officers together administer the day-to-day affairs of the International Union. 

each geographic area, meets at least three times a year to discuss the af-
fairs of the union, and to implement policies laid out by the Convention 
delegates. 

The Constitution sets the salaries and expenses paid to the officers, provides 
for their recall by the membership, and sets mandatory retirement for Inter-
national Officers at age 65. Copies of the International Constitution are avail-
able to every member of the ILWU. 

Carl Meuler, longshoreman, Local 8, Portland: 

I like the people. At first it was just that good money. But then I started going 
to meetings and it got to me — you might call it brotherhood. As the older 
leadership started retiring I decided to get in there and get involved. I was 
elected to the executive board and then business agent — I was defeated two 
times before I got elected. It's a lot of ground to cover, but I'm enjoying it and 
doing my best. 

Leon Harris, warehouse leadman, Local 6, Oakland: 

When I started at Kaiser Aluminum in 1964 the pay was $2.74 for general 
helpers, which may not sound like a lot but it was more than I'd ever made. 
Today as a leadman, I make $8.05 plus full fringe benefits. We have a steward 
system which really provides for justice on the job. I myself have been a 
steward, grievance committee member and negotiating committee member. 
Anyone who wants to can take this kind of role. 
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The International's Finances 
Out of the dues you pay, as of 1976, $2.75 per month is sent by 

your local to the International Union. The amount of this "per capita" 
payment is set by the elected delegates to the International Con-
vention. 

The International budget is prepared by the International Secre-
tary-Treasurer and submitted for approval to the delegates to the 
Biennial Convention. Financial statements are audited and issued 
quarterly, showing exactly where your money is and how it's being 
used. 

Here's how the per capita to the International is used: 

Administration:  The International Officers participate in major in-
dustry-wide negotiations, assist the locals on a wide variety of mat-
ters, and administer the union on a day-to-day basis. The salaries of 
the officers have traditionally been limited by the earnings of the 
highest paid workers among the membership. The International Pres-
ident in 1976 was paid $27,000 a year. The two Vice-Presidents and 
Secretary-Treasurer each received $26,000. Staff salaries go down 
from there. 

Organizing Department:  Organizing, which accounts for the second 
largest share of the International's expenses, is the lifeblood of the 
union. Organizers, drawn from the ranks of the union, work to bring 
in new members and to strengthen the bargaining power of our 
present members. 

0.11 .1.111111111MIN Information Department:  Publishes The Dispatcher, the official news-
paper of the International Union. The eight page newspaper is mailed 
directly to the homes of the members. 

Research Department:  The work of the Research Department covers 

4= MN=  a wide spectrum — collective bargaining, arbitration, organizing, 
legislation and education. The Department provides the back-up in-
formation used in negotiations and other activities. 

411111 1111111161111=1Washington Office:  The International maintains a representative in 
Washington, D.C., to look out for the legislative interests of our mem-
bers and to help locals which need specific services get through the 
bureaucratic maze in the nation's capitol. 

Dues & Finances 
In the ILWU, union finances— both 

dues income and expenses — are 
firmly controlled by the rank-and-file 
members. 

The Locals' Dues 
Under the ILWU Constitution, the 

members of each local decide on the 
amount of dues they will pay. Only 
the membership, by majority vote, 
can change the level of dues pay-
ments. Although there are variations 
from local to local, dues average be-
tween $8 and $15 per month. 

Local dues make possible the day 
to day functioning of the union — the 
negotiation, administration and en-
forcement of contracts. Dues pay for 
the salaries and expenses of local 
officers, for legal services, for the of-
fice staff, for the cost of delegates to 
International Conventions, and for 
things like rent or mortgages on 
union facilities. 

Under the Constitution of the In-
ternational Union, local union initia-
tion fees are limited. Most ILWU 
locals waive the initiation fees for 
new members brought in as part of 
an organizing campaign. Similarly, 
monthly dues in most locals are not 
payable until the union negotiates a 
first contract covering those new 
members. I IIILAA.ZROSFA I  4M1 
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Josephine Suzuki Estabilio, waitress, Local 142, Kawaihae, Hawaii: 

In my seven years at the Mauna Kea Beach Hotel the most important benefit of 
being in the union has been the job security and the respect we get from our 
employers. That's true in the hotels and also in the sugar industry, where my 
husband used to work. That's why both of us feel that ILWU dues are the best 
investments we've ever made. 

Overseas Fund:  Five cents of each monthly per capita payment goes 
into a fund which pays for a program of trips overseas by rank and 
file members to observe and report back on conditions of working 
people in other countries. The International Constitution specifically 
forbids the money being used for trips by officers or staff members. 

Building Fund:  The International Union moved into new headquarters 
in San Francisco in October, 1973. The 1967 International Conven-
tion set aside 25 cents from monthly per capita payments to pay for 
the land and construction costs. 



Your rights 
You have the right to have the ILWU represent 

you in negotiations with your employer! 

The National Labor Relations Act, federal law since 1935, grants 
workers the right 

to organize into trade unions, and 

to bargain collectively with their employers about wages, 
fringe benefits and working conditions. 

1 
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To protect your rights under the law, certain acts by employers are illegal: 

0  An employer may not restrain, coerce, or interfere with employees in 
the exercise of their right to organize and bargain. 

40  An employer may not fire you, may not refuse to hire you, 
may not in any way discriminate against you because of 
union activities or membership in a union. 

0  An employer may not discharge or otherwise discriminate against an 
employee who has filed charges against him under the National Labor 
Relations Act. 

The National Labor Relations Board (NLRB) conducts union representation 
elections. The Board decides when an election shall be held and which em-
ployees are eligible to vote, and the Board ensures that the election procedures 
give employees a free choice. If a majority of employees vote by secret ballot for 
the union, the Board certifies it as their bargaining agent. 

You then have the right to negotiate your terms and conditions of employment. 
Once the union has been recognized or certified as the employees' bargaining 
agent, the employer must bargain in good faith about wages, fringe benefits, 
hours of work, and other terms and conditions of employment. Union and em-
ployer negotiators must by law meet at reasonable times and demonstrate a 
good-faith desire to reach an agreement. 

While your rights are a matter of law, they will be protected and enforced by 
representation by the ILWU. 

You can sign a pledge card and urge your fellow workers to do 
the same. We usually require signatures from at least 60% of 
the workers before we will petition the National Labor Relations 
Board to conduct an election. 

You can help form and serve on in-plant organizing committees. 
These committees are very important in a successful election 
campaign. The organizer from the ILWU, in most cases, is not 
allowed on company property. Therefore, an in-plant committee 
must do many things such as: 

a Pass  out union literature and pledge cards during non-
working time such as coffee and lunch breaks. 

Talk to fellow workers about the union during non- 
working time. 

Attend meetings called by the union and urge other workers to do 
the same. It gives you a chance to ask questions and get answers. 

If you are already a member of the ILWU you can help by contacting friends, 
relatives and neighbors who do not have union representation. Put them wise 
to the ILWU and contact the Regional Office in your area. Remember, the more 
organized workers we have, the stronger we become. 

What you can do 
If you are an unorganized worker, there are many ways that you can assist 

once an experienced ILWU organizer has made contact with the employees 
where you work. 



How to get the ball rolling 
Experienced ILWU organizers can answer your questions and help you get 

your organizing drive off the ground. They can be reached at the following 
Regional Offices: 

Northwest Region 

Portland Office: 
405 N.W. 18th Ave., 97209 
Phone: (503) 223-1955 

Seattle Office: 
26122 Lawson 
Black Diamond, Wa 98010 
Phone: (206) 886-1239 

Southern California Region 

Los Angeles Office: 
5625 S. Figueroa St., 90037 
Phone: (213) 753-5594 

San Diego Office: 
1036 1/2 West Broadway, 92101 
Phone: (714) 232-0345 

Northern California Region 
1188 Franklin Street 
San Francisco, Calif. 94109 
Phone: (415) 775-0533 

Canadian Area Office 
2681 E. Hastings St. 
Vancouver, British Columbia 
Phone: (604) 254-8141 

Hawaii Office 
451 Atkinson Dr. 
Honolulu, Hawaii 96814 
Phone: (808) 949-4161 

We're proud of what we've built 
Gentry Akens, warehouseman, Local 26, Los Angeles: 

My kids had to have serious surgery recently, and I couldn't 
have paid for it myself. Also, with these benefits you can relax 
a little and pursue other interests. I've gotten my AA degree 
and will have a BA next year. My family is taken care of. I 
know that without the union I'd be out on the street. It's my 
responsibility to be active in this union, to protect it on the job. 

Ask any of our members — they'll tell you first hand what honest, rank and file 

unionism means in terms of cold cash and fringe benefits. They'll also tell you 

about the dignityand strength which membership has brought to them on the job. 

No union can absolutely guarantee workers that their paychecks won't get 

eaten up by inflation and taxes, or that they have their jobs for life. The best 

agreement in the world can't protect you totally against being hurt on the job, 

and it can't make your foreman or supervisor into a nice guy overnight. 
But membership in the ILWU gives you a fighting chance. It gives you a chance 

to win the wage increases you and your family need. It gives you a chance to 

secure medical coverage and a chance to participate in a pension plan which 

will provide some income in your old age. ILWU membership gives you security 

on the job, and an effective voice in dealing with your employer. 
The ILWU is different. We have a rank and file union — democratic from top 

to bottom. Everyone can participate. Each member has a voice and a vote on 

everything — contract demands and ratification, strikes, local and International 

union officers, union policies on national economic conditions and international 
affairs. 

Membership in the ILWU offers working people an opportunity to gain some 

control over matters of great personal consequence. That's why we think that 

ILWU membership is among the best decisions you'll ever make. 

Wayne Higa, auto parts counterman, Local 142, Honolulu: 

When we first came into the union, it was tough because the supervision didn't 
want to deal with us. We were the first auto company to go union. As others 
started coming into the ILWU we got a little stronger, and we were able to nego-
tiate better contracts. Now they realize we're here to stay. We have had tre-
mendous improvements in wages, benefits and conditions, and we are able to 
work out problems on the job much more easily. 
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The NAACP Needs Dollars 

To Protect You 

From Mississippi Injustice 

FREEDOM 
IS NOT FREE 

THE PORT GIBSON BOYCOTT CRISIS 



Cover:  Mrs. Margaret Bush  Wilson, chairman, 
NAACP National Board  of Directors 

A:  The state of Mississippi requires us to post 125 percent of the 
amount of  that  judgement. 

Not since its founding in 1909 has the NAACP faced a 
greater threat to its total existence than that posed by a 
$1,250,699 judgment that Mississippi Chancery Court Judge 
George W. Haynes handed down in August, 1976. Under 
Mississippi law, the NAACP was required to post a super-
seding (cash) bond amounting to 125 per cent of the judg-
ment, or $1,563,374. 

Failure to do so would have entitled the merchants to 
take possession of all NAACP assets  —  in the national office, 
state conferences and branches. 

Only by desperate last-minute maneuvers was the 
NAACP saved from bankruptcy. NAACP General Counsel, 
Nathaniel R. Jones, and his excellent legal team, at the 11th 
hour won a preliminary injunction from Federal District 
Judge Orma R. Smith against the enforcement of the 
judgment and the posting of the $1.6 million bond. Instead, 
Judge Smith ordered the NAACP to post a $110,000 bond 
with the District Court. 

But that action only eased the  danger. It did not solve 
the problem. 

The NAACP's problem is MONEY. The legal battle will 
last for about five years. Expenses will be high despite the 
injunction. So the NAACP must have CASH ON HAND ready 
to post the bond or pay the merchants should it lose another 
battle in this prolonged war. 

We Are Appealing to Every American Who Believes 
In the Principles of Human Dignity and Equality 

FREEDOM COSTS MONEY 

The following is an interview of Mrs. Margaret Bush Wilson, Chair-
man of the NAACP National Board of Directors, by THE WASHINGTON 
STAR Staff Writer Lurma Rackley, September 25, 1976. 

Question: How do you explain the current legal fight in Mississippi? 

Answer: In the '60s, in a small city in Claiborne County called Port 
Gibson, we had a local branch of the NAACP  that,  along with several other 
groups, became very agitated and upset because of the lack of job 
opportunities, the inability to vote, the discourtesies which their 
membership was receiving from many people in the white community 
and the general climate of oppression.  I  think the dramatic aspect of this 
can  be  clearly Understood in that 60 percent of the population of that 
community was black and yet there were less than 100 people registered 
to vote. And very few, if any, jobs above the level of servant and menial 
work. And so, they set out to use what they felt was  their  one weapon in 
connection with this. And that was to use their  economic buying  power. 

Q: What happened? 

A:  They  were rather  successful. So much so  that  one of  the  business 
persons in that community  —who is  now  also one of  the 12  plaintiffs who 
has received the benefit of this judgment — then serving as a member of 
the  Mississippi legislature, introduced a law to make it unlawful for 
persons to come together for an economic purpose (boycott) and to have 
the result of that cause damage to a business person. And if that occurred, 
that business person had the right to file suit for damages. 

Q:  Was that law challenged? 

A:  Well, that's  what  we  are  about to  do now.  This is the first  time it's 
ever been enforced. So, we were confronted with a lawsuit filed  against 
the NAACP and  others —  and  including us is the  national  corporation  of 
NAACP  along  with our  local units —  under  this  law,  claiming  that we 
were, in effect, a conspiracy  and that we did  in fact damage these 
business people,  12 of  them. 

Q: What happened in the case? 

A: A judge has  made  a  finding that in his judgment this is, in  fact, the 
case  and he has  assessed the damages which these businessmen  have 
received at $1,250,000. Now that  is  astounding  in itself.  But what makes 
the present, precarious position of the NAACP  so  devastating  is  that we 
believe we have  a  valid approach which,  if  we can be heard  on  appeal, will 
have  all  this  set  aside. But  in  order to do that,  and to protect ourselves 
while doing it, we must post  a  bond—which  is called a supersedeas  bond 
in  legal parlance  — in order, presumably,  to  guarantee these  12 that  if  for 
any  reason  we do  not prevail, they  will  be protected. 

Q: How much is the bond? 
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were, in effect, a conspiracy and that we did in fact damage these 
business people, 12 of them. 

Q: What happened in the case? 

A: A judge has made a finding that in his judgment this is, in fact, the 
case and he has assessed the damages which these businessmen have 
received at $1,250,000. Now that is astounding in itself. But what makes 
the present, precarious position of the NAACP so devastating is that we 
believe we have a valid approach which, if we can be heard on appeal, will 
have all this set aside. But in order to do that, and to protect ourselves 
while doing it, we must post a bond —which is called a supersedeas bond 
in legal parlance  —  in order, presumably, to guarantee these 12 that if for 
any reason we do not prevail, they will be protected. 

Q: How much is the bond? 

A: The state of Mississippi requires us to post 125 percent of the 
amount of that judgement. 

Q: Is Mississippi the only state where this kind of bond is required? 

A: My understanding is that this is one of the very few states 
remaining in the country where they have this kind of prohibitive bond 
requirement. The other thing that we've learned is that they do not accept 
any part payment or any percentage as you would in some states where 
you can put up 10 or 12 percent of the bond and a bonding company will 
write it based on that. 

Q: How does this affect the NAACP? 

A: This is horrendous, particularly since the NAACP has dissipated its 
reserve fund which it did have in the '60s, paying for the very kind of thing 
that happened in Mississippi and other places  —  bonding people out of 
jail, paying for lawyers, paying for young students who were in trouble 
and so forth. So we don't have the reserve fund. 

Q: So what happens now? 

A: It's a question now of how quickly we can alert the total 
community to the urgency in this and the horrendous implications of this. 
Because if we don't post the bond, we can still appeal but there is nothing 
to stop these merchants from authenticating that judgment in Mississip-
pi, bringing it to New York State or to any other state in the Union where 
we have units and assets and under the full faith and credit clauses of this 
country, use that judgment to execute and levy on everything we have  —
bank accounts, assets, stocks, bonds, whatever we have. They could 
attach it, levy on it, to satisfy that judgment. 

Q: In the process of appealing the ruling, will you question the law 
itself? 

A: We will be raising all the issues that we can raise. Our general 
counsel has already had a series of meetings with not only the trial lawyers 
in the case but a number of distinguished lawyers and groups around the 
country who make it their business to work in the legal field. And we're 
putting together an impressive panel of lawyers who will do nothing but 
work on various aspects of the law in this case. 

Q: What about the organization itself. If this bond money is raised 
and paid, will the NAACP be without funds to do other things? 

A:  I  don't think we will be without funds. If we raise this bond money, 
that will take us off of what  I  call the collision course. If we get that settled, 
then  I  think we can go about the orderly business of our usual approach 
to our membership for renewals and whatnot and do that in a fashion 
which will continue to keep us viable. If we do not raise the bond, we may 
find ourselves in the position of being bankrupt because if our assets get 
tied up, we will not even have the working structure in which to function. 

Q: Is that likely? 

A: Well, we're only about half way in our fund raising so we've really 
got to turn on the steam. 



Q: What about national philanthropists who contributed to civil 
rights organizations during the '60s? 

A: We're appealing to all of them. And I have been very encouraged 
since August. A very well-known publisher in this country, from the black 
community, invited me to his home one night along with 12 other people 
from the business and professional community  —  all of them were from 
the black community,  I  might add. And in a matter of a half hour, just by 
going around the room, we produced $30,000. If we can duplicate that in 
enough living rooms in this country,  I  think we can make it. 

Q: You spoke to the National Business League at their annual 
convention here in September. Did they make any sort of pledge? 

A: They did indeed. In fact, they made a first payment on it of over 
$2,000 right in the meeting. And the president of that distinguished 
organization, Dr. Berkeley Burrell, said 'This is just a token. We will get 
down to business and get back to you.' So  I  anticipate that we will have 
the same kind of response from that broader base of membership. 

Q: Is there any threat that the kind of thing that happened in Missis-
sippi could happen in another state where NAACP chapters spearheaded 
boycotts? 

A: A very real possibility. The same kind of statute could be enacted 
in any state of the Union and the same process repeated.  I  think what 
needs to be emphasized is that this is not just a problem of the NAACP. 
My impression is that if this kind of statutory enactment is allowed to 
stand unchallenged, it can result in devastating effects on other 
organizations who have a social concern because it is a very broad, 
inclusive piece of legislation which in effect directs itself to any group. 

Q: Do you find, as you travel, that there is any difference in the 
reaction to the NAACP and its problems than there would have been five 
years ago? 

A: Interestingly enough, I've been quite pleased to discover that 
there is a kind of pervasive attitude in this country, particularly among our 
constituents, that the NAACP is kind of like the court of last resort. There 
are lots of people in this country who just don't believe that there is any 
possibility of the NAACP going out of business. 

Q: Does that handicap the current fund raising drive? 

A: If  I  could emphasize anything, I'd like to emphasize that we are in 
jeopardy. And that it is not only dangerous, it might be catastrophic for 
people who are our supporters not to understand that we must have their 
support in some tangible way very quickly. They just seem to think we'll 
(NAACP) pull it out of the hat. But you can't always do that. 

Q: Why do you suppose they are reluctant to believe the seriousness 
of the current financial problem? 

A: We've survived for 67 years and we've had all kinds of traumatic 
things happen to us in terms of pressures that have been put on us. So 
maybe they feel this is just one more. But this is really an interesting and 
almost unique situation because the judicial arm of government is being 
used as an economic sword. And this can be devastating because our 
economic lifeline is what keeps us going and if we're cut off from our 
resources, then our whole program is in jeopardy. 

Q: Is it surprising that this would happen in 1976? 

A: Well, it's somewhat astonishing because the climate in the South 
has changed so much. Even in Mississippi,  I  must in all candor say that. 
And there are Mississippians today, both black and white, who are 
appalled at this development and who feel that it is a setback. And right-
fully so. It's a sad and unfortunate throwback to a period in the history of 
civil rights when we were a lot farther back than we are now. 

Q: There was a time when younger people shunned the NAACP. Is 
that changing? 

A:  I  think it is. Not enough. I'd like to see more.  I  think the NAACP 
has such potential for leadership training among young people that I'm 
just anxious for us to increase substantially the involvement of young 
people. 

Q: Are the NAACP chapters in the Washington area strong chapters? 

A: Yes. All of them are, in my judgment. On  the whole,  my 
impression is that the NAACP is on the threshold of  a  new  and exciting 
period in its history and I'm looking forward to helping  to chart  that 

course. 

Q: Do you think the emphasis will still be in the courts? 

A:  I  have some notion that it will  not be  confined to  the courts. We do 
have a tremendous number of significant laws on  the books and I  really 
think the terrain is going to move toward how  we  carefully and 
thoughtfully enforce and monitor the enforcement of these laws. 

(This interview is reprinted with permission of The Washington Star.) 

SEND YOUR DOLLARS TODAY 

Send tax deductible contributions to: 

NAACP Special Contributions Fund 

1790 Broadway, New York, N.Y. 10019 
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